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PREFACE

An up-todate edition of the Fundamental Rules and the Sup-
plementary Rules has been a long felt need. The last official compi-
jation of the Rules had been issued by the Accountant General,
Posts & Telegraphs, in 1974, Tt is in this background that present
volume is being brought out. Opportunity has been taken to make

it s diglot edition.

In addition to the basic ru'es, the more important of the
decisions of the Government and audit insiructions having wide
application have been incorporated below the relevant rules,

Itis hoped that this compilation will be found useful to persons
dealing with establishment matters.

Any errors or omissions which may be found in this compila-
tion may be brought to the notice of the Department of Personnel

& Training.
MANISH BAHL
Secretary, Depti. of Personnel & Trainihg.

New DELHL
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FUNDAMENTAL RULES
PART I
CHAPTER 1
KEXTENT OF APPLICATION

F.R. 1. These rules may be called the ¥unda-
mental Roles. 'They shall come into force with
effect from the Ist Fanuary, 1922,

1Rk, The Fundamental Rules apply, subject
to the provisions of Rule 3 te all Government ser-
yanfs whose pay is debitable to Civil Estimates and
to any other class of Government servants o which
the President may, by general or special order,
declare them to be applicable,

GOVERNMENT OF INDIA'S ORDERS

1. Apphicability to Civilians temporarily trans-
ferred to service paid from Army Estimates.—
A Government servant paid from Civil Estimates,
who is temporarily transferred to servies paid
from Army Estimates, shall remain subject fo
the Fundamental Rules,

[G.L, Ry, Res. No. 614-C.5.R., dated the 19th June,
1902.1

2, Applicability te Civilians temporarily trams.
ferred to service paid from Defence Esuimates.—
A Government servant paid from Civil Estimates,
who is temporarily transferred to service paid
trom Dafence Hstimates, remains subject to the
Fundamental Rules. As no similar general pro-
tection has been extended to Government servanis
subject to  the Civil Services Regulations and
paid from Defence Services Dsiimates, who are
emporarily transferred to ssrvice paid from
Civil Estimates, these Goverament servants ipso
facto become subject to the Fundamental Rules
far all purposes except for leave while so trans-
ferred,

[G.L, B.D., endorgement No. F.2(2)-R-1/45, dated the
27th November, 1945.]

3. Applicability to Defence Accounis Depart-
ment Personnel.—The President is pleased to
dacide that commencing from the lst July, 1976,
the personnel of the Defence Accounts Depart-
ment will be governed by Fundamental Rules (i)
in all matters in which they are at present governed
by the Civil Services Regulations, and {7f) in
matters of grant of fees and honoraria now
governed under Rule 271 ef seq. Financidl Regu-
lations, Part 1.

The emplovees who are in the service of the
departinent on the 1lst July, 1976 {including
those on depuiation/foreign service, etc) will
be given an option to continue to be governed
by the provisions of Civil Services Regulations
or to coms over to Fundamental Rules from the
1st July, 1976. This option will be excreised on
or before the 30th September, 1976, Such of ihe
employees who fail to exercise their option within
the stipulated period will automatically be brought
over under the Fundamental Rules from the
ist July, 1976. The option once exetcised will
be final

1G.1., M.F., Defence Division 0.M. No. 17030/Acco-
unts/An (PC), dated the 15th June, 1976.]

CONTROLILER-GENERAL OF DEFENCE
ACCOUNTS ORDERS

Consequent on the Decision No. {3) above
the following supplementary instructions are
issued for the guidance of all concerned \—

(/) The option required to be exercised in terms
of paragraph (2) of the decision will be
gubmitted to the Controller of Defence
Accounts under whotm the employee iy
serving or on whosefiproforma strength
he is burne. In the case of non-gazetted
stafl the option will be recorded in the
service book and in the case of gazetted
officers the option will be sent to the
Accounts Officer.  In the case of Indian
Defence  Service Accounts Officers who
are on deputation, Controller of Defence
Accounts {Pensions) will be proforma
Controller.

1. Gubstituted by G.L, M.F., Notification No. 18 (13)}-E TV (4)/70, dated the 259th January, 1971 and take

effect from the 6th February, 1971,

1—311 D.P. & T/ND/8S
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(ify In maticrs

of leave, travelling allowance,
henefits and General Provident
Fund, the Defence Accounts Department
erapioyees will continue 1o be governed . .
by the foliowing sets of rules —

pensionary

{a) Leave
C.C.8. (Leave) Rules, 1972, 45 amen-
ded from time to Lime. .

(b)y Travelling allowance

- Supplementary Rules, .as amended
from time to time. .

(¢} Pensionary Benefits

C.C.8.(Pension) Rales, 1972, as amen-
ded from fime to time.

{d}y General Provident Fund

Cianeral Provident Fund (Defence Ser-
vices) Raies, - - 1960, as amended
from, time to time,

[Commlier«Genera.l of Defence Accounts MNo. 17036/
Accounts JAN-T, dated the 21st Ruly, 1976.]

B3, Unless ip aiy case it be otherwise distin-
cily provided by ar under these rules, these ruies
do mat apply to Govermment servapis whose com-
ditions of service are governed by Armyy of Miarine

Regulations.
1B 4. Deleted.

1P, Deleted,

xj R.5-A. Where amy Ministry or Brepariment of
Goverpment is of opinion that the aperation of
any of these rules may couse undue hardship fo
apy person, that Ministry or -Department, s the
cage may be, may, by order, for reasons to be
recorded in writing, relax the requivements of that
rule to such exbent and subject-to such condifions
as it may comsider nmecessary for deaiing with the
case in 2 jugt and equitable mapner |

he made except

Provided that no such order shail
of Fingmee,

with the concurrence of the Ministry

COVERNMENT OF TMNDIAS ORDERS

Guiding Principles.—The power 1o relay, a rule
‘dered necessary to deal with
equitable manner
be imvoked only

. Motification No.I8(13)-E IV (4}/70, dated the 29th Jannary, 1971,
Gon Mo.18(13)-E TV {A)/7T0, dated the 29th Jaouary,

as and when consl
any particular case 10 4 just and
‘¢ intended, as in the past, 0

I e
1. Deleted by I, MF.
5 Subsituted by G.L, M.F., Notifica
from the 6t February, 1971,

ip rare and exceptiona

[3r2ee %

ByxrENT OF APPLICATION

1 cases. Suchiaction should
only be taken In accordance with the accspted
procedure hitherto followed in dealing with such
cases. Before an order of relaxation is passed In
any case, the Ministry of Finance should be
consulied and any existing rules of business or
procedure of the Government of India Secreturiat
having a bearing on the subject should be com-

_plied with,

In any casein which it is agreed by the Minisury
of Finance that it is a £it case in which the power
to relax any Tule ghould he exercised, the reasons
for such relaxation gshould be placed on record
op the appropriate file, but these should ot form
part of the formal order itself to be issued In
this behalf, . :

(@1, MEA, .M, MNo. 108/54-Ests. {A). daved the
25t March, 1955, as amended.]

F.R.6. The Ceniral Govermment may delegate
to any -of ts officers, subject to any conditions
which -it - may -think. fit 10 impese, apy power COX-
ferred upom it by these rules with the follewing
exceptions —

(¢) alt powers f8 piake rulss;

(b) the other powers conferred by Rules 6,
o(6)(B), 44, 45-h, 45-B, 45-C, 83, 1064
116, 121 and 127(c), and by the first provise

to clause (1) of Rule 30.

[Powers deleguted by the Governmen! of India
ontained

under different TFundamental Rules, are ¢
in an Appendix of this Compilation.]

2R, R, 1. We powers may be exercived or dcle-
ated under ihese rules except after consuliation
with the Ministry of Fimance Tt shall be open

to that Mimistry to prescribe, Iy general or special
be presumed

[14
|3

order, cases in which its comsent may
to have been given.

GOVERNMENT OF NDIA’S ORDERS
s by Administrative Tviini-

Re-delegation of POWEIS

1971 and takes eflect

stries.—In paragraph 3 of O.M. No. F. 10{13)-E.
{Co-ord){75, dated the 10th April, 1975, it has




HRTEND UF APPLICATION

12

been stated that the Administrative . Ministries
canredelogaie powersto the subordinate authorities
in respect of all matters except the foliowing,

Viz.,
— creation of posts.
—. write-off of losses, and
— re-appropriation exceeding 109 of the ari-
ginal budget provision.

Cortain  Ministries/Departments have raised
doubts whether this power of re~-delegation 1t

rE. &

restricted to powers'in respect of Delegation ol
Financial Powers Rules only, It is clarified thai
{his power of re-delegation is in respect of ad: the
sets of Rules,viz., Delegation of Financial Powers
Rules, General Financial Rules and Fundamen-

tal and Supplementary Rules.

[G.L, M.F., O.M. No. F. 10(13)-E, (Coord)/75, dated
the §th March, 1975.]

F.R. 8. The power of interpreting these ruies
ie veserved to the President.

&
=i




CHAPTER 1T o
DEFINITIONS | o

T.R. 9. Uniess fhere he something repugnant

in {he subiect o7 context, the terms defined in this
Chapter ar¢ uged in the rules in the sepse here eX-

plained—-

1. The A¢i means the Goverpment of India Act.

i{i-4) Addminisiraior means  a® Adminisirator

of 2 Uniah Terrvitory appointed By the

Presigent tnder Axticle 239 of the Constl-
cation and inclades the Governor of Assam
acting as Agent to the President in raspect
of the North-East Frontier AgZency.

2(1-B) Allotment means grant of a fieenct i &
Govermment servamt to occupy @ house
ownet, leased of requisitioned by che Govers-

ment ©F A portion thereof, for use by him

s residence.

means the average monthly
ing the 12 compleie months
eding the pienth in which
hich necessitates the caley-

sy Averoge Pay
ay earnet duy
immediately Prec
e event ocCUrs W
lation of average pay

Provided that—

{7y In respect of any period gpent on foreign
cervice out of Tndia, the pay which the
Government qervani would have Arawi
it on daty in India, but for foreign
service out of india, shal be substi-
fgted for the pay actually dvawn.

3(h) Beleted.

(¢y The average pay of 2 yilitary officer
who s gramted leence {ee-free quariers
forgoes lodging alipwance

and thereby
£, shall, if be gives up

s lien thered
D
3, Ingerted by a1, MF, Wotification No. 1B(13-E.
from the 6Eh Tebruary, 1971
G.L, M.F. 115
E., Motification No.
., Motification Ne. 18 (13-E.

z. ingerted bY
1. Deleted ny G, M.
1+ Substitoted by G.L. M
fram the Oth Fienruary, 1971,

IV (AMT0, dated the

68-W & T, dated the 4th Oetober,
18(13-E. IV (p370, dat

such quarters before going on leave
he calcolated as though he had- beer
. drawing during the periad pf occtipa-
tion the lodging aflowanee to Which
_he Wp}llﬁ - othbrwise bave Deett entitled.

-"NO'E‘E.—«Deieted.

3(3) Deleted.

{4y Cadre means the sirenuth of a service ox 4
part of a servict semctioned 2s @ geparate

unit.

(8} Compensalory allowanee  theans an allow-
ance granted to meet personal expenditure

pecessitated by the special circumsiances

in which dnty 18 performed. it inciudes 2
does not include

travelling aliowance, bt
+ sumptusyy ailowapce TOF the grant o©f
free passage by sea te or from any place

outsifie India.

GOVERNMENT OF [MDIA’S ORDERS

Reasons for grant of additions io pay fo be
recorded and communicated.—1n0 view of the,
hed to the correct classification

importance atiac
of additions to pay such as special pay and com-
pensatory allowance, it has been accepted ag 2
general principle that the reasons for the grant
of such addirions to pay should be Driefly re-
corded in the jetier or memorandum CONVeying
she sanction, ln Cases, however, 10 which an
offelal record in an open Jetter may be unde-
sirable, it should he possible 1o commicate
the Teasons confidentially to the audit avthority.
(G.L. F.D. No. F 9.y.C-3 R./27. dated the 15

February, 1927.]
s(6} Duty-—{d) Duty includes—
(;) service as 4 probatio
confirmations and

() jolming time.

agth January, 1971 and takes effect

1969,
ed the 26th lJanuary, 1971,

20{h Jannary, 1971 and takes effect

IV {&y/70, deted the

14

ner or appremtice
rovided that such yervice is followed by

R )
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16
(b A Goverament  servant may be treated
as on duty—

{ doring a course of instruction o

training in India, or

(if) in the case of a student, stipendiary
or ctherwise, who is entitled to be
appointed to the gervice of Govero-
ment of passing through a course of
training at 2 nniversity, college oF
ochoo! in India, during the inierva)
petween the  satisfactory comple-

iion of the course angd hiz assumption
of duties,

GOVERNMENT OF INDIA’S ORDERS

n joining from lesve ot
an Executive Engineer,

while officiating as Superintending Engineer,
was granied leave on ayerage pay on medical
cersificate for 4 months and 12 days expiring ot
the 25th August, After receipt of a medicat
certificate of fitness; -the ‘question of his posting
was taken up on the 16th Augnst, and it having
been finally decided to post him as officiating
Superintending Engineet, orders for his posting
ere issued on the 2610 September, Mr. M.

forenoon of the 4th QOctober.

joined duty on the .
The guestion arose how the period 26th August
1o 3rd  October should be treated.

1. Period of waiting ©
posiing orders.—Mr.

case e similar to
(6) (B (v}, inasmuch
point 15 the com-

The circumstances of the
those referred fo in FR. 9|
as in both cases the essential

pulsory waiting by the officer c_:encerned for
orders of Government - posting him to a pavti-
the Government of

cutar postl Accordingly, . .
India, with the concurrence of the Aunditor-

Gyeneyal, ovdered that the period of wailing in
the case of Mr. N, and in other similar cases
should be treated as duly as in the case men-

tioned in F.R.9 (&) (&) (v
.1, BB ™o, F. 192.0.8 R.-23, dated the 20th
June, 1925 1o Agcouniant-General, Madras.]

Ipdia Reserve of Offic

Government et

ander FR. 9 @ (. _
IG.I.QF.D.,

In ihe case of Civ

the period of training will o
gpent in journey to and from

. ers.—I{ Nas beer@
decided that the time spent on training by civilian
yants, who join the Army 1o
Tndia Reserve of Officers, will count as duty

No. F. 81-E, dated the 27th September, 19264

il Gfficers, granted cComMmIs™
sions in the Army in Tndia Reserve of Officerss

ot inciude the time
the station at which

ihe training is catried out, The iime spent by
these officers in journeying 1o and from the
place of training should be treated as duty
and acting arrangements may be made during
that time,

1G.)., F.D., Mo, 15 {29)-R1./31, dated the 218t Septem-
?5?5’21]931 and Mo, ¥r3d. RL{, dated the 19th August,

3. Snbstantive Government scrvani and
stodent, stipendiary or otherwise.—A Govern-
ment servant, who has been substantively appoin-
ted to a post or cadre in Government service,
ghatl be treated as on duty during any course
of instruction or  training, which he may be
reguired or permitied to underge in accordance
with the terms of any general or speciil uiders.

A gtudent, stipendiaty or otherwise, who s
entitled to be appointed to Government service
on passing through a course of tramming at 4
University, College or School, shall, unless in,
any case it be otherwise expressiy provided in
the terms of hie appointment, be treated as on
duty during the interval between the satisfactory
completion of the —course and his assumption

of duties.

(G.L, ED., Res. No, 724-CA.R,, dated the 16th May, .
1923 apd No. F/130-R. 1/28 dated the 2nd October. 1928.]

4 Attending depavimenial examinations.—
(a) Obligatory examinations—A  Goverament
servant required 1o attend an obligatory depart-

mental examination, Of permitted to preset
fimself at an examination the passing of which
s a condition of prefermént In Government
gervies, may be treated as on duty doring the
day
roosonzble  time required for the journey, if
any o and from the place of examination.

[G1, F-D. Memo. No. F. {7:1L1/29, dated the 23rd
January, 1929.]

Nore—Ji was decided in consulation with
the Auditor-General that the phrase ‘condition
of preferment in Goverament service’, COvers
only compulsory, of optional gxamingtions for
promotion within the normal  8COPE of the
Government  servant’s department  of office.

(G.I, ¥D. No. F/i§ (5){RIJ31  dated thi 25th
. March, 1931

by Open competitive examinations.—1t has
been decided that special casual leave be granted
to Central Government servants, who are eligible
to appear at Departmental Promotion Exami-
nations which are neither “obljgatory nor entail
a condition of preferment in Government service,

or days of the examination-and> during the .-

e.g., hmited competitive examination for Section
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22, Charge reporl necessary when depufed for
traiming in India—It has been decided that g
Guazetted Government servant nominated for train-
ing in India shouid be reguived to relinquish his
post and prepars @& charge report even if no offi-
clating arrangemsent 12 made in his placs, I alo
hiags been decided that a Governmeni ssrvant
should intimate to the Acsounts Officer concsrned.
through thz Traning Institute/Officer etc., tho
date and hour of reporting for training end, on
reliof, of the completion of training,

F- The sangtion istued by the Admipistrarive
: o Ministries in individual cases should indicate
the actual period of traming.

[G I, MLF, O M. Mo, FoO13 (9)-E [V (B)i6s, daied
ihe 27th Pebroiary, 1965.]

25, Treatment of training period 23 duty and
fitling wp of vacancies cansed by doputaiion of
officers to iraising prograwmes~-(1) In super
session of Q.M. Me. 12011/8/76-Trg. L, dated tho
15th Febroary, 1977 (not printed) on the subjact
the perieds of traming of Central Governropt
persomnel in the training progranmimes mentioned
below will be treated as “duty” under FLR, HEBHD
if the personpel are sponsored for the training by
the departments in which they are working —

{iy All training programmes organised by Cen-
tra} and State Government traiming insti-
tutions;

(if) All training programmes organised/spon-
gored by the Training Division, Depart-@
ment of Personnsl ard Admmistrative
Reforms; and

{iji{) The training programmes approved by the
Training Divigion, Department of Person-
nel and Administrative Reforms, from
time to time,

Juk - [¥o

MoTe—The list of approved programmes will .
be compiled and circulated separately, It is pro-
posed to include in the list only those programmes
in the fields of public administration and general
management of common interest to all Ministries,
cle, Other cases, e.g.. specialised/technical conrses
of interest to a particular Ministry, etc., courses
leading to the award of certificates having a market
value, will be dealt with on the merits of such
cage, by the Minigtries, ete., concerned nnder the
normal roles.  In such cases, a reference to the
Training Division, Department of Porsonnel and
Administrative Reforms may not be necessary.

{2) Vacancies cxcoeding lovty-five days caused
by the deputation of officers to the training pro-
grammes referred fo in the preceding paragraph
may be filled in by the Ministries, ete., in the normul
manner. Vasanciey of shorter duration of forty-
five days or less should not be filled. ’

(3y The expeuditure on account of pay wnd . .
aliowances of the officirIs deputed for the epproved .

iraining programmes réferred to in paragraph |

above will be met from the budget grant-of the -

Ministry, ete., from which they are depuied for
training.

i(.]., Depit. of Personnel & AR, letter Ne. 12011/1/
79-Trg.L., dated the 31st May, 1979 addressed to the Direc-
wr of Audit, Commerce, Works & Miscellaneous, WNew

[Delhi).

24. Period of training before appointment 1o
be treated as ‘duty’ for elipgibility to sit for depart-
mental examinations,.—{1) The Staff Side of the
Mational Council (J.C.M.) had suggested inrer
alia that the service rendered by an employec
during the training period before his regular
appointment to the grads be treated as duty for
eligibility to sit for the departmental examination.

(2) The reguest made by the Staff Side of the
National Council (J.C.M.) has besn examined
and it hag been decided that in all cases where
pre-service training is considercd necessary hefore
actual appointment to the post, the period spent
by an officer on training immediately before such
appointment would count as qudlifying servics
for the purpose of eligibility for appearing in
Departmental Bxaminations, even if the officer
iy ot given the scale of pay of the post but only
a nominal allowance.
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(3) The Ministry of Finance, ¢ic., are requestod
to bring the above decision to the notice of all
oficers working under them including those in
the aitached and subordinate offices for their
guidance.

(L, MUHLAL (DL0.P & AR GUOMLENG.Y) 034581
Fste, (D), dated the dth Mareh, 19831

25, Participation in Mationai/International Sports
ovents and  proparticipation coaching camps.—
The Govermment of India have had undor consi-
daracion for some time past the question of gran.
ting some furthor incontives/facilitics to sportsmen
wnd sportswomen and it has been decided as
foliows ©

fn the case of Central Goverment servants who
are solected for pariicipating im sporting events
of national/international importanse, the period
of the actual days on which they pariicipate
in the ovents ag also the time spent in travelling
to and from such tournaments/moets may  be
treatod as duty, Further, if any pro-participation
Coaching Camp i¢ heid in connection with the
abovementioned events and the Government
servant is required to attend the same, this period
may also be treated as on duty. Consequently,
the existing provigions regarding grant of Specizl
Clasusi leave for the purposes mentioned 1n this
item may be teeated as cancelled.

The above provisiong cannot be applied to in
the cages of Managers, Coaches, Leaders, Referces,
ote., and they would continue to he governed,
by the oxisting orders.

1L, Dept. of Per, & Trg, O.M. No. 6/1/85-Hstt,

(Pay-T), dated the t6th July, 1985—Para. 3(i) and CO.M.
Mo, 6/2/85-Batt, (Pay-I} dated the 29th November, [9851

254, Participation by Central Government
servants in sporting events and tournaments of
national or international impovrtance.

[n accordance with the progision contained
i this  Department’s Office morandum No.
¢/1/85-Bstt, (Pay-l) dated the 16th July, 1985,
Central Government employees who participate
i) sporting events and tournaments of national
or international imporlance are granted special
increment(s) in the form of personal pay not to
be absorbed in future increments in pay. The
rate of personal pay is equal to the amount of the
next increment due at the time of grant of the
concession and remains fixed during the entire
Sprvice. :

2. Consequent on the revisien of pay scale

from 1-1-86 on lhe recommendations of 1w

Fourlh Pay Commission, the matter relating 1o
the revision of rate of persomnal pay in respect of
those Central Government employees who had
already participated in sporting events and tour-
naments of natienal or international importance
and were in receipt of personal pay prior to
1-1-86 has been under consideration of the Govern-
ment. The President is now pleased o decide
that the rate of personal pay in respect of those
Centrzl Government employees who were already
in receipl of personal pay prior to [-1-86 in terms
of the provisions contained in the aforesaid O.M.
will be an amount equivalent to the lowest raie
of increment in the revised scale corresponding o
the pay scale of the post against which the indi-
vidual had earned the personal pay in the pre-
rovised scales of pay and they will be aflowsil
the same number of increments in the revised
scile as had been altowed in the pre-revised scale,

3. The question of clarifying certain provisions
contained in this Department’s OM. dated
16-7-85 and also providing for certain further
incentives/facilities has been examingd by the

Croveriment and in this connection (e following
decisions have besn taken —

(i) Para 1 (vi) of this Department’s O of
“even, number dated 16-7-85 may be rewd
as follows (—

“(vt) Attending coaching camps in_sports
organised by National Sports Federa-
tions/Sports Boards recognised by Govern-
ment (Department of Youth Affalrs
& Sports)”,

(ii) For the purpose of availing the facilities
meation-d in the O.M. referred to above,
National Championships being conducted
by the recognised National Sports Federa-
tions in individual disciphines and Nations]
Ciames conducted by Indian Olympic
Association should be recognised as events
of national importance.

(i) For the purpose of availing the Tacilities
mentioned in the O.M. quoted above, the
svenis rtecognised by the International
Sports Bodies in the concerned disciplines
and in which participation has been with
the prior approval of the Goverument
(Depariment of Youth Affairs & Sports)
may be treated as sporting events of iater-
national ipportance.
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(ivy Muanagers:Couches [Masseurn, Doctors s
may Dbe approved or required by the
‘Federations uvuader rules io aalmgmf;t.e.r_
Coachymanage the teams’ parlicipation
in sports evenis of Nu.tional,:‘In,"wrr‘ta:tiuml
importance may be treated as an integral
part of the teams and these officials may
also be allowed the same facilities as are
available to sports persons for such parli-
cipation excapt that the question m’"l grant
of rewards in the form of advance incre-
ments could be considered on  merits.
il and when sponsored by the Departments
concatned. However; the technical officials
concerned with the administration of the
tournaments will not be treated as parl
of the teams but will be given the fuctlities
of availing of special casual leave an s
admissible in the case of persons covered
in para 1 (1ii) to {vil) of this Department’s
O.M. ol even number dated 16-7-85.

{vi Th> sports-persons from the All India
Civil Services Spavts Control Bourd atten-
ding coacling camps and participating in
vavicus All India Civil Services sporiing
cvents are also ‘covered under the Q.M.
with -a view to giving them the facilities
of special casual leave, .

(vi1 Para 3 (iv) {¢) of this Departmeni’s O.M.
of even number dated 16-7-85 may be
read  as  follews:—

“(iv) (c) The increments so granted would

continug to be drawh at the same rate

Ctill refirement but this will net count

for any service matter like pay fixation

on. promotion, retitement benefits or
DAJCCA et

4. In so far as persons serving in the Indian
Andit and Accounts Department are concerned.
these orders issue afier consultation with the Comn-
troller and Auvditer General of Tndig,

[Lepti.of Pors. & Tre, O.M. No, 6-1-835.Fst: (Pa~ [Ty

dated 7-17-88.]

258, Participation by Centra  Govermmen!
employees in sporting events and tournaments o

nationalf/international importancs— applicability of

provisions of this Department’s O.M. No, 6/1745-
Teit. (Pay.D) dated 16-7-85,

Alieniion is invied 1ot

he relerences

fre, &

Tecctvedd

trom various Ministries/Departments regarding cei-
sain points of doubt of similar nature on the above
subjeci and to olarify the position as follows —

Pointy of doubt

Whether the benefits
of O.M. dated i6-7-85
arc restricied only (o
these who are deputed
by the Governmenl
of Indija.

b, Whether sny list of

national sports erga-
nisalions ts prepored,

Whether the Central
Govt. employees de-
puted by the Govi. of
Indiajselscted by the
sports  organisations
are allowed TA as on
tour i.e. daily allow-
ance ete. or only Rail-
way FarefAir fare is
allowed,

d. Wheathe]:

Clarification

Frovigions of O.M. di.
16-7-86 are  applice-
ble only 10 Cerirp!
Govt. sportemen;ano-
TtEevoomen  potlicip-
stingin sporting eve-
nts of national/inter -
nationalimportunce. i
is not necessary  tha:
they should be deputed
only by the Govi, o
India .

Alist of rreognisgd
netional sporis Fedor-
stions is wttacheq.

The employees  who
are selected for parti-
cipatinig in  sporiing
events of nationalin-
ternational Jjmporia-
nce within India, mav
be allowed t0  travel
by First Class byl rain .

In the case of events

of international im
portance held outside
India, they may e
entitled to trovel by
economy  clas. by
alr.

The employees par-
ticipating in sporting
gvents are irepied ax
on duty and as such
they are entitled 1o
DA under the rules
as on lours

& §

the incre- Yes.

ment is to be consi-

red for all

events

of sports (both Indoor
and Outdoor) at MNa-

tional/International
events,




Whelher the conzpe-
tent  authority as de-

fined under FR 27 is

to deeide the numiber
of increments o be
granted onthe basis of
performance  shown
by the emplovees.

Whether the date of
eflect to grant incre-
ment 15 from the first
of the mouoth {ollow-
ing the date of achicv-
ing excellence.

DEFINITIONS

Yes,

Increment is to  he
‘granted from the first
of the mounth follow-
ing the month in whi-
chthe sporting events

. Whetherthe provisions

are complated.

Whether the time limit No specific period has

for theofficial to claim been laid down, How-

the imcrement is Lud ever, the partici-

down ' pants who achieve
excellence should ¢l- -
aim as early 25 possi-
ble.

Provisions of OM  di.
16-7-85 are effective
enly from the date of
its issue and are not
applicable to past ca-
ses.

of OM dt. 16-7-65
are uppliceble to past
cases also?

Whether there arcany Mo specific  guide-
guidelines for treating lnes are laid dowa,
sporting events as of However, Nalional
naticnal/international Champion-ships being
importance. conducted by the
recognised  Mational

. Spo‘ ts Federations

6 dividual discipli-

nes and  National

Games condncted by

Indian OlympicAsso-

cn, should be recog-

nised as events of

National importance.

The evenis recogni-

sed by the Interna-

tional Sports Bodies.

in the discipline and

in which participation

i. Whether 1he rate

2

e

s -

has been with prie:
approval of  Govt.
(D/Youth Affuirs &
Sports) mav he trea-
ted as spo ing events
of  internotional im-
portance.

: of The increment shoud
increment should be be w.r.i. the date o
decided w.r.t. the scale completion oF over-
prevailing o the date all .competition.

of particular event in

which the employees

had participated or w.

r.t.tothe date of come-

metion of averall com-

petition,

Rate of ingrement— Orders alyeady issued
whether itisinthe pre- videthis Dep‘mzmni

revised scale orrevi-  OUM,  No, 6/1/45-

sed scale. Estt, (Pay.D) dated
7-11-88.

Whether tb.e provisions Mo, ihe provisions

of Q.M. gt 16-7- ]%’* are not applicable to
are applicabic - Veteran meets,
Veteran meets.

Inso far as DEISONS serving in ihr;v I'ﬁdmn Audit’

and Acconnis Department are comcerned, these
orders issue after consultation with the Compirol-

ler

and Auditor C;enu al of India.
Deptt. of Pers. & Trg. O.M. Mo, & 285

" Rstt. (Pay-l) dated 30-1-89].

N

Addresses of recopnised MNational Sports Federatinms

IS

. Aero

. Bridge Federation of India, 8

Club ol India,
Safdarjang Air Port,

~ Auwrobindo Mayy,
New  Dethi,

Archery Assoolation of India, C-1/5, Pardrro
Park, New Delhi,

Basketball Federation of India, No. 14/A
Road, Jamshedpur,

-6/190, Himayat
Nagar, Hyderabad.

Badminton Association of lIndiz,
Road, Jabalpur.

Yockson’s




14,

o1

18.

19.

26,

. AliIndia Chess; Federation,

. Indian Palo
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indian Amateur Boxing Fed,, 23 Raja™ Ram

. Mohan Roy Road, Bombay.

Biiliards and Snooker Fed. of India, Cjo
The Bengal Bonded Ware House Associa-
tion, 25-Netaji Subhas Road, Caloutta.

. Ball Badminton Federation of India, Valsa

Nagar, Trivandram-695014.

Board .of Control for Cricket in India,
Vijay -Na.gar Colony, Birwani-125 021.

. Wonm's Crlck“f Assoviation of India, 41/B, .

Karan Nagar Bxtension, Jammu.

14 Fifth Cross
Street, Shastri Nagar, Madras-600 020,

Al India Currom EFederation,} 2-Nshru
Stamum Madras-600 003.

1

Equ stria* Federation of India, Acrmy Head-

quarters, West Block, R.E. Puram, New
Drelhi.
AL Tndin Football Fed., Netaji Indoor

Stadium, ‘Eden, Gardens, Caleatta-21.

. Indian Golf Union, Tata Centre, 3rd Floas,

43 O h()Wrmghee Road Calcutta-700071

Indian Hockey Federation, Room No. 106
'Natmna} Stadium, New [Del i

All Tudia  Women’s
A2, Janki Devi College, Ganga Ram Hos.
pital Marg, New Delhi,

Amatewr  Handball Federation of India,
27 Parade Groud, Farnmu.

Kho-Khe Federation of Indiz, Semhitha,
7/B-14 Cross Road, Malleswaram, Bangdlore

. Federation of Motor Sports Club of India,

14-North Crescent Road, T. Nagar, Madras-
600 001.

. Indiac Powerlifting Fed., 40-2/A Subarban

School Road, Calcutm 700 021,

Association, Cjo President’s
Body Guards, Rashtrapati Bhavan New Dielhi,

. National Rifle Association of India, Room

No. 46, First Floor, Raghushree Compicx
Admeri Gate, Delhi-110 006,

Cycl“m g Fedezatmn ofindia, Yamuna Velodro-
ms, [P, Estate, Ncw Delhi, ‘ \

Hockey Association;

25,

26.

30,

- 31

32

33.

34,

35,

39,

40,

41,

. Amateur

[r&. Y
Softball Abqoc;dtlon of India, Rawaton Ka
Bas, Jodhpur-420 003. \

Squash Racket Federation of India, CJo
The Calcutta Rackets Club, Near St. Paul’s
Cathedral, Calcutta,

. Swmmmg Federation of India, 3552, Dat

waja’'s Khancha, Shalipur, Ahmedabad.

. Table Tennis Federation of India, Room No.

1060, Block ‘B’, First Floor, Poql Box MNo.
282, IN Stadmm Lodi Road New Del Ihi.

. AllIndia Lawn Tennis: Assoclatzcn Deepika-C.

Mohan - Kumdramangalam Street, Narna.
gombakham, Madras.
Volleyball Nehru

Federation of Indm 6.
Stadiurg, I\/Iddms .

Welghtllftvaedcxat}on of India, 272 Baje-

shibpur Road, 2nd Bye Lane, Howrati,

Yuchting Association of Indiz, Room No.
33, Directorate of Naval T:ammg, ‘O Wing,
Sena Bhaven, New Delhi.

Cyeie
House,

Polo }aedua,tlon of India, Tun dlad
Bawa Sarak, Civil Lines, Jaipur,

Amdteur Athletic Feaexatwn of Incha Room
Na. 452, Rail Bhavan, New Delhi.

Gymnastic  Federation of India, No. 6%,
Sector-10/A, Chandlgarh

Kabaddi Federation of Tndis,
1971030 Kherregar, Bandra (Bast), Bomb: v
400 051,

Women'’s Football Federation of Tudig,
103, Wazeer Ganj, Luckpow-226 001,

Wrestliug  Federation of India, C/o Indian
Olympic  Association, Room No. 1104, I
Block, IN  Stadium, New Dalhi.

|

Indian Style Wrestling Federation,

2219,
Vldyan Press, MNasik-422001.

Judo Federation of India, Sonawala Bidg..
2nd Floor, 65, Bombay Samachar Malg,
Bombay-400- 023

AllIndia Sports Council of Deaf, 8 Nerth-
end Complex, 8ri Ramakrishna  Ashram
Marg, New Delhj.
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43,

44

45,
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Tennis Koii Federation of India, Room Mo,
23, First Floor, Lal Bahadur Stadium, MNew
Dealhi.

Rowing  Fedsration of India, “Secretasiat”
9, Archbishop Mathias "Avenue, Madras-28.
Schrals Gamos Fedsration of India, 34°53
CHraments Bldg., Shimia 171 004,

Indizn QOlympic Association Room No 1104
Block ‘B’ JN Stadium, New_Delhi.

[adian Moantaineering Federation, Bemto

Miarer Road, Anand Niketan, New Delbi,
all India Karate Fedn, 5, Sunshine, 156,
M. Karwe Road, Bombay-460 120, o

[adian Body Building Federation, 3, Rathna
Nazzr, Taynampit, Madeas-600 013,

All India Atya Patya Federation, Nagpur .-
Sharirik  Shikshan Mahavidyalaya, Dr.
Marong: Road, Dhantoli, Nagpur-12.

[¥.R. 4

25C. Participation by Central Government
servants In sporting events and (lownemenis of
national or infernational importance,

Reference is invited to this Department’s
OM. dated 7-11-88, on the subject mentioned
«bove and to say that para 3(v) of the O.M, may
be read a8 under — S

It 1s further clarified that tournaments conduc.
ted by the Central Civil Services Sports Board are
recognised as events of National importance for
the purposc of aveiling benefits contain. d in ihis
Department’s O.M. datcd 16-7-85, |

[Deptt. of Pers, & Trg. “O.M. No. 6'1.85.
- Estt. (Pay- 1) datcd R-6-807 '

26, Miscellaneons orders relating to P, & T
The following categories of officials of the Indian
Posts and Telegraphs  Department - should * be
treated as on duty under F.R, EHBYL) during the

period of training indicated against them, ihgludin o

the time actually spent on journeys to and from
the training class, :

Cadre of Cfficers

Nature] Place of training

Anthority

I

a3

=

Ray Peons or Group *Iv officials when re- To underpgo the course of training as F. A, (£278) Bndors
Iinemen either in the deparimental
constrnetion parties or in & apecial

guired or permitied accurding Lo Ruls 467
(3) of the P. & T. Manual, Volume IV,
: class,

Drepartmental candidates.

Doparimentnl officials selected for training  Telopraphist
for appoiniment as Telegraphists under :
rules regulating  direct recrunment to this

sarvice,

Telegraphist seleciad for promotion to the  Telegraph Master.

Telagraph Master’s Grade,

Temporary Clerks working in postal divi- R, M, &, Training Classes,

sions and approved for permanent appoin-
ment in .M.S, Divigions, -

Departmental candidates,

Departmental officials other than Digpart- Telephane Operators’ Tratning Class,

mental caudidates selected for appoint-
ment after competing in the recruitment
examination,

Departmental candidates in the Telephone  Prescribad course of training for pro- M. F, (¢
motion to the cadre of linemen.

Districts of Bombay, Caicutta and Madras,

Telegraph Iviasters.

Telagraph Training

Telephone Operators” Training class,

Hindi ‘Morse Code Training.

sment No. E, A,
7138/4, dated the 37-3-1939,

F. A, (C’s) Endofsoment NG, E &,

B-22ULv/AT, dated the 8-4-1942,

F. A (C's) Endorser NG, ]
319_5§ ). Endorsemont No. E,

F. A:’(C’s} Endorsement Np, <,
166-2/45, dated the 3-10-1945,

F. A, (C's) Endorsement No, A, Q.-
18-54/47, dated the 2-8-1947,

M. F. (C’s) Endorsement No. T.E.-
31-33/52, dated the 17-3-i054.

ML F.(C's) ‘Endorserment No.T.E
31-35/52, dated the 28-2.1955

8) Endorsement Mg, S

dated the 22-2-195¢.

P. &
P. & A., dated the 30-4-1958

M3, duted the 1-10-14843, -

T. B-376-19/52 /A, C.'5,-1.57/55

M. F. (C’s) Endorsement og D.G.
- & Ts Memo, No, T-2/84/7/57,
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o, 9

Cadre af Oficers Nature{ Place of training

Authority

13,

Y4

L6

17,

19,

Lo

Engineering Supervisers and Mechanics

Pepartmental candidates.

(1) (&) The term ‘“‘Probatiener’ does not cover

Training for promotion to Postal Bupe-

Inspectors of P.0s. and R.M.S5.
rintendents, Service Class IT

Clerks (both direct recruits and depert- Training in the R.M.5, Training Class
mental} initially recruited in the M’ul
Motor Service and to be absorbed  in
R.M.5 .

Training at Bombay or Caleutta prior
to appointment a8 Instructors, Tele-
phone Oparators Training Class

Lower Section Grade Monitors

Shori course of training away from
their headquariers in teletype and
telsprinter maintenance and in the
maintenance of Oliveiti Teleprinters

and Telegraph Masters

Employees of the Department recruited as Training for appointment as Autc Ex-
an outgide candidate or as o departmental change Assistants -
candidale

- Training for appolntment as Technical -
Assistants

In Cross Bar techniques in India includ-
ing practical fraining (nol exceed-
ing four monihs,)

Lower grade ol’ﬁmals in the same umt 01 in Training i'or appointment  in clerical
any other branch , whether selected as de- cadroes,
partmental candidates or outsiders

Deparimental officials. Refresher training courses.

Oficials  gualified for abpeintmcni as J. Training on promotion.
A and S, As (now JAO).

D. G, P. & T.s Memo. No, PLG
98-41/53, dated the 3-6-1959 as
amended by his Memo. No.
25-4.160 PLGT. dated the
15-11-1960,

M.F. (C'sy Endorsement Mo.
23/13/59-8.P.B.L, ~ dated - the
6-11-1959, :

M. F. (C’s) Endorsemenl oo D.7G.,
P, & T.'s Memao, No. 75-2/60
M. C. C,, dated the 1_8‘-8«396(}.

WL.F. (C's) Endorsement No, ™. M.
31-10-82-1., dated the 3061952
and No. 45/187/60-P. & A,
dated the 7.941951.

'Ofﬁwm of the Telograph Traﬁic %wrce Training -in modern gvstem of telegraphy D. G., P, & T., Memo, Mo, 39/

62-8.T.A., (ia.ted the 4-1-1963,

. P& T, Memo No. 46-1-61;

, C., dated the 19-1-1963 and
. T. Board Notification No.
61N, C. C., dated the
-1963. .

— o
lﬂ%kﬁzm
C\‘—‘Pon_

P & T. Board Memo. No, 2-1/62-

. K., daied the 23-2- ]967 M.

F. U, ©. No. 327 T. C. C., 67,
dated the 17-2-1967,

P. & T. Board letter Mo. 100/29 (¢}
65-5. T. A., dated the 25-4-1967

DG, P &T, Jettar No. 23/1)67-
PAT datcd the 15+6-1968 issued
with the concurrance of the . &
T. Finance vide their U, Q. No.
2430-FAT/68, dated the 6-6-1968.

D, G, P. & T. Memo., No, 30/7/66
TRG (PAT), dated  the
18-7-1968.

M. F. {Communications) No. §.P.
A. 214-4-51 dated- 11-8-1954 and
para. 3 of No. S.P.A, 214-4-34
dated the 28-5-1933,

AUDIT INSTRUCTIONS G

a Government servant who holds subs-
tantively a parmanunt post in a cadre
and is appointed ‘on probation’ to
another post.

certain

(5 No parson appointed substautively to a
permanent post in a cadre is a probationer,
enless definite conditions for probation
huve been attached fo his  appointmest,

such as the condition that he niust remain
on probation pending the passing of
examinations,

{¢) The status of a probationer is to be congi-
dered ag having the aftributes of a subhe-
tantive status except whare
prescribe otherwise.

the rules
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(d) The instructions in clauses (4) and (&3
above are to be taken as complementary
and mnot as mutually exclusive. Taken
togathier, they contain the essence of the
tests for determining when a Government
gnevant should be regarded as a ‘pro-
bationzr’ or as merely ‘on probation’,
irsespective of whather he is already a
permanent  Governmont  servan! or s
mercly a Government sarvant without &
lien on any parmanent post. While 2
‘probationer is one appointed in or against
a poit substamtively vacant with definite
conditions of probation, a person  on

" poobation i one appointed . 10 & post
{no+ nacesiarily vacamt substantively) for
 desermining his fitness  for  eventual
gubstantive appointment to that post
There is nothing in these Audit  Insirus-
tion: te poovent a Government sorvant
substantive in one cadre (e.g, a Fist
Diivigion Assistant holdimg a licn o2 a
post borne om the Central Secretariat
 Service, Group ‘B’) from bsing appeintad
(either through selection by a depart-
montal committes or as a result of com-
-potitive examination through the Union
- Pablic  Service Commi.sion) as a “pro-
hations'' fn or against 4 post borne on
gmother cadre - {(like the Indian Audit
and Account Service, the Indian Cus-
toms Service and the Income Tax Service,
Group ‘A%, when definite conditions of
probation such as the passing of depart-
mental examinations are  prescribed,
Ta such a cese, the Government servant
should bs treated as a  ‘probationer.
and (subject to specific rujes, if any, to
the contrary) allowed only, as initial and
subsequent pays the rates of pay pios-
oribed for the probationary period,
irrespective of whether those rates ane
actually included in or shown separately
from the time scales of the serviess
concerned, The case of departmental
candidates of the same depariment pro-
mosed by selaction [e.g., S.A.58., (Central
Sapvize Group ‘C") Superintendent or an
Accounts Officer of the Indian Audit
Department promoted by selection to the
Indizn Audit and Account Service within
the guota for suweh promotion] is, how-
over, differgat. If the  Departinente of
the Government of India conceinsd con-
sider it expedient, these ‘promoted’ m:n

_period of appienticeship is

[¥.r. 9

may proparly be put ‘on probation’ for
& period to seo if' they make good in the
actual work of a Group ‘A’ Officer and
have lien (active or suspended ) retained
for them ot their former posts mean-
while to provide for their possible rever-
sion; but, whatever the  deparimental
arrengements be  to test their cupacity
atc., duging the ‘on probation’ period,
their initial pay should be fixed under
the oporation of the normal rules regu-
fating pay fixation.

[(Pare. 3 (). Chap,. T, Sec. T of Manual of Audiz
Instructions (Reprint), ]

(2) The leave of apprentices during the
governed by 5.R.
292 [of. Rule 33 of C.C.S, (Leave) Rules, 1972},
and on  confirmation they cannot count their
apprentice period for leave as if it had been
gervice rendarad substantively iun a permanent
post.

[Pava. 3, (ii), Chap. IL Ssc T oof Manual of Audit
Instryctions (Reprint).]

(3) The periods spent in  training and
on the journey to and from the place of training
by the reservists of the Indian Army and the
foval Indian Fleot in Civil Government employ,
when called up for periodical military and
naval training respectively, will be treated as
duty for purposes of civil leave and increments
of civil pay,

 [Pare. 4(i) Chap. 11, Sze. T of Manual of Audit Instrue-
tions (Reprint).]

(4) See item (4) of the Audit Instructions
below F.R. 26.

(5} See itom (2) of the Audic Instructions@
below F.R, 105

COMPTROLLER AND AUDITOR-GENERAL'S
DECISION

See C. & A.G. Decision below S.R. 130 fur

treatmsnt as duty of the period gpent in  the

journzy and the dates of examination in the
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cage of serving Stenographers appearing for
the proficiency test conducted by the Staff Selec-
tion  Commission at a place other than the
place of duty.

{6-A) Fee means a recurring or non-recurring
payment to a Government servant from a source
ather thay the Consolidated Tund of India, or the
Consolidnt=d Fand of a State or the Consolidated
Fund of 2 Union Territory] whether made directly
tg the Grovernment servant or indirectly through
the intermediory of Gevernment, but dees not
incinge——

(¢) umearned income such as  imcome from
WOEF“I“W, dividomds, amd  aloiesls OB
conrities; and

4(b) incume from  literary, coltural, arristiv,
scieptific or  fechmological  efforts and
imcomme from  participation in spm't:
activitios as amatens. '

#(7) Foreign Seriice means service in which a
Govermment servant  veceives his  pay with the
sanction of Govermment from  any source cther
than the Consolidated Yand of India or the Con-
solidated Foad of a  State or the Consolidated
Fang of & Unlon Territory.

{8) Delate

(9) Honorarium means a recurring or none
recarving  payment granted fo 2 Govermment
servant from fhe Consolidated Fomd of India o
the Consclidated Fund of a State 4or the Conso-
lidated Fund of a Union 'Werrifery] as remune-
ration for special work of an occassiongl, or inter
mittent character.

‘GOVERNMENT OF INDIA’S ORDERS

Heope of the ferm  honmoraviwm.—TL.  ovsrtime
allowance or  overfime pay, ple money and
extra daty allowance payable in the Indian
Posts and Telegraphs Department should be
treated as recurring honoraria as they are paid
for laborious work of an occasional character
within the meaning of this rule.

[F.A, PE&T: Budo-sament No. T73-B/6, dated the
4th February, 1932. ﬁ

(10) Joining time weans the time nllowed fo
a Govermment servant in  which to join 2 new pust
or fo travel ts or from 2 siation to which he is
posted.

(11} Not printed.

{12) Leave salary means the wmontily amount
paid by Govermment to a Governmen{ servant
on leave.

(13) Lien means the title of a  Goveriment
servant to hold substantively, oither immediatery
or on the termination of a. period or periods of
absence, a permanent post,. including o temurs.
post, to which he has been appointed  substantively.

CCOMPTROLLER AND AUD-I'.?{;‘@]‘:Z}f
GENERAL'S DECISION:

In the case of & Goverpment servant who.

holds no lien on any appointment except that

which it is proposed to abolish, ~the corroot
practice  in declding the exact daie frem which
the appointment it to be aboliched would be
to defer the date of abolition up fo the termina-
tion of such leave, as may be granmted.

[Ar. G's Wamo. No, 641.1/1644723, dat 'd the 13‘11
Saptember, 1922.] . .

(14) Local Fund means——

() revenues administored by  bodies which by
law or ruie having the force of law come
wiider the control of  Government, whether
in regard to proceodiuge wemerally or to
u}BLLiﬁC wmafters, such as  the samctioning
of their hudgetq, samction to the creatior
or filling wp of particmar pests, or the
snactment of leave, pension or  shuilar
riles; and

(b) the revennes of any bedy which may be
specially notified by the President as
sueh.

5(15) Deleted.

{16y (ay Military  Commissioned — Officer
means &z commissioned officer 0@6? than
) & departmental commissiongd officer;
(i) a commissioned officer of the Indian
Medical Department.

It does mot include a warrant officer.

L Imserted by G.L, MLF., - Notification Me.8 (13)-B. II(BY/73 (1), dated ths 15th Pabroary, 1974,
. Subgiituted by GL, M.ELA., Deptt, of P2 [‘::OT]“[& AR, Notification MNo. 16013/1/72-Allowances, dated the

10th Apul 1980,

3, Substituted by G.I.,M.F.,Notiﬁcation No. 1801 3)-E, IV(A)/70, dated the 29th January, 1971 and F.1 (12}-E.

IR/ T2 dated the 27th November, 1972,

! Inserted by G.1., M.F., Mtification No, 8 (I3)-E. IT (B)/73-(1), dateqd the 15th Pebruary, 1974,
Drzleted by G.L, MLE., Nottfizntion, No. E.(8(13-IV (AY70, dated the 29th Januavy, 1971,
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(by Military Officer means any officer falfing
within the definition of military commi-
ssioned  officer, or included in sub-clanse
() ov (i) of clause (o) above er any
warrant officer, i

(17) Ministerial servant means a  Govern-
ment servant of a subordinate service whose
duties are entfirely clerical, and any other class
of servant specially defined as such by general or
‘special order of the Central Goveriument.

GOVERNMENT OF INDIA'S ORDERS

{13 .It has bson decided that those membors
of Group ‘B’ Services whose duties are predo-
minantly clerical shall be classed as ministevial
servaats for the purpose of clause (17) of Rule
9 of the - Fundamental = Rules.

[G.I., F.D. Letter No, F.11(81-R. /33, dated the ist
April, 193510 the A G, CR]

(2) Tt has been decided that, bavihg r&-"

gard to the nature of the dutigs atiachad {
them, the posts of  Privale Sscretavies to ‘30»
cretaries and Joint 8z GiﬁthGS should be classi-
fied as “ministerial’,

[GL, MH.A, o F. LZ”?}Z Cdated the 3td

March, ]9’59 i

(18) Month mémns 2 caiendar moenth. In
celculating 2 permd éxpressed in terms of months
and davs, complete calendar months, irrespective
of the number of days in each, should first be
calculated aud the odd number nf davs caicuiated
subsequently. :

AUDIT INSTRUCTION

Calculation, of period expressed iz termy of
mcwths and days :— -

{a) To caloulate 3 monthe and 20 days
on and from the 25th January, the
following method should be ado-

pted —
. e
Y. M. D.
25th Jan. to 31st Jan. . . 0 0 7
February to April . . . 0 3
1st May to 13th May . . 0 0 13
0 3 20

{by The period commencing on  30th
January, and ending with 2nd March
should bz deemzd as 1 month and
4 diys, 3 Lalicatad balow:—

Y, . jn 3
30th Jan, to 31st Jan, . " 0 1) 2
February . . . . (0 i ¢
1st March to 2nd March o ¢] G 2
it 4

LGS No 105 to Ml of Awditt Instrustione (Reprint) )

(19} Officiate A  Govermment servamt offl-
clates in a post when he performs the duties of a
pest on which another person holds a lien. The
Central Government may, i it thinks fif, appeini
a2 Government servant o officiate in a2 vacani

- post on which no mher Government servant holds

2 Hen,

(20} Overseas Pay  means pay “.hmied on

‘Government - seyrvamt  in mnsideratmn of the

faet that he is serving in & counmiry other than

" fhe comniry of his demicile.

(21) {«) Pay means thﬂ amount drawn momihw
by a2 Government servant as—

(f) the pay, other tham .speeial pay or
pay granted in view aof his  personal
qualifications, which has been sanc-
tioned for a post helé by Bim  subs-
temtively or ip an Officiating capacity
or to which he is entitled by reason
of hiz position in & cadre, amd

(i) overseas pay, Y[ | special pay and

nersonal pay, and

(ifiy any other emoluments which may be
specially classed as pay by the Presigent.

{b) In the case of a military officer, in receipt of
the rates of pay introduced on July 1,1924,

—

. “The term ‘technical pay’ emitted by G.L, M.F,, Noification No, 18 (13)-E.1V (A)/70, dated -the 29th January., 1971,
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pay incindes the amount which he receives
monthly, under the following designations:—

() pay of appointment, lodging allowance
and marriage sllowance; and

(i) pay of rank. commnand pay, additional
pay, Indian Army aliowance, lodging allow-
ance, and marringe aflowance.

(c) In the case of military officer, in receipt of
the rates of pay in force before July 1, 1924,
sy Drtndes the amownt whick he receives
manihly noder the following designations—

'(rfj Wtary pay  and aliownnces and stall
ankpryy )

(i) Indian Avmy pny and stall salary; and

(iif) Consclidaied pay.

Motk—in the case of a piece-worker in the
fyovernment of .Indiz Presses, when appointed
to a post op atimescale, “pay’ shall be desined
to he egquivalant to twe hundred Limes Lis hourly
class 1At

GOVERRNMENT OF INDHMA’S ORDER

Wireless proficisney pay grantad to the W.%ral;:és
operators will be treated as pay under Tuade-
wental Rule 921 a(i). .

(F. A (C°¢) Bndorsement Moo Bso B-401-23/%9/4,
dated the 16th Pebruary, 1943] .

COMPTROLLER AND AUDITOR-GENERAL'S
DECISION

It has been decided with the concurrence of the
Central Government, that a Civil Officer under-
going Military training, is not a ‘Military Officer’
as defined in E.R. %{(16)(5), and in his case “pay”
as defined in F.R. 9(21)(g) does not include ‘rank
pay’ received during the period of training.

[Ar, (s Laetter No. 958-AC/139-38, dated the 29th
Deceniber, 1938, ]

(22) Permanent post means @ post carrying a
definite rate of pay sanctioned without Imit of time.

COVERNMENT OF INDIA’S ORDERS

Creatior  of Supernumerary Pﬁfgiﬂ.——it aprears
that there are doubts as to the circumsfances n
which supernumerary posts may be created and

DEFINITIONS PR Y

the principles governing the creation of such
posts,  While it is otviously not possible to give
an exhaustive list of the circumstances in which
sepernumerary posts may be czeated, the following
broad principles governing the creation of such
pests may be indicated:— :

{i) A supernumerary post is normally created
io accommodate the lien of an officer,

who, in the opinion of the autherity com-"

netent to create such a post, is entitled to
hold & lien against a regldr

post bt who, due to nef-availability of
A regular permanent post, cannot have
hiy lien against such a post, '

(i) it is shadow post, i.e., no duties are attashod
to such posts. The officer, whose lien is
iaintained against sosh v post, generally

performs  dutios in seme. other vacant

fermporary or permanent post,

(iffy It can be created only if another vacanl

pertnanent or temporary post is-available
to provide work for. the persen whose Jlien

i jotained by the crsation of the supér-

‘. numerary post. In other words, it should
not be created in circumstances which, at -

- the time of the creation of the post or
thereafter, would lead to an excess of the
working strength.,

(ivy 11 is always a permanent post. Since, how-
ever, it Is a post created for accommodating
a pemnanent offfcer till he is absorbed in a
reguiar permanent post, it should not be
created for an indefinite pericd as other
permanent posts are, bui should normally
be created for a definite and fixed period
sufficient for the purpose in view,

{+) 1t is personal to the officer for whom it is
created and no other officer can be ap-
pointed against such a post. It stands

i perimansnl
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abolished as soon as the officer for whom
it was created vacates it on account of
retivement or confirmation in  another
regular permanent post or for any other
reason, In other words, no officiating
arrangments can be made against such
s post, Since a supernumsrary post is not
a working post, the number of working
posts in a cadre will continue fo be re-
gulated in a manner that, if a permanent
incumbent of one of the regular posts
returns to the cadre and afl the posts are
mannad, one of the officers of the cadre
will have to make room for him. He
should not be shown against & supernume-
riyy post. : . o

(vi) No extra financial committaent is involved

" ip the creation of such posts in the shape

- of increased pay und allowances, pensionary
benefits "ete. - ‘

Tt has been decided that, subject fo the ob- ‘

gervanse of the principles set out in the preceding
paragraph, supernumerary posts may be created
by the administrative authorities under their
own powers to the same extent as they are compe-
jent to create regular permanent posts, Cases
where deviations {rom the general criteria mention-
ed above are involved may be dealt with in consul
tation with the Ministry of Finance,

Administrative authorities should maintain a

record of the supernumerary posts, the particuiars
of the individuals who had lizns against them and
the progresfive abolition of such posts as and
when the holders of the posts retire or are ab-
sorbed i regular permansnt posts, for the purpose
of verification of service for pension.

[ G.I, M.F., O.M. Neo. F. 9 (¢)-EG.L/61, duicd the
15th Maich, 1961.]

(23) Personal pay means additional pay granfed
to a2 Governmept servapt—

[rr, 9

(@) to save him from 2 loss of substantive
pay in respect of a permapent post
other than a teaure post due fo a revision
of pay or to amy reduction of such
substaptive pay otherwise than as a
disciplinary measure; or

(p) in exceptional circnmstances, on other
personal considerations.

GOVERNMENT OF INDIA’S ORDERS

1. Reference to Finance Minisiry necessary in
case of grant of personal pay.—In supersession
of all previous orders on the subject it has been
decided that all cases in which i is proposed to
grant personal pay under Fundamental Rule
9 (23) (b) may be referred to the Governmént
of India, Fmance Department through.  the
Administrative  Departments concerned.  No'

case will be entertained which is nat of an entizelv '

exceptional character and in subuutting cases

for the grant of personal pay this should = be

carefully borne in mind.

[G.l, F.D.-Letters No. FB. 14-XXXILEx II, dated

fhe 28th  Hepstember, 1936 and Mo. .F.'lﬁ(lil-)-E:\“. /L,

dafed the 16th August, 1938.]

2. Delepation of powers fo Ministries efc.—1i:
has been decided to delegate to the Ministiies
of the Gavernment of India and the Compiroler
and Auditor-General of Indiain respect of the

giafl of the Indian Audit and Accounts Depdrt- -

ment powers as shown below :—

(e} Protection of special pay drawn in a pest
on promotion to another post—>Subject to the
conditions mentioned below special pay granted
for specific additions to duty or for arduousness
of work will be protected on promotion by gran-
ting a personal pay equal to the diflerence between
pay piuy special pay drawn in the lower post
and the pay due in the higher post on the basis
of the basic pay in the lower posi. Special pay
granted in the following instances, among others,
falls within this  category -

(@) Cashiers, and (b) Machine Operators. The
conditions are ©

() It must be certified that but for Ius appoint-
ment to the other post the Government
servant would have continued to draw
special pay.
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(if) The protection will only be for so long as
the Clovernment servant could  have
continued to draw the special pay.

{iiiy The personal pay.will be absorbed in
subsequent increases of pay.

Mot 1.-—The head of the office in which the
official (whose special pay in his previous post
has besn protected) - is working, should be res-
ponsible for satisfying himself that the Govern-
ment servant contimues to be  eligible for the
protection. For this purpose, he should obtain
2 periedical eertificate from the concerned autho-

. 1ity every half year, say in Septersber and March.
* The certificats so obtained should be attached
1o the office copy of the pay bill of the Govern-

ment servant concerned for those months.

[GL, VLB, OM. Mo, 8011408, T1H/62, dated the 29th
July, 1963.] . o

otk 2.kt 15 hereby clarified that the authos
rity competert fo fix pay of an officlal on pro-
motion will ‘#ls6 be competent to fix pay and
grant persond). pay under these orders. In such
cases the sangtion of the = Administrative Mini-
stry is not necessary for the grant of personal
pay unless it is the competent anthority to fix
pay on promotion. This  clarification issues
with the concdirrence of the Ministry of Finance

(T vide their U.0. Moo 1208/PT-I, dated the

th May, 1967, '
C{DNG., PET's No. 21 /6T-PAP, dated the 6th Aprll, 1967

(b)Y Continuation of special pay originally sanc-
tioned with the comcurrence of the Ministry  of

" Fingnce—Full powsr in cases whers special

pays ere granfed on the basis of well-defined
yardsticks or are granted at a specified raie to a
category of officials ‘in general, provided it is
certified the consideration for which the special
pays are sanctioned continues tc exist.

[GL, MLE. O.M. Na. F. 6 (23}-E.IT}/62, dated the
2and Juns, 1962, as modified by. G, No. F.6(23)/E.
181/62, dated the 30th June, 1965.1

3. Hindi Personal Pay.—In supersession of the
orders issued so far on the subject it has been
decided to grant personal pay equal {o one incre-

ent for a period of twelve months to the Ceniral
Government employees, on passing the Hindi,
the Hindi Typewriting and the Hindi Steno-
graphy  Examination of the Hindi Teaching
Scheme, sabject to the fulfilment of the follow-
ing conditions—

‘1. Pragya Examination—The personal  y..
shall ‘be granted only to - those - Governme:;
employees for whom the Pragya cowrse has wzen

prescribed as the final course of study

Erovided that an employee, who hus
already passed the Matriculation or an equivalzni
examination or & higher examination conducted
by & Board or a University or a Private Body
with Hindi as an elective, repular, additional o
optional subject or as medivm of examination.
or an employee whose mother tongue is Hiru:
and who can express himsell well in Hindi o
an employee who has been exempted frorg-
in-service training in Hindi, will not ‘be

for-the grant of personal payv. on passing  'ro .-

PFragyd examinatiofn.

On promotion from one post to  another. v
personal -pay will continue to be given to im

had he not been promoted to the higher «osr.

Tt has also been decided that Gazetted Officers
pagsing the ecxamination (June 1978 or there-
after) of the full-tire intensive training ourse
conducted by the Central Find! Tustitute, Agra,
will also be granted on  similar lines  porsonal
pay equal to ome increment for a peried: of 12
months on the same terms and eanditions gevam-
ing the passing of Pragya cxamination.

il Praveern Examination—The persokal - pas
shall be granted only to these  Cloverminom
smployees for whom the -Pravesn couise has
been - prescribed ag a final course of study .

{a} to the non-pazetted employees on passing
the Praveen ~ “examination  with =597
or more marks; :

(b) to the Gazstted Officers on passing the
Praveen examination . with 607 ox more
marks: S

Provided that an employée who has already
passed the Middle (Class VIII) or an equivalent
or a higher examination conducted by a  Board
or_a Private Body with Hindi or with Hipdi

dinm or an emplovee, whose mother tonélue
is Hindi, or an empioyee, who is holding a post
for which knowledge of Praveen (Middle) stan-
dard has been prescribed as an essential quali-
fication for recruitment/appointment or who has
been exempted from the in-service training in
Hindi, will not be eligible for the grant of per-
sonal pay on passing the Praveen examination.

111, Prabodh Examination.—The personal pay
shall be granted only io those non-gazetted
Government empioyees for whom the Prabodh
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conrse has been prescribed as a final course of
study and who pass this examination with 55%
or more marks:

Provided that an employee, who has already
passed the Primary (Class V) or ap eguivalent
or a higher examination conducted by a School
Authority/Government  Agency/Board or a Pri=
vate Body with Hindi as subject or medium of
examination, or an employee whose mother
tongue is Hindi, or an employee, who is holding
a post for which knowledge of Prabodh (Pri-
mary) standard has been prescribed as an essen-
tial gualification for recruitment/appointment,
or wht: has been exempted from the in-service
waining n Hindl, will not be eligible for  the,
grant of personal pay on. passing, the Prabodh
Pxramination,

Crneetted Offcers will not be gxainted‘ personat
Cpay on passing the Prabodh Examipation.

v, Hindi  Typewriting  Examination.—1The

personal pey shall be. granied to the non-gazetted

 empleyess on | Passing Hindi  Typwewriting
Examunation: :

“Provided that' an employee, who has alveady
naseed a test in Blindi Typewriting, or for whom
the tvaining i Hindi  Typswriting Is not
gatory, will not be eligible for the grant of per-
conal pay on passing the  Hindi Typewriting
Examineon. :

V. Hindi  Stenography  Examination.—{1)
The personal pay shall be granted,

i) to the no-n-agaz.ettc;d_ employees, on oblain.

ing pass marks in the Hindi
Exaniination,

Stenography

o the CGazetted Stenographers, on passing
the HMindi Stenograpby examination with
99 or more marks:

{b)

" provided that an employee, who has already
passed an exemination in Hindi Stenographby.
or for whom the training in Hind Stenography
s not oblgatory, will not be cligible for the
grant of personal pay on passing the Findi
Stenography examination. ;

(Zy The Stenolypists and  Stenographers
{gazetted. as well as pon—_gazettcd} whose mother
tongue is not Hindi will be granted personal
pzx,\feqnm in amount to two increments on passing
ihe Fiingi Stenography  examination. These
increments will be absorbable in future incre-
ments of the concerned employees who will get
personal pay equal In amount to two increments
in the first year, and after absorption of one
increment in the secomd year they -WIH‘ got per-
sopal pay equal in amount to  one mcement

obli- -

“leave. i a Government servant doss net

it £

only. In the case of Gazetted Stenographers
the condition of marks would be the same w
in paragraph 1 (b) above,

(3) A Government servant to whom personal
pay has been sanctioned for passing the Hindi
or the Hindi Typewriting or the Hindi Steno-
graphy examination, may forgo the same from
a day of his choice, if it results in ~some monetary
loss to him. The Government servent if le so
desires may otherwise also forge the incebiive
from a day of his choice without assigning any
reasons therefor. In both the cases, he will have
to inform his office in writing. - ‘

(4) Fhe personal pay wil"i"‘bg ‘granted 1o the
concerned eroptoyes with  efigél from any o
of the following dates of his choice:

,'(a) the first of the mouth fol]owxrg'the month -

- in which the results ~ of the examination

ate announced; or

(b} the date of annuval increment. -which falls
due after the announgement of the resulis
of the examination (which .would mean
an advance increment  over and above
the normal incremert).

The concerned ernployes will have to- exercise
his option 1o this conneection witlint a pericd of
three months from the date of the declaration of
the remalts, The cption once exercised shall be
treated as final. I a Government servant & ow
jeave on the date of the declaration of the resuit.
the period of three months will count from the
date on which ho resumes duty afier retura from

cise his option within a period of three months
from the date of declaration of the result of the
examination, it will be deemed that the esnceri:-
ed employee is not interested in the personal
pay. Mo personal pay will be granted to such
an emplovee. In special circumstances,  the
Administrative Ministry/Department  of  the
Government of India concerned  should them-
selves take a decision for extending the date of
exercising the option on the merits of each case
and no reference need be made to the Depart-
ment of Official Language.

(5) The other terms and conditions regarding
grant and payment of the personal pay will be
as under:i—

(1) The personal pay will be in addition to the
grant of cash awards and ump  sum
awards, to which such employees may
be eligible in accordance with the instruc-
tions issued in this comnection from time
to time.

[N v
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(7} The personal pay will be granted only to

4) T posl whwh Cvow:mmem servant was

those Government servanis who pass the
prescribed examination within a period
of fifteen months of the completion of the
course. In respect of the employees whe
pass the examination as private candicates
without undergoing reguiar training,

the period of fifteen months would
count from the date of their first appe-
arznce in the said.examination, .

(33 In cdse an employee passes the Hindi,

sz Hindi Typewriting or the Hindi
m\.nography examinations simultancdusly
in' quick  sutcession, personal  pay
m;uuid be granted. {0 him separately  for
sgoh  examination, PerSonal pay for. the
sscond  examination should. be admissible
‘after completion:of 2 full "year after the -
prant of the first pérsvhal pay and it wilt
wlso be for a permd of Lwelve monthn

M

-

holding on the date of aunouncement of
the result or on the date given in the
option grercised by him, shall bs the
post in which the personal pay will be-
aflowed to him. However, in the case

+ pf Lower: Division . Clerks, who are pro-

moted as Upper. Division Clerks during
the period of their fraining i Hind:
T ’ypcwritmg, or dﬂer they have appeared
in  the Hindi. Typewritmg gxarrination,

- put before results, are declared, or after

the sesults are declared but before the date
-they start drawing the personal pay, the
.personal pay. will be granted at the rate

f and for the period they would have

drawn it, had they not been promoted as
Upper Division  Clerks.

t5y An emplovee in receipt of a personal pay

ir a lower post-—

(@) onbeing promoted from g-a non-
gazetted post to  a ]Jjghfﬁ non-
gazetted post, will continue to draw
the personai pay at the rate and
for the period he would have drawn
it, had he not been promoted to Lhe:
blgher grade,

(b} on being promoted from & non-
gazetted post to a Gazetted post,
will continue to draw the personal
pay for the remezining period only
if he would have drawn it in the
{zazetied post; however, the rate

[Foe. f

and the period would be the same & -
he would have drawn it, had he no:
been promoied to the  Gazetieo
post,

A Lower Division Cierk in receipt of per-
sonal pay on passing the Hindi Type-
writing ‘examination on being promoted

- as Upper Divisior Clerk will also con-
tinue to draw the personal pay at the
rate and for the period he would hav.
drawn it, had he not been promoiec
as-an Upper Division  Clerk,

{A) An employee mentioned at (5) above, I

{

.

7)

severted to the lower post, will contipue
to draw the personal pay as he would
nave  drawn according to hiy oplion:
had he not been promoted. fo the highes
post. -

An employee who has been gramied per

sonal pay while holding a higher poa
will, on his reversion to the lower PO
draw the persons! pay at the rate. sguas
to- his incrercent 1o the lower _p()st for.
the period he would have drawn 1t ip the
higher post but for his reversion, subjec:
wo the condition that the total of pay
plus  pevsonal pay shall not exceed the
maximum of the scale of the lower pos:

(8} In case an employee has already wd{.hec

Similarly, the non-Hind

“the mexbmum of his grade pay, persons

pay egual in amound to one ins srerpent
should be granted to him for a period
of twelve months or till the employee i
promoted to a higher grade, whicheve:r
15 earlier.

. As & special case, in the case of emplovee:

drawing maximum of their pay, benel:
of personal pay on  passing variou:
examinations of the Hindi Teaching
Scheme should also be allowed to them
on their promotion to a higher grade, fov
the remaming .period of twelve months.
However, the rate of personal pay would
be the same as it would have been if
he had not been promoted to the higher
pogt.

speaking  English
Stenographers, who have reached the maxi-
mum of their grade pay on their passing
Hindi  Stenography  examination, will




be granted personal pay equal in amount
{o two increments in the first year and one
inerement in the second year. But on
their promotion to the next higher grade,
they will cease to get the personal pay.

(&) A specimen of the declaration form  re-
quired to be filled in by evety smployee for the
crant of personal pay, is appended (no! printed).
Oin the basis of the particulars furnished in the
declaration form, the eligibility for the geant of
personal pay shall be drcided.

(7) The personal pay wil be sanvtionad by
the respective  Ministries/Departments/Offices
and the expenditure on this account will be borne
by them. ln the case of employees of Union
Terpitories, the persenal pay will be sanctioned
by ihe vespeetive  Union Tervitory  Adminie-
iration and the expenditure on this account wili
be borne by them.

G, MoAL, O Mo, 12061473/ T6-Cull, (1), datsd the
nd Goptember, 1076; (VM. Me. 12014/1/75-0.1. (D,
dated the 14th Febroary, 1979 and O.M. Ne. 120147179-

o4, 12(E%, dated the 13th March, 980G, § :

Seme  Ministries/Deparimenss have  sought
clasffication on the peint whother the  Personal
Pay. edmissible to an employes for o period of
17 months on passing fthe  Hindi, the Hindi
Typawriting and the  Hindi Shorthand  exami-
naticns would be taken into  account for cal
culation of his/her
In this connection, it is clartfed that the Per

sonal Pay in gquestion would be taken intv

acnoont  for calculating  average cmolumerts
for pension and the gratuity in case of retivement
on superannuation, compulsory retirement or
vohntary retirement.

.01 Trepartment of Official Language {MHAS
. Wo. 12014/2/86-0.1. (D), dated 29-12.-86.1

On passing such Hindi examinations conduct-
ed by the voluntary Hindi Organisations as have
baen recognised by the Government of Indiz
{Miaistry of Education and Social Welfare) as
equivalent to or higher than the Matriculation
examination and the Parichzya examiniation of
the Central Hindi Directorate, the non-gazelted
employees may be granted, in addition to the
Iy sem award, personal pay equal in amount te
one inerement for a peried of twelve months. The
tnstrmctions issued [rom time te time in regard
to the grant of personal pay will also be applica-
ble to the aforesaid personal pay.

TExtract from G.I, MLA., OM. No. 12013/3/76-
LD, dated the 218t Mey, 1977}

44 DREPINITION:

pension and  gratuity, efc.

[ew. D

B
D.G., P. & T°S ORDERS

I. 1t has been decided that suck of the Timel
scate Clerks working in  Postal, Railway Mai-
Services, Engineering and Telegraph Trafiic
Divisions in Uttar Pradesh, Madhya Pradesh,
Bihar, Rajasthan, Delhi, Punjab, Gujarat and
waharashtra Circles as may be permitted fo
pass the Hindi Typewriting examination by
attending classes at centres provided by the
Government of India, Ministry of Home Affzirs
or by the P.&T, Department will, subject - to

usual conditions prescribed from - time to time.

be cligible to  receive personal pay egual in

ampourt to one increment . absorbable in future .

increase in pay. for a. peried of one year besides
argnt of cash awerd, if any, for passing the
examination on metts. The ncumbents passing
the examination, by their  own efforis, e
without undergeing  fraining at the Government
or departmental centres will, besides the . other
benefits, be also eligible to get lump sum award:

of Bs. 150 (Rs. 200 from  1-10-1964) per cundi- -
_ date subject to the

usyal conditions prescribed-
from  time to  time. In fthis  comnection 1ol
more than two Time-scale Clerks from  each
Drivision who will be reguired ro work as Typlsts,
will be entitled to  the zbove ipcentives,

iD.G.. P&T, MNew Delhi letter Mo. £-3/67-Findi ‘A

dated the Z7th August, 1970 aied with the soncurrence of
&1, Finance.

2, The Telephoue Duty . Allowance admissible
to Sub-Inspectors, Telephones, has been granted
under. F.R. © {253, On  promption to the post

f Line Inspector, if there is drop in etholumenis.

the Telephone Duty Allowance will be = pro--

tected in  acoordance with the -orders contained

i Government of India Order No. (2) helow
FR.9 {25).

(D.G.P&T, Mew Delii No. 13-27/78-PAT, dated the
15th February, 19821

Y24 Presumptive pay of @ post, when wsed with
reference to amy pariicular Government servant.
means the pay to which he wolud be entitled if he
held the post substantively and were performing
its duties; but it does not inclulle special pay
unless the Govermment servant performs or
discharges the work or responsibility, in consi-
deration of wiich the special pay was sanctioned.

i. Substituted by &1, M.F,, Notification Mo, F.1 (9)-E. HH(AYT0, dated the 12th February, 1971,

i
i
|
i
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AUDIT INSTRUCTIONS

The first part of the definition is intended to
facilitate the use of the term in relation to a
Government servant who has been absent from
a post for some time but still retains a lien on it.

[Pare. 7, Chap. 11, Sec. 3 of Manual of Audit Ingtruc-
tions (Reprint.]

1(25) Special Pay means an addition, of the
nature of pay, to  the emojuments of 4 post or
of o Government servant, granted in conside-
ration of—

(@) the specially arduous natare of the duties,
o

(b) u specific addition fo the work or  vesponsi-
pility, ¥ ]

GOVERNMENT OF INDIA’S ORDERS

{. The recommendation. of the Fourth Pay
Commission relating to grant of special pay has
heen accepted by the Government. It has been
decided that the existing rates of Special Pay,
where such special pays aiready exist and which
have not beén taken mto acgount in the new
pay scales  introduced “with. effect from 1-1-1986
vide Central Civil Services (Revised Pay) Rules,

1986 womd be doubled, subject to the ceiling of

Rs. 500 p.m.

These orders would take effect fr'cl)m the ‘date
an employee draws pay in the revised scale of

pay applicable in accordance with the Central
Civil Services' (Revised Pay) Rules, 1980

IGJ. Dep. of Por. & Tre., O.M. No, 6/20/86-Bsti.
Cpay-1I), dated the 29th Seotember 1986.] ‘

(2y Special Pay to . officers of Ovganised Giroup
¢4 services on their appoimtment as Under
Seeretary, Deputy ~Secrefary and  Director
in the Central® Secretarist Under the Senior
Gtafling Scheme.

The Covernment is reviewing the question
of admissibdlity of ,special pay to all Group “A’
officers/postd. Howlver,  pending decision in
this regard, the President is pleased to decide
+hat on thelr posting as Under Secretary/Deputy
Secvetary/Director in the Secretariat under the
Qenior Stafing Scheme ofiicers of Organised
Group ‘A’ Services will be entitled either to
get their pay fixed in the scale of pay attached
0 the post or to draw their grade pay plus
special pay on the following terms and condi-

tions —

[,

(a) Under Secretary : Special Pay of Re. 4l
p.m, subject to the condition thal grade
pay plus special pay shall not excsed

" Rs. 4300,

(b) Deputy | Secretary{Director . Specini Pay
of Rs. 500 p.m. subject to the condition
that grade pay pius special pay shall not
exceed Rs. 5850,

Note : (i) If the grade pay plus speciul pay
of an officer working in the Secretariat ecxceeds

Rg. 5850, it will be limited to RE 3850 by
suitably -adjusting the - spesial pay. The officer -
- shall have the option to revert to  his  parent

“cadre when the guanium of special pay is reduced:

(if) when the grade pay of the officer escreds
RKs. 5850 ihe officer shall revert to his - purent
cadre within a period of 6 months from such
date.

(iii) In respect of officers who  are
working in the Secretariat as Deputy Secre-
taries/Directors and  whese pay has been fxed
with effect from 1-1-86 at a stage above Rs.
5850, they shall revert fo their parent cadre
latest by 31-12-87 or the date of completion of
their tenure in the Secretariat whichever s

cutrrently

Ceariter,

2. These orclai's shall take ef’f’acl'.frldm 1-1-1986,

[GLI. Deptt. of PL&T. O.M. No. 6/30/86—EsiL. (Puy

-1T) Dited 22-9-1987] :

{(4) Posting of Officers of Organised Group
‘A Services under the Central Staffing Scheme
on deputation to the Central Secretariat as Under
Secretaries/Deputy  Secretaries/Directors—Grant
of Deputation on Tenure . Allowance.

Reference is invited to the Department of
Porsonnel & Training Office Memorandum No.

6,’,30/86"E3tt. (PHy-II) dated"t‘he 22nd Septen-lbe]-? .

1987, regarding rates of special pay and ceilings
on grade pay plus special pay to Officers of Organi-
sad Group ‘A’ Services posted in the Central
Secretariat as Unider Secretaries/Deputy Secreta-
riesfDirectors under the Central Staffing Sche-
me.

1, Substituted by G.I, M.F., Notification Mo, F.o{2)B, 1IT{B)68, dated the 30th April, 1968.
o Deleted by G.1.. Depit. of P&T, Motification No. 18/11/87 (Pay T dated 21-7-1988,



a0 DEFIMITIING . =

2 Since Officers of Organissd Group ‘A’ Ser-
vices posted in the Centrai Secretariat. against the
posts of Under Secretaries/Deputy Secretaries
Directors  hotd  the posts which are ex-
cadre posts for them outside their normal field of
deployment and they are held by them on tenure
basis, the special pdy granted to them is actually
not special pay as strictly understood, but in the
nature of & deputation allowance. In view of this
the President s pleased to decide that the existing
system of grant of special pay to these officers
should be replaced with effect from 1-3-82 by a
scheme of ‘Central Secretariat (Deputation on
Tepure) Allowance’ on the’ foliowing terme and
sonditions -—

() The Officers of Organised Group AT Ser-
vices. posted  in the Central Secretarial
wader the Centrat Statfing Scheme as Under
Secretaries/Deputy - Seorsiaries [Dizectors
will be treated as on. deputation putside

their cadre, that is to  ex-cadre pPosts,

(i} Their posting is subject 1o a prescribed

7 enure on the expiry of which they will be
reverted to their cadre posts in their parent
departments ; :

{1 Duﬂng the Temire they will be pald an
~ 7 allowance, termed as Central Seoretariat

{Deputation on Tenore) Allowance at the

Crate of 159 of their grade pay subject to a
ceiling of Rs, 400 per month for Undar
§serataries and Re. 500 per month for De-
puty S.crstaries/Drirectors)

{iv) Their grad: pay plus Central Secrstariat
{Deputation on Tenure) Allowance will be
further subject te a ceiling of Rs. 4,500
in the case of Under Secretaries and Rs.
5,850 in the case of Deputy Secretaries/
Directors;

(v) The Allowance will not be paid beyond the
normal tenure of 3 years for Under Secre-
taries, 4 vears for Depuly Secrotayies and
5 years for Directors; and

(vi) No Allowance will be admissible 1o Officers
of these Services posted as Joint Secre-
taries and above in the Central Secretariat,

=orn s

(1) If the grade pay plus  Central Secretariat
{Deputation on Tenure) Allowance of an officer

" Pepartment is concerned, they ave being touni 0

exceeds Rs, 4,500 in the case of an Under Secretar,
or Rs. 5,850 in the case of a Deputy Secretary,
Director, it will be litnited to the prescribed cafling
as above by suitably adjusting the deputation ello-
wance. The officer shall have the option to reverl
1o his parent cadre when the quantum of Allowance
is reduced. ‘

(2) When the grade pay ol the officer excesus
Rs. 4,500 in the case of Under Secretarios and Rs.
5,850—in the cise of Deput Secretaties/Direc-
tors, the officer shall revert.to his parent cuibe
within a period of six months frem such dute.
v o oso far &8 apphsation of these ordei tu

Atk Lt

Officers of the Indian Audil and A

ST S

constltation with C&AQG of india. ..

 [Deptt. of Pers. & Trg. O.M.No. 477
Bstt(Pay-il), dated 1-3-89]. ‘

AR, Specis] pry cCmissible to officers of -
ganised Group ‘AServices posied in Headguariets
organisations.

Government s reviewing  ihe question of
the admissibility of special pay to all Group *A7
officersjposts.  However, pending decision in

_this regard, the Prasident is  pleased  to decide |
that special pay 4t the ~ following rates shall be

paid to officers of organised Group ‘A’ non-
technical, technical, scientific and Engineering
gervices, when they are posted to the Headquar-
ters Orgenisations of  these Departments i.c.
to the nighest office administratively imcharge
of the Department like Office of the Compt-
rolier & Auditor General, Office of the Con-
troller General  of Defence Accounts, Ceniral
Board of Direct Taxes, Central Board of Eicwse
& Customs etc, .

¢

Rate of Special Pay

Officers in senior seale (Rs. Rs. 400 per month subject In
3000-45G0) the condition that grade pay
plus special pay shall not

exceed Rs. 4500,

Officers in Junjor Admini- Rs. 500 per month subject to
sirative  Grade/Selection the conditien  that grade
Grade (Rs, 3700-5000 and  pay plus special pay shall
Re. 4560.5700) not exceed Rs. 5850




Fa

o These orders shall not apply to- officers -of
services the. cadres of which consist only posts
4 the Headguarters Organisations as also  to
offivers of services who are not entitled to any
special pay  while posted as Under Secretary/
Dygputy Secrelary or Director in the Central
Seoretarial.

% These orders shall tike effect from 1-1-86.

|GOL, DfPers. and Trg O.M. Mo, 6/30/86—Bsti(P—IU),
dated 30«11-8'714 _ ; ‘

The bonefiv of spocial pay contained in the
Jbove orders would be admissible to Group
<nt OMficers of the respective organised services
suly. when they are posted to the Headquariers
Ceganisation  of their respective Departments,
i 6., 1 the highest ofiice administratively in charge
of the Department. Tn the event of a doubt whe-
¢her a partioular service is an organised one or
ot the decision will rest with the Government.

131, M.F. Q.. No. F9(HE I11/62, dated the 6th

ey, 1982].

"4, Gpecial pay to Telepbone Operators drawn
. the geveral clerical cadre.—(1) It has been
ded 10 sanction with effect from Isi January,

1974 special pay to Telephone Operators ap- -

" poimted on tenure basis from the general clerical

sndve at a uniform rate as follows @ —

(i* Rs. 20 per month in the case of Telephone
‘Operators: drawn from Lower Division
Clerks;and ' :

{if) Rs. 30 per month In cases where thoy ar -
drawn from Upper Division Clerks for
manning cerlain supetvisory posts.

idinistries of Home Aflairs, eic., may review
“he cadre of Telephone. QOperators in the offices
ander them and take guitable action to induet
the atafl into the regular clerical service. The
spegial pay mentioned in paragraph 3 above
is fhot applicable in cases wherg retention of of
soparate cadre ‘is considered necessary by any
dopartment for administrative or other reasons.

[G.L, M.F. OM, Mo, F6(15)-E. III(B) 73, dated the
231l 5 sptember, 1974

(2} Notwithsranding the insteuctions.issued vide
&P & AR, O.M. No. 8/58/71-C8 Ti(jii), dated
15.12-1971 (not printed) that all the posts of
Selephone Operators in the participating offices

DRIENIEEC NS ro. Y

should be filled onty by regulur Lower Divisiot.
Clerks belonging to CSCS, some of the Ministries/
Departments appointed  telephone ' operators
through the Employment Exchanges. — Thesc
telephone operators are not entitied to any special
pay.

(3) Tt has beon decided as follows 1

(1) All the Telephone Operalors appotntec
in 1971 or sariier may be mnduced to Lower
Division Grade of the Central Secretarias
Clerical Service without their -~ reguifing
to pass a qualifying examination.. They
would be assigned seniority. én blec below
the Lower Division Clerks - appomted
through the Cpen Competitive Examina-
tion, 1871. ‘

{2y The Telophone Operators. appuinted  in
1972 or thereafter on regular basis and haye
sither rendered threc years servics or have
been declared guasi-permanent may also
be inducted to the Lower Division Crade
of the Central Secretariat Clerical Scrvice

- They would be assigned seniority below the
Lower Division Clerks appointed through
the open Compstitive Examination of the
year in which the Telephone Operstor:
were appointed.

(% On their induction to the Central Secere-
tariat Clerical Servige, they would b
entitled to a special pay @ Rs. 20 pm.
while working as  Telephone Operator.

£y The Telephone Operators would be eligibic
for promotion to the Upper Division
Grade of the Central Secrstariat Clerical
Service, as per the seniority assigned to
them. On promotion to the Upper Divi-
sion Grade, they may continue to work
as Telephone Operator, as the positions
~of Lower Division Grade and Upper
Division Grade are interchangeable.
However, Upper Division Clerks, while
working as Telephons Operators, would
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noy be entifled to any Special Pay. If the
pay fxed under the normal rules on pro-
motion to Upper Division Grade with
reference to the pay drawn in the scale
of Lower Division Grade happens to be
lege than the grads pay in the scale of
Lower Division Grade plus special pay
of Rs. 20 the differences would be allowed
as personal pay to be absorbed in futvre
increases in pay. This will be subject to
the condition that Lower Division Clerks
concerned worked as Telephone Operators

were drawing the speoial pay immediately

prior to their promotien to Upper Division
Grade. - L

(5)

. Office, againgt a  minlmum strength of
ien, Telephone ‘Operatols. '

A most of ‘Monitor/Supsrvisor

(6y The post of Monitor/Supervisor = may be

filled from among Upper Division Clerks
and the ingumbent may be granled a
gpecial pay of RY 30 pm. in addition to
© the grade pay. The ‘posts of Monitor/
Supervisor witich have already been oreated
i some Minigtries/Departments in a pay
soats other than Rs. 330-560 may  be
sllowed fo

posts and thereafter the posts  will be
hrought on a-scale of pay of Ry 330-

C5al plus a -8pécial Pay of Rs. 30 pom.
and filled from among UDCs,

{7y This will be a one-time exercise and there
7 will be no future direct recruitment to the
pogts of telephone operators and all
vacancies would be filled by members
of the Ceniral Secreiariat Clerical Service.

{4} Consequent  om the above decision
"’ the facility of selection grade to telsphone
operators will stand abolished from the
date they are inducted in the CSCS.

DEFIMITIONG

_ [Supervi muy -
be allowsd. it a Minisiry/Department/

continue as personal to the.

- gwidting incambents till they vacate their Coumputers/Key

 © Asgigtant  Computers, Junior Compulers
“ Key Punch Operators in the revised pay scale

[¥ae. v

(%) The Ministry of Fin: nce etc, sre requested
to bring the above decision to the natice
of gll concerned under thew for their
guidancefappropriate ¢ction.

[G.1., Dep. of Per. & Trg., O.M. No, 12/4/83-C5, 14,
drped the 7th November, 1985,

5. Special Pay teo - Telex Operators.-—(1) ft
fias been decided fo sanction with effect from the
tst January, 1993 a special pay fo operators
working en the Telex machines at a uniform
rate of Rs. 20 per month, \

(2) The special pay at the rate specificd
above may he allowed if {he omerator iransmits

© 500 messages and receives 500 messages during.

the financial year.

3. The lowest grade of ministevial staff only
should be entrusted with the wotk of operating
the Telex machines. Mot more than one such
official will be zllowed the speciel pay.

{4) Casos which ave pot covered by these
orders may be referred to this Mindstey (Bsiabligh-

~ment Divigion) for sanction as hifherie,

(CLT, MLF., OML No, Food2)-E. TIT (BYET, dared
rhe 9th Janu: ry, 1674, : ‘

. Special Pay to  Assistant Compriers/Junior
“Tranch Operators.—(1) The
Third Pay Commission in paragraph 36, Chaptes
17 of its Report has recommendsd that a spécial
pay of Re. 20 p.m. may be allowed to Assistant
Computers, Funior Computers and Key Punch
Operators in the revised scale of pay of Rs. 260-
400. The said recommendation has been accepted
by the Government. It has been decided thai =
special pay of Rs. 20 p.m. may bs sanctioned to
ang

of Re. 260-400 with effect {rom the ist January.
1973 gubject to the following condifions :(—

() The mmimun out turn of the machines.
obtained from a particular company may
be fixed in consultation with the company
and then a common working average
may be arrived at after allowing certain
margin for periods involved in oiling, clc.
The special pay at the rate specified above
may be given if such an out turn is shown,

(i) Before sanctioning the special pay at
the rate specified above, it should be

R
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examined that operating the machines pro-
vided to such staff actually requires extra
gkfll. Where the machine provided is a
gimple onc merely facilitating the person
to dispoge of his work more conveniently
and quickly, no gpecial pay is to be allowsd.

(i} Not more than one such official per
machine be allowed the special pay.

(i) Special pay, at the rete specified above,
should not be attached to all posts irres-

pective of the fast whother the-mcumbent

- 18 actually operating the maohine or not.

(2) Coses whish are not covered by these
orders may bevelerred to the Minlstry of Hinance,
Department of - Expenditurs  (Establishment
Division) for  sanction as hitherto.

(G5, MF. O.M, Mo, B 6U83E T (B4, dated the
21 st Qotober, 13743 -

Sesetal Pay to Casiders

“he recommendations of the Foorth Central
mipiesicn &s contatned e 11,56 Chape
ter 1 of the Report, relating to rates of speciel
2y 16 cashisrs have boun accepted by the Covern-
ment. fn  supersession of Mimstry of Finance
oM. No. B 6()-EXKB)/76, dated the 30th
Oyntoher, 1976, as aniended by Minjshy of Finance
OUNL T8, TO00-EIIE0, dated the 25th  Sept.
1980, the President i pleased to decide that the
following ordars shall govern the grant of specizl
pay to cashiers in the Central Government.

2, The powers to grant special pay are dele-
oated to the Ministries and Fleads of Departments
wha, at  their disorction, may appoint LDCs/
TDCs/Assistants to perform the duties of cashiers.
The grant of special pay will ‘besubject to the fol-
lowing conditions.

(i) The amount of special pay to be granted
will depend on the average amount of
monthly cash disbursed, excluding pay-
ments by chegques. As the pay and allow-
ances of gazetted officers are pryable by
cheques, they should be excluded in
galenlating the amount of cash disbursed.

fr.w. 9

The amount of receipts are alto nat 1.
be taken into account.

(ii) The Ministry or Head of the Depan
ment concerned should certify, on 1h
‘basis.of the previous financial year's
average, the amount of cash disbursed
and sanction the rate of special puy
appropriate to that quantum. The average

ampunt of cash disbursed should he

arrived at by taking the total amount
shown as disbursed in the Cash Book
reduced by the items disbursed in the
form of

(i1} The special pay should beé reviewcd svary
firancial year.

{iv) Every official, who is, appeinted o work
as cashier, unless he is  exempied by
competent  autherity, - should . furs

security in accardance with the provisions.

contained in Chapter 15 of the {
Financial Rules, 1963 and orders i
thereunder from tifne to time,

3t

(v} The special pay is to be granted from che
dite of tssme of orders of pppoiatment o
cachlar or from the date of {urusivng
secnrity, whichever is fater, T

f4i) Not more than one officis) should ~ be
affowed the special pay in an office De-
partment. P e v

{(viiy Saneflon in each case should [nvariabl

be issted in the same of the person who
Pt

is appointed to do the cash-work tnd for

whom the special pay is sanetioned. -

3, The following will be the rates of speoul
pay lo be adopted.

Amount of average monthiy
cash dishursed

"Rates of
special pay

Upto Rs, 75,000 Rs. 50 pam.

Ower Rs. 75,000 & Upto

Rs. 75 pam.
Rs. 2,080,000

Over Rs. 2,00,000 & Upto

Rs. 100 pam.
Rs. 5,00,000

Over Rs. 5,00,000 Rs. 125 p.m.

of  chegues/R.T:Rs.[Drafts eie, -
All trangactions concerning Cazstlsd @
— {Mficers-shonld-also- be-omitted. - tmr o —meine
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4. Jn the case of & pewly greated office, where
it is not possible to observe.ail the conditions quo-
sad ubove, Ministries and Heads of Departments
may themselves Brant pecial pay to cashisrs during
the fivst year ol existence on the basis of the es-
timatell average mouthly cash disbursements.
The other conditions -quoted ip Para (2) above
will, however, apoly.

5 In ouses where dircot reeruitment to the
poss of ocashier is wontemplated, no speeial pay
will bz admigsibls. Further, swhere there are suffi-
cient ' number ol cashiers in various  Cirades to
© constitite s viable cadre In a Dieptt. /Organisation.
then the post of Cashiers shounld not camy any
gpectal pay. '

6 Those orders are nat-appiicable to cashiers

~govérned DY “ssparate orders, €.g., cashiers in

Raiiways, Posts & Telegraphs and Customs  and
Central Bxoise,

7. Any relaxation of the verme and conditions
- will require the priol, CONSUEIENCE of the Depart-
.. mgnt of Personngl & Traiiing.

8. fago far as the persons serving in the Todinm
Audit and Accounts Department are concerned,
thase ordars are Deing Issued after consuitation
v itk the Comprsoeller and - Anditor  General of

: I'T..jld‘i@,.: K . - o

9. These orders would tlake effect rowm
114006, ‘

O [, DP. & Trg, O.M. He..6'3° /86-Bstt, (Pay-T1),.
dated the 20th Septembor, 1986.1

T4, Grant of Special Pay to Cashiers Clariication
ey -

As per para 2(1) at 2(1) of this Department
Oyfice Memoranduny No.  6/31/86-Bstt. (Pay 11}
dated the 29th September, 1986, on ihe above
mentioned subject, special pay to LD s/ UDCs]
Lssistants appointed to perform duties of Caghiers
is based on average monthiyfeash disbursements
excluding @ll tremsactions mvolving Gazetted
Ofcers, This position has been reviewed and it
s been decided that as pay and allowances eto.
to Cazetted Officers upto certain levels are now
payable in cash also. Cash transactions involving
CGazetted Officers may also be included for cal-
auptating the average monthly cash disbursed.

2. Farther, as per para 2(v} of this Dept!,
.M. dated 29-9-86 ihid, special pay is to be gran.
ted from the date of issue of orders of appoi &

[5." Y

mant as Cashier or from she date of furnahong vl
security, whichgver is latgr. It has heen broughil.
to the notice of this Department that four sub.i-
diary companies of General Tnsurance Com-
pany take -about 3-4 months to issue the fidelity
bond/policy (which is one of the acpepted forms
o secuiity unfler GPRs), after 1he premium has
been paid, Thus the eashier is able te  hardover
the fidelity hond/policy to Head of Department
much after the date of :ppointment as cashier
and the date from which the risk is covercd and
congequently does not draw special pay for this
igtervening period. Te overceme this problem.
it has been decided thet the speeial pay may be
granted from the date of issue of orders of sppeint-
sment as Cashier or from the date risk is covered
ihrough one of the ageepied.ferms of seeurity,
whichever is later. However, ihe special pay will
e released odly after the cashier kas furnished
seourity fidelity bond to the Head of " Depunt-
ment. . T

~ 3. Provisions of para 2(1), 2(1) and 2(v) of This
Deptt. O.M. di, 26-9-86 may be troated a5 modified
to the abowe extcnt, w.e.f. the date of effect of
said OM. Le 1-1-86

4. T so far asthe persons serving in the Indin
Audit and Accounts Department are concericd,
these orders are being issued after cansihaton
wiéh the Comptroller and Aaditor Ceneral o P
India. -

[Deptt, of Pers & Trg, O:M: T 43088 Ty (1)

deied W4 89.] ] ’

8. Special Pay to Grouwp B ptaff  assisting
Cashiers in bringing cash from banks—The Stafl
Side of the National . Coungil Hd requested: that
Group D Staff, assisting cashicrs in hringing cash
from Banks,
the higher respensibility exd the risk  involved.
Tn goursnance of the agreed  conclusion arrived
&i@l 2 Commitfee of the National Couneil to
which the matter was remitted, and adepied
by the National Councii at its mesting held on
the 26th and 27th August, 1977, it ‘has been deci-
ded that Group D Stafl going to the Banks for
depositing or bringing cash may be allowed 2
spacial pay of Rs. 5 pm. subject to the following
conditions —

(i) in the office in question, there should onty
be one cashier or cash handling clerk so

ete;, be allowed a special pay Tor
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ssignated for dealing with cash and be
in receiptof a special pay for the purpose.

{ii) A single Group D émployce should be
gttached to the cashier or cash landimg
clerk or the cash unit of a2 Section.

(i) The Group D employee in question should
e authorised as a regular measare by the
Head of that Qffice asking him to go alone
o the Banks for depositing or bringing
‘emall amounts of money, pay about Rs. 250
ar 8o,

{iv+ The Group D employee in qusstion handling
" cash-should be required fo give a nominal
security or fidelity bond for an amount
equal to that up to. which the Head of
Office in question: would authorise  the
Group-D employes to handle cash.

(2 An odd occasion of emergency when 2
Gironp D employoe is asked to perlorm this duty,
wonld 1ot be' covered for this purpose. The
above arranggment would also be subject to the
veneral roles of Govermment relating to the res-’

I a

. ponsibility for ‘the cash handled by Group Iy
cmployees. A teference is invited in this connec-
tion, bo. Ruole 77 (vii) of Central Treasury Rules,
Volme L ‘ :

(G MLE, O.M. No. 6 (22)-E. Il (B) 78, dated the
Tt Trecomber, 1977, ] - . ‘

9, Special sllowance to Parliament Assisiants.—
(1} Tt has been decided that the graut of special
aligwanee to Parliament Assistants will be regu-
lated as foliows — :

(i) An Assistant in a Ministry who is engaged
" wholetime on Parliamentary — work (in-
cluding work relating to questions pre-
paration of pads for the Minister, atten-
dance in official gallery, ete.) will be allowed
to draw a special allowance at the rate of
Re. 200 pa. (raised to Rs. 300 p.m.
with effect from 7-10-1980).

(if) If, however, an Upper Division Clerk is
engaged on the work of the type referred
to in (i) above, he will be allowed to draw
the special allowance at the rate of Rs.
450 p.m. (raised to Rs. 225 pm, with
sffect from 7-10-1980).

(it The allowance will be adniisiible at full
rates for -every calsmdar menth in which
the Parliament is in session Tor at least
fiffeen days in that month. For months
“with shorter periods, the allowance-will
be admissible at half the rates prescribed
for the full month.

{iv) Normally,jthe allowance will be gdmissible
te only one Parliamenl -Assistant in a
Ministry, Where a Ministry considers
‘it necessary 1o engage .more thah -one
Parliament Assistant on  full time Parlia-
mentary duty, the prior approval of Finance
Ministry will be necessary. Such atditional
stafl will also be  entitled to the special
allowance mentioned above according  io
the statug  he sujoys: .

(2) No overtime ailowance shall be paid to
Pyrltament Assistant for the calendar months in
which the Patliamsnt 15 in se§sion.

(31 The special allowance feferred to above

il be clagsified as “Other Allgwanoes™, 5

G, MUE. O Mo, 16(1)-E.. X [B)70 dated the
10th Februavy, 1970 and the 31ist July, 1970, O.M. Ne,
F.15020/4/78-E. 1T (B) dated the 18th August, 1978 and
O Mo, 15020/1/84-Esti, (allewancesd, dated the 2l
April, 1985, )

16. Special Pay to U.D.Ce. . non-Secretarisl

- Admimisivative  offices.—A . Committee of the

Metional Council (JCM) was sel up to consider
the rtequest of the Staff Side that in the non-
Seoretariat Administrative Offices since a certain
percentage of Upper Division Clerks in the scale
of pay Rs. 330-360 is handling cases of complex
nature ‘involving ‘deop study and = competence

to deal with these cases, a.certain number of

posts of UDCs should be upgraded to the grade
of Assistants in the scale of Rs. 425-800 in the
Secretariat. The Commiittee’s Report which was
finalised on the 27¢th January, 1979, was adopted
by the National Council at its meeting held on
2nd and 3rd February, i979. Pursuant to the
agresd conclusions arrived at in the Commitiee,
it hias been decidsd that Upper Division Clerks
in the non-Secretarial  Administrative Offices
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anending to work of a more complex and impor-
tanl siature may be granted special pay of Rs. 35
pmm. The total number of such posts should be
fimited to 10% of the posts in the respeciive
cadie and thesse posts should be identified as

carryimg disCernible duties and responsibilities ol
a complex nature higher than those normally
exnested of Upper Division Ciarks.

spscial

These orders take effect

(ay T may ‘be poitted”
o pay of Rs. 35 p.m. is related to posts of

from -5th May, 1979.

{G,z., Mr., Ok, No. F7 (5250 /78, dated the St -
CMay, 1991 .

out that the grant of

Upper Division Clerks as such, and not to indi-

vidual Government employees,

which posts atre

10 he identified as- carryitg discernible duties
and responsibilities of cemplex natire, higher
than those normally expected of Upper Division

Clgrks. The queries raised have been cousidered

in coumiintion with the Department of Personnel

and AR and following -

takess

i,

3

Point of quary

Whether - these | ordems
sheuld be applicable only.
to posts of UDds in’ the
headquarters organisation’
or whether they should be
cxtended to field offices also,

2 yWhere theposts should be

flled on seniority-coum-fit-
ness basis in comsiliation
with the Iepartmental Pros
raotiin Commiiieg or on
thsbosis of the suitablity
of a pirdeular offizer to
hwdle the work i post
identijed as carrying dis-
eurijblz duties and Tespon-
sibilities of comnlex nature,

Whether the special pay
of Rs. 35 p.mn. may.also be
allowed to Sdlection Grade
1, D, Csf Aunditors/ Senjor
Asconatants in the scale of
Rs, 425700 and whether
ihe posts in the S:lsction

Decivion 1aken

"Thase orders are applicable
o UDCs o -subordinate

offiess not - participating in
the Sedretariat Scherme and

where there is no inferme-
diatory ievel between SupSy-
visory grades and UDCs,,
inciuding Technical Assis-
tants, investigator, stc.

The s2lectisn is 1o bs made
by the Centroliing Authioity
on the syitability oT a par-
ticular cfficer to  handle
the work in a pgst identi-
fied a5 carrying Piscernibic
duties and responsibilities
of complex niture. Sento-
rity-cumefitness wonld not
be the criterion for filling
up such posts.

decisions have been

[rr. @

Point of guery Decivion takcn

Civade. ete.,. may alse be |
taken into accoudt for pus-
poses of applying the 1097
Limin.

e

1n wuses where there are & No.
number of feid uirits under

one orgaisation ang the

strength of U.D.Cs in each

such unit is dess than 10,

whether the usits could be

arouped topsther for pur-

poses of granting this bene-

fit,

(G.1, MF, OM. N F 7(52)F LI78, dawe! the
201k Dracergher, 1982.1 F-768 2/ E-i{1-78)-Dats 17 4y, 198~

Heto L)

{1 The Stalf Side in the National Counsil of ih:
JCM made a demand that Rs. 35 per
month paid to the Upper Division Clerks
as special pay in terms of the, O.M. dated
st May, 1979 vefsrred to #bove, should
be taken into account in fixation of pay
on promotion.  The matter was referred
to the Board of Arbittation  which gove
its Award on Z8th  April, 1987, Agcor-

Cdingly,  pursuant to the Award of the
Board of
pleased to decide as wnder:

Rs. 35 per month paid to U.D.Cs. as special
pay under Ministry of Finance {Depatt-
ment of Expenditure) Office Memorandum
No. F.7(52)(E. TI1/78 dated 5-5-1979 shall

be {aken iito awowsnt for Gxation of poy-

on promotion subject to the conditions—

{a) that the incumbent is a substantive
holder of fhe post to which the specia?
pay is attached,;

OR

(b) that the incumbent, on the date of
his appointment to higher post, I»
ﬁciating in the lower post to which
the special pay is attached, conti-
nuously for a period of not less than
three years..

.2 These orders take affect from st Septombeo:

Gl ML P of QM. Mo, 7(35mE. TI/8T dated

P5.087.]

e
o

Axbitration, the President 15
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10A. Grant of Special Pay of Rs, 35 per month
to the Upper Division Clerks in the non-
Secretariat  administrative  oflices—
question whether this amount should be
taken into accoumt in the fixation of pay
on promotion—Decision regarding.

Reference is invited to this Ministry's O.M,

No, 7(35) BE-III/87 dated the st September, 1987,

on the subject mentioned above, which provides
that special pay of Rs. 35 pum. paid to upper Divi-
_sion  €Clerks under Mindstry of Finance (Depart-

ment of Bxpenditurve) -Gice ¥Memorandum No.

FUI(52)/E-TLL/78 dt. 5-5-1979 should be tuken into
account for fixation of pay on promotion subject
1o the conditions mentioned - therein, This decision
was based on the Award of the Board of Arbitra-
siorvand was offective from st September, 1985.

Lo

2. As theabove cited orders dated Ist Septem-
bar: 1987 were not applicabledothose U8 who
while- drawing special pay of £5. 35 p.m. were
mromoted:- fo higher posts jwier to 1-9-19835,

- thely pay.on prowotion was fixed without faking

imto account the special pay of Bs.35.4 number of
such Upper Division Clerks filed petitions before
CAT cliiming that with the implementation of the
above decision af the Government, they have been

put to disadvantage because their . jiniors pro--

© mdted t6 higher posts on or after 1-9-1985, while

" drawing special pay of Rs. 35 have got their pay - .

" “fized atf a higher stage as the special pay of Rs.

" 35 has been taken into account in such pay fixation. |
The ~ Central Adminisirative - Tribunal have deli-

vered judgements that pay of those Upper Divi-
sion Clerks drawing special pay of Ks. 35 and

promoted to higher posts prior to 1-9-1985 may

he re-fixed on notional basis from the date of their
promotion by taking inte account special pay of
Rs. 35 ahd actual benefit be given from 1-9-1985
without payment of any arvears. This will be sub-
ject to fuifilment of the conditions mentioned in
Ministry of Finance Q.M. No. 7(35)/E-II[/87 dated
the lst September, 1977. It was decided to imple-
ment the judgements of CAT In respect of the
netitioners only. ' ‘

3. The question of extension of the benefit
of the judgements of CAT to the similarly placed
Upper Division Clerks has been under considera-
tion of the Government, President is now pleased
1o decide that pay of those Upper Division Clerks

_ (i) that special pay will not be ]
.any separate scale is prescribed for Franking

[Fm. Y

who were drawing ‘special pay of Rs. 35 in terini
of this Ministry’s Q.M. No, 7(52)/B-11/78 dalcd -
579 and promoted to higher posts prier to i-9-
1985 and who fulfil thé conditions inentioned i this
Ministrys -OM. No.- 7(35)/BE-T1I/87 -dated the 1s1
September, 1987 may be re-fixed on notional basis
from the date of their promotion by tzking special
pay of Rs, 35 into account and actuel benefii m: y
he allowed to them only from i-1-1985  without
payment of any arrears.

- 4, No benefit of these ordets, whatsever, will

. accrue to Upper Division Clerks not in receipt of

special pay of Rs. 35 or not fulfliling conditinns
contained in Q.M. dated 1-9-1987, 1o resmgciive
of the date of their prometion to higher nosts,

IM[Fininee. O M, No, - TEOVEIIRG L
1.579] '

11, Special Pay te Group I stefl for operating
* Brapking. Machines—(1} In the 31st Ordinary

meeting of the Deparimental Council 130MW)

- the Staff Side agreed that Group ‘D’ emplovees-
. performing duties of Franking Machine Operarors
“eould be granted Rs. 15 pam.
‘instead of Rs 20 pam. demanded by them. Accor-
dingly, it has been decided to grant special pay
.of Rs, 15 pum. to Group D employees perfovming

pan. as A apecial pay

duties of Franking Macking Operators, subiccr
to the conditions (/) that not more than one
Group ‘D’ staff is  allowed special pay at a time
for operating the same Pranking Machine and
admissible (f

Machine Operators, <

(2) These orders take effect from the dawe of
issue.

[G.I., M.F., O.M., No. 7.7 (I}-E. TII/81, dated the
5th February, 1982.]

12. Special Pay to Caretakers of Government
buildings hired or owned by Government—{1} A
Committee of the National Council (JCM} was
set wp to consider the request of the Stafl Sidte
that the posts of Caretakers of Government
buildings be made ex-cadre and that a special pay
of 30%, of pay be attached to the post of Carctaker
to compensate for onerous rature of doties. The
Committee considered the matter. Pursunant to

b SR ELOEN
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the agresd conclusious arrived at in the Commi-
tyee, it has been decided as follows i—

(i) The posts of Caretakers should be treated
as ex-cadre in future and deputation (duty)
allowance as admissible nnder the

pormal | mles/orders might be allowed
where caretaking dufies would require
- foll-iime  attertion.  This allowance s
subject o all the conditions laid down in
O.M. No. F. 1(11)-E. IN/(B)/735, dated the
b November, 1975 (Appendix 5} as
amended from time to time for admissibi-
lity of deputation (duty) allowance, inciu-
ding that pay plus deputation (duty} alo-
Waney does 1ol ercesd ihe maxinuIn gy
of the post.

{37} The level of the posts of Caretakers shouid
be decided  depending upon the size of the
office, number of peopls working, duties
and fesponsibilities involved, etc.  MNovms
$0 determine the level of the posts of Care-
takers ‘will be tssued in 8ve courss.  In
fumre, po separste Category or cadre of
Caretakers. to be fllad in by direct recriit-
ment will be created.

(i) If coretaking duties cén be discharged on
" a parviime basis by ap existing official
helonging to the establishment, 4 consob-
dated special pay of Ks. 5 puan. may be
given to the incitmbent in addiion to his

- prade pay.

(%) These orders will take efiect from the date
of issne.

G, ME O.M Ne, FT-E, 11E9, dated the 27
pelbruary, 1980.] )

13, Special Pay toghuditors awaiting promotion
ap Seotion Officers,—¥During the first year, after
passing the S.A.8. Examination, the Audifors
of the Indian Audit and Accounts Department
awaiting promotion as Section Officers will be
entiled 10 special pay of Rs, 20 p.om. However,
from 22nd September, 1979, enhanced rate of
Ra 35 p.m. will be admissible from the second
year omwards of the date of passing the examina-
tion te the S.A.S. passed personnel awaiting
promdfion as Section  Officers.

IGUL, MU, Letter No, A-27023/¢41)/74 BGI, dated
the 22nd Septemnber, 1979 1

14, -Special Pay te Group P stalt working .
Gestetner (pperator op regular basis in the absence
of sanciioned post.—-(1) It 'has been decided tha
in cases whére regular post of Gestetfier Opgraun
Las net been sanctioned in an office but a Group
D employee attends to that item of work on a
regular basis, special pay of Rs. 10 pm. oniy
may be paid.

(2) These orders take. effect from the dute of
issue and past cases decided otherwise need no
he re-opened. o . , ,

QI MELA, (D.OP. & AR GM. No Fits-57
§0-Aliowances, dated the 8th April, 1983. 1 Co

15. Grant of honerariom to Group ‘13 sl

who are reqiired to work as Gastetner “operaidns
- for short periodls. : R

Reforence is invited to this De’pti"s' : 'CE_.M:»-."
Wo. 17016/5/80-Fstt. (Allowanees) dated 28-4-

and 17019/5/80-Estt. (Alowanecs) dated: Ay,
The guestion regarding revision of rates of henot '

rgrium pald te Group D stafl Tor pefiorming
daties of Gostetner - Oparator hry been receiviag
atiention of the Government for quite sometime
and after careful comsideration it has  been,
decided fhat :Group ‘TP staf performing the
duties of Gestotner Owerator will be paid ho-
ngrarium at the following revised yates tamely

(i) Re. 1 per‘ day in the case of Gi'oup ;D" |

employees performing duties of Gestet-
“ner Opevaiors  duriog the sbocnee o
Gestetner  Operator for short  period,

ui) Rs.20 per month to Group D’ stafl who
attends to the work of Gestetner Operator
on regular basis when such a posi has not
beon sanctioned in an office, )

2. These orvders will take effect from the dute

of issue and past cases decided otherwise shall np:
. B ﬁ[ N

be re-opened.

3. in so far as persons serving in the Indian
Audit and Accounts Departments are concerned,
these orders have been issued in vonsuMation with
the Comptroller and Auditor General of India.

[Deptt, of pers, & Trg. O. M. No. 17016/2'38-Estt,
(Altow.) dated 10-11-88].
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For gran! of honorarium payable in the absence
af regular Gestetner Operator on leave, ele—sec
Ovrder under F.R. 46.

Y26y Deleted.

(27 Subsistenve gran! Means i monthiy grant
made to 8 Government servant who is.net in receipt
of pay or leave salary.

(28) Substantive pay means the pay ether than
special pay, personal pay or emotumenis classed
as pay by the President wnder Rule 9(21)a)(#i},
to which a Government servant is entitled on accowmt
of u post to which he has been appointed substan-

" ively or by reasen of kis substantive. positiop. in

a ecadre,

Norg 1—In the case of a piece-worker i
the Government of India Presses, when appointed

- fooa post on a time-scale, “substantive pay’ shall

he deetned to be equivalent fo twe hundred times

. his hourly class rate.-

CWore 2.-—In.the case of 4 person with # lien on
©a . permanent post ,under a State Goverament,
“gubstantive pay’ mmeans the “substantive pay”
¢ defined in {he relevant rules of the State Govern-
meni coneernad. '

GOVERNMENT G IMNDIA'S (}.REJ?ER&_‘-
I\J-ia.rriage allowsnce and Lodgmg allowance of
Wiilitary Officers in the Army ocome within the
definition of ‘Substantive pay’ so long as they
aantipme 1o be treated as part of “pay’.

[ Ar. s endorsement No.21-A/289-35, daied (B
1 5thAugust, 1936. ]

1(29) Deleted.

(30) Temporary posi means a post carrying @
defitie rate of pay sanctioned for a limited fime,

GOVERNMENT OF INDA'S ORDEIRS

1. An exiension of a temporary oSt NBEEssAry
4o sover the period of leave granied to its holder,
is expedient onty when the grant of leave involves

‘no expense to Government’ but improper in the

absence of this condition.

[G.1., B.D. Neo, F. 11 (5)-R. /33, dated the Jss

April, 1933.]

[FR. ©

2. The practice of making appointments..ol

substantive - basis An . lemporary posts, in any o

the grades under the Government of Tndi, should
. r,

be discontinved aliogether. .

|G.L., M.E., O.M. NeoF. 2¢2)Est. (Spl.)/52, daled
the 19.h April, 1052.] : RS '

{30yA) Tenure posi imeans 2 permanent  post
which an individual Government servant may not
hold for more than a limited porivd.

NoTE—In case of doubt, the Centmi Govern-
ment may decide whether 2 particular post is or
{5 not & . tenure post, ) :

(31) (a) Time-scale pay means pay which, subje
to any condition prescribed in these ruies’
rises by periedical incraments from a
imipirgam fo 2 maximum. It includes the
class of pay hitheric known as progreasive.

(k) Time-scales are said to- be fdentical it
the misimum, the maximum, the period
of increment amd the rafe ‘of increment
of the time-scales are identical.

(c) A post is said to ke om the same time -
seale -as another post on a fime-scale if
the two time-scales ave identieal and- the
posts fall within a cadre, or 2 class in
a caflre, sach cadre or ciass having
been created in oxder to fill all pests
~ jmvolving duties of appreximately the -
same characier or degree of responsibi-
Jity, in a sexvice o¥ eatablishraent or group

of establishments, so that the pay of the
holder of any particatar post is determined

by his position in the cadre or class and

&

not by the fact that ke hoids that post.

GOVERNMENT OF INDIA'S ORDERS

1. When scales ave identical but witl, different
. Bs.—A point has been raised whetheré)ay scales
which ‘are identical in all respects except the
efficiency .bar should be treated as identical or
not. It has been decided that two time-scales
should be treated as identical within the meaning
of F.R.9(31)(f) even though the scales may differ
in the master of provision of efficiency bars.

1G5, M.F. OM. No. F. 2A7)-E I1/63, dated the
10ih April, 1963.] ‘

| Deleted by G.1, M.F. Notific 4iaNo 18 (13)0E. IV

{rom the 6th February, 1871,

(B3170. dated the 20th January, 1971, This takes effect
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8l
2. Method of determining the -average cogt of
appolntment, commonly referred to as Madras
Formuks — '
L ¥ *
(2} When the incremen! is annual or biennial
and the period of rise is above five years.

(¢) In the case of ministerial appointments—

; oo f 3
Value = minimum - (.r_ —_
alue n - 7 T & ]
difference batween maxinmin and mini
T,
() In the oase of other than ministerial
appolntments—

s :' x .
Value = minimim 4§ o g5 jof the
: 390
difference between maximum and mine
©pnIe,

\Whete % represents the excess in the period of
rise in years over five years when the increments
are aymual, or four years whean the increments are
bienndal. . i -

1.0, Moo 477, Binl., dated the 16th Tuly, 1904
(viadras ) -

[FR, Y

MoTE—I, in those cases, ithe GBI cannot
be reached before the expity of the 12 yesats in the
coses GF ministeridl appointments, and before the
cxpiry of the 9th year in the case of non-ninisferial
appointments the average value ghall be taken

:

as the mean between the maximum and the mini-
L.
[Paragraph 256, Burma Supplement 1o CSR.

(3y In the case of revised scales of pay (ministerial
and other than ministerial) under C.C.5.( R.P.)
Rules, 1973,

Average Cost = Minimum + {(Maximum—

.. 3 x o .
Minimum) (w; - —-‘} where x 15 ‘the lenpth of
. A Iy, M ‘ -
time-gcale minus 3. .
G, PET. ND. No. 1.32/7T5-PAP, d‘atad the 26th
Semember, 1973 . .

(32) Travelling Allowance means ai allowanee

grasited fo a Government servant 1o covey e

expenses whizh ke incuxs in travelling in the inte-
vost of the public service. It iaciudes aliowsncos
granted for the waintenance of ‘eonveyances, horses
anl fents, : .




PART i1
CHAPTER III
GENER AL, CONDITIONS OF SERVICE

F.R. 10--Except as provided by this ruie, ne per-
gor may be appoinied in Indiz toa post n Govern-
ment! service without a medical certificate of hiealf,
The Central Government may make rukes prescrib-
ing the form in which medical certificates should
be prepared, and the particular medical or other
officers by whom they should be signed. It may,
i individnal cases, dispense with the production
of a cortificate, and may by general orders exempt
any speeified class of Govermment pervanis rom
the operation of this ¥mle.

iFor roles made under the Fyndamental Rule 10, See
. Sypplementary Rules 3, 4and 4-p.]

:

COVERNMENT OF INDIA’S ORBERS

1. Mo appeiniment in pensionable establishment
without medicnl finess—~~As the Wiinigtries am
aware every mew entiapt to Government servioe
pu imitial appointment I required to produce
o medical cevtificate of fitness tssued by a compe-
tent authority, Powers of the President have been
delagated to the Administrative  Minjsiries to
suthorise in relaxation of F.R. 10 ihe drawal of
pay and allowances for o period not cxceeding
two months in respect of frash appointment to
Covepmment service without medical certificate
uf heglth, :

{2y In view of the Crovertament’s decision on
famly  pension communicated in Ministry of
Finance O.M. No. HI0-B-V{3)/T8, ‘dated the
27tk January, 1979 (amily nension  entitiement
without mintmum service limit), it has been de-
cided that in po case should & person be allowed
to join Government sarvice . a pensionable
actnblishment without having — boen medically
examined and found fit.

(3) All appointing authorities are, however,
advised o ensure that this does not result in delay

in issuing offers of appointments to the Gundi-
dates recommended by the UPSC/SSC immediately
after they accept the offers of appointment.

G0, M.ELA., Deptt, of Personnel & AR, O.8, Ne.
£5015;1 /79-Bstt. (DY), dated the 26th hune, 1979.]

9. No discretion to ignore certificate declaring
one anfit.—Once a candidate is asked by an auiho-

ity to -produce & medical certificate of finess

pither for emtry into Government gervics whether
in a permanent or temporary capacity or for any
other purpose and Las actually besn examingd
and declared unfit, it is not open to such authority
fo use its diseretion to ignore the certificate that
has been produced. Cases where it becomas

absolutely necessary to retain the gervices. of such”

personnel on a temporary bagis due to ceriain
demipistrative reasons, shonild be referred §o the
Minigtries of Flome Affnirs, Health and Finance.

I

(G1, MELA, OM. No. S/9/SREPS. doen i

th Qcloher, 1948]

3, Awpointment before medical examination and
retontion in service of those declared ‘temporayily
anfit’ subsequently—(1) Under F.R. 10, no person
may be appointed to & Post i Govermment servics
without 2 medical certificate of health, This means
that medical cxamination shouid precede actual
app ointmen% Where ghis procodure is not follow-
ed and the“employed is found physicatly unfit
for service in hig post, the payment of salary
for the period of his smployment can be made
only in special relaxation of F.R. 10, as S.R.
4(4; is not aptly applicable in such cases. Hence
medical examination before appoiniment should
be ine rule.

1, The words “which munst Do affixed to his fitst pay will” qeeurring after 1he word “heghth’? were deleted by G.L
WLF., Notification No. F. ng o) EL VBG, dated the 26(h August, 1966.

&2
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(2) In exceptional cases of urgency, howaver,
it occasionally becomes necessary to appoint an
individual straightway and arrange for medical
examination by the competent medical authority
immediately thercaftsr, but such instances should
be reduced to the minimum, Where the competent
medical authority declares such an employse as
“pot fit” for appointment to the post specified,
the services of ‘the employee should, subject to
the provisions of the Ministry of Health Office
Memorandum No. 5-35/55-ELI, dated the 13th
Diecember, 1965 (see Order below S.R. 4) be
terminated forthwith. Though medical opinion
should not declare a candidate as “fit for tempo-
rary employment”, it sometimes happens that a
candidate is- declared “temporarily unfit” as
requiting Te-esnmination after a gpecified period

in cases where the conditton of temporary um-

fitnass 18 curable in-4.veasonable period. It has
been decided that.in such cases, there should be
. no objsction to a Ciovernment servant declared
“temporarily unfit” physically being retainad Im
 gervice for the period specifisd by the compstent
. _medical . autherity provided that—-

(iy the period after which z second wmedical -

examination i to be conducted is specified
by the competent medical autherity;

{i) the gondition. leadmp “to  temaporary um-
fitness is declared as being curable within
a reasonable period;’

(i) the” disease i not of such nature as to be a
gource of rigk to others with whom the
Govermment servant may have to come In
contact in the course of his dugies; and

(iv) where the period of such regention is likely
to exceed gix months, the approval of the
Mim’sgy of Finance shall be obtained.

£ : .

(3} In relaxation of the provisions of F.R. 10,
it has also been decided that a Governraent servant
s0 agpointed in advance of medical examination
should be paid hig salary for the period of his
emaployment, if he i¢ declared “unfit” aud for the
period of hix retention in service if he is declared
“temporarily unfit” as mentioned in paragraph
2 ahove.

- copsidered necessary

[rr. 10

{4} Where any officer has been declared “iempu-
rarily unfit” by the compstent medical authority
and retained in service in accordance with these
ordsrs the period for which the officer has been
declared ““temporarily unfit” should be intimated
to Audit. :

[G.I., M.H.A. O.M. No. 5/2/57-RP3, dated the 22nd
July, 1957 and G.I, M.F. U.O. No. 3617/EV.{B)/63. doted
the 25th January, 1964 and M.F., O.M, No. ¥, 23 (24)-F
V66, dated the 24 th August, 1966G.]

4. Delegation of powers .and conditions for ap-

‘pointment in anticipation of medieal certificate.—

(1) The President has been pleased to delsgaie
powsets to the Administrative Ministries and the
Comptroller and Auditor-General of India

authorise, it yelaxation of F.R. 10, the dvawal of -
pay and allowances for a period not excoeding .
" two months in respect of fresh recruits to Govern-

ment service without a medical certificate of health.
subject to the condition that if the person con-
cerned is subsequentlty found medically unfit,
his services should be terminated after the expiry
of the perlod of ome month from the date of
communication. fo him of the findings of ihe
Medical Officer/Board if no appeal for a second
medical examination ix made by him during thiv
period or afier the case for second medical oxa-
mination is finallty decided if such an appeal i
made and accepted. This condition shonld be
clearly stated in the initial letier of appointment,

(2) The * Administrative Ministries and the

Comptroller and Auditor-General of India shall,
however, exercise this power sparingly and i
excoptional circumstances only, e.g., when it is
in, the public interest
that = selected person should be appointed imme-
diately in anticipation of his medical examination.

© (3) Where the competent authority authorises
the drawal of pay and allowances of a newly
appointed Government servant for a period not
exceeding two months without medical certi-
ficate of healtli, a certificate to this effect ghall
be furnished in the first pay bill,

11, MF O.M. Nos. F, 67 (213-F V/60, dated (he
16th December, 1960 rud F. 25 (24)-E V66, Oaied the
24th Augnst, 1966.]
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5, Applicability to promotiou to Gazetied Post.—
In the case of Governmtent servants other than
those covered by clauses (¢) and (b) of sub-para-
graph (4) of the ILM.F., OM. No. F.35(11)-
EV/59, dated-the 12th February, 1960 read with
O.M. No. 15(1)-EV.(B)/62, dated the .5th July,
1962 (see Orders below S.R. 4), who are promoted
o hold gazetted posts and who are required to
wndzzgo medical examination by the approprinte
madica! authority, it has been decidsd that the
Administrative Ministrieg and the Comptroller
and Aonditor-General may exercise powers Lo
wuthorige, in, relaxation of T.R. 10, drawal of pay
and allowances without production of fitness
certihoate n respect of such Government servants
for & period not exceeding two moiths subject to
e poncition thet 1f she porson cunerned 18 suth-
seiquently found raedioally unfit, be should be rover-
ted to the lower post from which he had boeen
oromoied after the expiry of one moath from the
daie of communication to him of fndings of the
eramining Medical authority if no appeal for 2
sacond medical examination is mads by him duaring
(nig period or after the case for sscond modical
“examiation ig faally decided if such an appeal
¢ tads and accdpted.  This condition ‘should
olasn-iy be stated i the yelevant ovders of promo-
tion *o the. gazeited post.

[CnL WL OOML WE, PO (158 VDAY (65, dated the

i3th Febeuary 1966,

f. Complete exemption from medica) examing-
tion oply in exceptional enges.—(1) The Ministries
of thie Governmant of India are compztent to disp .-
ase with the medical certificate of fifness before
appointment to Government gervice in individual
cases. A case has come to the notice of this Mi.
nistry in which an officer was appointed to a Group
‘A’ gazetted post without being medically exa-
mined by a medical board at the time of hiy initial
appointment and was subgequenily exempted
hy the Administrative Mintstry congerned from
medical examination by a Standing Modical
Board at the time of his confirmation in the post
on the assumption that they had powers under
R, 10 to grant this exemption. Thig action on
the part of the Whnistry concerned was irrogular
48 the powers delegated could have been exerelsed
by the Ministry onty if the dscision to digpense
with the medicgl fitness certifieate from the compa-
rent anthority had been taken before his appoint-

“in publeTierest

[Fr. 14

ment to the post. The Mintstry conerned was thus
not competent to grant exemption 10 the officer
from madiczﬂ gxamination at the time of his con-
firme tion without the concurrence of the Ministry
of Finance. : i

(2) Although under F.R. 10 the Ministrigs ast
competent to dispense with a medical certificate
of fitness before appointment to Government
service 1n individual cases, powets under F.R, 10
should not be exerciged by the Adminigirative
Winistries liberally and exemption should be
granted only sparingly end in exceptional cas

‘E.D -

—Fhe—modienlenemineton i
necessary both in the interests -of the employer
and the emplovee, If any relaxation is considerad
necegeary after the oxammination in & teally de-

serving case, where the mdividual concerned

nighly qualified and otherwise peifestly i to hold
a particular post under the Governragnt of India, -
exctoption should be granted, in consulfztion wilk

the Ministey of Tinance whe may consudt the'
TR

Ministries of Fome Affairs and. Heslth, whe
NSCEssAry. ' : o :

[GL. MT., OM. No. 20()EYV.(AY6L dated the
‘ 24tk Febroary, 19641 . - . .

7. Entry in service beok of predeciios  of
mmedical cartificates of fitness on first appoiotment, -
The medical certificate of ftness furnished by &
Crovernment setvant is an important docmment and
it should be kept in safe custody along with the
other documents connected with his sevvice caveer,
However, an eniry in his service book may be
made under the signature of the Head of the
Cffice that he has Turnished the medwcal certi-
fivate of fitness.

[ L, M., OM, Mo, 25(24)-EV./66, dated the 13h
Apeil, 1967.1 .

REVISED SERVICE BOOK
‘ 3. BiotGats '
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and Found fit, The medi-
cal certificate has. bgen
kept in safe custody vide
Sl, .No. of Volume 1T of
the Service Book.

.1, M.F., O.M, No. F 3 (2y-B. TV{AY/ T3, dated
the 111 Moreh, 1976.]

The more important of the pareonzl documents
relating to a Goverament servant should be kept
securs as Volume IT of the Servicz Book. in the

‘persoral custody of the Fead of Offics. -

.. 1f—miess in any case it be otherwise dis-
tingfly provided, the whole time of n Governmegt
servant js at the disposal of the Government which
pays him, and he may be employed in any manner

- requived by -proper authority, without caim for
- additions!l’ remuperation; . whether the services

required of him are such -as would ordinarily be -

" yommperated from general revenues, from a local
- -fund ¢r from the funds of 2 body incorporated

or wet, whicl is whelly ‘or substantialiy owned or -
comiralied by the Government.

PR 12 —{d) Two or more Government servanis
cognot he appoivtnied substantively fo the same

- pemmanent post at the same fime,

(b} A Government servant camnot be appointed
substaptively ...} t6 two or more permanenf posts
at the samne time, , :

{6} A Govermment servani camnot he appointed

© substantively to a post on which another Govern-

" menl servant holds a Hen,

TR, 12-A.—Unless in any case i be otherwise
provided in these rules, a Government servant on
substantive - appointment fo any permanent post
acquires 2 lien on that post and ceases to hold
any lien previously acquived on any other post.

COVERNMENT OF INDIA’S ORDERS

1, Confirmation in a service or cadre is tanta-
mount to acquiring z Hen on a pest.—{(1) A ques-
tion arose whether lien is acquired on confirmation

GENERAL CONDITION: OF SERVICE [r.R, 1]

of 3 Government sgrvant in a ‘service’ or ‘cadre’.
The intention of the rules relating fo lien 18 to
provide every person substantively appointed to
Government service his own substantive niche
in the appropriate cadre. In cerfain organised
services like the Central Sscretariat Service, the
Indian Economic Service and the Indiap Statistical
Sarvice, the members are confismed in a particular
grade of the service/cadre as such and not against
any specific . post. Confirmation of & Government
garvant in a ‘service’ in such cases, is tantamount
to acquiting a lien ona post (dithough not speci-
fied) in the appropriate cadre of that service.

[G.L, M.F, O.M. Mo, 2 (2) E. TV (A)67, dated the

15th May, 1967 1

(2) Delinking of confirmétion from the availabi-
lity of permanent posts.—In the oxisting systent,
the prerequisite for confirmation is the availability
of & permanent post on which no other Govern-
mant servant holds o lien, 'With a view to finding
a permanent post to confirm a Covernment
employee, a periodic,exeroiss Is taken up toddentify |
vacan{ permanent posis afony with exact daic

_from which these are available. "The ‘avaiisbility

of a permanent post depends upon ih =Factors

_such as retirement/rosignation of a pgrmanent

_ Government employee, confirmation of u Hovern-

ment servant in a higher post, convérsion of tem-
porary posts into permanent ones, eic. Further.
according to the present procedure, confirmation
is not & one-time event in the career of a Gov-
ernment cmployec, He has to be suceessively
confirmed in each and every post of grade io
which he is promoted subject to the avaitabity
of a permanent post in each grade, '

(3) Thus, the exercise of identification of perma-
nent vacant posts as well as convening lof meafings

of DBC. to consider the-confirmation of employees .

against them has become a time-consuming and
complicated procedure which has to be gome
ihrough under the existing rules before permanent
status is conferred upon a Government employee.

The delays and complexities involved in com- .
plying with the procedural requirements of con-
firmation often result in a situation where an

employee continues te officiate In successive
higher grades for years together while he 18 con-
frmed only in the grade he entered the service.

1.
[A)15, dated the 30th December, 1967,

.1 The words “except as & tomporary measure” wete deleted,

vide G.1, M.F., Notification No, F,2(2)-F,
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(4) A Task Force [sot up in 1976 vide Ministry
of Finance Oxder No. F.1(5)/75-Spl. Cell dated
5.1.1976] went into the entire question of con-
firmation with, 2 view to bring about some simpli-
fications. Their main. recommendations were —

(i} Confirmation of Government — empioyses
should be delinked from the avaifability
of permanent vacant posts; and

{iiy There should be only one confirmation
in the career of a Government gervant
instead of multipie confirmation against
quccessive posts/grades.

Thege vecommendations were then considersd
in consultation with UPSC eto. but the case was
not pursued as in the meantizae ovders were
iggued ailowing pension Lo {eraporary employess
superannuating after 20 years of service. In the

~ context of the drive for simplification of rules
-and -procedures, - updertaken sometime  back,
the proposal was sevived. It has now been de-
sidsd to delink confirmation from the availability
of a permanent vacant post and te have con-
firmation as -one time cvent in the - careor of &
Crovernment. servant. o -

(5 Pursuani 10 the. ahove decision, 2 raview
of ult the existing rales and instractions has been
mode and the revised procedure 1o be followad
in vaspeet of varions mattevs such as probation,
sonfirmation, seniority, Hem, temporary servise
rules, ete. 19 indicated below -

51 CONFIRMATION:
(&) Goperal |

() Confirmation will bs made ounly once
the service of an official which will bs I

the entry grade.

tif) Confirmation i delinked from the availability
of permanent vacancy in the grade.
in other words, an officer wio hag succeds-
fully completed the probation gy e
congideved for confirmation. ‘

{B) Confirmation in the grade to which initialy
recruited:

(i) Mg at_present, the appointee should satis-
factorily complete the probation.

case will be placed before the DpC

(i} The .
confirmation).

{for

GANERAL CONDITIONE OF sERVICE

[F.r.iz-u

(i) A specific Order of confirmation wike bu
isqued when the case is cleared froi- all
angles,

(C) On promotion :

(i) If the recruitment rules do ot prescribe
any probation, an officer promoted on
rogular basis (after following the preseribed
DPC eto. prosedurey will have all the bene-
fits that a person confirmed in that grade
would have. '

(if) Where probation i preseribed, the appon-

- ting authority will on pompletion of. the
preseribed period of” probation agsess the
work and conduct of the officer idzmsall
and in case the conclusion is that the—
officer. ig fit to hold the higher orade, he
will puss an order declaring that the porson
concerned has succossfully compisted the
provation, 1 the appoisting authority
sonstiers that the wark of the officer
fas ot been satisfactory or needs to be
watchsd for some more time, he may reverl™®
fim i the post or grade from which be
wag promoted, or sxtend the peviod of
probation as the case may be. T

Yince there will be no confirmation on proxo-
tion Gefore an official iy declared to bave
completed the. probation satigfactorily, 2
rigorous screoning of his performancs
showid be made and’ there should be no
hesitation to revert a person to the post or
grade from whish be was promoted i the
work of the officer during probation s
not besn satisfactory. ‘ S :

5.2 CCS (TEMPORARY SERVICEY RULES:

(/) As no officer otherwise sligible will have to
wait for confirmation pending availability
of a psrmanent vacancy, the need for
foltowing the existing procedure for de-
olaring a person quasi-permanent 0sases
to exist.  Accordingly, the provisions
relating to the quasi-pormanency in the
CCS8 (Temporary Service) Rules will be
deloted.
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(iiy As thers will still be sitwations whore ap-

pointments are madc againgt posts/esta-
blishments which are orcated for definite
and purely tomporary periods e.g. Com-
mitteas/Commissions of Enquiry, orga-
nisations created for meeting a particular
emergency which is not gxpected to last
for morc than a few years, - posts ereated
for projects for specified periods, the re-
maining provisions of the Tomporary Ser-
vice Rules will continue to be in fovce.

. (5.3) LIEN

~ The coﬁcépt of lien as the title of a Govi.

gevvant to hold substantively a permanent -

post will undergo & change. Lien will now
cepresent only the rightftitle of a Govt,
szivant to hold a  regular post, whether
permanent or temposary, either immediately
" or on the termipation of the periods of
absence. The benefits of having 2 lien in
‘2 grade will thus be enjoyed by all officers

I
b

clared as permanent, the present distingiion
between permanent and temporary em-
ployees for grant of pension and other
pensionary benefits will cease to exisi.

(5.3) RESERVATION FOR SCIST

As a result of intioduction of confirmaiion
only at the entey stage and the delinking
of confirmation fiom the availability of
permateni posts, the need for resevation
at the time of confirmation in posts and
services filled by Direct Recruitment as
per the existing Instructions will cease to
oXist a5 everyone who is eligible for con-
firmatiion wiil be confirmed.. ' :

- (5.6) SENTORITY

According to para 2.3 of the consolivated
orders of seniority issued vide this Depuei-
ment®s OM No. 22011/7/86-Batt{IY) datzd
3.7-86 where persons are confizmed in an
order different from the .order of merit

who ave confizrned in the grade of entry indicated at the time of their yecraitment .
or who have been promoted to & higher post or promotion, seniority shall follow the

declaced as  having completed the proba- order of confirmation and not the ariginaks
tion Whire it isprescribed, o those who have arder of merit. Simce thereds confirmution
. been promoted on regubiue basis to a higher in the entry grade, sermiority will ‘bontinue
post  where no  piobation is preseribed to be determined on the basis of confirma-
ander the Rules, as the case may be. - S rion in that grade, E

R

e
B

_ o . 6. The existing instructions/Rules in respsct
The above rightftitle will, however, be of the aspects mentioned above gtand modified
wbiect to the vonditionthat the junier tn be the extent indicated in the preceding parc:
most person i the grade will be liable to sraphs.  As regards  rules relating to pension, .
Be reverted to the lower grade if at any Temporary Service, Lien, etc. suttable amena-
time the number of paitons so entitled. . menis will be notified separately. - ' :

is move than the posts available in that

grade. For example, if a person who i3

confirmed or whose probation in a highet .
post has been declared ag having: been

complsted or one who s holding 2 higher

pest for which therc i3 fo probation on &

regular  basis, reverts [rom deputation

or foreign service and if theve s no vacancy

in that grade to  accommodate him, the

junior most person will be revertec. if, 6
however, this officer himself is the junior ‘
most, he will be reveried to the next lower

grade from which he was eavlier promo fed.

7.1 The revised procedures relating to confir-
mation outlined above will not apply to the cases
of appointments made on ad hoc basis, ie. it is
onty the appoiniments made on vegular basis
which will come within the purview of these
instructions. '

7.2 Sometimes Hstablishments are created for
a gpecific objective for a limited period, as in the
case of Committees or Commissions to study or
investigate a specific problem. Normally, posts
in such Fstablishments are filled by deputation or
contrret basis, which would not result in regular

(5.6) PENSION incumbency. Even in a few cases, where regnlar
ws s appointments are smade by framing the recruit-
Since all the petsons who complete proba- ments rules, appointments are made gccording to

tion in the ficst appointment will be de- those rules, these instructions about confirmation
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would not apply, In other words, pzrsons appoin-
ted against the posis in purely temporary organi-
catione are outside the purview of the revised
procadure ontlined in this Office Memoranduri.

&, These instructions will com: mto force with
affzet from ist April 1988,

2. When the new procedure detailed in this

COM pcomas into effect’ the administrative work
inveleed i confiemation of officials in all Govern-
ment offices evary year will be eliminated.  This

would result in raduction of work load of various

Mimistvies and  Dzpartments, - All the' Ministries

and’ fepariments ard requested to- review the
position and intimate by 3lst Gotoboy, 1988 details
of yaduction. of stafl effected as a rasult of the

vationalisation for raporting the matter to the -

Cabinet. - 7
G0 Traptt, of P&T O Mo 3_8'\]11;'] fa-Far{D)

dated 35-3:1988.]

P 14, Dinless his len is suspewded woder Rale

14 or wwansferreil neder Rale 148, a Goverpment
. servant helding substenfively a- permament pest
petwing g -lien on that pest— '

~ {ay while performing the' dﬁtigé of that post;

(1y while on foreigu service, or holding.a fempn-
. rary .post, or officiating in another post:

(¢) during joining time op trausfer to another
post, unless he is transfevred substantively
g0 a post on lower pay, im whick case his
Hem is transferred to the new post {rom the
daie on which he is relieved of his duties in
the old pest; S

(i} subject to the exception in sub-rule (2) of
Ruie 97, while ox leave other fhan refesed
jeaye granted after the date of compulsory
retifement undef? Rule 86 or corresponding
other rules; and

{¢) while under suspension.

GOVERNMENT OF INDIA'S ORDERS

1. Retention of lien in civil post when called te
Army service—All officers of the Army i indis

Reserve of Officers who are employed under the
Central Government shall when called o Avmy
scrvice, retain a lien on their civil posts during

the period for which they are called to Army

service.

[G.1., F.D. Endorsement Mo, F. 31-R.I/25, dated the
19¢th March, 1929.]

2. Retention of lien in parent department in
the -case of Government servants getbing employed
in other departments—(1) The question as 1o
what procedure shouid be followed in respect
of Governinent servants working in @ narficulsy
Department/Office who apply in  response 1o

_advertisements or circulars inviting. applications
for posts in other Central  Govermment Depari-

ments/Offices has been under consideration joi
some time past, 1t has been decided that the fol-

iowing procedure should be followed in respec:

of such Government servants —-

{1). The ~applications may " be' forwarded in
accordance with - the instructions con-
tainad in this Office  Memoranda {(ag
printed) irvespective of whether the post
applied for in the other = Department/
Officé is permanent or iempogars, ~ f

{20 In the case of permanent.  Governmgy .
servants their lien mayibe retained in the
parent department/office for 4 period of
two years, They should .either rever.
to the pavent  departmentfolfice  withn:
that period or resign from fthe parent
department/office at the end of that perioc.
An undertaking to abide by ihese condi-
tions may be taken from them at the time
of forwarding the applications to .othev
Departments/Offices. , :

(3) In the case of guasi-permanent Covers- .
ment servanis who wish to tevert to the

parent department/office within a period
of two years, they may be taken back in
the parent Department/Office, provided

the posts held by them prior to their

icining the new Department/Office con-
tinue to exist. In any case, at the end of
two years from the date of release from
the parent Department/Office they will
have to resign from the parent Depart-
ment/Office, 1If reversion doss not take
place, An undertaking to abide by those
conditions may be taken from them at
the time of forwarding the applications.




4y At for temporary employees, they shol_:ld
as a matter of rule be asked to resign
from the parent Department/Office at
the time of release from the parenl Depart-
ment/Office.  An undertaking to the effect
that they will resign from the pareni De-
partment/Office in the event of their seiec-
sion and appointment to the post applied
for may be taken from them at the time
of forwarding the applications.

(5} tn exceptional cases where it would take
some time for the other. Department/
(Wfice to confirm sneh Crovernment
servanss due to the delay, in converting
S jemporary  posts into pormanesni Ones.
ar dne to some other administrative Teasons,
she. permeanent Govermnent servanis may
pe permitted to refain taeiwr lien in the
parept Department/Office for one more
year. . While granting such  permission,
% fresh undertakidg' similar o the one
indicated in sub-para. (2) above may be
paken from the permanent Governmen!
gapvants. by, the parent Department)
Office, A similar treatment  may be an-
sorded o the gudsi-permapnent employees
on their giving an underizking stolin
i the one mdicated v sub-para, {3) above,

(6) Druring the period of two years referred
1o in olauses (2} and (3) above, the pay
of the officer in-the ex-cadre pust witl be
.subject to the Hwmits prescribed in M.F.,
oM. No, F.O16024-8 II/60, dated the
9th March, 1964 (dppx. 5 in this com-
pilation),” in_case where the minimbm of
the soale of pay of the new post is sub-
stantially in exeess of his grade pay in the
parent Department and such other orders
as may be lsgued from time 10 time. Mo
deputation allowance will be admissibe
inoany case

(2) These instructions are applicable to the
cmployees in all the Departments/Offices  of the
Government of India {excluding the Ministry
of Railways and Civillans in Defence Services).
The members of the Central Secretariat Servigs/
Central Secretariat Stenographers Service/Central
Seeretariat Clerical Service will alse be governed
by these instructions in supersession of the practice
hitherto followed in zespect of them.

15,5, MUHELAL, O.M, No. 60/37/63-Ests. (A), dated the
rdth Jnly, 1967.]
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i

C oy the person wong § o
ment. The effect of the aforssaid G, is that .

fran, 13

Clarification—A quesiion has been  raised as
to whether in the case of temporary Government
servant who applies for a post occurring in the
same Department/Office which is to be filled
on the basis of direct recruitment au undertaking
to the effect that, in the event of his selection
to the post he will resign from the post held by
fiim, is to be obtained or not. It-is clarified that
the instructions contained above apply in all
cases,  Le i & guasi-permanent Government
servant applies for a post, occurring whether in
other department or tie same department, re-
cruitment lo which is moade on direct recruitment
tasis. he will be allowed to come back to his post
hold by him earlier within a period of two years,
nrovided the post exists. 1o the case of temporary
Gieverniment

hed ta the post held by hi
the thme of release from thst post b theeveht-
ol Bis selectione and appointiment (o The pest
apphied for. An undertaking to thiseflect ay be

R

annlicstion.

[G.L, M.FLA (Deptt, of Personnel & A7 000, Mo,
IROTED/RG-Betl, (C), dated the 22nd July, 19801 - -

&

Para, 1 {0) above provides that during the periog o
ctention of i for two or three vears in the .

rent Depurtment the om
ex-cadre post will be f y
thal post and will be to the Hmjts
oribad m M.E., O T30 {34 E
dated the 9th March, 1964 in cases whers the
ravimurm of the scale of pay of the' new
atislly in excess of the. grade pay

crped in the  parent Deparf-

the

Al

the pay of the officer in the new podt fiks in*most
of the cases 1o be fixed ai a figure bolow ihe

minimotn of the pav scale of the pew post under

R 35 subject to the  lmuits bwd down in the
0.0, referred o above, A guealioa has bzei
raised whather the restriction on pay imposed
in terms of para, 1 (6) should apply in a casc
Cwhere o permanent Central Government sevvanm
is appointed to #n ex-cadre post on ihe basis
of his selection in an open competition on the
recomumendations of the Union PHbl%.Scwice
Commission,

(%) After carefnl consideration of the cuse
and having regard to the fact that restriction of
pay of & Government servant vis-a-vis an outsider
whe is allowed to draw pay in the scale of pay

he shoold grvaridbly be

en from kimoal the e of forwarding his &




.17 has boen. decided thet—
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of the post, gives rise o an anomalous position
i that the persons selected in an open competi-
lLion are treated differently, it has been decided
that in such cases where Government ‘servants
are selected for appointment te ex-cadre posts
on the basis of their own application in an open
spmpetition through the Union Public Service
Commission, they will be allowed to draw pay
in the scale of the post without applying the res-
iriction taid down in the M.F., O.M., dated

o the 9th Marek, 1964,

[€3.0L, C.E,(Department of Persomnel), 0.M. Na.

ey T2t (C), daved the 8th Movember, 1972

3. Tiotention of jion whild ‘ai deputation (o de
yelopheg - countries gn  Govermment

o refention

parma.nanff, Joyernment Servamts working an
particular Department/Office who apply in res-
ponse 10 advertiserments  or circulars  inviting

tpplications for posis in other Central Govern-

ment  Depariments/Offices. The guestion &y
¢ what provedure shoald be followed in the case.
Tnl Croverament  servants working  in. VALIOUS,
Tiepartmenis/Offices of the Giovernment of India -
whe apply ot regisiration for foreign : sEighe
e el are, selecied for agSignment in g foreign
& v an Government to “Crovernment  asis,
nad beerwnder consideration of the Crovernment,

o

o

ST g ST R ’ : .
{3y agpuimton b the developing  cotflies -
At Aamerica oo

of bsta,  Adrica and. Latin
Cyovernoient 1O Govesnment basis arranged
. through the ~Foyeign - - Assignment s~

gion of this Department  may be treated -

s 4 the public interesty;

iy the lien, 48 defined i Fundamental
“pules of all permanent ssrvants deputed
1o any one of the countries cited in (7) above,
may be retained mitially for a period of
§ two vears extendable fo five years whpre-
after the (iovernment servant will either
cevert back to his parent post under the
Government of India or Tesign his post
in Indiz, subject to the instructions as have
been/may be issued by the Foreign Assign-
ment Division of this Department andf
ot the Ministry of Bxtersal Affairs in the
matier;

(iif) as vegards quasi-permancut and temporary
Government servants  deputed abroad

“asis.—(1Y

Oeder No. (2) above lays down the conditions -

of lien of permanent and quasi-." . ..
i " of Railways and Civilians in_Defence sevy

[E

under these orders, they, would remuam
eligible for being considered . tor  Con-
firmation/quasi-permanency, eLc. and the
service rendered by them in the developing
“countries will -be taken into accoust for
determining the total continuous ssrvice.
for a maximum period of five year:

(iv) in the case of Government servuns whe
seek/secure employment ma foreipn counts
through open advertisements/through their
own sources, the  existing ins Loy
as arc applicable to those who seek
ployment in the private  sector s htin
the country will coptinue to apply.

- {2) These instructions 4o 6ot apply Lo iiov
.-preﬂ.’ category (non-graduates, etr.) per-onnel

. [(3) These imstructions are _atpj:i.i&;’ab'le. L e
_employess in all the Depariments/Officer e

Government of India (including . the S

the. members of the Central Seeretariat Sarvd
Central Secretatiat Stenographers’ Servi

(0., MoHLA,, Deptt. of Persoineld AR, 0.,

© o pR01TL/RT Bt (), dated the Jef April; 19814 -

L1

4, Retomtion of how in parent Eé'c_aﬁmaarmamt:h o
cnge of Ceniral Govermmest servants getimg
ployed wnder State Governments '

irespect of those Central Govermment emplovéhs

! who apply for posts under the State Goversments -
“on. their own volition in respouse 10 advertise-

“yaents or cireniar including those by tha. State.
Public Service Commissions has been  under

i :d{)nsidt:ratioﬂ, 1t has been decided that.the [Slow-
“ing procedure may be adopted in such coses v
the adminisivatve guthoritief 1 — T

(1) The applications may be forwarded -ulject

~' 4o the instruciions issued by the Cenural
Government from time to time and within
the Timits 1aid down for forwarding applica-
tions for outside posts, c

{2) Temporary Central Government servants
should, as a matter of rule, be asked Lo
resign at the time of release from the parent
department/office.  An undertaking from
them to the effect that in the event of
selection for the posts applied for they will
resign from their posts may be taken from
them at the Lime of forwarding the applica-
tions.

3) In respect of the permanent and quasi-
permanent employees, the terms on which
the Central (Government servant goes ovey

: " so-(1) The ques
vion as to the procedure that should be follovwed: .
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t¢ a post under a State Government may
be settled mutuvally between the Central
Government and the Swte Government
concerned The permanent Governiment
servants will be governed by the instructions.
contained in Government of Jadia, Ministry
of Finance letter No. F. 1 (56)-B/63, dated
the 16th November, 1967.

The permanent/quasi-permanent (3overn-

" ment servant should eitber reverl to the

parent department/office within the period
of two years or resign from the parent
department/office at the end of that period.
Quasi-psrmanent  Central Government
gervants will be allowed to revert within
two years or at the end of twe years, 1o
tho posts held by ther n ihe parent’ de-
partments under the Central Government, '
it the posts ‘held By them contimues to ..°
‘owist-on the date of their Teversion and if
_they. are oventually confirmed in  the
parent departmenifoffice, the liability o
pay leave salary’ and peusion contribu-
tiony for, the period of service rendered by
them in the State Government sball be
borne either :by the State Govermment,

if the appointment 45 treated by that Go-
yernament 23 on frafsfer or by the gudsi- -
permanent . Fovernment servants them- "
-~ solves. v '

A -undertaking o, abide by these orndic’
tions, mdy be takem from pormanent]
quasi-permatient . Govermment  servants

at the time. of forwardimg their appiice-

- thons.

(4) In. exceptional cases whore it would fake

gome time for the Htate Goverament to
confirm the.-Governmont servant due to
administrative  reagons, the. permanent/
guasi-permanent ~employse may be per-
mitted to retain” his lien/quasi-permanent
“giatus for one orf more year, While -gramt: . -
ing such permission, a fresh naderlaking
gimmilar to the one in sub-para (3) above
may be taken from-the Government sorvant
concerned. ' T P

(5) During the period of two or three years

ag referred fo above, the pay of the Go-
vernment ‘servant in the ex-cadre post
will be fixed in the pay scale of that post
and will be subject to the limits preserived
in Ministry of Finance O.M. No. F. 10
(24)-F, /60, datsd the 9th March,
1964 in cases where the minimum of the
scale of the pay of the new posts is sub-
stantially in excess of his grade pay in
the parent department/office and such
other orders as have been/may be issued

by the Ministry of Finanee from iime
to time. These orders will alyo be subject
to the orders issued by the Ministry of
Home Affairs in respect of members of
C.88,/CK.8.8./CS8.C8.  However, in
cases where the Central Government
servants are selected for appointment to
posts under the State Government on the
basig of their applications in an open com-
petition through the State Public Service
Comumission, they will be allowed to draw
pay in the scale of the post without applying
the restrictions laid down in the Mini iy
%ﬁﬁname OM., dated 9th March,

No. deputation aljowance as such will he
admissible in.such cases, Co

(6} Contfal Govermmen! will not accept any
liability $0 pay aumy retirement benefits
or for carry forward of leave for the psriod
of service iendersd under them by tho
temporaty/quasi-permaneat  Central Go-
vernment gervanis going over to the Stue.
- Governmments under these orders. .

i

(3 These instructions ere applicable to the

ppapioyees in all the Departments/Offices of the
- Chgrernnoent of Todia exgept the
. Railways and civilians in Defence Serviee. The

Ministry o

mentbers of the Ceniral Secrefariat  Servite’
Central  Soorotevied | Stenographers  Servide/ ¥

Central Sopretariat  Clerical Service will also be
soverned by these lostructions in SUPETSes-
siop of the practise hithorto followed in respget
of them. '

.

(3) Whils forwarding the applications te the
State Crovernment coioerened, it showld be mude

clear that the Contral Government servapt if
- gelected Tor appointment will be permitied o

join the State Goverament on the terms and zoi-
ditions in this Destsion. '

. [G.1. Cabinet Sscretariat (DOP.EAR) OB o,
© §)4/70 Bsts. (C)., dated the 6th March, 1974, | )

F.R. 14. (@) The President shall suspend the fies
of o Coveroment servapt on 2 permanent post which
ke holds substantively if k: is appointed in & sob-
stantive capacity— £

(1) te a femnre post, or
¥2) Omitted.
(3} provisionally, to 2 post o which another

Covermment servani would hold a lien had
his Jien not been suspended under this rule.

1. Doleted by G, M.F.. Notification No, F.2{2)-E

~Hact from the 22nd April 1967.

TV (A)jG5, date the 12t April 1967, This takes
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‘2 provisional  appointment;

el
The President may, at his optior, ‘suspend
the lien of a Govemmmest servant on o
permanent post which hie holds substantively
if he is deputed out of India or transierred
¢ foreign service,or, in -circumstances not
coversd by clanse (a) of this rule, Ijis trans-
ferved in an officiating capacity), to a post in
another cadrs, and if in any of these cases
there is reason to believe that he will remain
4bsent from the post en which bhe holds 2
tien for & period of not less than three years.

s
i

(¢ Nptwihstanding anytiusg Comisibog b vt
() ar (b) “of this ride, a Govermment serv-
spt's Hep on o fenure postmay inmo chre-
mstances be suspentod. 1§ he is appointed
suhstantively to another permanent post, his

*len bn the fenure pest must he terminated.

¥ I o Government servant’s Hem omoa post
i suspended wnden chiugse (d) or (Y of ihis
Cpnle, the postt way be “filled subsinatively
Camil the Covernmwen! . servant appeinied G4
“haid 16 substuntively shali acquive = llew on

it provided taat the arranuements shallhe

- reoprsed as seva as the suspended Hop revives.

CMors-iosFhis clauss shabl-

More 5—When a post is filled  substantively
under his clauge, the appointment will be termad
the Goverament
servani appointed will hold 2 proivsional liew
on the poss; and that lien will be liable to
suspension under clanse (a) but not under clause
(FY of this Rule.

fey 4 Goverpment servant’s len which hes been
quspended under clause (a) of this rule shaly

GENERAL ODRDITIONS O sRRAVICE

[, Tdey

revive a8 soon 85 he ceases to hold 2 hien on
a post of the nature specified in sub-clause
H(1) or (3)] of that clavse.

(f) A Government servan’s lien which has
been suspended  under clamse (U} of this
rule shall revive as soom as he cemses fo
be on deputation ont of India or forelgn
gervice ov to hold a post in aunther cadre,
provided that suspended Hem shall mot ve-
vive becanse the Government servant takes
leave if thereis reasos to helieve that he

- will, e return {rom fenve, continug to be on

_ deputation oul of India o7 on foreign service
or fo hoid & post in amother cadre and the
total peried of abience o duty wil ot fall -
shawt of three yeays or that e will hold
stamtively n post of the nature spediiic
m suhe clause 21} or (3] of chose (af

SOVERNMENT OF DNDIAS. ORDERS .

4. Suggonsion of Wep wol to be résocted 10 i
vogse of superapmisbion within thvos yemrs— 3
15 known fhat a Government servant ol tyans

Tt

annuation  persion within thre: yeats of  his
svausfer, Mg liem on the permemeat post CARROT
be  suspended. : :
C G, B, Letter Mo, A2 (16)-R.LJIE, dased the
© a0 July, 1938, to the Governrment of Bombay. |

also apph to & 0
‘ot in 2 selection grade of a cadre, e

‘2. Oply ome  provisional substandive appoint-
et against one post.—Under the existing pro-
“vistons of Fundamental Rule 14, it is possibls for
more than one person to be appoinied in & pro-
vigionlly substantive capacity agaiist & single
post. In & much as the pay of a Govefnmeni
cervant it his provisionally substantive post i
being treated as ‘substantive pay’ for purposes
of fixation of pay on his apokptment to anotiier post
the present rule confers unintended benefits on
a1l the individuals so appointed. It has, therefore,
heen decided that the operation of Fundamental
Rule 14 should, with immediate gffact, be res-
wicted so as to permit only one provisionally
substantive appointment. against one post. Ae-
cordingly, the lien acquired by a Government
gervant, on his appointment in a provisionlly

4 Asrevised By G.L “M.F., Motifigation No. F.2 2}-E.
from the 22nd April, 1967,
s Ay revised

IV (4)/65, dated the 12th April, 1967, This takes effect

by 1.1, M.F., Motification Mo. 2(2)-E TV.AVGS, dated the ard October, 1967,

ATl

10 2 postoutside his cadre is due to relive dn supers o

o
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subgentive capacity under clause {). of Funda-
mental Rule 14, should not in future be sus-
pended if he is deputed out of India or is trans-
forred to & post of the nature specified in clause
(#) of that rule. .

|G.L, MLF., O.M. No. 11 (2-Estt. /54, duied the
15th March, 1935.]

AUDIT INSTRUCTION

The lien of a Government servant whick is

suzpended under AL 14 (b) nsed nol necessardy -

he revived tnder FR. 14 {f) when he procesds
on lsave prepafatory to retirement and it may
be left to the discretion of the competent autho-
rity to make such provisional substantive ap-
poiniments as it may. “deom fit doring the period,
of such. leave, - - ' ' v

iCortectlon Mo 37 1o the Manual of Audit [nstructions
{Renrinti] . R

KR M«.&.‘.',(cz-} - Fxcept “as. provided im clauses

(¢} smd () of this rule and Rule &7, a Govermment

servamt’s liep on 8 post may, in no clroumstaznced,
e terminated, even with Ris consent, i fhe resub
will be to.Jeave him withof # lien or 8 suspended
{ien upon a permanent posti. C Lo

Wh) Deleted.

(¢) Notwithstanding the provisions of Rule 14
(). the lien of a Government servant holding sub-
grantively a permanent post shall be terminated
while on refased leave gramted after the date of
compuisory retirement under Bule B0 or corres-
ponding other rules or on his appointment sub-
stamtively to any of the offifles veferred fo in snb-
ruie (1) of Rule 97 or to the post of Chiel Enginesr
of the Public Works Department 2jor on his appoini-
raent 25 the Chairman or any other member of the
flmior Public Service Commission or as the
Chairman -or any other member of 2 State Public
Sorvice Commission]. _

[F.r, 14-A

3(d) A Government servant’s liem on 2 post
ghall stand terminated on kis acquiring a liex on
a permanent post (whether undey the Central
Government or a State Govermment) outside the
eadre on which he is borne.

GOVERNMENT OF INDIA’S ORDURS

Termination of lien of permanent Govern-
ment servants on foreign service in the event of
permanent sbeorption wnder the foreign employer.—
Rule 14-A (@) of the Fundamental Rules provides

- that a.Government servant’s lien on a post may
in no circumstances be terminated cven with '

‘s consent, i the resalt will bs to leave him with-
out a lien or a suspended lien upon a permaneit
pOst ' ‘

A question has been raised as to what pro-
cedure should be followed for terminating the
ligh of permanent Government servant whe is

' transferred on foreign service and is subsequentls
 zbyarbed in the service of the fovelzn enpiover,

It is hereby clarified that F.R. 14-A- upplien

anly sp long as a Government . servant Semams.
in Government service, Obtaining of consent of

the Govermment servani to the termination of
lien is necessary in certain circumgtances where
the Governmeni servani is to b6 gonfvmed in
another post under Government. Such consent
is not necessary in cases where the Government
sorvant ceases o0 be in Government amploy.
The proper course in such cases, where it is pro-
posed to absorb him in  nop-Government
sarvice in public interest, would be fo ask fhe
Giovernment servant concerned to resign appoiot-
ment. under the Government with effect. from
the date of such permanent absorption and the
lien will stand avtomatically terminated with the
~egsation of Government sevvice, ‘

¢

Cyovernment service
to the entitlement of

Such resignation from
will be without prejudice

1. Deleted by GL, M.E, Notification Mo, F.2 (2x-E. TV(A)/6S, dated the 12th April, 1967. This takee

effect from the 22nd April, 1967

o Inserted -by-&:ENMF., Wotifieation “No. F.2(A)-E, IV {A}/ES, dated the 24th Mazch, 1966. _
4wy amended by G, M.F.,, Notification Ne. T.-E. IV (4365, dated the 12th Agpril, 1987, This takes effect

from the 22nd April, 1967,
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Ite Government servant to the retirement benefits
provided the transfer to the public sector under-
teeking ~or -Government - & Smm«(&evemmem
Corporations is in the public interest.

However, obtaining of formal resignation ss
not pecessary if.an jndividual is deemed to have
etired from service by virtve of Rule 37 of C.C.5.
(Pension) Rules, 1972,

in all cases owhere o Governmeni servast is
10 be absorbed permancutly by the foreign em-
ployer wndei bis organisation, it would be incun-
bent on him to consul the parent. employer before
ssuing ofdare steorbing the Sovernment sorvand
mermanently in his service, The orders of per-
manent absorption shoutd be issued only afier
the resiguation .ol the CGovernment servant bas
been accepted by the Government andé with effect
from the date of.such acesptance.
31, DA, M. Mo, FaL-E. TV/AJ83, dated the
15 Ootober, 1963 and 7 (D-E IV(AYT3, doted the 2ind
April, 19743 . .

C R 4R Subject dn the provisloss ef Bule
15, the Prosident ey franelor oo aneiter  pore
mavent post in the sawe cadve, the lien of a Govern-
weirt pepvant. whe in onet seciomudag the dulies of

the post o which fhe Jien reintes, even # othnt fen

has besn sespended

E.B. 15 {0 The President way transfer a Gov-

eynment servant from one post fo susther; provided

that  oreant—-

(1) on nccount of mefiicieney or mishehaviour,
(437

(2) on his written request,

() Government servant shall not be transferred
sulstantiveiy to, or, except in 2 case covered by
Ruie 49, appointed fo officiate in 2 post carrying
jess pay than the pay of the permanent pest om
which be holds a lien, or would hold z lien had his
hien not been suspended wnder Rote 14,

(b) Nothing contained in clause (@) of this
Rufe -or in clapse (13} of Kule % shall operate fo
prevent the re-tramsfer of 2 Govermment servant
to the=post on whick he wouid hold a lien, had it
nat been suspendedl in aceordanze with the pmvi?

gions of clause (a) of Rule 14,

- dnoe wit tho procedure jaid dove

Ccan be oreated in that

GOVERNMENT OF INDIA’S ORDERS

i 1, Creafion «of sipernunierary post-to provide o
lien in the mew -post.on transfer/vednction,——F. K.
15 (@) provides, inter alia that.the President tnuy
trangfer a Government servant from one ost
to -anether provided that, excépt on account of
inefficiency or misbehaviour, such a Government
servant shall not be transferred substantrvely
to & post carrying less pay. than the pay of the
permanent post on which he holds lisn, or waould
hold a lien had his lien nol been suspended wvder
¥R, 14, Simiarly, reduction to a lower wervice,
grade or post, or to a lower time-scale, I+ ony of
the penalties prescribed in the Central Civil

Services (Clasetfication, Coritrol and - Appeul) "
fwdes, which may, for good and suffitient teugons,

be Inposed on a Government servint in acdérd--

4 question has beev raised whether 1oy Ui svept

of pon-gvailability of a permanient post i the

jower servics gradefiime-scile; ete, to whilh 2
Oiovernmeznt  servant is  transferredfreduced by
the competent avthority, a SUpernuwGETary pos
servicef/grade/lime-sonle.
ete,, to provide z lien 1o the Government seryont
comoernad  gr Bis new post, T -

it hus beepn decided thet 3 Wollid e Teiasna-
big to creste such 4 post in the lower service/
grade/tme-seaie, #tc, to provide fem o the

“person  concsrned o sase of non-availability

of a permanent post in that service/gradefrime. "

scale, #ic. .

¥ should also be poted in this connection thut
when z permanent post is rendered vacant by the
reduction of a Government servani, it should
not be filled subsiantively before thie expiry o
one year from the date of reduction, o

When, on the expiry of the period of one yeér. |

such post is filled substantively and the original
incumbent happens to be reinstated thereé&ter,
he should be accommodated against a post which
may be substantively vacant in the grade to which
his previous substaniive post belonged. In the
absence of a vacant post, he may be accommodated
. & supernumerary post which may be created
with proper sanction and terminated on the
cccurrence of a substantive vacancy in that grade,

iz, MF., O.M. No. F9.03)-EIV (A)60,

dated
the 29th Auvgust, 1960 and the 2nd August, 1962.] o
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E.R. 16. A Government servam! mazy be roguired
te subscribe to .s prayident fun .5 family pension
fund o dfhEr shmilar Fondltn #eededance with such
rulies @6 the Presidlent - soay Shy-offifr priscribe.

F& 17, (3} Subject to amy excigtions spect-
fieally mipde in these rules and fo the provision
of sub-File (2), afi clficer silll befin fo draw Uhe
pay ait didwiices attachdl ¥ his tomure of a
post ﬁgggnéﬁuct from the datp when -be assumes
the dufies 8f that post, afill shedll dénse to draw
them 45 Ebot as lie cedtes th Bischdiye thele dufies

1 savifia? that un officer who I dhsent from duty
withowt ary authority shall mot be entitled 1o any
“pay wad allowances ducily the peviod of apelt
CabNese, o

3. The date from which  porsen vecruifed over-
sens shall commmence 6o draw pay on first appoint-
mnent ghall be determined by the geneval o special

‘orders of the suthority by whom be & appoisted,

CEUDFE | INSTROCTION

A, Gevernmadnl servant will baga to draw the
pay and allowances, attached o his tenwe of a
¥ afees from the date on wiich he assumes

past Wi 1100 et 7 ‘ !
the duties of that post.if the charge 18 trans

ferred Béfore noon -of that Hate. M the charge

L is transferred . afternoon,; he covamences 10 s
them from the following day. This rule does
. not, however, apply o cas
recogmised practice to pay & (rovernment servani .
at a higher rate for more important duties per-

formed .during a pert only of a dey.
Rare 1, Chep. JIL, Sec. T of Manual of Andit lngfme-
tione (Reprint).] o . )

"ER. 174, Withdué prefedice to the provisiens
of Rale 27 of the Centrat Civit Services (Pemsion)
Rules, F¥72, a period of an umamthorised absence—

(i) im the case of cmployess worlting in indus-

el estalblidhinents, duxing a strike which

. hus beem declared iliegal wunder the pre-

_ vigions of the Indpsirial Dispates Act,
1647, or anmy other faw for the time being
i force; :

GENBRAL oONDITIONS O sERvicE

~of jJeave ‘inavel-cancession, Guasi-pexmanency

imvoking the penal previs _
' prﬁviﬂ'@!@%ﬁ@ﬁ{f‘peﬁi&@%ﬁf attmineathorieddbsence,
et 1. shall .
in which it is. the
* the wservice of the employees,

~tion and béing heard ‘ip

£ i

“(if) iii the cafe of oiher employees as a reswif .

© " of afting in eombikdion or in conderied
manter; sweh ay dufing 2 strike, without
any authority from, or valid reason iv the
s;@-%:df}acﬁi’@;& -of; the cotfietent wuthorivy.
and: . ‘

(i) in the case of m}\ﬁjn@v_iﬁim}_ employee,
remaining shsent Uhautlorisediy or des-
erting the post, . ' .

\

shall ’jge_%il%timgﬁ;_m gange an interruption of broak
ip tHe serVice of ‘tie employce, - nnless “otherwise
dedified by the cdtnpetent gutholity for thic purpuse
il

I

eliplbilify for appearing in depurfmontal ¢

tidhg, For which & minimae péiod of chnitrnons

service is regeived. C

FarpLawarion 1 —For quopeees  of this rele
cgtrie” imclodes o gemeral, tolen, sympathotic
or any similar strike, and alse participation in &
bundh or in similar activities, .. .7

SERPLANATION 2---fn dhis. ;ﬁﬁ}e,. Co e erm
“conmetent asuthotity” means fhe “Appoiniing
XU T .

P

| COVERNMENLOE AT OROER

'.Reasmabh: ayppot

w be g
obg— (1) P

s o

in the .category.af cases s
be deemed to cduse an  inf

ruption’ or break in

‘decided by the competent auiiy
purposes. An order passed

ties in the case of some dof (heir employees.
invoking FR. T7-A wil #irack & Tty
_Lucknow Bench- of Allghabpd
the ground that issue of sul
giving a reascnable opp i

sERT guthori-
Wowm hy the
dgh Cowrt on
orller without
ity of zgpresenta-
erson, if so desived,
pilfl be affiihdt the
Fhe guestion o

to thE pefsoh Conseiis

principle -of matural justice. Y
amending F.R. 17-A as.iso Rule 28 .of the C.C.5.
(Pension} Rules and SR 200 18 tmder vonsiders-
tion in cﬁpmﬂl‘ca’kiwn with tle Midsiny of Law.

(2) The above position is brought to the notice
of all Manistries/Depastments 8o that if there
are occasions for invoking F.R. 17-A, etc., they
may keep in mind the procedural reguirsment

1, Ingerted by G.1L, M.F, Notificaion No. 1 (123-F,E11 (A)/65,-datel the 26th July, 1965.
5, Imserted by G.L, MHLA. (Dept. of Personnal and AR.), Notification No. 3301143/75-Estt, (B), datedthe

iGih April, 7979 and takes effect from the Z6th My, 19653,

3. Ingarted by G.L MH.A. (Brept. of Personnel and AR.)), Motifieation Ne. 330171 /2(5) 84-Esit. By -(Vol. IL),

dased the 30th May 1986.

m before
1A

unless otherwise -
iy for esitam .

o




1 GENRRAL CONpiyioN: Or SERVICY

yhat an order undegr F.R. 17-A. cle. shouid be
sreceded by extending to the person concerned
4 tepsongble opportunity of représeptation and
helng heard in person if so desired by him/her.

[_“[ RIS ;] Tt

breal-in-sefvice on account ol unauthovisc.
absence. for purposes of wpensien rouly in. egeep-
tiona! and grave circlmstances andd ot ap
matler of course. The guestion of condonation
of breal-in-service for the purpose of Pemsio:n
Rules may be considered suo motu without waiting
for a representaticn Irom the affected “officials

15,1 Dept. of personsel & Training, O.M. No—330LL2_ and orders issuecd so that the retited employees

wy/8d-Pett. (B) datad the 2nd May, 1985, ]

G, P& TOs INSTRUCTIONS

1. Condopation = of unauthorised
purposes  of ‘pemsion.~-Tnstiuctions have ‘heen
“jasied from thit fo tirae that unauthorised absence
in pursuance of concerted action by a group of
employess acting combination
ceated as vhauthorised. absence resulting i
bremk i service. Fundamentst Rule 17-A Ties.
aise beeh.-

* the breglcin service tay be contoned for counting
the previons. services ‘under Rule 27 of C:CH

(Pension) - Rules by the .appointing authofity, .
the sproposale of relaxation -of other disabilities

may be sent together with the reconubenduiions

of ‘Heads. -of-Cisgles/Bistriots-to -F & T Bourd H

for their comsideration It has been noticed
ihat i a few cases of unauthorised absence as
4 tesult of concerted actibn a few: appointing
anihorities - did net- condone the break under
Ratte 27 of the Pension Rules for counting the

DIEVIONS wervice —which adversely affected ihe -

pansion of the officials. In -this connsetion it
needs to be-pointed out that the ptinciples to be

adopted for condonation of break In service .
for purposes of pension gud that -for purposes

of other disabilivies .enuterated in. F.R. 17-A
for which a reference is required to be mads to
the P & T Directorate are different. The fact
that break ini service bas not been condoned by
the P & T Board for purposes of Leave Travel
Conpession, guasi-permanency and . eligihility 1o
appear  at departmental examinations should
and need mot infiuence the appointing authority
adversely in deciding the question of condona-
sion of break for counting the past service of the
official for purposes of .pension. It is not the
{ntention of the Government to deny the pen-
sionary benefits to the employees in all cases of
treak of service. If necessary, the appointing
. uthority may in its discretion not condone the

© goncomitant

dbsence for

should  be .

tirodured -which " enumerates  the
isABTitss i WenlBteur as a reselt of break L
in service: It has aise been lzid dowa Cthat whils, . -

Lo view e

are not put to financial Lardship. It s roquestec..
hat these instructions may be brought to the
- notice of -all appointing authorities for their in-
formation and guidaace,
D.G., P&T’s letter No. 14/12/82- Vig. 11, dated the
23rd Septemnber, 1982, ] : ‘

3. Cuidolines for considering representations.—
Representations for  condonation of breaks and
disebilities were hitherto being
cotisidered -and deéided by Member (A) on
behalf of the P & T Board, The matter has beer.

. exmmined afresh and it has Dbeen decided. thut

nenceforward representations far condonation

_against such ‘breaks-n-service could be . decided

by Heeds of Circles who have been delogated
the powers of Head of Depastment vnder ‘S.F.

210). [(See Explanation 2 28 amended forfurther-

delegation to the ‘Appointing Antbhority’ i S While
dectding such representationk - either  n Havour
ar sgainst, the following gu

%

(i) I vo case the condonation G
in-service should be considered a5 & Torriing
matfer. A bresk-insserviee = shall por
be condoned except on regeipt of & formal
representation  from e SHplOYoE - LoTe
cerned about the said absence. R

3

——
[

i} The absentee in his representation shou
have expressed ungualified ~ regret with
an assurance that he will not be indulg-
ing in such conduct in future.

(iii) After the receipt of such apology, the
competent authority may even consider
watching the work and conduct of the

petitioner for some time before taking its
decision on the prayer for condonation.

(iv}) There was indeed a grave provocation
from an outside factor for such unawnthe-
tised absence.

(v} The departmental superiors had shown
certain callovsness or indifference to ‘any
genyine complaint brought to their notize

nes wmay b kepl




e GENERAL gRMDIHEUNs OF SERVICK

- by the members of the stafl which resulted
in such unautborised absence.. ‘

(In case of doubt, some of their counter-
paris may be consulted i confidenge with
g view to ensuring certain amount- of uni-
formity in practice),

Non-condonation of break-in=servipe should
not be the guiding factor for non-condona-
SR bf Bedakediifervice Tor ‘pPurposes of
pension under Rule 27 of the Pension
Rules.

(i

Fariier, it was pointed that strike Is 2 strike
even i it 1 for five rainuies, Duration is frrelevant.
Whils there is no doubt -that strike even for
fewy Trimites is-a strike-for the purpose of Rale
7wl the CCS (Couflnot) “Tufes; the compotenl
authosity need not be rigd i their stand for
wondonation of -break, subject. to the fulfilment
of the afotesaid conditiofs
dhgence I8 shorl.. - :

e afonesaid -puidelines are’ only indicative-

Cip natuve augd not somplgle and eomprehcnsive
and have been preseribed tor provile a broad
 parédmeter o gnable to. decitie sush repressnta-

LETS-
he decided by the cotpotent authority on their
. o merit and iu the 1ight of the factors © utlined

RELENN ' _ : ‘

TGP, & T8 iatter Mo, 14/12/82-Vig, 1L dated the 23rd
ApPit, 19833 - S

% Wo disabilities under TR, 17-A. in regard
o elfictency bat, promuotics and special pay/allow-
amee—(1) 1t has been reported by the Service
‘Umions that crossing of éfficiency bar has boon
denied to offitials, who have been gsued orders
upder TLR. 17-A.  Accerding fo ihese Unions,
iy mony Circles promotions have been held up
and special allowances and special pay have also
heen withdrawn.

s

{3y The matter has been examined and it is
clarified that as far as crossing of efficiency bar
i< concerned -the disabilities nnder F.R. 17-A
should mot stand in the way of an 'official if he
is oingrwise found suitable to cross sificiency
bar. Special pay and special allowanoes, should
a0t be withdrawn merely on the ground that
v R, 17-A has been invoked. - -

if the duration of

It ig. reguested that all representations may

: !_l'z'.'i’m;. 17

(B} Intertuption or bresk m agrvice -puder
F.R. 17-A has the Tollowing djsuhi};;ties .

Leave Travel Concession;
Quasi-permanency; and

Eligibility for appearing in Dcfﬁaurt'p;ieqtal £Xu-
minations

for which & mintmum period of comfinuous ser-
vice s required.

(4 Pl"omoticm of employees ocan be by way
of congideration by D.P.C. and/or qualifying in

‘Digpartmental exammations. T, in the case of an
is dependent on pussiug

smployee promotion

o qualifying examination for appearing i which - .

a minimum period of continuous-service has been

preseribed and in his case F.R. 17-A has been

invoked, it would bave an indireot effept on hiz
prometion.” Though promption by DP.C.-and
dgpartmental examinafions do have some simii; -

rifieg, 1t is not the infention that brealean-gervice

wnder F.R. 17-A ghould affect prometion thyough
normal D.P.C. S

[G.L, Dept. of Fosts, Ly, No. £37-17/83-588 11, dated

‘the 19th August, 1986.]

LR, 18, Unless the Presiflent jn view of e
exceptional - circwmstances of - the pusé -otherwise
determines, no Government servant shall be-gravied .
leave of any kind for 2 conthmous poriod erdealing

Tive "years.
K

BT

GOVERMMENT OF INDIA’S ORDIRS

1. Frestment of wiltsl absencs from- duty pot

regularised —Wilful absence from . duly, eves
thongh not coversd by grani of leave does not
cntail loss of Hem.  The pefiod of absencs uot

cavered by grant of leave shail have to be treated -
as “dieg-non” for all purposes, viz., inervernent,

Jsave and pensizn. Such absence without leave
where it atands singly znd not in continuation
of any authorised ieave of ahsence will constitute
an interruption of service for the purpose of
pensioh and uless the pehSion  sanctioning
authority  oxeroides its powers under Atticle 421,
.Civil Service Rogulations fnow rule 27 of the
C.C.8. (Peusion)/Rules] to treal the poried as
leave without wllowance, the entire past service
will stand forfeited. '

[Cemptroller and Auditor-Genstal's L. Mo 1947-Af
438-58, dated the 12th Haptemiver, 1958 ‘in Govérnment

of Tndi’s Ministry of Finance File Ne, 11-(52), BV/58,

1. Substituted by ‘@1, WLF., Notification Mo, F.16
efect from.the 23rd Oatober,‘lgﬂ.

(-EIVIA)TINL, deted” the 3ist “August, 1971, This takes

N 'ﬂ;}“

gl




PART IiI

L

AR

; F9Exceopt o the case .of personal pay
grattol Yo the  circumstances defined in Rule 9
(23, Hhe pay of %@''Goveérnment servant shall not
be soincredsed as to exceed thepay senctioned for
fis post ‘withont the sanction:ef an autherity coum-

. potent te create a post In the same cadre on &

 rate of pay oqual te his pay when increased.

AUDIT IMSTRUCTION

Tois  of the intentiod of F.R. 1 that it showid . -
© give the «Coniral Goverwimont power to grant less

nay fhah is permissitile tnder FRs, 22 and 23,

. [Parl, Chap. 19, Szo. T of Kantal of Audit Instruetions
{Repript)_.j' " R o i

C COMPTROLLEX AN AUDITOR-GENERAL'S
TO paosion

Five R Contral Government

enopss-of what-is permissible

oK

A £bp Fundamental Rules.
s Aneflentral Government
to- gogit.. .o dinifidlpay higher than what 3 per-
missible nder ‘R, 22. But omce .an initial pay
i 4 dorF R, 22, 7H:R. 27 enables an authority

o e o e | | .
‘menty él[wtharex‘n- to .ghant advance increment

immetligialy, Thus in fact F. Rs. 22 and 27 read -

sopeflier endble an authority mentioned in F.R.
37 1o ikitial payin excess of the amount per-
missitle by F.R. 22 only.

[Ar. G"s'No. 1164-AJ408-23, duted the 20th November,
1923.1 . : B

ER. iﬁ.‘ﬁ.respect of any period {reated as duty
under Rale 9(6)5), a3 Govermment servant may

pe -granted such ;pay as Government may consider

CHAPTER IV"
PAY

equitable but in o case. exceeding the pay wiich
the Governmeat servamt would have drawm had
hie' been op duty other thad doly under Rube 3
[(21(:) PR, S .

1

GOVERNMENT, OF INDIA’S ORDERS

1. dw the case of Government servamis who @re
maemkers.of the Indian Hieet Reserve or Reservists
of the Army or Aly Force—A
Indias Army in Civil employ will, when called
upr-for paricdical military treining, receive military
pay and allowances.
exoess, if any, of the Civil way over his military
pay, provided that this concession is specifically

resarvist of the

e will alse receive the .-

sanctioned by tha Department of the Govern-

ment of Indie or attached and subordinate offices
concerned, in whose employ the reservist is serv-

. ing dn s Civil capacity. Except where the Civi]
.. pay of the reservigt iz met from the Army Hgti-
mates, ‘the egira gxpenditure invoelved will not
constitute @ charge against the Army Hstimates.

i

»,

The periods spent in tratning and on the journey

to and from the plage of training will be treatod
as duty for purposes of Civil leave, and increment

- of Civil pay.

. IGY, BD. Mo, FL22-R. 1/32, dated the 14¢h April, 1932
and G.L, WIN(Navy Branch), Letter Wo. P.S.J11L10
N.H.Q., dated the 1st Gctober, 1942, Copy recéived under
GL, BD. Endorsement WNo, D-2504-R. 1/42, dated the

‘ ard November, 1942.]

A vegervigt of the Indian Fleet Resﬁve in Civil
Government employ will, when called up for perio-
dical training, receive naval pay and aliowances,
He will also recoive the excess, if any, of his Civil
pay over his naval pay provided that this con-
gession is specifically sanctioned by the Depart-
ment of the Government of India affected, or its

i Substitnted by G.L, MF., Notifcation No. 18(i3}E. IV (A)70, dated the 29th January, 1971 This

takes effect from the 6th February, 1971,
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-Halersemert Mo, |
]94’? mdM i" (Exp.t
<the Bl }Jecemam, '1"”’21

ihe dnd Jome, 19501

116

attached end subordinate offices, or by the State
Government concerned, in whose smploy the
reservist is serving in h.'lS Civil capacity, and pro-

PAY

vided also that (except whern his Civil pay is alse .,
met from -the Naval Egtimatog) the extra expen-

diture - involved does not constitute z charge
againgt the Naval Estimates,

=fu’m aing and on the jonrney
a"mn'e* fwﬂi bu thea ‘Le:u

U JI..«M mzb.muufa
hm.c 1940, and QI
Wity 10!1\. 15 0., wEted
COOpY Hretsived, ander L] Fi.,
,af!iim‘& :3’/'{" dopedthe a7 "‘Iawm’ber,
VRO Mg, 184-EL. TVIANTL, doted

.t

mmrmqmmf o
That Bie ghonld:
-
a!’u}w&mn@

5 being called for
v given the exroess,
End ﬂlewmu gver the Faval

6} 0 Chmpiteotiar ap d
S-Adron, /29452, dated

AR R, Meciston oo
fhw Oeenal's 11 U ha;

. -mcfld;fmcf of the Lol pay nir a hovwxmwnv
servent, who i a metaber of the Tndian Nava
V- ehmt'sﬁr Ravmw Jor thy dndisn Maval Rmum,,
ng, dhowid be governed
8 -6-0f Pagt: B (1) of Appendix
3 tothe 'Afmmmt C(afle “Wotame 1 (First de}ml
Fifth Tpfind). - : ‘

(5.1, DU (Mavy Branch), Letter No. !34-&«% dated the
18th- Jdmmry, 1941, GLA.D. Budorsement Mo, D-720-W
T PLhJ wary, 1944, camea recetved under, the
forsersent Mo, 74 MR

dated *the 13th
G941 and M.IL(Ex ]))UO Ha TRAEIVIAY
) 4{’11 Diecerber, ‘JQ’IH

The qnﬁst;éﬁ 0f aﬁoﬁ?{mg ‘protection of pay
and -allowanoss, eto., 4t fospect of Gevernment
servanti. paid fro;m Civil estimates, who are

mcmhelys “of “the Tidian Flest Reserve or Reser

vists Gf the Army or Air*Force (excluding the
veserves of officers) during the period of training
has boon under the consideration of Government,

Orders above allow protection only in respect

[T, 2

of the difference, if’ any, of a Govermunent servani -
pay drawn in Civil capacity over the pay drawn
during the pauod of tramlng ag a redervist. Thusc
do not envisage protection also in respest of
the allowances drawn in the Civil post or pests.
To overcome this difficulty, it has been desided
that the Central Government servents, who -ure
members of the various Army, Navy and Air
Force Reserves (excluding the reserves of officers)
will, if callad up for peniodical iratming, be enitl-
od 1o the foliong consczssmm in respect of their
Cwﬂ ermpliynitnt .-

(2§ The  ontirs pcrmti of- tra,mmg” mi,immv o

she poviod of tragsit, Wik o
the Civil post for. pmpn,s
chtamen aid dise Por, pendion, I n il
sogut for Wiilitary penucm under 4
Wavy and Ajy Foroe Rlﬁt:ﬁ ; '

{?} Dring the iransit poriod, they will be rn-
titled to Thedr Thvil ratey bf pay and alid
ances o be wet fum ﬁbr broghgist
which such aapendits ;
dehitable, ™o firav lmg i
Tuywever, e sladasible. do
they Wmﬂu travel on-palivey way
wmzid dvew awiiey in Hen of
wminerdl walsr sad i
AR P eI I.M\')Ili.hm

{'3‘3 oy thi pn?f;{}{‘f ‘{}f _i,"'l?!"' i :
oW whawily, i The pay and aﬁm&

6}»:{3]11&11@ cmiccssmns i kind (e, free e
rosérvigty "7

ration, efc., admissible  as %
are W than the pay and allowances prd-

migeible in’ the Crvil post, the differento
cwill be paid and debited io. ihe” ‘budgot
head to which the individuals oivil pay i
normally -debitable,

JG3.L, MHA, O.M. No.

17, .iuly 4957 anld Corrigendum No. 21//%/63—13?;315 A,
dated the *0th June, 1963.]

2. Pay admissible 0 Section Officers aqputeﬂ
for Refresher Cowrse.—It has been decided that

.he Section Officers ‘whe are deputod for the

refragher course training at the Secretariat Train-
ing School should, if they are permanent in this

grade, be allowed, for the period of such train-
ing, to draw their grade pay as Section Cfficers,

. '1}.7 ;..j,
w;n'. [
‘.‘i:,

ATI4157, Este (;‘\) daum 1=- 

i
|
|
B




. derafion of Govermment. The

Tig BAY

As tegards officiating Section Officers. depited
for refresher training, they may be allowed to
draw their officiating pay as Section Officers
doring the period of such training, if it can be
certified that the officer- converned would have
continned to officiate as a Section.. Officer but
for his boing deputed for refresher training. Ir
quch ceitificate comnot be given, they shoild be
allowad 1o draw .only the pay admissible to them
sz Aggistants., The required certificate rogarding
continved officiation as Section Officer in ‘guch
cagey moy-begiven by tbe Ministry/Irepartment

concerned if fhevaficer is included.in the RT.E. -

of Section Officers and the cortificate can be
" given having gegard t6 the vacancy position
the concermed Ministry/Department. In other
 sagow the Weinistry. of Hame Affairg (Office of |
" Geipblighment Officers) thould B¢ consulted before
suoh a Certificate ig given. .0

oL, MILAS QM. NG, FI/40/60-C8.(A), dated fhe [

Do I
CLViEYh Ty 19610

' "'33.,:;15?&:0%(:‘_1:{0& of .civilian pay duving defence
frafming’ . and " active service—{A) The question
‘of Effordingepretestion:to the pay and a@llowanaes;

- wde., ot ) _ ; j
setimatey- ~whd-are offiegrs -of fhe Army or Alr

Firse Resurytes or the.. Indian Mavat.and Indian

- Navgl - Volustes: Reserve/Adz - Delonce Fasorve,
s during e period of thety training and when called
- for -aotive. service, has been-under the consi-

jerts solsiona veachsd
are detailed beldw i— -

- I, During _1:"rar‘zliﬁb-;—j

). Civil o7 Servlcepay and &llo;wances wiie

ovornment servants .paid from vl

Te, %.20

and allowances are highet, the difference should
be e charge against the Civil Department/State
Goverpment concernsd. | e

N
i v

HI. Pay  and Allowances— "

(i) The period of traiging .and active- list ger-
" vyiee (including theperiod of transit), will count
" g “duty ” in the civil post for purposes of leave,

* increments and also for pension if it doss ot
count for military pension under Army, Mavy
and Air Force Rules. The periods of training

' and Grausic will not be trédted as futy. i the

. Government Servant avalls himself of lsave

 duving trainingftransit period. In such a cass,
. 'ihe Government servant will be allowed to -
.. .draw during training leave salary, in addition
to sepvice pay and during the trangil period,
only the Civil leave salary.

]

.+ @) During the transit "period, the Govern-
- ment servant will be entitled to- hig oivil Tates
Cgf opay and allowances . to e et from: the

. otmdget head to which such ezpenditure g nor.

"o+ mally debitable, ag i (7) above, if the Govern- -
wment ssrvant avails of leave during this peried. .

(itfy Mo, travailing allowanse will be payable
from the budget head of the Ceptral Civil
Department/State  Government * concerned.
Travelling allowance will be admissible as

cheyer is:more favourabis, . if officers do .pet oo

. avail thomsielves of le ve due in respest of ‘their
sivil appointment during the period of wraining. .
- Whore the Civil pay and allowances are -

. higher,. the difference betweei the civil pay aad
aliowan~es and the servide pay and allowanoes
should--be a charge against the Civit Depatrt-
went/State Government -coacerned. I

(if) Where, however, officers choose to avail them-
solves of leave at their credit in order to un-
dergotraining, _the ¢ivil leave salary and allow-
ances may be given in addition to service pay
and allowances.

Il On Active Service—

Civil or m‘tﬁ-ﬁary pay and allowanees, whichever
i« more favourable and wheré the Civil pay

- {o) “When an Officer s callod for trainig,

he will be entitled to the same tyavelling
allowance by rail, road, river or sea on tem-
porary duty scale as iy admissible under

 regulations to regular officers-traveliing on
duty. These allowances afe payable only
for actual journeys performed™and will he
limited to the maximum,admissible from
the place, at {hich thd ‘civil post i
held/permanent place of yesidence in India,
to the place of training and return or
back to any other stafion not involving
extra cxpenditure to the State.

{b) When an Officer is called up for active
gervice and also on termination there of,
he will be entitled to the same traveliing-
allowance a8 in (a) dbove.

- winder from the Defence Service Hstimates:—

SemmIII T st Limms cnmooLie
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Truring active service and alse in the fol-
iowing ocircumsianges an effieer svill be
entitle to comveyance as in admissible
to regular officers:—

iy

(1) On being compslled to resiga his
Commission through ciroumstances
- beyond his control.

On dismissal - or, removal from the
service.or on being permitied ko Hesizo.
the Commission to avoid dismissal.

2

SETOIE S

T The periéﬁs of ‘abgerice fromi duty of CTi= °

yiiak.  Goverhment servanis . occasioned by their
interview/medical examination, ete., in gonnection
vith their joining the above organisations should
cated s special cagual lesve. This concession

b

.. would, However;/be admissible only in those cases
where it may nat be possible for the Govgrnment ..

sarvants concermed to atterd to their dubies after

" the hiterview/medical | examination, cete. if &

| Governrert Servant  withtdvaws Tis cantlidiature .

at, ¥ie intersiesy ke would net be sutitled to any
spanidl casual ddgve. o 0 :

G, MLHAL, CNL No.
3ieb Angast, 1961 read swith- Corrigenda of Hyen No.,
doted  the 718th May, 1962 and Mo,
Cordatedsthe 208 Maos, 19630 -

--------

£

B The

above in regard fo the admissibility of pay and

afloweamves @it for the graut of leave, incroments .

42816 Este (A), "

M. Mo, P, 4H7/61-Bte(A), dated the ~

N . meni-under she Wext Beléw Riude. They

- Crovernment - servapis joining the
indian Naval Sérvice, the Indian Naval Reserve. = 7
and $he Indiin Waval Volunteer Reserve will be
soverned by fhe provisions. laid déwn in (&) -

ané aleo for pemgion #f dost net ceunt for mi-
litary pension tmder Army, Navy and A Force

© Fogles.

uly, #4962 and Corrigendm No. 47/28/53-Esis.(A),

193k
dated the 20th Fune, 19631

]

Worr.—The term “Civil pay and allowances”
used in this Decision includes House Rent Al-
towance and Compensatory (City) Allowance™
where admissible for computing the difference
between civil pay and allowances and milifary
pay and dllowances. This, i§ however, subject
1o the ponditien pergoribed for temporary transfer
in H.EA, and C.C A, Orders.

[GL, MELA., Q.M. No. 47/13/625sts(A), dated the
caug Ootober, 1962.] '

3L MUHLA, OM,. No, 47/4/72-Fais.(A), dated the -

... .4. Promotion of Government Servants m_ higheér
‘prades while undergoing traiping—See Govt.
~of India's Quder (1) below F.R. 30,

[rR, 20

(C3 The procedure for regulating :the pay
one allowaness of Resarvigts (Officery) hag becn

detailed in (4) ahove. The question of protection .

of lien of such officars and aiso exfensian teo them of
the benfits wnder the “next below” yule has been
ungder consideration of the Governmept of India
and the following decisions have been reached
i this regard:— e

I Lien .
CTemporary Government servants and persoas
on work charged establishment have no dien,
©in the technical sgusg, on ihe civil post held
. by them. However, on relsase from the Military
gty it guch persons fhowdd be abseded mothe
post in which they weunld have geptitued but

i for their “embodiment” subjest to those posts

being avallabie. 1f the posts held by them
.are abelished while they are on 'aptive servies
they will be treated to have ceaged to be in
Civi] etiployment. ‘ o

" 11 Benefits under the “Next Below Rule™

* The period of service rendeved By the veservists
(Officers) will be treated -ay service widside-the

cudinary line for the purposs of provise o

TR 30(1); accordingly they will be enfitled
+ie pro forma promotion in their paent &

wwilh

-

also get seniority in higher post to whichihey -

wouldl ofherwise be entitled, had they not -gone
on astive servies, ey

1G.1., NMLELA., O.M, No. 47/19[62*'E55:tﬂ~{A), dau;cll't-h-:
$th March, 1963.] S .

D&

DG., P . & T8 INSTRUCTIONS

1, Pre-appointment training of surplus redep-

 lowed staff.—The surphius stafl sedepleyed in the

Posts and Telegraphs Department. through the
surplus cell of the Ministry of Home Affairs
will during the period of their trainimg where
such training is a pre-requisite condition before
appointment, be entitled to pay and. allewances
and travelling dllowance/dearness allowance as
admissible to the Deparimental officials deputed
for the same kiné of training. :

_The transfer of the sucplus siaff thro;;‘;gh the
surplus Cell of the Ministry of Home Affairs
it in public interest and as Such, thess officials

;
;
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will be ontitled to all the benefits admissibis 1o
Clovernment servants {ransferred from onhe
Government Department to another. Their

gemiosity will, however, be determined with -

reference to the date of their joiming the duties
in the Department.

D.G., P & T, New Delhi, Letter No. 20/12/70-8PB I
dated the 10th December, 1971, izsued with the congurrence
of I. & T. Finance, vide their U.0. Mo, 3170-FA IIT dated
the 5tk Movember, 1971.1

2. Telograph Master’s - Training.—The ‘Tele-
graphists holding posts’ carrying special . pay,
- whes they are sent for training for appomtiroent as

. pelegraph Musters, may. be atlowed the pay and -

aliowances including special pay during the period
of training subject to the condition that the
sompletent authority issues a certificate to the
affsct that the official would bave continoed to
- draw the special pay but. for Rig procveding on
{raining.

it is further clarified fhot a Telographist working
as Telegraph Mastér fn officiating capacity prian
to nis proceeding ou tfaining Sor appointment

as Telegeaph Mastor, I8 not entitled to officiating -
pay of Tolograph Magsier during the peried of -

hig iraining but he is entitfed onty to the pay ang
ahowances of Telegraphists’ post, However, &
Telagraphist who' pricy to .his promotion as
officiating Talegraph Master was holding a post
carrying special pay, whon deputed for training
as Telegraph Master, will during the period of
training get pay and special pay that he would
have drawn but for hig promotion as officieting
Telegraph Master, previded, of coumse a oerti-

ficate to the effect ig dssusd by the competent -

authority.’

DG, P&TL s Letter o, 10/13/70-BAT, dated the 171k
Pebruary, 1971.] ) . .

AUDIT  INSTRUCTION

A Government servant who ig treated as on
duty during a course of instruction or training
and who at the time when hé Was placed on such

duty was drawing pay on account of an officiat- -

ing appointment, may b allowed to draw such
oficiating pay which he would have drawn from
time to time had he been on duty other than duty
under Rule 9(6)(®) and mot necessarily the

one drawn immediately before proveeding on
rraining. The “pay which the Government servant

BAY

A

would have drawn” would also include special
pay, if any, which he would have drawn from time
to time but for his proceeding on training.

_[Gorrection Slip No. 51 to the Manual of Audit instruc-
tigns(Reprint),

R, 21. Deleted.

2F,R.22 1. The initial pay of a Government sey-
© vant who is appoinied to a post on a time
seale of pay is regulated as follows  te-

(2 (1) where a Government servant hold-
tng a post, other than a tequre post, i p-
substantive or temporary ot '
capacity -is promeoted or appointed in &
substantive, temporary or dificiating capat

city as the case may be, subject to the T
fulfilment of the eligibility conditions as™

presceibed in the relevant Recruitment
Rules, to another post carrying duties
and responsibilities of greater impostance
than those attaching to the post held by
hire, his initial pay i the time scale of the

higher post shall be fxed at the stage'nest- "
above the notional -vay arrived ai bhy.in- " 00
creasing his pay in respect of the Nowrer o
vost beld by him regilarly by an imoves 7

ment st the stage at which soch puy
accrued or ripees twenty five only, w
eer is MOTe. TN [

o

‘Save in.cases of appointment ol deputation

{0 an ex~cadrg post, o1 to a post on ad-hot basis,

e Crovernment sorvasat shall have the option,
to be exercised within one month from the dite

of promotion or appointment as the: case may

be, 0 have the pay fixed undé this sule from the
date of such promotion or appointment or to

have the pay fixed initially at the stage of the

time scale of the new post above the pay in the

lower grads or post from whick he is promoted

on regular basis, which may be refixed in accor-

dence with this rule on the date of acerual of next

increment in the scale of the pay of the lower

grade or post. In cases where an ad-hoc promo-

tion is followed by regular appointment whithout

geak, the option is admissible as from the date

of initial appointment/promotion, to bi exercised
within one month from the date of such regular

appointment : :

“Provided that where a Government servant is,
immediately before his promotion or appoint-
ment on regular basis to a higher post, drawing

1. Deletc;d by GI, M.F., Notiﬁcation Mo. 18(13-(E IV (&)/70, dated the 20th January, 1971,
5 Amended vide PD & T notification Na. 1}10/89-ESA (P1} at. 30-8-8%,

offictating

|
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pay at the maximum of the time scale of the lower
post, his initial pay in the time scale of the higher
post sball be fixed at the stage next above the
pay notionally airived at by increasing his pay 1m
respect of the lower post held by him on 1egular
basis by an amount equal to the last increment m
the time scale of the lower post or rupses twenty-
five, whichever is more.

(2) When the .appoiniment to the new post
does not involve such assumption of duties and
responiibilities of greater importance, he shall
draw as initial pay, the stage of the time scale
which is egual to his-pay in respect of the old

post, hold by him oo regnler basis, or, if there.

is po such stage, the stage next above his pay in
respect of ihe. old post neld by him on. regular
basis ' S , ‘

Provided that where the minimum pay of the
tims scale of the new post is highst than bis pay

PAY

in respect of the post held by him regularly, he

shall draw the minimum-as the initlal pay:

Provided further thai in a case where pay is

[FRr. 22

Provided that, both in cases declarsd by clanse
(2) and in cases. other than the cases of re-employ-
ment after resignation or removal or dismissal
from the public savice, covered by clanse (B),
if he :

(1) has previously held o a tegular basis —
(i) the same post, or

(ii) a permanent or tempaorary post on the sume
time scale, or

(iil) a permanent post or & temporary post
{including a post in & body, incorpovaied
or not, which iz wholly or substantiplly
owned or controlled by the Governmert)
il dn identionl e sCile oo

(2) is appointed subject to the fullilment of the
eligibility conditions as prescribed in the. velevant
recriitment sules t0 2 tenure post-on a time scale

. identical with that of another tenure post whith

~he has previously  held om regular

© fized gzt the sams stege, he shall continve to-dtaw

that pay wrtl such time as he would have rscetved
- an increment in the thme scale of the old post; in
cases where pay is:fixed at the higher stage, he

shall get his next fncrement on completion of the
period when an increment is earned in the time

seale of the mew post,

On appgintment on regular basis to suck a
new post, other than te an ex-cadre post om
deputation, the Government servant shall have
the uption;“to be exercised within one month
from the datz of such appointmant, for fixation
of bis pay in the new post with effect from the
date of appeintment to the new post or with

(3) Whan eappointment to the new post is
made on his own request undsr sub-rule (2}
of rule 15 of the said rulss, and the maximus
pay in the time scale of that postislower than his
pay in respect of the old post Icld regularly,
he shall draw that maximmum as his initial pay.

(b) If the conditions prescribed in clause (a)
are not fulfiiec, he shall draw as initial pay on
the minimoam of the time seale :

then -the initial pay shall not, except in cusces
of reversion to patent cadre, governed by proviso
(1} (1) be less than the pay, otber thar spevial
pay, wersonal pay of any other emolumenis.
which may be classed as pay by ihe President
under rule 9(21)
the ldast occasion, and he shall count. the pevicd

during which he drew that pay.on a regular basis = .

on such last and any previous occasions for.
increment in the stags of the time soals eguivalent

" to that pay. If, however, the pay last drawn by

the Govermment servan! ie a temporary post

-had heen imflated by the grant of premature
" incrementts, the pay which he would have drawn

but for the grant of these increments shall, unless
‘otherwise ovdered by the authority .competent
to ereate the new post, be tdken for the purposes
of this proviso to be the pay which he last drew
in the temporary pos! which he had held on =
regular basis, The seivice rendered in a post
referred to in provise (1) (1ii) shall, on reversion
to the parent cadre, count towards iniiial fization
of pay, to the axtent and subject to the conditions
-indicated below —

{a) the ﬁ’ero*"nsrrm'sent servant sbould Thawe
been approved for appointment to the
partioular grade or post in which the pre-

© vious service iz to be counted;

(b} all his semiors, except those regarded
as unfit for such appointment, ware sar-
ving in posts carrying the scale of pay in
which benefit is to be allowed or in higher
posts, whether in the Department itseff
or elsewhere and  atieast one funior was

basis;

{a} (iii) which bhe  drew on

T
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bolding a post in that Department carrying
the scale of pay in which the bensfit is to
be allowed ; and

(c) the service will count from the dafe his
yunior is promoted on & regular basis and
the benefit will be limited to the period
the Government servant would have held
the post it his parent cadre had he not been
appointed to the ex-cadre post.

(1T} Thi President may spocify posts outside
the ordinary Hme of seivice the holder of which
may, not withstanding tbe provigions of this rude
and subject to such conditions as the President
Ty e preeciibe, T given officlating p tia
in ths cadie of {he serviee which the authoity
competent to order promotion may decide, and
mav thireopon be granted the same vay whethe
with or without any spociel pay attached to such
posts gk they wobld have recéived 1F still in the
ordinary . lne. - : \

LT
AL

TRV Forthe nuEpcye of this tule;-therappoint-— —

ment shall ot be deetoad to involve the assump-
tion of duties and responsibilitiss of gieater m-
nottanes i the ‘post to which it is made 15 on the
samne seale of pay as the post, other than & tenure
hodt, which the Covenment servant bolds on

|y vegular basis at the fime of Lis pramotion o

¢

Cappoitdrent of ou g scale of pay identical there- -

7 with,

IV Notwithstanding soyiling  contained in
©this rule, where a Governinent servant holding

ar’ ex-cadre post is promated or appoinied rogu-
larly to a post in his cadré, hic pay in the cade:
nost will b= fred only with reference to his pre-

suraptive pat in the vadip post which be waild
“have beld Bat'for his holding dny ex-cadre post
putside the ordinary line of service by virtue of

which Te Becomes eligible for such promoticn
"o appeintment.”’ I

3. Rules 22 €, 30 and 31 of the said rules shall
be ornifted.
6

INgrE—Iin tespect of & Government servani
serving in an ex-cadre post on identical ime-
scale of pay as the time-scale of the parent cadre,
service rendered inthe ex-cadre post up teo the
2otk November, 1965, shall count for purposss
of fixation of pay and increment to the extent
admissible under provise 1 (iif) as it existed im-
mediately before the 30th November, 1965, if
+he same is mote advantageous to him.

A

[r.R, 22
GOVERNMENT OF INDIA'S ORDERS

1, Reversion from a femuwre post—Reversion
1o the ordinary cadre of service from a fenure
post included in that cadre or from a tenure or
special post not iacluded in it, does not consti-

tute substantive appointment to a post for the

purpose of F.R. 22,

OT_)G.']L,F.D., No. F. 15-C.8.R./27, dated the 22nd Jahuary.
1997, - - :

Wkty.—or the purpdse of FF
declaration as to the relative degres
bility of two vosts should be-obtained from (he

administrasive head of the department ey dher

Groverrment of India according.as the posis are-
in the same or Gifferent departments, - - 3 Lo

§Ch.5, B0, We FALIBRLISBO, dai'cd“ the 19th Awmust,
930 L '

. 3. Tdcofiesl time-scales.—A - guesiion . mross

whether  identical time-scales—ome. attached
nosts whose pay 18 governed by the Civil §
Hegnlations and the other subject to conditions
wreseribed by the  Pundamental Rules-—oould
e treated ae wentical for the purpose of the Pay
Chepter in tue Fundemental Eules, It has-been
decided with the concurrence of the “Auditer”

{3z2neral that when twe posts are on xlentical” -

time-seales it 15 rensonable ‘o hold -thet the dutiss
and responsibilities to- the posts efe nct very
differont in patwers,  irrespective ol e Tacl

whether the pay of the post is governed-~<by
the Civil Service Regulations or thé Funda-

inental Rules, and that duty rendered id‘one

of them may, therefore, be allowed to count to-
wards increment in the other o

C gL, B, Letter Moo 140 201.1/21, dated the 15th

© way, 19318

Nore~—This decision applies to all posts
governed by the Civil Service Regulations includ-
mg those paid from the Defence estimates.

1G. T, M.E., O.M. No. F.2(14)-Ests. TI/39, dated the
28th April, 19591 -

4, Counting of temporary service i tenure posts.—
Service rendered in temporary posis which

1. Inserted by G.I, M.F., Notificatien No. F.I25-E I[W{A)/64, cated the 27th May, 1970. This takes effect

from ke 12th September, 1970,
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are on. the same or identical time-scale as tenure
posts should not count for initial fixation of pay
in posts on identical time-scales unless  they
are alse ont the same fime-scale as a non-tepure
permanent post. .

[G.I, M.F., O.M. MNo. B.2(18-Bsts, 11/59, dated the
30tn May, 1959.] .

5 Profection of guasi-permanent  pay~—lt
has been decided that in-case where the initial
fixation of pay of the officer was done under
P 27 in order to profect his- quasi-permanent
pay, such pay need 1ol be tredted as having beer

Cinflaied for the purposé of the iprovise o F.R.
77 hecause there 1 no -other way of protecting
quasi-pesmanent pay winich:is trested on per with

 substantive pay, except by recourse i FR, 27

[G.E. M, U0 No. 679%:Bsts. THBYG!, dated the
|Gt Cenober, 1961.] e -

6. Condonation of resipnation for purposes of
gixntion of pay.—-The guestion whether the
benefit of past servies for purposes of fixation of
pay can be given to a Govérnment servant Who
rosigns His post before faling wp appointment
" inthe new post id the samg of another Depart-
‘ment, bas néen under the tonsideration of the
Governmept of India, ™ Mormally, the benclit
of past seTvice 18 given only in those cases where
such service hias not beéen terminated by Tesigna-
tion/removal/disimisedl. The President is, howw
ever, pleased £o decide that in.dases-where Govern-
nent servants apply for posts in the same of other
departments  through

past service may, if otherwise admissible under
rules, be given Tor purposes of fixation of pay. in
the new post treating the resignation as a *technical
rormality’. The pay in such cases may be fixed
wnder R, 27, '

(G 1. M.F., O.M. No, 3375-E.T1i(B)/65. dated the 17th
June, 1965.] : ‘

= Counting service in a scale higher than or
identical with the parent cadre—(1) Doubts
having been expressed as to w@aether the benefit
of proviso (1) (iif) to F.R. 22 in respect of pro-
tection of pay and period of increment would
be admissible to Government .servants on their
appointment directly or on transfer from a post
carrying an identical time-scale of pay without
futfilment of the conditions prescribed in that pro-
viso, it was clarified that in such cases the benefit
mensioned above will be admisgible without

PAY

" proper - channel and on.
selection, they are asked to resign the previous.
posts for administration, reasons, the benefit of

[rRr, 22

sulfilment of those conditions subjéct to paragraph
2 below. ‘ C

{2; This benefit will not be admissible to an
individual who enters Government -service for
the first time from a post in a body, incorperated
or not which is wholly or substantially owned or
sontrolied by Government. - :

(3) In cases of. reversion from an ex-cadre to
o cadre post on an identical time-scale of pay the
benefit of proviso (1) (@) o F.R. 22 shall be

admissible subject to the fulfilmeft of*all the con-'"
. ditions mentioned under the said provise!

[G.L, M.F., O.M. No. F.Q3-ETI&)/6, dited the
© 23%xd July, 1968.] ) o . -

8, Prometion from ome Group A’ ‘1o mmniher

Group A’ Post effective up fo 3TAZ-1985.—(w)

Manner of regulution of pay : It has been decided

-that with effect from lst November, 1973 in respect
_ of all promotionsfappointments from one Group

‘A’ post to another Group A’ post carrying
higher duties andgresponsibilities, the pay of the

employees will be™fixed at the stage next above . .

the pay drawn in the scale of the lower post, irves- L

pective of whether the lower "post was tsld in a
substantive, officiating or -fempdiary capacity, -

(6.1, ME., OM. No. BAGBMEIAYTL dated 't

21t lune, 1974.]

A guestion has  been raisgd ‘ah__éut the -manner
of regulation of pay of officers on promotion from

one Group ‘A’ post to another. Group ‘A’ post
in terms of the aforesedd oedey v cases wheie

the lower posts are held-in -officiating capacity

and subsequent to their promotion, their pay in:
the lower post becomes equal to or more than

their officiating pay in the higher post, as a result

. of increm=ut or otherwise jn the lower post and
 whether in such cases, the provisions of F.R. 3|

{2y are applicable, L

The matter has been examined and it is clarified
that the provisions of F.R. 31 (2) cannot be applied
when the lower posts are not heid in substantive
capacity, However, in order to mitigate the hard-
ship, if any, involved in such cases, it-has been
decided that if the officiating pay in the lower
post at any time exceeds the officiating pay in the
higher post, the differénce between the pay that
would have been admissible in the lower officiat-
ing post and that admissible in the higher officiat-
ing post may be allowed as personal pay to be
absorbed in future increases of pay provided
it 13 certified that but for holding the higher
officiating post, the officer concerned would

- T

S
i
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have held the lower officiating post. The protec-
tion would be admissible only for so long as
it is certified that he would bave continued to
hold the lower post but for his officiation in the
higher post.

[G.L, M:F.,, O.M. iNo.. F. 1(J4)}-BIIK{AYT8, dated the
17th June, 1978

(b) Stepping up for removal of anomaly.—()}
Cases have come to notice wherein a senior
Group ‘A’ Government servant on promotion
to a higher Group ‘A’ post before 1st November,
1673 dravws less pay than his junior who is pro-
.moted oh or after that crucial date.

(2) The above matter Das been under considera-
tion 1o this Ministty for quite some time. H-has
been decided that in order t6 remove the anoraaly
in such cases; the pay of the senior officer shonld
be stepped .up io a figure equal to the pay as
fixed for the yuiior. afficer promoted on or after

ist MNovember, 1973, " The stepping up should
he done with effect from the date of promotion

. of .tlie junier officer and should be subject to
. the following conditions i

' {g) Both the jnsior and senior officers should

FAY

“pélong . to the same cadre and the posts
‘s to which they hdve bgen promoted should .

be . identical and in the same cadie;’

() The pay scales  of the lower posts in>which

- they draw pay and the higher posts m”

which they are entitied to draw pay shoid
he identical; snd ' '

{ c)"tllm aﬁomaglyﬂs}iouid‘ be di}:eotly as a resuylt .

" of application of orders in Order above,

- (3) The orders-refixing the pay of the sentor
officer in accordance with these provisions shall
be issued under FR. 27. The next increment of
the senior officer will bg drawn on completion

_of the reguisite qualifying service with: effect
from the date of re-fixation of pay.

(4) These orders take effect from the date of
issne. Cases of senior officers drawing less pay
than the junior officer in respect of promotions
occurring on or affer 1st Npvember, 1973 may
also be regulated under these orders, but the actual
henefit would be available from the date of issue
of these orders. SRR

[GI., M., O.M, No. 1(40)-E.TII(A)/76, dated the 21st
March, #977.] . - .

FoR
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directed to say that according to Regulation
of the Ceniral Secretariat Service Section Officers’
Grade (Limited Departmental  Competitive
Examinziion) Regulations, 1964, permanent or
temporary Assistants of the C.5.5. and Steno-
graphers Grade ‘C° of the C.8.5.5. who have
rendered not less than 5 years of approved and
continuous service in the respective grade, or in
both, as the case may be, on the crucial date are
eligible to appear in the Section Officers” Limited
Departmental Competitive Exaraipation. Steno-

graphers Grade ‘B’ , who have not been appolnted -

substantively in Grade ‘B’ are also allowed to
take the Section Officers’ Grade Limited Depart-
mental Competitive Examination on the presmise
ol their holding lien in Grade “C’. There muy also
be cases, where after taking the Section Cfficers’
Grade Limited Departawntal Competilive Exaii-
nation, a Grade ‘C Stenographer is appointed
to Grade ‘B’ and continues ix the latier Grade.
tiil his appointrent as Section Officer ou tie
results of the aforesaid examination. The gues
tion as to how the pay of the Grade ‘B Bio

graphers on their appointment as Section Officers
on the basgis of the Limited Departmenial Com-
petitive Examination, shonld be fxed, has ‘been
engaging the atienticn of the Government of
India. : '

(2) The matter has besn careful
and it has been - decided that when
Stenographer of the CS8.8:8. is apfvinied s
Section Officer on the basis of the Section Officers”

sy arttned

Grade Limited Diepartmental Comspelitive” Exa-

mination, his pay roay be fixed in-the sgile of gay

attached to the post of Section Qfficer sinder

the notmal rules/orders with refersiice 1o his

presurnptive pay in the post .of Stenographer

Grade “C? and nof with reference teé his pay in
pay.

- the post of Grade ‘B’ beeause, under thE Regula-

g, Pay of Grade ‘B Stemographer on appoing.

ment 28 S.0. to be fixed with reference to his
pay in Grade ‘C’ only.—(1) The undersigned is

‘tions only Grade ‘C7 Stenograbery are ertipihle

to take the examination, -~ -

(3) These orders will take effect frofm the first
of the month in which they are issued. Past cases
decided otherwise need not be reopened.

[G.L, Deptt. of Per. & Trg., OGN, No. 13/15/83-Bstr,
{(Pay T), dated the 29th November, 1985.] -

(4) The orders contaired in the Q.M. may be
made applicable to those Stenograhers appointed
on the basis of the Section Officers’ Grade
Lirnited Departmental Competitive Examina-
tions held after the issue of those orders,

(5) As regards appointments made on the basis of
1984 examination, if’ a Stenographer was regularly

o FH
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holding the post of Grade ‘B’ Stenographer
on the dete of his appointment as Section Officer,
his pay may be fixed under the normal rules with
reference to the pay he was so drawing as Grade
‘B’ Stenographer. As regards those who were
holding the posts of Grade ‘B’ Stenographers on
an ad hoc or long term basis, their pay on appoint-
ment as Section Officer may Le fixed as indicated
above,

[G.1., Deptt. of Per. & Trg., O.M. No. 13;15/83-Estt.
(P-T}; dated the 15th May, 1986.] .

1§, Fization of Pay of Ré—empinyed Pensioners.—

A (@)(1) In supersessiort of all the previous orders

on the subjest, the initial fixation of 'pay and
other benefifs on fe-émployient of ef-servicemsn
pensioners as also civilian pensioners will be
governed by the Central Civil Services (Fixation

of Pay of Re-employed Pensioners) Orders, 1988

as detailed in the, Annexure. With reference to.
all - the appointments made on or after the Ist
July, 1986 the pay -of the re-empleyed pensioners
mpy be fixed as per the enclosed orders. :

[G.L, Deptt, of Per, & Trg., O.M. Ne. 3/1/85-Esit

(Pers.~10), dated 31-7-1986, O,M. Mo. 3/4/87-Estt. (Pay-It).
dated the Jrd July, 1987.] ~ .

{5y 1. The President i pleased to decide that

“in fixtng the inidal pay of re-employed pensioners,
the pension eguivalent of ~gratuity may aer be
deducted from the pay so fixed.

2, Thete ordore shell have effect from the ist -

~June,; 1988,

[G.L Deptt. of B, & Tre, O.M. No. 3/3/87, Hatt(Pay 1),

 dmied 3-6-I988.] -

{10 Central Chvil Sai'.vices- (Fixation of Pay of
Re-epufioved ponsioners) Orders, 1986,

1, Short tite and commencement

{1} These orders may be called the Central
Civil Services (Fixation of Pay of Re-employed
Pensioners) Orders, 1986

(2) They shall come into force on 1.7-1986,

2. Appiication

(1) Save as otherwise provided in these orders,
these orders shall apply to all persongs who
are re-smployed in -Civil Services and posts in
connection - with the affairs of the union
Government after retirement on ‘pension, gratuity,

[rae 22
and/or Contributory Provident Fund benstits
from the services of—

(a) Union Government including Railwavs,
Defence and Posts and Telegraphs,

(b) State Governments and Union Terrfiory
Administrations, and

(¢) Public Sector Undertakings, Local Bedies.
Autonomous Bodies like Undversities or
Semi-Government Organization like Port
Trusts. ) '

7) These orders shall also apply to pevsons
. 39) p :

~re-employed in regular work charged capacity.

- (3) Unless otherwise provided, these ovders

-, ghall aiso apply io persons re-emploved on

contract basig.

(4) These drders shall not, however, apply to--

(2) Porsous re.erxaployed. after resigoation.
removal of dismissal, provided they have
not veceived any retiremoent tormingl bene.
fits for the pre-employed- servies;

(tb) Persons  reemployed i postd, the ex-
penditue of whicl 8 net *debitable. o fi
Civil- estimatoy of the Union Governrment ;

. s

{¢) Persony paid from contingencies;

{d) Persons on casual or daify rated N
time employment; T

() Persons appointed as Consultamts on pay.

mont of consolidated fess; and

+) Retired Judges of Snprawme  Court/Hiph
& p j g

Courts eppointed on Commissions/Com- .
mittees who are governed by separate orders

on the subject issued from timé to time

3. Definifions

In these orders, uniess, the context otherwise
requre — S :

(1} Pension meens the gross mopthly pen-
sion andfor pension equivalent Bf Death-
cum-retirement gratuity and/or pension equi-
valent of gratuity of Government’s contribu
tion to Contributory Provident Fund and/or
other retirement benefits, if’ any, puyable under
the Central Civil Services (Pemsion) Rules,
1972, or the relcvant rules of the Government
or body under which the re-employed pensioner
was serving prior to his retirement. Where
pencdon has been commuted partly or  fully,
pension means the gross pension payable
prior to commutation,

I R

nErL- -
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{7} Pre-vetivement pay

means the substantive

pay lagt drawn before retirement. However,

(i) Pay drawn in an officiating appoiniment
may be taken into account if the officer

(gij

o

(v

(vi) The periods  of

had officiated continuously for atleast ten
months in the appointment on the date
of retivement or he. had been appointed
to thut post on a regular  basis in Bccor-
dance with the preseribed recruiiment
rules.

PAY

.Spﬁczia}f -pﬂ.')'rlg‘]‘alltéd‘ill'lel'mfi of FR 9 (25)

shall also be taken into account for dater-

-mining pro-retiretnent pay. Such spectal pay,
" Gike officlating pay shall, however, be taken.

into. account towards the pro-retivement pay ...
~only i It has been drawn for atleast ten.

months before refirement. Pay -drawn for,

hoiting more than one charge pnder FR.
< 4% will N bataken into acconnt in deter-

mining pre-relirement pay.

Lo

has been

“talen inte accotuf-for pansion Ppurposts.

rment.”

ghatl 2lzo-be taken into account for deter-
mining . the |

\ . . o
The pay drawt in a fenure post may algo
be tredted ag pay Jast drawn before retire-

Cment provided. that il was drawn confi-

S

nuously for ten _m('mjzhsz immediately before
rotirement, : '

pergonal pay granted for loss of substan-
{ive pay or allowed as a special increment
for promoting small family norms ghall
ﬁ; taken into account in fixing pre-ratire-

ent pay irrespective of whether It is
drawn for ten months or not as it stands
on the same footing as substantive pay.
Other types of persenal pay shall, howsver,
be accorded the same treatment as officia-
¢ing pay and taken jmto account only if
the sams had bsen drawn for ten months
oF MOre.

leave preparatory

to retitement and [oreign service during

‘Such portion of deputation aliowance, i
L any, - drawi coptinuousty fox atleast ton
_ tnonths  before refirement, &

ast..pay drawn before retire- .

(vif)

Lok, 22

the last ten months before retivement
may be included in the ten months for the
purpose of computing pre-retivement pay,
if it is certifisd by the competent autho-
rity that the officer would have officiated
in the post but for his being on such or
foreign service.

An increment accruing in the substantive

appointment during earned. leave upic

120 days or the first four months  of
leave on average pay taken as leave pre-
paratory to retirement shall be taken intc
account for detecmining the pre-retiveisal
pay. If the officer was hoiding ai
time of retivement a post in an - officiating

capacity, the increment in respect of that -

"post may be taken into account only i

the cotnpetent authority certifies that
the officer would bave held the officiating

" zppointment but for proceeding on leave

'(viiij'

(1%)

preparatory to retirement. Promotion
10 dny higher post which the officer woukd
have got but for going on leave will nef
be taken inte geeount.

In the case of an officer who reiires while.

on foreign service, the pay thal he-would
have drawn in his parent cadre buk.for
going. on foreign service shail'be faken. as
pre-refirement pay.
given to-the promotions which the officer,
would have received in his paremt service
or cadre as provided for in FR 113,

provided that hs would, have otficiated .

for ten months OF MOTe,

In the case of retived Defence Services
personnel of the rank of JCO, NCO, or OR
in the Army and corresponding ranks in the
Navy or Air Force, the items of emolt-
ments mentioned below shafl constitule
pre-retirement pay.

ARMY (JCO, NCO, ot OR)

Oid Pay Code

Basic pay/Grade/trade/
technical/and rank
COTRS Pay.

New Pay Code

Pay (inecluding defer-
red pay) and rank
pay.

the -

Regard - will alse be
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Tnerements ol puy for

Good service/Good :
length of service.

Conduct pay

Proficiency pay/Special
proficinecy pay

War service increments

Good Service pay.,

Classification pay
Deferred pay.

Personal Allowance
(Ris/Sub Major)

Extra Duty pay.

[NAVY

Busic pay.
Non-b WLSEARUIVL Ry

Pay (inciuding defer- !
d pay) o -

Growd conduct pay.
Higher pt.11 Qualifi-
cation pay. Classifl-
cation pay.’

T Woar service Incremetnis
Ciood Conduct pay

:Deferved pay

AR FORCE

-Basic Pay. Pay ncluding defer-

red Pay)

" Good servicefGood
Condact Pay...

Adr proflciency pay
- badge-pay. \
War Service fnciements

Dreferrsd pay Classification pay,

(»){a) n case of persops who retired before

- 1.1.1973 and were re-employed after 1.1.1973
the pre-re-retivement pay will be taken to
be the basic pay -plus dearness pay plus
dearness allowance and interim relief drawn
at the time of retirement.

(b) In the case of persons who retived after
1.1.1973 on the pre-revised scale of pay,
the pre-retitement pay will be taken to
be the basic pay plus dearness aliowance
and ingprim relief drawn at the raies in
force of 31.12.1972.

(xi) MEDICAL OFFICERS

In the case of those Medical officers
who were in  receipt of Non-Practising
Allowance in their last empioyment, the
allowance so drawn will be taken 1nto
account for determining the last pay drawn

4, Tivation of pay re-cmployed pemsioners

#Hon of the scales of pay of

[r.r. 22

for purposes of fixatior of pay in the
re—employed post, if such an allowance is
admissible in the re-emploved posts also.
The allowance shall not be taken into
account for such. purposes where it is not
admissible in the re-employed post. Where,
however, no Non-Practising Allowance was
admissible in-the last employement but il
15 attached to the civil post in which the
pensioner is re-employéd, such an allowance
shall be drawn separately after fixation of
pay on re-croployment. .

(R

{#) Re-emploved pensioners shall be atlowed to |
drawn pay oaly in the prescribed seales of pay for

© posts in which they awe re-employed. No protac-

the posts he'd

by tham prior Lo retirement shall be givén.

{b) (1) In all cases where the pension is fully
ignored, the ifnihal pry on re-stuployment shall
b fixed ar the minioomm of thé scale- ol pay of

the re-smaployed post

(iiy In cases where the eutire-peusion and -
pensionary benefits ave not ignorved for. pay
fixation, the imitial pay on re-employment shalt
be fixed 2t the same stage as the last pay. drawn
before tetirement. I there is no such stage in the

re-eruployed post, ihe pay shall be fxed at the . -~

stage below that pay. H the maximutn of the

pay scele in which a pensionsris re-employed is -

less than the last pay drawn by him before refire-
mend, his intiial pay shall be fixed a1 the masmmmm -
of the scale of pay of the re-emploved. post.
Similarly, if the minimum of the scale of pay in

which a pensioner is re-employed is more ihan . |

the last pay drawn by him before refiremient his

initial pay shall be fized at the minimum of the ~

scale of pay of there-employed post. However,
in all these cases, in non-ignorable part of the
pension and pension gequivalent of rtetirement
benefits shall be re:ducﬁ from the pay ¢ fixed.

{c) The re-employed pensioner will in addition
10 pay as fized uvnder para (b) above shall be
permitied to draw separately any pension sanc-
tionod to him and to rvetain any other form of
retirement benefits. '
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(d} In "the case of persons reliting  before
atiaining the age of 55 years and who arc ve-
employed, peasion (including pension squivalent
of pratuity and other forms of reiiremeni benefits)
shall be ignored for initial pay fixation to the
following extent :

(i in ihe case of ex-servicemer who held

© posts below commissioned officer rank
in the Defence Forces and in the case of
civilians who held posts below Group
A posts at the time of their retirement,
the entire penston and pension equivaient
of retivement benefits shall be ignored.

v . . - I

(i In the case of service officers belonging

716 'the Defence Fotees and Civiliap pen-
" siangis who Neld Group: A posts at the
" time of their retirement, the first Rs. 500/
of the pension and ‘pension equivalent o
retirement benefits shall be ignared.

i

- B Twawal of increments:”

Omee. the intisl pay of a re-employed pensioner
has been fixed in the menner indicated above,
“he may be allowed to draw normal iperements
_in the fimeescale of the post to which he i ap-

- pointed -as-if thepay had.been fixed at the min-
Crowm or the higher stage; as the case may be
" (i.e. before an ajustment. on account of pension

and persion equivalent of other forms of retite-
-ment benefits isinpde) provided that the pay and

* . gross penston/pension equivaient of other re- -

. girement “benefits taken together do not at” any
fime "exceed: Rs.” 8,000 per month! '

¢, Persormel retiving on Invalid or compensation
pension ‘

Persons who are re-employed after obtaining
compensation or invalid pension will also be
governed by these orders subject to the condition
that if the re-employment is 1 qualifying service,
they may either retain their pension, in which
ceges their former service will not count for
future pension, or cases to draw any part of their
pension and count their previous service. Pension
Sptermediately drawn need not be refunded. In
case the pensioners elect to count their previous
service for pension by foregoing their . entire
pension  including death-cum-retirement gratuity
their pay would be fixed by treating them as if

FaY

[0, 20

!
they are not in receipt of any pension. The speciu
provision contained in this order regarding
grant of Contributory Provident Fund benefits
Auring the period of re-employment and the grant,
on terminations of the period of re-employment,
of the unutilized portion of the refused leave in
respect of previous service shall not be extenged
to them.

7. Military Reservists :

Military reservists who continue i surve in

" the same civil postin which they were criployed

during reserve period, shall continue to draw
the same rate of pay which. they were drawing
on the date of trunsfer to military pension gstab-
lishment in addition to pension provided- the
pensiolt’ s pot more than Rs 50 per i month, -

r

%, Bmergency Comndssioned Officer  aud  Shot

Sexvice Commisstoned Odffcers :

Fmergency Comnussiongd Officers and Shont
Service Convmissioned Officers who, joimed pre-
comimissioned  traiming or were commissioned
after 10-1-1968 may, on tlefr appoiniment in

Clovernment service to unfeserved vacansies, -

may be granted advance increments equal o
the completed years of service rendered by them
tn Armed Forces on 2 basic pay (inclusive, of
deforred pay but excluding other emoluments)
coual to or higher thao the wintmum of Mdw
scale attached to the civil post in ‘which they are
employed, The pay so arrived at. should not
however, excesd the basic’ pay  (including the
deferred pay but exciuding other emolumen is)
last drawn by them in the Armed Forces.

9, Premotion/Transfer :

&

On regular promotion/transfer to another post
pay of the re-employed pensioner shall be fixed
under the provisions of Fundamental Rules with-
reference to the pay in the previeus re-employment
post before adjustment . Adjustment from the pay
so fixed, on account of pension and pension sgquiva-
lent of retirement benefits shall be continued to be
made to the same extent as was being made carlier,
This will, however, remain subject to the condition
that the pay plus pension and pension equivalent
of gratuityfother forms of retirement benefits
shall not exceed Re. §,000/- per month at any time.
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10, Provisional Pay

(i) Where delyas are likely to occur in determin-
ing the pension and other pensionary benefits, the
re-employed officers, pending final fixation of pay,
might be paid their pay on provisional basis for
a maximum period of six months after taking
into account the maximum pension and gratuity
that might be admissible to them on the basis of
last pay drawn by them. The sapctioning aunthori-
tiss shall be responsible for snsuring that the
provisional pay authorised is not likely to exceed
the cogrect pay that may becoms admissible, For
the purposes of calculating the pensicn equivalent
of the gratuity, the Table as prescribed in . the
Civil Services (Commutation of -pension) Rules

-1681; from time to -time shail be- follomad. - An - -
undertaking for refunding any amount  that might

we overpajd as a result of. provisional fixation of
pay shatl be obtained .from the.reemployed
pENsionets, : S

i () In cases where considered desirable,
4 re-cmployed person may be pald the fuli pay of
the post. on: provisional Yasis which wonld be
inclusive- of his pengiom bof would exclude &an
_approximate amount of pension  egquivalent of

pratuity/pension equivalent ‘of employer’s porfion -
of Contributory Provident Fund; ax the case may .

be, provided he exepuics an .agroement it the
appropriate form (vide Amtigxure 1), Fie shall also
be required to furnis
form (vide Annexure D). indicating receipt of his
pay including pension. “The' acquitiance shall be

obimined from the redmplayed person concerned -

slong with the pay bill every month he is paid
provisionally. S :

(b) When the persion and other retirement
benefits are ultimately sanctioned to the reempioyed
person by the competent authority, the pay shfll
be fixed after taking into account the pension and
pension eguivatent of other forms of retirement
henefits in accordance with the provisions con-
tained in these orders and he shall have no fresh
claims for pensionary benefits in respect of the
past periods during which he-drew the same along
with the provisional pay. The actual amount of
pension equivalent of pratuity/employer’s pertion
of CPW will be adjusted against the gratuity/CP¥ to
the extent it is .different {rom the approximate
amotnt deducted, from the pay of the post
prov sionally paid. ‘

“of the other reiirement benefits.

1 ncquitiance in the preseribed

vk, 2%

(iii) The orders confained in (i} above shall
apply to cases of civil retired Central Govl
empioyees reemployed in Central Civil Depart-
ment and shall not 4pply to cases of any other
categories of retired persons. (such - as retired
persons of Defence Deptt, Railway Deptt. and
State Governments } on their reemployment
under Central Government. -

11. Allowances :

The drawal of various allowances and oifer
benefits based on pay shall be regulated with
reference to the pay that is fixed on reempioyiment.
Pay for these allowances and benefits will b the

. pay - fixed before deducting {he non-ighoribie

part of the pension and the pension eguivaient

13

12, Contributory Provident Fund :

Reg::mployed officers mxight be permitted to
contribute to the Coentributory Frovident Fund,

- -provided that where the term of reemployment
- 1is initially for a year or less bt is later extended so

as to exceed one year, the Government’s contribu-
tion with iuterest shall be credited oply afier
the compistion of one year's redmployment service,
The Ciovernment contribution with infevest shv il
he payable for the entire period for which the
resmployed officer is allowed " to “contribite {07

the CPF i such period exceeds one wEar.

13, Leave and leave szlary

 In the case of persons msmp‘ioyﬁd alter retire-
ment, the provisions comtzined .in the Central
© Civil Service Leave Rules, 1972 shall apply. '

14, Gratuity/Deatb-Cum-retiroment  Gratoity

Reemployed Officers shall not be eligible ior
any gratuity/death-cum-retirement  gratuity for
the period of reemployment except in those cases
covered on Rules 18 and 19 of the Certral Civil

Services (Pension) Rules, 1972, and corresponding

Rges of the Defence Services -Regulations.

15. Retrenched employees

o the case of ex-servicemen as well as civilians
who are retrenched from service and are not
granted pension and/or service gratuity, on their
appointment to Government  service they may
be granted advance increments-equal to the comp-
leted years of service rendered by them on a basic
pay equal to or higher than the minimum of the
scale attached to the civil post in which they are
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ciopioyed. The pay so arrived at-should oot
however, exceed the basic pay drawn by them in
the Armed Forees,

16, Fixation of pay of Ex-Combatant Clerks/
Storemen

(i) in partial modification of the provisions
contained in orders 4 and 5 above, sx-combat nt
Clerks on their reemiploymen! a8 Lower Divigion
Clerks -or Junior Clerks in the Civil posts and

PAY

Ex-Storemen in the Armed Forces on their re. - -

employment as Storemen in Civit posts shall
Chave the cntion to pot their pav fixed under ordoss
4 angd 5 above in accordince with the procedure
indicated in-sub para (2) below,

Explanation .

(IyThe option once exercised is final. The
restuployed. pensioner . should be asked to
exercige the option within the period of three
months from. the daie .of his reemployment.

(i) Ex-vombatent  Clerke and Storemen  re-

P T 5 [ PR Coat
o reLmpioYLs post oy the wsual nannd

.k, 220
{iti} I the resultant amount does not corres-
pcnd o a stage in the séale applicable to the
reemployed post, pay may be fixed at  the
next lower stage and the difference allowed
as perscnal pay to be absorbed m future in-
creases of pay.

(iv) Where the pay in such cases is fixed below
the minimum of the pay scale of the reemployed
post, as a result of adjustment of amowat of
pension drawn by him from the Army in excess
of Rs. 15/- per month, increases in pay may
be allowed after each year of service at the
rate of increment admissible as if the pay has
been fixed at the mindmum "l the winipm
of the scale s reached. Thereafter, subsegtieny
imcrements may be granted-in the scale of the -

e e gy

(3) In the case of appoistment of persons

during ‘released leavefterminal jeave’, their pay

may be fixed at the rinimum of the scale of pay
of the civil post of Lower Division Clerks/Junior
Clerks/Storemen and they will draw leave salary

- separately frow the military wwhorities, Their.

o (d) The power to fix the pay ubdey” this

forred to ip this ovder will ncluede reservists

roleased at fheiroown tequest or on compassion-

cafe or medical grounds, -

{23 Service rendersd gz Combatant Clerks and .

Storemen  Ine Armed | Forces shall be treated

- Departments  of  the

- a8 bguivalent to service as lower Division Clerks/

Jummor Clerks and Btoremen respectively in Civil

posty, drregpective of the pay drawn in those pogts

in the Armed Foroes. The inttial pay in such cases
shall be fixed in the time scale of the' reemployed
posis at a stage eguivalent to the stage that would
have been reached by putting in the civil posts,
the number of completed years of service ren-
dered in' the pouts in the Armed Forces, The
pay so fized will not be restricted to the ‘pre-
retivement pay’. The fxation-of pay in these
cagses shall be done by invoking the provisions of
Fundamental Rule 27. :

Explanation .

{1) For the purpose of caleulation of completed
years of service rendered in the Armed Forces
the non-qualifying service in the Armsd Forces
will not be taken into account,

(ii} Pension as defined in Order 3(1) above
shall be deducted from the pay fixed under this
rale after ignoring Rs. 15/- thereof and only
the net pay is payable,

pay in accordance with the Fm‘fmﬂa_;_11'1':‘51111()_1’1;&(5’1'
at (2) above will be fxed from. the date of their
final discharge from the Avemy, - .,

1

is delegated o the Adinins

ative Mim

unental Bple 27

-

;i I FR—

17. Detaits to be called * for.from. fhe | Audir -

Orfficers :

For the correct determination -of pay, compe-

tent authorities shall obtein the following infor-
mation in respect of ali- officers viz, -guzetfed.

non-gazetied and Gréup D" from the Audit/
Pay and Accounts officers wha reportsd on the
title to pension elc, '

(i} Post held substantively on the date of
retivement and substantive pay in that
post together with scale .of - pay.

(ify Other post, if any, held in an. officiating
capacity on the date of retirement and
officiating pay drawn in the post together
with scale of pay. '

(i) In the case of (i) above, the dates of
actual officiation.

{iv} {a) Special pay, personal pay and depu-
tation allowance, if any, drawn on the

Government  of " India,
‘Fér this purpose the  Comptrollsr and  Andiur
General of Inde will hove the same powers as
the Ministries of the Government of India, Orders -
C uxing the pay in such casis shonld- be dssued- by, -
“invoking the provisions of Funds !

i
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date of retirement and the period for
which it was drawn  continuously.

(by The portion of special pay etc. counted
as emoluments for pension should be
indicated.

(¢ In the case of spevial pay
drawn in a substantive post whether it
is a part of the prescribed scale of tihe
post and included in the relevant pay
schedules.

{v) Gross pension, including amount commu-

ted particulars of pension payment order,

to be quoted,

iy Dreath~Cum-Retirement - or other  gratuity
and pension equivaient thereof.

(vii) ‘Government contribution fo the Coniri-- . -

Sutory Provident Fund with ' interest and’
the pension equivalent  thereof, the Co--
niributory Providént Fund Account num-
ber previously aliotied and the particulars.
of the authority issued by the previous
Audit/Pay and  Accounis Officer. '

- After getting the above information,  the
‘competent authority shall fix the pay of . the

‘yeemployed officer under the = provisions  of
these -orders and compunicate the seme in the
sanction leiter fo the Audit/Pay apd Accounts’ -

Officers. Tn the case. o Ministries/Depariments

whers the integrated sccounts set up has bien

introduced, the .information shall be passed . on
to the concerned Accounts Officer. In addition
o the above, the competent authorities may
give the -information ‘t¢  the Audit/Pay and

Accoums | Officer -regavding -particulars of equi-

valent/higher posts held by the reemployed.
poverament setvant which was ‘taken iato
account for giving the higher starting salary
under paragraph 4 (b) (i) of the orders.

18. Dielegation of powers :

(1y The administrative  Ministries/Departments
will be competent to fix the pay of =2 refired
officer reemployed under them in  accordance
with the forimula mentioned in order 4%5&‘00%,
provided that the post in which the officer is
reemployed already ~carries a sanctioned scale
of pay. Cases in which 2 scale of pay has not
heen sanctioned for the post will be referred
to the Deptt. of Personnel and Training.

(i) The administrative Ministries/Departments
and the Comptrofler and Auditor General may
delegate their powers fo lower authorities at
their discretion in respect of  appointments
which are with the powers of such lower autho-
rities to make,

carries a scale of Lol

[ .= 22

ANNEXURE-]

FORM OF AGREEMENT TO BE. EXECUTED BY THi
CENTRAL GOVERNMENT (CIVIL) PENSIONER ON
HIS RE-EMPLOYMENT

An  agreement mads..........day of ...... one

thousand nine hundred and........ betwaen. . ... ... ..
(hereinafter called the retired Govr, sorvant, which ox-
pression shall include his heirs, executors, administrations
and legal representatives) on the one part and the President
of Tndia (herein after called the Government) on the other
part.

Whereas the Government has appointed ..., ...
o relired Govt, servant in the post of. .. .. U ‘whic h

Whereas in accordance with the orders contained i ths

Ministry of Finance Qffice Memorandum Mo. 8(34} Esti.
111757 dated the 25th Nov., 1958 as modified upto dates

the “initial pay on re-employment plus the gross aMmouN

of pension and/or the pension gquivalent of other form

of 'retivement bengfits’ shall ndt exceed() the pay he
drew before his retivment or (it} Rs. 3,000 whichover
is less. : :

Wiercas the pension andfor the pension eguivalert of
etirement benefits in respect of the refired Government
servant’s previous service hds hot been finally determined
and ssictioned by the competent awthority before his re-
employment. ‘ ’

Whereas the approximate amount of pension sguivalem
Gl pratpity/pension equivalent of employer’s  comtribution
to. the Contributory Providen: Fusd recsivable by the
retived Covernment servant has besn worked out to be.

. Whereas the retired Government seryf’ant is desirous of
receiving pay in the re-employed post each month inctusive
of the amount of pension due to him for the relsvant periad
bui exclusive of 4 sumn of Bso. 4. represchiting
the approximate ampomit of pension equivilent of smployer's
contrivution  to CPRF. S o

MNow therefore, the Government have agreed to fix ki,
pay ata sumof Rs. ... v copar month “provisionally
which surmn shall melude the amount of pension due to Lin
for the relevant period but exclude an approximate amoun ¢
of pension equivalent of employer’s Contrlbution to

_ OPF. on the candition that,

The provisional pay shall be subjest te adjustment on the
fixationr of his fina!l pay in accordance with the ordery
referred to above, when tho pension ﬁ]uivalem of other
forms of retirement benefits in the respect of his previcus
servies are sanctioned to the retived Government servant
by the competent aather e

The retived Government servant shall aot have any
further claim for the pension in respect of the peried during
which he had drawn the amount thereo! included in the
provisional. pay,

And  further that the actual pension equivalent of ora-
cuity/pension  equivalent of employer’s contribution ro
CPF shall be subject to adjusiment from the gratuity/
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C.P.F. when sanctioned,'te the extemt it is different from
the approximate amount excluded from the pay in the
re-smploved post to arrive at tho provisional pay.

In witness whereof the retired Government secvant has
hereinto set his hand the.day and year first before written.

Signed by the said in prasence of

SIGNATURES

ANNEXURE-]]

EECRIFT "TO° BE GIVEN BY THAE RE-EMPLOYVED
PRNSHINER ALONG WETH PAY BILL EVERY
: MOMWTE
Weooived & sum of RUPSEBR.. ... 1 Lo
eing the provisiona! pay (which s fuclusive of the amoust
“of pension acerved to me) .o (Tame
of post held and officey for the month of. ... )
1 heieby . declare and sta_te'thm iny pension for the month
of i _..may be treated as adicsted sguinst the
"above payment when the pensionary benefips are sanctionsd
(o o oand 1 owill net be entitled to any further payment
on account of pension for the said perod.

1. Vixation of pay of re-smployed pensicmers &

Teferemce is invited to the Central Ol Sep-

vices (Fixation of-phy of Re-employed Fenslovess) -

Crrders, 1986, iaswed wide oM. Do, 316

attfPay-Il) -dated - 31-T-1986, and to say that
in paragraph 4(b) (i) of the Orders it bas been
provided that In cases whers the entite pension
antl pensionary bensflits ave not ignoted dfor pay
fixation, the.mon-ignorable part of ponsion apd
pensiopn, equivalent of retivement benetits shzh
. be reduced from the pay fixed as per the orders:

2. The question whether the pension equi-
valent of gratuity could be ignored in fixing the
pay ou. re-employment has been considered. The
Pregident is now pleased to decide that in Sxing
the initial pay of re-employed pensioners, the
pension eqaivalent of gratuity may rot be deducted
from the pay so fixed.

]
[Deptt, of Prs. & Trg. O.M.No, 3/3/87-Bstt,
(Pay II) dated 3-6-88.]

20. Fixation of pay of re-employed pensiorers :

Attention is invited to this Department O.M.
of even number dated the 3rd Fune, 1988, on the
above mentioned subject, and to say that a number
of references are being received in the Department
to know whether provisions of para 2 of above

[_‘J.".R. ol

cited QM. viz. non-deduction of pensicn equi-
valent of gratuity w.e.l. 1-6-1988 while fixing initial
pay on re-employment will also be applicable
to re-employed pencioners who are already in
re-smployinent as on. 1-6-1988 and' in whose
casg pepsion equivalent of gratuity was token
into consideration while fixing their inttial puy.

3. The matter has been carefully examinesd and
the President is now pleased to decide that the
provisions of para 2 of this Depariment O.M.
of even Mo, dated 3-6-1988 ibid will also extend
to persons already re-emploved prior to 1-6-88
in whose case PEC was taken into account. for
imitial pay fixation. Their pay would, therefory,
be required to be refixed w.e.f. 1-6-1988 by ignoring

the element of persion equivalent of graiuis

[Dept. of Pers. & Trg. 0. M. Ne. 35-.7
Boti. (Poy 1) daed 12-76-88:] .

I (s) Transfer on deputation of Central Govon-

meni eaployess to ex~cadre posts under Goverpe
weni Deputation  (Duty) Allowance and  ofher
. terms amdl conditions-—regarding, - '

B

2, Application 5

2.0 These orders will apply o all Central
Goverament  employess who  are regulssly
anpoivted on depulation in acsordance with, the
movisions of the relevant recrpitment ru
bold peosts m the Ceoiral Govérnment - except
i the following-cases viz.— - .. :

() Members of the All India Services snd. -

these depoted  to posts whose terms are
regulated under specific  stafutory fuies
or ovders o -

{b) Officers appointed -on- deputdtion to
posts in the Central Secretariat such s

Tnder Secretary, Deputy — Secretary, .
Director, Jomt Secretary, . Additional
Secretary,  Secretary, efc.” for whom

separate orders areissued from time to
time will coatinue to  apply.

(¢} Deputation to  posts ‘outside India; and

(dy Appointments of & specific  category of
employees to a specified class of posts
where special  orders are already in exis-
fence  such as appointmments made in the
personal staff of Ministers etc., to the
gxtent the provisions contained therein
are at variance with those contained in
these orders.

3. Scope of Admissibility :

3.1 The term ‘deputation’ will cover only
appointments made by transfer on a temporary
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basis to other posts in the same or otber de-
partmenis/offices of the  Central Government
provided the tramsfer js outside the normal
Aeld of deployment and is in the public interest.

3.2 The question whether the transfer is out-sids
pormal field of deployment or not will be
decided by the authorty which controls the service
or the post from which the employee is transferred.

3.3 Appointments of serving Government
servants made sither by promotfion or by direct
recruitment with open  market  candidates,
whether on a permanent or temporary basis,
will mot be reparded as ‘deputation’.

3.4 perinanent appointments miade by traisior
will  also nor Le treated as ideputation’

PAY

3.5 Temporary transfers made on ihe basis ‘

of personmal  requests of employees otherwise
than in public interest will also wmot be treated
as ‘depuiation’.

4. Bxervise of eptioy 1

(4.1 An employee .on  deputation  may  elect

.t Oraw either the pay m the scele of pay of the
depatation pest or hid basic pay in the parent
cadre pius '
(dutyy -allowsncs: In o ‘case’ will ths pay sc
fixed be legs than the minimum of the scale of
thé ex-cadre post, B :

4.2 The borrowing
the option of the craployes within a period  of
one month from *the -date ‘of joining the ex-cadre

post. -

T

-’%..3.The' opﬁgn oﬁce_, exercised shall be final
However, the employee ‘thay revise the option
noder “the follewing circumstances:—

(2} When he receives proforma promotion in
his parent cadre under the Next Below
Rule; :

(by When he is reperted to a lower grade in
his parerit” %adre;

(c) When he is appointed to another grade
in the borrowing  orgenisation; and

{(d) When the scale of pay of the cadre post
on the basis of which his emoluments
are regulated during the deputation or
of the ex-cadre post held by the employee
on deputation is revised either with
retrospective effect or from a prospective
date,

personat [ pay,f any, plus deputation

anthority shonld  obtain

- gttached to the

[r.r. 22

5, Pay Fixation :

5.1 When an employee on deputation elect
to draw pay in the scale of pay attached to the
ex-cadre post, his pay may be fixed under the
normal rules with reference to his pay in the

cadre post to which he has been appointed on

a regular basis.

5.2 In cases of appointments/promotion from’
one ex-cadre post to snother ex-cadre post
where the emplovee opts to draw pay in  the
scale of pay of the ex-cadrz post, the pay in the

seale of the strond or subseguenl vi-dudie “posts.

shall be fixed under the normal roles with refers .

rence to pay in the cadre post only, In respect
of appointments {0 ex-cadrs posts on time-scale

of pay identical with the -ime-scale of pay of 7/

ex-cadre post(sy held on an eatlier ' occasion(s),
the benefit of proviso 1 (i} to FR 22 will, however,
he admissible, : -

53 In cases of appointmenis 3o a-second .op
subsequent  ex-cadre post(sy in'a higher pay
seale than that of the previous ex-cadre post,
the pay may be fixed with ‘reference to the pay
dravm in the cadre post and if-the pay so fized

happens to be less than the pay deawn ja the -
previows ex-cadre post, ths - diffevenve: muy e

allowed as personal pay to belabsoibed:in folure

increases in ‘pay. Thisis subject to the condition:

that on both the occasions the empidyee should
pave epted -to-draw pay  in the scales of pay

ex-tadre | poats

54 If duriﬁg the period of . depu‘fatiﬂn ihe.

basic pay of an employee exgeeds the maximum
of the scale of pay of the post or the fixed pay
of the post, on account of proforma promotion
i his cadre noder the Next Below Rule or other-
wise, the deputation of the employee should
be restricted to a maximum period of six months
from the date on which his pay thus exceeds
such maximum and he should be
his parent department within the said peried.

5.5 No employee whose basic pay at
fime of his proposed deputation exceeds the
maximum on the secale of pay of the ex-cadre
post or the fixed pay of the ex-cadre post, as
the case may be, shall be deputed to such a nost.

reverted fo .-

the.
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6, Deputation (Duty) Allowance :

6.1 The deputation (duty) allowance admissible
hall be at the fellowing rates :

(g) 5% of the employee’s basic pay subject
to a magimum of Rs. 250 p.m. when the
spansfer 18 wifhin the same station.

(b} 10% of the employee’s basic pay subject
1o @ meaximoum of Rs, 500/~ p.m. in all
other cases:

provided that the basic pay plus the deputation
(duty) - allowance shall at no. time exceed Rs.
7300/~ pan. ‘ go '

xore (1) The term Ssavie siation’ fus .
| purpose will bedefermined with reference to the

staton where the person was. on duty before
. progecding O - - deputation...

Pay

. will remain the same as was, decided at the time, .
of initial posting and will not ondergo. any
- change., ‘ Lo

:I NoTE @) < Whan there i no’ chapee in the head-

quarters - with reference to the last post held, the
" yyansfer should be freated as within the same
station wnd when there is change in headquarters
i would be treatéd as mol in  the same station.
So far as places falling within the same urban
agglomeration of the old headquarters are con-
cerned, they iwonld be trented as transfer within
the same station: Do

v, 22

6.6 If an employee (with the permission of
the competent authority) procesds on deputation
from one post in one Ministry/Department/
Organisation to another post in the same or
wnother Ministry / Department | Organisation
without reverting to his parent cadre, and
if the second ex-cadtre post ‘is at the
same station as the first ex-cadre post, then
the rate of deputation (duty) allowance would
remain unchanged.

6.7 In cases where a deputationist is, transferred .

by the borrowing authority from one ‘station fo
another without any chdnge in the . post held
by him, the rate of deputation (duty) allowsnee

1. Admissibility of any other ]}é’,\f and nllewances

putation (daty) allowamee. -

50 Special rates of deputatiop (duty) aliow-

gL may

e adrnissible  under- separate orders

i any particuigy Cargs, Oon ‘afieonnt of condifions .
Cof “living there beldg —partict tly arduous or -

yriattactive, . Whers special rate'is more favou-
" pible than fhat undef 6.1 atiove, - employess do-

puted to the avea Will be D giveil the benefit of

T the spedial rats. ‘

6.3 The deputation (doty) allowance, as admi-
sible vide 6.1 above, shall be further so restrics

parent .cadre from time to - time plus - deputation
(duty) allowance * does not exceed the maximum
of the scale of pay of the post held on deputation.

6.4 .The employes on deputation may  be
given the benefit of the Next Below Rule subject
to the.gpplication of the provisions of 6.3 above

“in regard to the regulation of-the deputation
(duty) allowance.

6.5 Whenever extension of the period of
deputation for the fifth year or the second year
in excess of the period prescribed in the Recruit-
ment Rules is granted, it would ‘be on the specific
understanding that the officer would  not be
entitled to draw deputation (duty) allowance.

i the parent department-should ndt b

while on deputation :

7.1 Amy project  allowance. admissible  in’
a project area may be drawn in addition™in de-

- . Sy N § . g
© 1.2 Any other special pay deaws by an e

i addition to the -deputation {duty) 4L

i

provided,, however, the Government imay, oy

general or special order, suitably . sestrict the
depptasion (duty) alowance-where, nnder special
ciroumstances, the  special pay drawn " by

..an.officer in & mnon-tenure post in his parent

‘ ) e - quired  the
" ted that the . basic pay.of the. employee in his .

cadre is allowed to be -drawr, in addition fio
hasic pay, in his deputation post. This will re~
specific  prior
the Department of Personnel & Trainin.g

“7.3.The personal pay, 'if any, drawn by an
smployee in his parent department will contisue

to be admissibie nntil it is absorbed in other incre-
ases in pay i.c. increments or increase of pay.by -

promotion or for any other reason @uniess
it is personal pay (or special pay in the nature
of persomal pay like qualiafication pay etc.) of
non-absorbable nature.

7.4 In case special pay is attached to the scale
of pay of the es-cadre post and the employee
has opted to draw pay in that scale, in addition
io0 his pay in that scale he will also be entitled to
draw such special pay. .

Sloges . -
I

-conponrrence o -
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&. Tenure of Drepufation :

§.1 The period of deputation shall be subject
to » maximum of three years in all cases except
for those posts where 2 longer period of tenure
is prescribed in the Recruitment Rules,

20 The  Administrative ~— Minisiries  may
grant extension beyond thig limit upto one
year, after obtaining orders of their Secretary,
‘n cuses where such extension s considered

g% The harrowing Ministries/Departments may
axtend the

period of deputation for the fifth

" year or for the second year in excess of the period

‘prescribed in the

()

. Recruitment
ahsotutely mecessary, - subject 1o the following
conditions 1—. L ‘

.+ (i), While « diccording ..extension for the fifth
. _year, or the second, year jn excess of the

period  prescribed in the Recruitment
-Rules, the - directive-issued for rigid appli-
cation of the tenure rules should be taken
mto
exceptional . chrcumstances  such exten-
gions should be granted, '

(ity The extension should e strictly in public
joterest and with fhe . opecific prior  ap-
riwal  of §he concemned Minister ‘of the
horrowing Ministry/Departiment,

Where such extension is’
wonld. be

granted, it
on the specific understanding

Boules, where

PAY

_be restricted to & maximum period of six menths.

from the daté on which his ‘pay thus caeseds . o
, teverted - -

* to his parent department within the' said period..

consideration and only in’ rare and

that the  officer would ot be entitled to

. draw. deputation * {duty) aliowance. '

. (v) The .exténsion would be subject to the

prior  approval of the ‘lending  organi-
sation, the officer on deputation, and
wherever necessary, the U.P.8.C.

4.4 Tn cases where the exiension’ is beyond
the ffth year ot beyond. the second . year in
excess of the period prescribed in the Recruit-
ment Bules, the same would be allowed ouly
fafter dbtaining the prior approval of the De-
partment of Personnel & Training. Proposals
in this regard should reach this Department
at least three months before the expiry of the
extended tenure.

8.5 When extension of the period of deputa-
tion is considered, the period of extension may
be so decided upon as to enable the officer con-
cerned to continue on deputation till the com-
pletion of the academic year in cases where the
officer has school/college going children.

[FR. 22

§.6 For computing the total period of de-
putation, the period of deputation, including
ihe period of deputation in another ex-cadre
post held  immediately preceding the  current
appointment in the same or some ottier organi-
sation/department of the Central Government
shall ajso be taken into account. '

8.7 If during the period of deputation ihe
basic pay of an employee exceeds the maximum
of the scale of pay of the post or the fixed pay
of the post, on account of proforma promotion
in his cadre under the MNext Below Rule or
otherwise, the deputation of the employee should

such maximum and he .should. be

- 8.8 If during the period . of . deputziti'qn, o
account of proforma promotion in fhe pareat

" .cadre under the Next Below Rule the employes -
becomes entitled to a scale of pay higher than =
the scale of pay attached to the ek-cadre post, -

he may be ‘allowed.to complete the normel tenure
of deputation subject te 87 above but no
extension of the perind of deputation showld be
allowed in such cases. : s

A o

9, Promotions durigg peried of depatstion

9.1 When an employee already on deputation
is to be prometed/apnointed o another post
by the borrowing authority. the borrowing

authority should obtain the concurrence of the .

lending eauthority prior to- the-

3 promotion/
appointment. : "

9.2 The emloyees on deputation may be
given the benefit of the Next Below Rule subject
to the application of the other provisions con-
tained in this Office Memorandum.

10. Grant of leave on expiry of fenure of
deputation : '

On reversion from the deputation post to the

parent cadre, the employes comcerned might be
allowed leavé not exceeding two months by the
barrowing Ministry/Department/Organisation.,
The employee concerned should appiy for
Further leave to his cadre controlling authbority.
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11. Premature veversion of  deputationist o
parent cadre

Normally, when an’ employse is appoinied on
deputation, ‘his services are yeplaced at the
disposal of the pareat Iiinistry/Department at
the end of the tenure. However, as and when a
situgtion arises for premature reversion to the
parent cadre of the deputationist, his services
could be so returned after giving reasonable
notice to the lending Ministry/Department and
the employee.

12, Sauctioning of ,dep}jt@ﬁdn (linty) aliowances

- . The administrative Mm strizs/Depariments will
'be competent to sanction the deputation duoty
! allowance -of -, their employees apd -those in
offices - under ' them' in’ accordance with these
terms and conditions. Such sanctions may be
issued eifher by the  Ministry/Dopartment
by transferring the employess or by the Ministry/

‘Departmeni for loaning .the services of {he

services of the emyloyees, as-1may be appropriate
in the - circusmstanees of pach cuse.

o

- 13, Relaxation of comdithons:

Any relazation of these terms end oondiions

will require the prior congurrence of the Depari- '

meat of  Pergonnel. &  Traising

L

i

FORE. i |
Ui No, A2 -kt

L aer }?}'P'erg@ngl & T
" dated 29th April, 1988

1i(e) Transiet on deputation “of Cenfral Govern-

ment employess to ex-cadre posts  under

Government—Terms apd  Conditiocus—Rega-

rding— e
Reference is invited to this Department’s Office
Memorandum No. 2/12/87-Estt. (Pay-II) dated
the 29th April, 1988 and to say that paragraphs
4.1 and 5. L. of that O. M.provide s follows ;-

para 4.1 **An employee on deputation may slect

to draw either the pay in the scale of

pay of the deputation post or his
“‘basic pay in the parent cadre plus
personal pay, if any, plus deputation
(duty) allowance. In mo case the pay

so fixed e less than the minimum of

the scale of the ex-cadre post”.

Para 5.1 “When an employee on deputation
slects to draw pay in the scale of pay

- Rule will not appiy. In other words, in no tast
will the pay of thé employes be fixed at a stage-
less than the minimuwm of the scale of the ex-oadrey

14. These k.:rd.a':xqs take aﬁm from the 1st Anril - -

[F.R, 20

attached to the ex-cadre post, Il
pay may be fixed under the normal rules
with reference to his pay in the cadre
post to which he has been appointed
on a regular basis”.

2. The underlying intention of these provisious
it that w.e.f. 1-4-88, when a Central Government
gmployse is regularly appointed on deputation
in accordance with the provisions of the relevant
rectuitment rules to hold another post in the Cen-
tral Government, and i governed by the termms

-~ and conditions as snumerated in this Depari- .
ment’s O.M. of even number dated the 29th -

April, 1988, ke has au option gither to dvaw pay

o in the scale of pay of the deputation post or he
: cant draw his basic pay io the parent cadre plus

porsonal pay, if auy, plus deputation. (duty)
allowance in accordance with the rates. prescribed

inthe O.M. Incasethe employec.opts for drawing
pay in the scele of pay of the depuiation post, -

the pay is to be fixed under the normal rules with
referenice to the pay in the cadre post. However,

" while fixing his pay in the ex-cadre post undsy
. the normal rnles, the restrictions under FR 35
- as well as the orders under that Fundemenial

£

post,

3. However, in case the employee opts Lo
draw his grade pay in the purend cadie plus depu:
tation (duty) aliowance, It has fo- be. enswred
that the basic pay in the parent cadre ptué deputa-
tion (duty) allowance shall at no time exceed
Rs, 7300 per month, There will be mo correlation
between the pay in the parent cadee and the

minimum of the pay scale of the ex-cadre post

Jin such cases,

[D/P & Trg. O. M. No,#2/12/7-Estt. & (Pry 1D)
doted 11-6-89.]

11 (c) Fixation of pay of Central Government
elenyees on deputation on foreipn service
basis in Peblic Sector Undertakings.

The pry of the Cental Govt. employees on
deputetion on foreign service basis in public
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sector undertakings  will be

follows :—

regulatec 2s

Pay :—When a Central Government emnloyee
ig deputed to & post in a Public Sector Under-
taking where the industrial rates of Dearness
Allowanee are being granted, he may be allowod
an option either (i) to draw the grade pay plus
deputation allowance at the rate of 109 of his
grade pay subject to a maximum of Rs. 500
p.m., or (ii} to draw pay in the scale of pay
attached to the postin the public sector under-
taking,

Where the employee ovts to draw pay in the
time scals of the postiu the public sector unider-
taking, his pay may be fixed in the pay scale of
next above the amount
arrived at by adding to his grade pay one incre-
ment in the scale of his cadre post n the govern-
ment {end if he was drawing pay at the maxi-
mum of the scale by the inorement lagt deawn}
and-pppropriaie -doarnsss aliowanos, additional

dearness allowance, ad-hoe dearusys allowance,
Cang inderim ceiief on such pay as admissiblz to
‘the Govt, employes on the dats  of iz depute-
‘tiom to the Public Sestor Vndertaking, reduced

(et
by the industrial rates of dearness sliowancs,
additionsl dearvess sllowance and inferim. relief,
if any, applicable to the poslin the wdevtaking,
The pay.so fixéd shoatd  not, however, be lous

‘than the mindswrn of the psay gorls of the post

and also should not exeesd the maximum of the
pay scale of the post io which the Government

- amployes iz deputed. The optien once exercised

N 3 ey ST B
shall be Sand sicent hat —

(i) Whes such an employee receives proforma
promotion  'in his parent department
uuder WER. or ¢ veéveriod to a lower grade

in the parent department or is appointed.

to another grawe in  the undertaking;
or ,

(i}) When the scale of the depugation post or
thai the post held by the depu®ationist in the
parent cadre is revised, in such circum-
stances, the employee ] will be allowed a
frel option.

Inerements :—The Government employee will
draw increment i his parent grade or in the

[F.R. 20

grade attached to the deputation post, as tho
case may be, depending on whether he hag opted
for his own grade pay plus deputation (duty)
aliowance or the time scale of the deputation
post.

Denarpess Allowance —In case the employes
exercises an  option to draw pay in the sime
scale of the pogt, he will  be entitled to dearness.
allowance under the rules of - public . sestor

underteking. In other caset, he will he - entitled . -

to dearness allowance in accordance with ihe
rules of the Central Govérament as applicabilc
from fime to time,

Other Allowances 1--A5  regards other allow-
antoy end counssssions, the sarme will he regilaleg
as adwmissible o corresponding empioyser of
the Public Sector Underfalings. . .

These - orders will take effect from the “dv

an  employer draws pay in therevised soale of

poy applicabls  in accordamce with: the O
{Revised Pay) Rules, 19360 '

ot

.y

{G.0.3, DPersonnel & Teghving, O N 6ag/86. &

Eatt. (P-11), dated Hh Decomber, 19887 -

1 (@) Terms of appointemest of ewml
nmblic sector waderiskings on  r
foyeign sorvice b the TGovernment of

Bmpleyees of public sem;mf;uﬁdlétsfta s ',{i{iiiou'

are in receipt of industrisl rites ef Ik
Allowance sud who { vo eppointed on de ity
under the Central Government mey be offercd the
following terms in respect of their pry znd
allowanoes, ete, : D g

(i) Pay +—The employee will have an QTR

to draw either (a) pay in the scale of the pogt -~
held by him on reverse fereign servics wwder

the Central Government or (b} 'to draw s
grade pay in the public sector undertaking plus
deputation  (duty) allowance at 10% of the
grade pay subject to a ceiling of Rs. 250 per
month, without restriction with _reference to the.
maximum - of the scale of pay of his post.
Where the emplovee has opled for the alter-
native at  {a) above, his ivitial pay will be fixed
by raising his grade pay in the public sector
undertaking by one increment in his pay scale
and equating the pay so raised plus appropriate
dearness allowance, additional dearnsss allow-.
ance and interim relief, if any, admissible in the
pubiic sector undertaking, to the pay plus the
dearness allowance, additiopal dearness allow-
ance, ad-ho¢ dearness allowance, and intcrim
relief admisgsible under the Government, and
fixing the pay at the appropriate stage in the
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pay scale of the 'post in the Government. I

" ihere ig mo stage equal to that pay in the pay

scale .of the post under the Govertment, s

“pay will be fixed at the next stage in the scale.

The pay so fixed will, howsver, be - regiricted
to the maximum of the pay scale under the
Government. A fow illustrative cases of pay fixa-
cion under this Office Memorandum are given
in the . enciosed Annexure,

(i) Allowances i— Where the option is in favour

of the alteraative at . (2) above, the dllowances

and perguisites will he régulated in accordance
with those applicable to the post under the
Clentral  Cioverament. To. respoet of those who
opt for the alternative at () above, the allow-

- ances and - perquisiies Al rates admissible in the
" parent puelic sector “undertaking may be allowed,
S hrovidsd allowanoes . - and
“iame character are avaitlabls 1o officers of com-

perguisites of  the

parable” status in ihe - Government, subject o

the - fulfilment of the. conditions, if any, pres- -
~eribed. by the,public gestor wndertaking  for
 grawal of such . allowanos

at§, In respeot of per-
character wiigh are

‘guisites. and. allowanoss,, 0

. mot available to  offlcers afsoyresponding status

in the Crovernmett, the clearance of the De-

- Hartmens. of Personngl . gnd’ Administrative
- Refarios ghall be | obtainsd “hefore settiing the

‘erms. The . facility of limited wse  of Govera~
ment vehicle Tor  privaie parposes un DEyIReN
warpes will kot, however, e availablo”
riod of revevse fovelyn service
ity is fadinissivle to the  em-
miblis stotor undertakings. g

(i3, Eaesshias? : :
i soion wervice, the employee
. gy -otherwist “specitiod, be poverned
by the Jenve  rides of vther public sector nnder-
takings congerned as’ lsave salary coniributions
are payable to the piiblic sector undertakings.
Hente encaghment. of deave will be regulated
ag per the rides of the-public sector undertakings.
and the Hability in-this regard. will be that of the

lending organization.. v

5. Employees of public  sector undertaking
whe sre in receipt of DA at Clentral Government

. rated.

" The cases of employees of public sector under-

takings, who are in recoipt of Central Govern-
ment rates of DA and who are appointed on
deputation under the Central Government may
be referred to the Department of Personuel and
Administrative Reforms before finalising  their
torms,

Tenve  1During . the

. exerciged will be

frm, 22

3 State Government cmployees on deputation
t¢ the Covermment of India. ,

According to para 4.3 of the Ministry of
Finance, 0.M., deted 7:11-1975 referred to above,
the terms laid down therein as modified by the
Department of Personnel and- AR, vide O.M.
No. 2(23)-Estt. (Pay IL/81, dated 29-5-1981
are at present applicable to the employess of
the State Governments appointed on deputation
in the Government of India. Sinee many State

Governments have rovised the pay soales of

‘their employees after 1-1-1973, it has been devided
that the torms as conteined in paragraph 1 of
this Office Memorandum in respect of pny od
allowances as admissible to the -employses of
public. sector undertakings. on reverge . foraign

service may alse be extended to the State Govem- - '

ment employees during their deputation Lo the .
- Government of India. T e

© 4. Diate of eflect & option,

‘ These  ovders will take effect from. the dal . v
. Trecember 1984, Tmployess of public: gowtor o
undertakings  alveady op reverse Sovelgu sorvive - 0
ond State Ciovernment employoes alrendy om .
deputation te the = Covernigent of Twdin Wikl
have the option either to continye o, e goverfsd .

by their exiyting lterms and conditions during

_the pregent terms of their deputation or to  come

over to the terms and conditions mentioned in

this Office Memorandum. For the eutended

period of their tenure, they will be = governed

*‘only by thé provisions ef this Office Memorandwm: o

In the case of others the option for pay fixation
under para 1 (i) supra will have to be exeroised
within one month of the officers coming on
deputation and that option will . be affeciive from
the date of coming on deputation, Option ongce

(a) Such officer receives proforma promuotion
in his parent office under the next below
wle or in reverted to a lower grade in
the parent office or s appoined in another
orade in the (Government, and

(b) When the scale of the deputation past or

that of the post held by a deputatiomist -

in his pateat office is revised either with
retrospective or prospective effect.

1.0.L, Dypett, of Personncl & Tig., O.M, Moo 144/84-
Eistt. (P-I1), dated 26th Decenber, 1984.]

final except when.--— .
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12. Guidelines for fixing pay of candidates
working in Public Sector Underiakings, ete. recom-
mended for appointment by the Commission by the
method of recruitment by selection-—regarding—

As psr extant rides/orders on the subject, pay

[P, 22

4. These ordets take effect from the first of
the month in which this O.M. is issued.

[D/Pers. & Trg. ©. M, No. 12/1/85—Bstt. (Pay I,

dated 7-8-89]

ANNEXURE

protection is granted to candidates who are ap-
pointed by the method of recruitment by selection
through the U.P.S.C if such candidates are 1o ILLUSTRATION-E

Government service.No such pay protection is gran-

red to candidates working in Public Secior Under-
cakings, Universities, Semi-Crovernment  Institu-
tions or Autonomous Bodies, when they are s0
appointed in Government. As a result of  this, it

has noi been possible for Government to draw
wpin the tale that is available in non-Giovernment
organisations. . : T

An Officer in a Public’ Sector Unertaking in
the scale of Rs. 2,450-100-2,750 with a basic pay
of Rs.- 2,550 and D. A of Es 1,016.55
to be appointed in Government in the scale of
pay of Rs. 3,000-100-3,500-125-4,500: -

Basic pay in PSU. 2,550.00

DA 1,016.55

Ad-Tioc Relief 340, 00

4,406, 55

Totel

5.The quostion as to ow pay protection can B
b givendn the case of - candidates recruited from
Pubiic Sactor Undertakings, etc. has been engaging
the atténtion of the CGrovernment. for  sometime.
. The matter-his besn carefilly cousidered and the
Prasident ts pleased to  decide that in respect of . ‘
condidates working in Public Sector Undertakings, R SRR s A1) S

Pay in the Crovernment will be fixzd asinder:

(Iniversities, Serni-Government Institutions or R '-m "R
Anttomomous “Bodies, who are appointed zs direct s ey il )
g pits o] ".4 [ } ! 1 u." 3 3" i 4 . rll"s-'w s BN
recruits. on selection through & properly constitu Basic pay . 3.000.80 3500000 3,575.00

ted.agoney including - departmental _authorities -
making Tecrditment divectly, their initial pay may

680,00 30500 80500

DA- 23
. . v

he fixed at a stage in the scale of pay attached to,
the poit so thdt the pay and D.A. as admissible in
 the Goyeumendt will proteet the pay -4 D.A. already
being drawn by them in thelr parent organisations.
Trithig evertt of $uch a stage not being availdble
" inthe:post to which they have been recruited, their
“pay ey be fized at & stage just below in the scale
“of fhe post to which they have been recruited, so
as -to-enstre a -minimim logs to the candidates.
The pay fixed under this formulation will not ex-
ceed the mazimum of the scale of the post to which
they have been recruited. The pay fixation is to be
made by the employing Ministries {Departments
after verification of all the rélevant documents to
be produced by the candidates who were employed
in such Organisations, _

Total 3,690}0{)_ 45330;5_;'-9@,,'-31’,*430.{)D' A

[T p—

So- pay will be fised at- Rs. 3,500 -on his
appointment in Central Government.

TELUSTRATION-I

Amnother officer in a Public Sector Einderiak-
ing in the scale of Rs. 3,000-100-3,700 with a basic.
pay of Rs. 3,100 and D.A, of Rs.1,016.55 to be
appointed in tfie Govt. in the scale of Rs. 4,100-
125-4,850-150-5,300,

: Rs.
‘Basic pay in P.S.U. 3,100.00
THA. 1,016.55
3. In so far as persons serving in the Indian Ad-hac relief . 1,080.00

Audit and Accounts Department are conecerned, O
these orders are issued withthe concurrence of the Total . 35,196.55
Comptroller and Auditor General of India. N
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Pay in the Government will be fixed as under :
I iL I
Rs. Rs, Rs.
Basic pay . 4,100.00  4,350.00 4,475.00
A, 17% . £97.00 739,50 760.75

Ad-hoc

‘ 4,797.00  5,089.50 5,235 75

| 8 pay “Will be fixed q,t-'}?;s.ﬁl’s“ﬁq o1 appointment in

Governneut, ~

n.G. P & T8 INSTRUCTIONS

(1) The guestion 45 to how the.pay of the officials
discharged Trom service under Rule 5 of the Cen-

tral Civil Sevrvices (Temporary Service)

Rules, 194¢

shouldbe regulated on their re-employment was un-.
“der consideratisn for some tiroe past, It 18 clarified -

that the-discharge of an official under

-Rule 5 does

aot .amotunt to removdl or dismissal from service
and on te-craployment there will be no objection -
to the provisions.of the priviso to F.R. 22 being

apphied provided they ave atherwise

DG, & T Leveer Moo 30/14/SPB/E
28th N overeher, $9EL] . R

It is clarified afier examination n

applicable, " |

" tigns (Reprint).
AP, dated the ' tous ¢ ;.“ M )

consultation

witli the Department of Personne! and the Minis-
tey . of -Finance that the.above decision is equally -
applicalile if. 'the 'cases of: reernployment after

sermination of seivicss  uidor Rule 5 of the

C.C8, (-T,S.} R‘_Lﬂes, 1965,

DG P &1 Lettor No, 2-79/70-PAP,
May, 19787

dated the 1ith

AUDIT INSTRUCTIONS

(1) A time-scale may -be of recent introduc-
tion, Wheréas the cadre or-class to which it is

attached may have been in existence

on a graded

<oalo before the time-scale came into foreggor it
may be.that one time-scale has tdken the place

of anotheér.

1f a Government servant has held
or officiated in a post in the cadre

substantively,
or class prior

to the introduction of & new iime-scale, and
has drawn during the p: riod, salary or pay equal

to a stage, or intermediate between two stages,
jn the new time-scale, then the intit

new time-scale may be fixed at t

ial pay in the
he salary or

o ilaﬁ't post on & dilferent rate of pa ;
post” as the permanent past even thiugh the dities - -

[FR. 22

pay last drawn and the period during which it was
drawn mey be counted for increment in the same
state, or 1f the salary or pay was intermediate
hetween two stages, in the lower stage of that
time-scale.

The above provisions will not be applicable
to posts the pay of which has been reduged.

| [Para 3(i), Chap. IV, Sec. I of Manna! of Audit Tnstrec-
tions (Reprint).]

(2) Regulation of puy of ¢ Governmeni  servant
in receipt of persomal pay under F.R, 22 Le(its
when ke cesraz his next imeremenie-Whea the
next increment in the time-scale of either the new
or the 6ld post falls due, the Government servant.
should draw the next increment in the time-scale
of the new post, and forthwith lose the personal

pav and all connection witl: the time-seale of the
old post. The personal pay is given to a-Govern- ..

ment sevant only for the purpose of intitial. pay
and not at any subsequent stage in the new time-

scale in which the Government servant. raight draw -

less pay than he would have drawn had - be re.
mained in the old time-scale. IR

o

[Pata. 3(if), Chap, IV, See. I o:t” Mignual of Audit Tnstruo-

(%) Not printed.

- {4) For the purpose of .F. T 2’2 zzud 239 ST
" temporary post op!a'lc‘crta_in rate of pay fHixed
or time-scale) which isconverfed into a.pepma -

v is poi-the “eame -

remein the same. In other words, in view of

F.R. 9(30) the temporary post i to-'be regarded
a5 T ving oos sed to-cXist apd-to bave been repluc-
ed by the permenent post. - The incombent of the
tempor: ry post is thus cntitled only (to the pay of

ihe pcrmen ot post if it is on a fixed rate of piy

or) to the miimum of the time-scs je of the per- . -

monent post if it is on & time-scale unless his cese
is covered by the corcession ¢dmissible under
provisos (1) (ii) and (1) (Gii) te F.R. 22,

NoTe:—The provisions of Art, 370, Civil Service
Reguli tions, £ e 1ot ffeeted by this decisicn,

[Para. 3(iv), Chap, IV, Sec. T of Manual of Audit Instruc-
tions (Reprint).)

(5) The cxpression “if he holds ¢ lien on a per-
menert post’” ocourring in cleuse (&) of FPunde-
mental Rule 22 should be held to include the lien
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on a permanent post Lo which & Government ser-
vant is appointed ina provisiontl substantive
capacity under Fundamente] Rule 14 (d), end the
expression ‘‘substantive pry in respect of the old
post’’ occurring in that rule-shonld be held toin-
clude nis substantive pey in respect of that pro-
visional substantive o ppointment., Fundamental
Ruie 22 () should, thervefore, be held to permit
the substantive pay in respect of a provisionel
substantive appointment being taken into account
in determining his initial pay in another post to
which he is appointed. When the initial pay of a
Government servant in 2 post is thus fixed, it
will not be affected even if during the tenure of
‘his appointment to that post he reverts from his-
provisional appointment.

7 [Para: 3(vi), Chap, IV, Sec. I of the Manual of -Audit-

- Instructions (Reprint.)] _ .

. (6) When a Government servant is appointed -

to offictate’in .a post on a time-scale of pay but
kas his pay fixed below the minimum of the time-

“scale under F.R. 35, he must not be treated as-

having effecteally officiated in that post within
"‘the meaning of F.R. 22, orhaving readered duty
“in it within the meening of F.R.26. Suchan
officet, on confirmation shoutd have his initial pay .
fixed under FR. 22(Frand draw the sext increment
after he has put in duty for the wusual pericd
required -caloulated from the date of his confir.
tmation. - g .

Para.d 2(it), Chap. IV, Seo. 1 of Mianwal of Augdit Instruc-

tions (Reprint)]

- :(_’f);,-ln 4 case Whérc_:'f.here is 2 pause in the fime-
scale (e.z., at the stages of Rs. 525 and Rg. 625

in fthe scale “of R§. 375-50:525-525-50-625-625-

5(..975) there are really two stages at the same rate

of pay and an incumbent gets the first stage at

that rate during the first year of service and at
the -second stage only on the conclusion of the
first year. Where, however, a scale is expressed
as R 375-50-525-50/2-575-50-625-50/2675-25-075
the biennial increments at the stages of Rs. 525
and Rs. 625 acciue only afterthe full incremental
period of two'years and it cannot be said that
there are two stages at the same rate of pay to be
drawn during the first and second year respectively.

2. The difference between the two types of
scales mentionad above Wwill 'be material only 'in
respect of cases involving fixation of pay under
F.R. 22(a)(ii). So far as cases involving fixation

|F.R. 22

of pay under F.R. 22(g) (iy are concerned the
treatment to be meted out will be the same irres-
pective of the type of the time-scale. The manner
in which the fixation of pay should be regulated
in such cases under F.R. 22{a) (i) and F.R. 22
{@)(if) respectively is indicated below

3. Fixation of pay under F.R. 22 (a) ({) :—

The words “ihe stage of the time-scale next
above his substentive pay in tespect of the old
post” ocomrring in F.R, 22-(a) (i) means the siage

1n the time-scale which is next in amount above his

‘substantive pay_ although the fime-scale of the
new post may catry only biennial increments or
have a pause operating at the stage of pay in that

-scale equal to his substantive pay. For example,

if an officer in receipt of substantive pay of

Rs, 350 p.m. ir 2 permanent post in the scale of

Rs, 2715-25-500-EB-30-650-30-EB-800 is appointed
to officiate in the post involving higher responsibi-

‘Jities in ihe scale df Rs. 350-350-380-380-30-590-

ER-30-770-40-850, 'his officiating - pay 'in  the
latter scale may be fixed at Rs. 380 instead of at
secomd stage of Rs. 350 pan.

-~

&, Fixation of pay under FOR. 22 {a) {#) —

W

1. Cases where theve is a pause in the time-scale . —

. (i) When the substantive pay in the old post
is not egual to a stage in the time-scale
of the new post, the incumbent will draw
the pay at'the stage in the new post next
below his  substantive pay plus  the
difference as personal - pay. If there is a
pause at that stage fhe pay will be fixed at
the second stage. For the purpose of this
fixation it is immaterist whether there s a
pause at the stage in which the pay was
drawn i the old post and whether be drew
that pay in the first or second stage.

(if) Tf the pay drawn in the old post corresponds
to a stage in the time-scale of the new post
the pay in the new post will be fixed
at that stage. If there is & pause at that
stage in the scale of the new post, the pay
will be fixed at the first stage. If however,
there is a pause at that stege in the scale of
pay attached to the old post also, then the
pay n the new post will pe fixed «t the
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first or the second stage according as it
was drawn in the first-or second stage in
~the old scale.
(ifiy Ia cases covered by both (1) and (7} above

he will continue to draw the pay specified
above until such time as he would have
repeived an increment (i.e., 4 ctual increase
in pay has distinguished from passing on
fnpn one stoge 1o another at the same rate
of pay) in the tme-scale.of the old post or
“for the poriod after which an incrernent
{i.c, an actusl increase) is garped in the
fime-scale of new post, whichever is loss.
Afier that peviod he will draw the sext -
crement (1.6, actual increase) in the time-
seale of the new post and forthwith lose
the personal pay, and all comnection with
. the. time-scale of the old post.

o

o where the incremeny s biemial -

Ty

Hery thers 15 oo guestion of the Goverpment

‘eppumnt drawing the same tate of pay at the first

or second stage; end ancincrament af ihe biennial
stage of the new scale acerues after a Governmment

* servant had rendered service for'two years at that

seage. When the pay of u Government servant is

fised 4t such a siage.in the pew post under BLE.

9%y (if) whetber with or witbout any puisonal

ay the increment raising hig pay to thé stage next

‘above the biennial stage will ueorue to him on the
“date on which he would have got an incremend
. {actualinorease) in the time-scate of the old post

wr after he had rendered service for two yedars. in

the new post  whichever is earlier; from that
" date he will lose the personal pay, il any.

 [PEfn. 3{vi,- Chap. IV, Seo. 1 of Maunal of Andit Tns-
wractions (Reprint).]

¢ ¢

(8) The instructions contained in clause 3 of
Audit Instruction (7) apply mutatis mutandis to
cases where pay has to be regulated under
F.R. 22-C, except that instead of the substantive
pay in the old post as in the case of F.R. 22 (@)
(i) the pay with reference to which the next stage
in the higher post has to be worked out would be
the pay noiionally arrived at by increasing the
pay of the Government servant in respect of the

rAY

higher post has to be worked ont

Tnstreticy
. ¥,

few, 22

lower post by one increment at the stage at which
such pay has accrued. ‘

Para. 3(vil), Chep. IV, Sec. T of the Manual of Audit
Instructions (Reprint) as inserted by .5, No. 61 thereto.]

(9) The instractions contained in clavse 3 of
Audit Instruction (7) apply mwfafls mutindis (o,
cases where pay has to be regulated nnder MLE,
O.M. Mo, F.1(10)-E, 111 {A)/74; dated the 21st

June, 1974 [Govermment of jndia Order Ng. (5],

except that in the case of F.RE. 22 (a) () the pay
with reference to which. the next stag '

in the soale of the lower post’ 'es;‘:};‘c LN i)fl
whether the lower post wag  Leld in 2 substantive,
officiating or temporary capacity. Thes, an officer

who drew pay of Rs. 2,000 in o Group ‘A" post
in the scale of Rs. 1,200-100-2,060 belore  his

appotatment to a higher post in the scale of
Rs. 2,0600-125/2-2,250 in an officidfiby  capacity
will have his initial pay in the higher post fixad
4t the stage of Bs. 2,125 in tevmy of the 3,

Aated the 21 June, 1974

{Para. Meil) Chap. TV, See, 1 of the Manual of At

s l’Repf;'m‘e}-;--Auﬂ:m‘rity s Dt af Torsonasd &
s U0, W L0 Hstn(Pay-I), daved the 3rd Ssptuniber,
1981 i Comptrolier and Auditor-Cenepnl Ribe Mo, 81,
Audit/ar. : ' : '

COMETROTIER AND 4 T
RALS CRCHEEONG

1. Temporafy posis on the tsual time-scate
vates of pay sanctioned foy an, Accounty Cffiee.
form @ temporary addition fo the cédre of the -
ofice. Under Government of India. Order(i}.
sbove, teversion to ordimary cadre of 2 service, .
from a post outside the cadre does not constituie -

‘gubstantive appointment 10 a post’ for the purpose
of F.R., 22, When, therefore, 4 Government servant
reverts from & temporary post which He held
substantively to his [ormer permanent substap-
ive post, F.R. 22 does not apply.

[C.A.G.'s Letter Mo, T-375-NGE/109-29, dated the 23r
May, 1991 /10 ed the 23rd

2 It has come to the notice of the Comptroller
and Aunditor-General that a specific declaration as
to the relative degree of responsibility is some-
simes called for by the Aundit Officer even in cases

tage iy the

e
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whete it is obvious beyond doubt that the duties
attaching to the new post carry a higher depree
of responsibility than those attaching to the old
post. The Auditor-General has decided that it is
guite unnscessary for andit to require a statsment
of the obvious. A spscific declaration under
Government - of India’s Order (2) above should
be insisted upon only in cases where there is
some doubt asio the relative degree of responsi-
hilities attaching to the two posts.

{CLALG's Letter Mo, T-512-NGE/261.35, dated the
213t June, 1935.]

3. A Government servant when appoioted

ta. 8 post substantively while officiating in # is .

eutitled te have his pay fixed 'a new under the
reviged . PR _.’2,2."“\,zlnth reference to his substantive
pay-at the time in respect of his old permanent
pusat. ‘ L ‘ Lo

GG Eetter Mo, T-1176:4

) 174-34, dated -t]].c iith
Septembet, 1934.] ‘ : o

- 4. To connection with the application of the
Government. of India’s Order, embodied in Andit
Tnsteaction (4 zbove, a questioh was raised as to
witsther the decision would- affect any of the
orbating Aadit-Tnstructions issued wnder FUR. 22,

C The Comptroller and Anditor-(enoral has
degided that the decision has no bearing on any
of the Audit Instructions referred to above. The
' deoiston does 1ot refer’ to cases of transfor from

*one temporary post 1o another such post or from
T temporary post to.a permapent pasts it refers-

" pnly to cases of conversior of a femporary post
into-a permanent one on 4 differsnet rate of pay.
There 18 also nothing it the decision of the Gov-
erament of India which debars setvice in 2 tem-
porary pest, created ds an addlition to a catire and
om ihe same time-seale from .counting. fewards
increments in a permanent post.in that cadre even
after .such a temporary post has been abolished,
"Thig~position ‘which -obtained before the issue of
the Government of India’s Order remains un-
affected even after the issue of that order.

[C.A.G. endst. No. 209-A/2-36, dated the 24(h June.
1957 and U.C. No. 478-A/192-46, dated the 28th Decemnber,
1946). : , -

GOVERNMENT OF INDIA’S ORDERS

1. Appointment/Promotion to ex-cadre posts,—
It i @ zified thet the  provisions coniained in
this tule will also be applicable even in cases of
promotion to ex-cadre posts, provided that the

PAY
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Government servant i entitled to draw pay in
the scale of pay aftached. to the higher ex-cadre
post in accordance with the terms of deputation
or transfer sanctioned for him. Where, however,
according to the terms of deputation or transfer
the Government servant is given his grade pay of
the post held by him in his own-cadre plus a depu-
tation allowance or special pay.at a fixed rate or
related to suck prade pay, the question of appl-
ying the provisions of F.R. 22-C shall not arise.

[G.X., M.F. O.M. No. F.2(9)-Estt. 111761, dated the 15th
May, 1961} o S

[

2. Appointment/promotion  frow  cne  ex-cadee

. post to another ex-cadre post-—{1) It is clarified that

the arder above spplies only dn-cases of appeint -
ment of 2 Government servant from his paremt
department to an ex~cadre post, In cases of ap-
pointmsent/tromotion from one. eiccasire post io

" another ex-cadre -post .where the official pest. to

draw pay in the scale of the ex-cadre post, the pay

in the second or subsequent ex-cadre posts should

e fixed wnder the normal rules with reference to

pay o the cadre post. only., In séspect ‘of ap-
pointments to ex-cadre posts on thmescale of pay ~ 7
identical with the time-scale of pay-of epecadre 7
posts held on an earlier occagions the —betEfit of - -
provise 1 (it} to R, 22 will, however, be'

admissibile,

(GL, MF Ne. 0.M, We, F2OWELIITE, dated

o iat
Fume, 1970.] .

" Clarification.—it % ‘obsérved that in  certain ‘
cases when a Government sérvant is appointed. o s ;
2 second or subsequent ex-gadre post in a higher o
scale of pay than that of the previons ex-cadre
post-and the pay is fized with Féfeérence to tHe pay
ip the Cadie post, the pay so fixed turns ouf to

" be less than the pay drawn by him while holding

the earlier ex-cadre post in a. lowst pay scale.
This leads to an anomaious situation.

¢ |

2. The matter has been carefully considered !
and it has been decided that an appointment to 5
a second or subsequent eX-c: dre post it ¢ higher J
pay scale than that of the previous ex-cadre post, i
the pay m~y be fixed with reference to the pay !
drawn ‘in the crdre postand if the pay so fixed "
hrppens to be less than the pay drawn in the
previous ex-cadre post, the difference may
be allowed as personal pay. to be absorbed in
future increases it pay. This is subject.to the
condition that on both the occasions the employee
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should have opted to draw pay in the scale of
pay attached to the ex-cadre post.

(3.) These orders take effect from the first of
the month in which the G.M. is issued. In other
words, the appointment to the second or subse-
guent ex-cadre post in & higher pay scale shouid
have been effected on or after the first of the
mionth in which the O.M. is issued. Old cases
which have already been settled prior to issue of
these orders need not. be Tecpened.

[G.I., Ministry of Per. & Trg. O.M, Mo,

2(17)-Eist.
pay-IT}/E5, dated the I8th Movember, 1985.]

4. Mo orders. of efficiercy hav crossing necessary -

" white Bixing pay i the promoted post—A ques-

"'_--pay' in' the higher pest. It has been decided that. -
no orders of crossing.the efficiency bar in Jower - .-

tion has been raised, whether the increase by
.oue jncrement in the jower scale as contemplated
o PR, 22-C should be given gs a matter of course

: . while fixing- the pay in the higher post or that

an order of .the. competent; authority allowing
the officer to. eross the Qﬁiq;ency.bar i ‘the Ipvyr:r
geale, if mvolved should he required before fixing

(s

scile are necessary for the purpose of fiximg the -
. pay-in-the higher post. .- s

AGE, ME, OM. No. 24-EII61), duted the 30k
- Moveimber, 1961.] -

5, Non-applicability to UPSC appoimtments.—+ -
{1y PR 22-C will not.apply to cases of Goverte .
ment ssrvants appoisted te bigher posts through -
the Tniom Public Service Commission and: ‘in

" whose cases the Commission have made & specific

recommendation régarding. the pay to be given.

(2 The intetion behind the above provisions’

is that in a case where the Union Public Service
‘Commission recommend a specific rate of pay
to be given to the Government servant, the person
concerned should be eligible
pay. If, on the contrary, the Commission re-
commelld that the pay should be fixed “onder
the normal rules”, then the pay may be fixed
ynder F.R. 22-C, subject, of course, to the condi-
tion that the post iz higher than the post pre-
viously held by the CGovermment servant.

(3) In order to enable the Accounts/Audit
authorities to see that the pay has been fizxed
in sccordance with the above, it has been dacided
that in all cases of appoimiment of Government

for that rate of - -

frer. 22

servants 1o other posts through the Union Public
Service Comumission the .recommendations ol
Commission in the matter of pay, ie., whether
it is a specific rate of pay or pay to be fixed “under
the normal Tules”, as the case may be, should
invariably be indicated in the order or noiification
appointing the Government servant concerned
to the post, '

(G, M.F., O.M, MNs. F.2(9).011/61, dated the 20th
March, 1967 and F.2(720-E. IT/02, dated the 6thDecember,

1962 '

6. Applicability to State Goverpment seryants.—
i.. * E .

o sy deesded Al
It has been dedidod wuEt -

(1) Wheno a State Goverhiment servant s ap-r - ¢

pointed o a post under-the Central Govern-
ment and the post carrieéd - duries or Tes-
“ponsibilities of greater importauce than
those attaching to the post held by him

nnder the State Goverigneiit, the initial pay -

of the official in thepost inay be fixed under
F.R, 22:C ) ‘ : R

5

(if) Dearness allowance, i any, admissible”

under the Stawe Governmend may bb
weated as basic pay for the puiposs of
fization of pay in the ‘post uader the Gp-
vernment of India sybiect to the following
conditions —
{e) Fhe maxanum  amount of dearness
. allowance o be taken inte acediffi

will e Rs. 100 or the actual amount

of dearness allowance that will “bé

taken into aeeount by the State (o- . .
seined fur | Beaiion of -

- veinment ol

¢

pay in their revised scales, i revision”

bas taken ‘place; whichever is less,

(br From the basic pay so asrived at,
the dearness allowance at the revised
rates admissible according to the Cen-
tral Government rules op the pa
due in the Biate shovld be deducted.

MNore 1 ~—For assessing the relative-degrees of
responsibility offfhe posts nuder the State Govern-
ment and the Central Government all relevant
factors Including the duties attached to the posts,
cte., besides the scales of pay attached to the posts,
will be taken into consideration. In a large majo-

tity of cases, such assessment should be easy to

make. Doubtful cases may be referred to the
Ministry of Finance as heretofore under Govern-
ment of India’s Order No. {2} and Auditor Gene-
ral’s Deeision No. (2) below F.R. 22,

[GL, M.F., O.M., MNo. 2(35)-B. LII/63, dated the 4th
February, 1904.] :
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Note 2.—When a State Government servant
drawing pay in the revised scale (after merging
of doarness allowance) under the State Govern-
ment is appointed to a post under the Ceniral
Government and the post carries duties of res-
ponsibilities of greater importance than those
attaching to the post held by him under thy State
Govarnment, the initial pay of the official in the
Central Government post should be fixed undet
F.R. 22-C with reference to his basic pay only.
and the provisions contained in Para (if) (a) and
(b) of decision above will not apply in such cases.
Tt has been further clarified that the term ‘basic
pay only’ would mean only the basic pay in the
Siate scales after first revision on the pattern of
the recommendations of the -second Pay Cone

missjon for Centfal {iodernment employess and -
not the basic pay after the second or subsequent .

revisions of the State scales, if - any.

) @ L, MR, O M, DB 2058)--E [T 1A)/68
. dated the 30th July, 1966 und Q. M. Mo, B 162
B, .EI (A)/73, dated the d7th Noveinber. 1975.]

L

7. hpplication wher a permanent Government
. servant promoted from -an  officiating post.—{1}
- Jf may somtimes happen ihat the pay of an amp-

loyee, permanent i post A but officiating i pose

B and subesquently transferred fpromoted to post .
~fixed -with: reference: to the officiating pay in post
B may work out to be less thaw the pay fixed with
reference to the substantive pay in post A. In

order to remove this ancmaly, it has been decided

.. that in such cases pay should be fixed under F.E.

99.C with reference to the substartive pay or

the officiating pay whichever may be benefieial
to the Govemment servant, '

(2y These orders will take effect from the
date of their issue and past cases already decided
otherwise will not be re-opened.

(G.L, M.E., O.M. No. E3(4-E IR/, dated the
Sth of Bebuary, 19721

2. Removal of amsmaly by stepping up of pay
of Senior on promotion drawing less pay than his
janior.—(a)As a result of application of F.R.22-C.—
Tn order toremove the anomaly of a Government
servant promoted or appointed to a higher post
on or after 1-4-1961 drawing a lower rate of pay
ipn thet post than apother Government servant
junior to him in the lower grade and promoted or

[F.R, 2D

appointed subsequently to another identical post,
it has been decided that in such cases the pay ol
sepior officer in the higher post should be
stepped up to a figure equal to the pay as fixed
for the junmior officer in that higher post. The
stepping up should be done with effect from the
date of promotion or appointment of the junior
officer and will be subject to the following condi-
tions, namely:—

() Both the junior and senior officers should
belong to the same cadre and the posts in
which they have been promoted or appoin-

.ted should be identical and in the same

pagdor:

{b) 'The scales of pay of the lower and Iigher
posts in which they are entitled to draw
pay should be identical; - .

{¢) The anomaly should be directly as a result
of the application of F.R. 22-C, Foy exam-
ple, if even in the lower post the junior
officer draws from time to time a higher
rate of pay than the semior by virtue " of
grant of advance increments, fhe. abdve
provisions will not be inveked to’ step p
the pay of the senior officer.. -+ -

~ The orders refixing the pay of the senior officer |, -
in accordance with the above provisions shall be -

iggwed under FLR. 27 The navt inereipent of the
sentor officer will be drawn on comipletion of the.
requisite qualifying serviee with effect from the
date of re-fixation of nay.” B ‘

[G.I, M.F., O.M. No. F278)-EIIIA) 66, dateq th
4th Jannary, 1966.] ) ay Q.Lu w

(B) ds a result of Ff. 22C application in the
revised scales—(1) CCS (RP) Rules, 1973 : In
order to remove the anomaly, wherein a senlior
Government servant promoted te a higher post
before 1-1-1973 draws less pay in the revised
scales recommended by the Pay Commission
than his jumior who is promoted to the higher
post after that crucial date, it has been decied
that in such cases, the pay of the senior officer
in the revised scale in the kigher post should be
stepped up to a figure egual to the pay as fixed
for the junior officrer-in that higher post promoted
on or after 1-1-1973. The stepping up should be
done with effect from the date of promotion of
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. officst in accordance with! the
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junior officer and should be subject to the following
conditions —

(q} Both the junior and senior officers should
belong to the same cadre and the posts
in which they have been promoied should
be sjdentical in the same cadre,

(b) The unrevised and revised scales of pay
of the lower and higher posts in which
they are entitled to draw-pay should be
identical; and . :

(¢j The'anomaly should be directly as & resull
of the application -of the provisions of
F.R. 22-C in the revised scale. For exam-
ple, if even in the lower post, the junier
officer was drawilg more pay in the un.
revised scale than the senior by virtue ol .
fxation of pay under the mormal rules
or apy advance increments — granted 1o
him,- the provisions contained  in  this
decision need net be ipvoked to step up
the pay of the senior officer.

pay of-the senlor -

decision should be issved: under F.R. 27 and -the
next increment of the sewior offiver will be drawn -
on completion of the reguired gualilying service
with effect from the date of refirstion of pay

(3} These crders take effect fiom the daie of

" igsue, Cages: of senior drawing lsss pay in the !
revised scale than the junior in respeot of promo- ~

tion, ocecurring on or afier ist January, 1973
may also be regulated under these orders, but
the actual benefit would be available from the
date of the issue of -these orders, '

[G.I, M.F, ‘O.M. No. F.1(35)-EII(A)74, deted the
19th Tuly, 1974 :

(iiy CCS (RP) Rules, 1986.—(1)In cases, where a
Government servant promoted to a higher post
before the 1st day of January, 1986 draws less
pay in the revised scale than his junior who is
sromoted to the higher post on or after the st
day of January, 1986, the ﬂay of the senior Gov-
ernment servant should be stepped up to &n
amount equal to the pay as fixed for his junior
in thut higher post. The stepping up should be
done with effect from the date of promotion of

provisions of this

FR. 22

lhe junior Government servant subject to the
fulfilment of the following conditions, namely .—

() both the junior and the senior Governmenl
servants should belong o the same cadre
and the posts i1 which they have been
promoted should be identical in the same

scale,

(b} the pre-revised and revised scales of pay of
. the lower and higher posts in whigh they
are entitled to draw pay, should be identicat.

end .

(¢} the apomaly should be directly as a rssuli -
of the applicatipn of the provislons of
Fundamental Rule 22-C or any other rule
or order regulating puy fixation on such
promotion 1n the revised scale. Il even
im the lower post, the junior officer was
drawing more pay it the pre-revised scale
than the senfor by virtue of any advance
tncrements granted to him, these prop
visions need not be invoked fo step up-
the pay of the senior offier. '

- (2) The ovders 1elating to refixation of the pay

. of the senior officer i ascordance with the above:

arovisions should be issued uwnder F.R. 27 and

" the senfor offices will be entitled to the next incre- -
" ment on completion of s required - guatifving
Cservice with effect from the date of refixation of

pay- -

Tk ML Ve FRaada T ¢ ' 02
L Plote T hclew Bale 7 of COS(RPY, Rades, 1986.]

(¢} As a result of notional increment granted
in the case of those stagnaiing at the maximum,—
Tt has heen brought to the notice that the issue
of the orders [permitting the fixation of pay under
F.R. 22-C in respect of employees drawing maxi-
mum of the scale in the lower post on promotion
to higher post with rsference to notional pay
arrived at after adding one increment above
the maximuem of the lower scale (equivalent to
the amonnt of the last increment in that scale)
with effect from 1st November, 1972 has resulted
in an anomaly to the effect that seniors promoted
before 1st November, 1973 are getling less pay
than that of their juniors promoted to the same
post on or after 1st November, 1973

(2) In order to remove the above anomaly,
it has been decided that in such cases, the pay

¢
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of the senior officer should be stepped up to a
Agure equal to the pey as fixed for the jumor
officer promoted {o the same post on or after
1-11-1973. The stepping up shouid be done with
eifect from the date of promotion of the junior
officer and should be subject to the following
conditions —

(¢} Both the junior and senior officers should
beleng to the same cadre and the posts
in which they have beon promoted should
be ldentical and in the same cadre,

The soules of pay of fhe lower and higher
posts 1n which they are entifled io draw
pay showld be identical; and

(h

e the anomaly should be divectly as o vesult
of application of arders referred w - mn
paragraph 1 above,

(%) The orders re-fizing the pay of the senior
officer in sccordance with the aforesaid decision
cshoukd be lssued wpder FORL. 2TV and the mext
ingrement of the senior officer wiil be drawn on
complaticn ol the requirsd - goalifying
Wit effect from the date of re-fixation
e wrrears of pay oas a respll of red
Spay would be adgissible rom ihe dud
af the senign person v stepped up.

of pay.
ton of
2 the pay

T A T4, dated the

(A) fn phe rose of promeiionsiappointments io
Cororp A posty with staeding pay up fo Ry, 15007 —
1Y Referring to Government of India Order (12)
helow this Rule, cases have come to notice wherein
a senior Group "AC officer prowoied to a higher
post prior to 510-1981 drawe lese pay than
hig japior promoted to such bhigher post aftey
that crucial date.

25

~

(%) After careful consideration, it has  been
decided that in order to romove the aforesaid
anomaly, the pay of the semior officer in the
higher post should be stepped up to a figure
equal o the pay as fixed for the jumior officer
in that higher post, promoted on or after 3-10-1881.
The stepping up may be done with effect from
the date of prometion of the junior officer and
will e subject to the following conditions —

(¢) Both the senior and junior officers should
belong to the same cadre and the posts

SOTVICE .

DAY

=5y

(FR, 27

in which they have besn promoted on
regular basis shounid be identical in the saume
cadre;

The scales of pay of the lower and higher
posts in which they are entitled to draw
pay should be identical: and

()

The anomaly should be directly as a result
of the application of the orders contalneg -

in G.I Order (14). For example, if* evén, |

wa

in the iower post, the junjor offic

in receipt of higher pay -than the senios

R

officer by virtue of fixatlon of pay
the normiat rulee or due t¢ any™
increments grapted fo bim; of Hxaiion ¢

pay of jupicr oo promotion was regulated
under different provisions other than Q.M.
dated S5-10<10981, then ths provisions con-
iained in this .M., shonld not be involked
to step up the pay of the senior officer.

Pbe drawn

on completion of the veguized. g
with effect from the date-of refixaiion

A&} These orders tnke effec 3
izsue, Cases of senior officerdidwiiy le
than the janior in respect of proTodtions

after 5-10-1981 bui prior to the date of issue of

these orders, may also be vegulated under (Hesd
orders but fue actadl benefit woild - Be wvdiia-
ble nnlv from the date of issue of this G.M,

(G, DB & AR, O.M. No. F. 11/3/82-Bstl. 1.1,

daied the 25t September, 1987%]

{¢} in the case of seniny promoied priov 1o
1-5-198] vis-g-vis his jumior promoted subsequently
aind opting para. {ZYDY of Order (15).—(1) Certain
instances have been brought to  notice, where
a semior employee promoted prior to 1-5-198]
in whose case pay was to be fixed directly under
F.R, 22-C will be-drawing less pay than his junior

#4Proaravised pay.

wahce”
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promoted on or after the crucial date in whose
case pay was fixed in terms of para. 2(b) of Ordex
(15) below, viz., pay initially fixed in the manner
as under F.R. 22(a){({) and the same refined under
E.R. 22:C on the date of accrual of next increment
in the lower post, from the.date of such re-fixation

of pay.

i

2y After 'ci‘a‘rt::ful consideration it has - been
_decided that in order to’ Temove theé aforssaid

‘anomaly. the pay of the seniar person in the higher

- post, shouid be stgpp@d"!’xlp_:to:fa fipure egual io

" the pay -as fixed in respect of the junior person

" Uin that highdr post from 1ife dite of occurrence

©. of the apomaly, viZ, froml’ the date the pay of

[+ ithe jumior is re-fikéd in {He higher post, in terms

- para: (k) of Order (15). "The stepping up of
pay_of the senior would be subject to the following
conditipns, namely — 7 - o ,

R o

(¢) Both the senicr and junior einployess
T ghould Belong o the same cadre and bt

o posts i Which ey hdve been promaotet
& regular i

dres

e e

~{B) The scal‘e:_s of pay attached fo the lower

and the . higher posts in which they are
entitled to draw pay should also be identical;
Vi

(D)
" due to-re-fixation wof -pay . of the junior
in the higher post: on his date”of dext
increfuerit in - fespect of the lower post,
in terms of para. 2(b) of Order (15). In
other words, it .should be ensured that
there could have bgen no anomaly, had
the pay of the junior person on promo-
tion, been fixed under the normal rules,
viz., under E.R. 22« direct. Also, the
senior person should not have been in
in receipt of less pay than the junior even
in -the Tower post from time to time.

(S)The orders refixing the pay of the senior
person in accordance with the provisions of this
order should be issued under F.R. 27 and the

“bagiy’ -shonld be identical o

gintmaly shouldshave arisen. directly’

perstn’ (promoted or tor after 1-5-1981)

[FR, Z2-0

next increment of such a senior will be drawn
on compietion of the required qualifying service
from the date of re-fixation of pay under F.R. 26,

(4) These orders take effect from the datc ol
their issue. Past caeses may also be regnlated in

‘the light of the provisions contained in these

orders. Arrears will be available -culy from the
date of the anomaly or the date of issue of this
£, vi., whichever is later, - : o

Ca

141, M.G.A., Depit. of Personns] & AR, OB T,

F. 4/4[82 Bste. (OP.L), dated the 25th May, 19830 -

4, Protection of last pmy nof setiaMy demwn
on his reveysion and repromotion tothe same post—
(1} A question hag been yaised as to whigther a

Ciovernment servant can get protecticu of the

fust pay actually not drawn (being on dégve)-on-.
his reversion and repromotion subsequent fo the.
same post in which the previous service is 1o -be

counted, The concrste case which has given rise

" to the above guestion is as follows —

PN

“A  Government servant was offisiating .

as UDC and-drew his pay at the stage of Rs

404 during the period from 1-1-74 fo 19-1 [-74, .

Thereafter he proceeded on. leave up to
31.12-76 @nd it was ceitified by the competent
authority that he would have continued o .offi-
ciate as UDC up to 3-9-75. Bxcluding the total
of all such periods as do not count for increment
in fhe time-scale of UDC, the date of next
increment was worked out as 13-6-75 and since
he was on leave on this date and continued
- to remain on leave, the increment raising his
pay to the stage of Rs. 416 in the officiating
post of UDC was actually not drawn. He stood
reverted to his substantive post of LDC with
effect from 4-9-75. On his repromotion as
UDC with effect from 3-1-77 his pay was fixed
at the stage of Rs. 404 with reference to his
substantive pay of Rs. 390 as LDC as on that
date, The point for consideration is whether his

nay may be fixed at the stage of Rs. 416 on
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his repromotion with effect from 3-1-77 and
whether he may be allowed to count the period
during which he would have drawn that pay
for increment in the stage of the time-scale
cquivalent to that pay.”

(2) This has been examined carefully. The
fourth provisc to F.R, 22-C as al presenit does
not permit such & dispensation. On a somewhat
analogous situation under F.R. 31{2) orders have
been issued to the effect that in the case of a
person proceeding on leave, if the period of-

. joave counts for increment in the officiating post
gnder F.R. 26(b)(i). subject to the fulfilment of
4he conditions apd production of the necessary

“certificates, his officiating pay may be vefixed .
. under F.R. 31(2) from the very date of increment

or increase in the substantive pay as if he was
appointed 1o officiate in that post on that date,

- Fle. bsnefit-of the increase.in his officiating pay
.gan, ‘be, had pniy.from the date of resumption of

duties but his next inctement in the officiating

post “will: acertietd: him- from an sarlier date in-

the next year:calculated . with' reference to the

 date of refisation. of pay..

(3 Accordingly, it has been decided that™ in

eriod . during which it would
Wit ‘miay also be connted for incre-

to that pay:. .

L5

.

.t o 4, These'-orders: takeeffect from the date of -
-, isgue;.bui -pending, cases, if ady, may be dgcided )

in accordance with these orders.

i,

. IGL, MUF., OM, No. . 1 (18)-E. IIA)TT, dath"

the Sth November, 1977.]. .

¢

10. Mo refization in cases of shovt spelle of
exirnordinary Jeave in officiating post.—Aft.r the
introduction of F.R. 22-C which seeks to eli-
minate altogether the process of repeated refixa-
tion of officiating pay envisaged under the provi-
sion of F.R. 31(2), it will not be in. accordance
with the spirit of the Rules, to aliow & refixation
of pay-again under F.R. 22-C in the same ofliciat-
ing post by treating short spells of extraordimary
1eave as &ffective breaks in the officiating appoint-

: oy wefemied 1o in-parag apb 1 above -
- the pay may be fixed at.the same stage (though

_ atien of .pay on premotion.—a) Fhen .t
satage.-of wthe -time-scale equivalent

F.R, 22-C

ment involving a notional reversion to the towor
cadre post. It has accordingly been decided
that so long as it is clear that but for the spell of
extraordinary leave the individual would have
continued to officiate in the same post, their
shounld be no need for the refixation of pay in
that post with reference to any increase in pay
accruing in the lower post by aunual increment,
ete.

For refixation of officiating pay under the provi-
sions of F.R. 31(2), see Government of India
Order(4) below F.R. 31. ‘

~ .The above orders take effect from the 6th
August, 1973 and the easlier cases should bo

. dscided in accordance with the rules prevailing of
the relevant date L . ‘

[GL, M.E, OM. Ho. 1 (88 THAY, dated the

" 6th August, 19733

11, Trestment of special pav for serpesé ol Hyr -

el
payis in lew of a separaie “Higher §cale.

special pay in a post, his' pay on prontlitn, to a
higher post may be fixed after taking into account

.the speical pay drawn in the lower post-subject

tp the condittons mentioned below =—-

hive been granted in Heu of separate
higher scale (e.g., special pay granted to
steno-typist, clerk-in-chiarge, etc.

(i) 1f the special pay has been drawn in the
lower post continwously for a minimum
period of three years on the date of promo-
tion, the pay in the highdf post will be
fixed, under the normal rules, treating the
speical pay as part of basic pay. In other
cases, the pay in the time-scale of the
higher post will be fixed, under the normal
rules, with reference to the basic pay drawn
in the lower post (excluding the special
pay); where this results in drop in emolu-
ments the difference between the pay
so fixed and the pay plus special pay drawn
in the lower post will be allowed in the
form of personal pay o be absorbed in
future increases of pay;

Clses . -

where n Government servant ig7in teceipt of a’

(f) The special pay in the Tower 'poéi': should -
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(iif) To both the kinds of cases referred to if,

" clause(ii) above, it should be certificd that

but for the promotion, the Government

gervant would have continued to draw
the special pay in the lower post.

(B) When the special pay is not in liev of a
separate higher scale~—In cases where the special
pay drawn by a Government{ servant, In the
lower post i not in liew of 4 separate higher scale,
the provisions of (Government of Tudia Order(2})
below F.R. 9(23) will continue to apply. The
following types of special pay will not be tzken
into- account for fization of pay in the higher
pest \— ‘ ‘ :

(7} Special pay drawn in g tenure post.

(i) Special pay granted for sesvice 1o parii- ..

“eular localities. on account of remoleness,
anhealthiness, severity of climate, eic.,

fike Andamans.Special. Pay, nner  Line.

Spectal Pay, elc.

(ii#} Depution {(duty) allowauce or special pay

drawn in -hsu thereef
[G.L, M.E., O.M No. 6B THEBINGS), dated the
984 Bebruary, 1965

- NoTE L——The spucinl pays show in-the sche
dules to the Central Civil Sorvices (Revised pay)
Tules, 1360 will be treated as in ligu of higher

Spectal pay tof Cashiors; - Compiists and

Maghine Operaters will net, however, be treated
as in liew of u- bigher-scale. of pay even if
such” special ' pays are inchinded in the schodules
4oy the Central Civil Services (Revised Pay) Rules,
1968,

5 - hesording 1o (2)(i) above, the special pay
in liew of a higher scale ghiould have.been drawn
consntintoly for a minimun period of three years
on the date of promotion for it to be treated as
part ‘of hasic pay. Tt is clarified that where
such special pay has been drawn for a minimum
period of three years without break in more than
one post within the same cadre or department,
the fotal period,will be tz ken into account. In
cases where thedsjuaptum of special pay varies in
different posts, the least. of the gpecial pay drawn
in different posts should be taken into account
for the purpose of fixation of the pay i the
higher post.

G.I, M.F., O.M. Mo, F. 6 (1)-E. 1(B)/68, dated the
8th January, 1968.3

T+ has been decided that the special pay granted
to the LSG SPMs supervising another LSG

[F.R. 22-C

official in the office and the L3G Head Sosler:
Record-Clerks and Sub-Record Clerks, who dirce-
ly supervise another LSG official m the section or
office, is in liew of separate higher pay scale.

The special pay allowed to time-scale Sub-
Postmasters and time-scale Head Sorters/Record
Cierks/Sub-Record Clerks is not in lier of sepa-
rate higher pay scale and the fixation of pay in
the higher post on promotion is to.be done under
the normal rules without taking the special pay

.into account but any drop in emoluments will be

subject to the fulfilment of prescribed condi-

tions, Le., protected by the grant of special pay
o be absorbed in the future increase of pay.

. ENG., P &T Letter No. 8/63/77-PAP, dated the Zise .
© jarch, 1%79.] ) e

‘MNorg 2.--(a) The condition of . speciab pay
having been drawn confinuonsty -for-a miminmwm
period of three vears as well as the certificate of
continued drawsl of special pay . but for promo-
tion should not be insisted upon in the case of 2
persons holding substautively- the* lowsr post

. carrying special pay in liet of a séparaterhighar

seale. This exemption will ot be “availgble to

officers ‘with substantive pdsition in a withre and

holding a pest carrying a special, pay inlieu of a

separate higher scale in the cadie, 85 co

v " - -.“v f Y ’ :
of officers in the cadre isnot made agal &t indivis.

dual posts, The condition of dra wal of special

pay in such. posts continuously for not less than . L
thiee vears should be applied m thoss cuneh .

(b} The certificate of continued drawal -of spcoizz;i:
pay but for promotion in cases where special pay

s in lien of a higher scale of pay and has been
drawn coptinuously for at least three years should

be dispensed with. In other cases, such a- esrti-

ficate should be insisted upon.

(¢) It may happen that a senjor person promot
ed fo the higher pest before completing three
years in the special pay post draws less pay than
his junfor who is promoted after completing
three years in the special pay post. Where such
cases occur, the pay of the senior should be
stepped up to the level of pay of the Junior from
the date of promotion of the latter, provided the
junior. was not drawing a higher pay than the
senior from time to time in the lower post and the
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lower and higher posts held by the junior and
the senior belong to the same cadre

IGL, M.F.,, O.M, MNo. F. 6(1)-E, TIE(R)Y/68, dated the
gth January, 1968.]

Note 3.—In partial modification of the provi-
sions of para. ()(i) above, it has been decided
that even in cases where the special pay in lieu
of a higher scale of pay has been drawn in the
same -post for broken periods, the benefit of
specidl pay being treated as part of basic pay on -
promotion to a higher -post will be admissible
- provided the total of the broken periods “put
together is ndt less than three years.

GL, MUF., .M. No. F. 6()-E. MBS, dated the
_27Tth Bebruary, 19713 : :

Note 4—1In casés where the special pay in

" respect of the same post has beer enhanced dur-

ing the preceding three years of the date of promo-
tion, the rate of special pay to be taken into
~ acgount for purpose of fxation of pay in the higher
past, should be the one drawn immediately before
the -date  eof. promotion, subject to the. fuifil-
 ment of other conditions governing fixation of .
. pay..in. the higher post, as laid down in various
prders ssied from, time to iime. -

1%th Decuiiber, 1974

(e)y-Authority competent o fix pay.—~{1)In regard.'
to fization of pdy on promotion under these
ordets, "the Tollowlng points ‘have ‘been raised :-—

(i) Who is the authority competent to fix pay
‘on promotion io higher post after treating -
special pay in a. lower post as part of -
basic’ pay.

(i) Whether Administretive Ministry is still
required to issue srnction to the grant of
personal pay under F.R.. 9 (23 (B).

(2) The above points- have been examined in
consiltation with the Ministry of Finance and it
i hereby clarified that the authority competent
to fix pay-of an official @ promotion will also be
competent o fix pay 4nd.grant personal pay
under the above orders. In such cases the sanc-
tion of the Administrative Ministry is not nece-
ssary for the graat of personal pay unless it is the
competent authority to fix pay on promotion.

[D.G., P& T., Lettes No. 2/1/67-PAP, dated the 6th
April, 1967.]

3. Optien for choosing date for fixation of
pay under F.R. 22-C on promotion.—{g){ DA refere~

G.Ty BB, O.M. No. ¥, 65 NIBY6S, dated the

e

PR, 22-C

nee is invited to the existing provisions regarding
the manner of fixation of pay of & Central Govern-
ment employee on his promotion fo the next
higher gradefpost under F.R. 22-C. A point was
raised by the Siaff Side in the 25th Ordinary Mee-
ting of ths National Council (JCM) that under the
above povisions promotion of & junior person
to th: highsr post, after accrual of his inerement
in th: lower post, gives rise to ananomaly in pay
of 2 person senio: to him who though pramoted
cazlier had not drawn at any time pay less than
that of his junior in the lower post.

(2) The demand of the Stail Side has been
considered by this Department in consuliation with

the Ministry of Finance snd the matter was also -

digcussed in ths National Council JCM). It has
been decided that in order to remove the afore-

said anomaly the cmployee may be given an op-
tion for fOxation of his pay on promotion as |
under : S : ‘

(g} either his initial pay -may be fixed in the
highsr post on the basis of F.R. 22-C strai-
ghtway without any further review on accr-
ual of increment in the pay scile of the
lower post, or ] : - .

(&) his pay on promotion, may be fixed initially
in th: mannsr as provided under PR 22
(@) (i} which may be refixed on the basis-
of the provisions of F.R. 22-C on the dale
of accrual of next inorement in the fedle
~of pay of the lower post. o

=

TF the pay is fixed under (B) above, the next dage

of ipcrement will fall due on completion of “12
months gualifying service from the date pay it .
refixed on the second occasion.

~ Option may be given within one month of the
date of promotion. Option once exercised shall

be _ﬁn:dl.

In cases of employees who were promoted dur-
ing the period from 1-5-1981 to 25-9-1081, the
employees concernsd ‘should exercise the option
oun o7 belore 31-3-1982.

(3) Inthe event of an officer refusing promotion
aven after the » bove concessions become available,
he would be deébarred. from plometiot for a period

- of one yvear instcad of six months, a5 at present,

(4) These orders take eflect from the 1st May,
1981, o ,
[G.I., M.H.A., Deptt. of Personnel & A.R., O.M. No,

¥, 7/1/80-Estt. P.1, dated the 26th September, 1981 and
the 24th December, 1981.]

Clarifications—{(1) In the order promoting the
Government servant, it may be mentioned that
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he has fo exercise the option within one month,
On his promotion, the pay should first be fixed
under F.R. 22-C and in case he exercises an option
in terms of para 2 (8} of O.M., dated the 26th
September, 1981 within the prescribed period of
one month, his pay should be refixred under F.R.
22(d) (/) with efect from the date of his promotion
and then under FR. 22-C only with effect from
the date of accrual of next imerement in the fesder
post.

(2) The sption Is to be allowed only in cases
of promotion to higher posts in the normal line
in & Cadre/Department. The O.M. will not he
applicable 1o cases of appolntment by iransfer on
deputation and the jike, o

(%) The option may bé wmiformly aflowed in
vespect of all promotions Teffected on or after
s May, 1981, where the fixation of pay is to be
made noder ¥R, 22-C, irrespective of the fact
whether there is an impending anomaly or not.

4

(4) The oftioh is not admisgible in respect of
ad hoc promotions. However, it cases where such
g promotion isfollowed by repular appuintment (o

the higher post without break, the aption may be
S allowed a8 from the date of initial appointment
tethe higher post,

to be obiained. withim one
menth Fom the date- ol suvh repular appoint-
1oty

. (5} 'I'he option may be. allowed also in casey
" where the fuitial fixatios of pay In the scale of the
higher post in the manper provided under PR
(@) () and the ons  undet PRA22-C, both
happens to be the sanme. A

Past cases decidsd on the basis of the existing™
clarification may be reopened 2nd an option for
pay fixation obtained from the eruployess conoes-
ned within & period of three months from the date
of issne of O.M. {(viz. 28-1-1985) snd their pay
refixed wheseVer = nhecessary. Arrears of pay on
aecount of such refiration of pay may also be
allowzd in such cases.

(*Earlier the option was not available )

(6) The protection of officiating pay dravn dur-
ing carlier occasion available under the fourth
proviso to F.R. 22-C will not be applicable in
cases regulated in terms of para2 (0) of .M.
dated the 26th September, 1981,

[G.1., MLELA., Deptl. of Personnel & AR., O.M. No,
R, 13/26/82-Estt,, F.L, dated the 8th February, 1983 and
O.M. Ne, 13/21/82-Bstt. P.I, dated the 28th January,
1985.1 '

-

[Fa, 20w
Exercise of option under G.1,0. (13) abu. ¢

fora second time—See item (¢) of G.L.O. (7}
below I.R. 30.

(b The Department of Personnel & Adminis-

trative” Reforms - O.M. No. 7/1/80-Estt. (Pay-I),

dated 26-9-1981, provides .that when a Ceniral
Government cmployee is promoted to the next
higher grade or post where pay has to be fixed
wnder the provisions of F.R, 22:C, he.may be
given an option for fixation of his pay on promiotion
as vnder = . =

{a) either his initial pay ey be fized in ibe
higher post on the basis of FR 22-C 4
ghtaway without any [urther eview
acornal of increment i 'the. pay scalé ¢
lower post, or - I

(b) his pay en promotion may be figedd initially
in the raanuer as provided: vwder ¥ai. 22
o) (D) which may be refized ga the ba

of the provisions of ¥.R. 22-C on-the da
of accrual of niext ingrementin thy scals of

pay of the lower post. 0 o

2. References have been réa_eivéd' fromi warfous o
© Whnjstries/Departments regarding applicability of" ~ oo
BBl A -

the provisions of the O.M.. dated 26-9-
fhe cases of emmployees who had besn gromoied

befpre 1-1-1985 and who had exercised.option a8’

- gt (p) sbove for fixation of thair pay en prometion
and i1 whose cases the dates of next iperement 1n
the lower scales (both pre-revised .and revised)

fail afrer 1-1-1986. The matter ;has-‘bf:_:e11,,ca,rci'.a1}‘1y__'g',‘,'-f o
 examined and the President is: pleased to,dedde -

as follows -

({0 On 1-1-1986, the pay of such GQV@%nmm:n |

servants may be fixed in the promoied
: posts with reference to the pay that had
§ been. fiked at the times of ‘promglion as
provided under F.R., 22(a)(). They will be
allowed to draw that pay in the revised
scales with effect from  1-1-1986, -

(i) Their notional pay in the lower posts in the
revisad scales may also be fixed as on 1-1-
1986. With effect from the dates of accrual
of their next increments in the revised
scales in the lower posts, their pay in the
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promoied posis may be ve-fixed on the
basis of the provisions of F.R. 22-C.

(iii} In the promoted posts, they will draw their
next increments on completion of one year
from the dates their pay was rcfixed under
(ii) Supra, Subject to the satisfaction of
other conditions.

3, As the Ministry of Finance, elc, are awars,
in this Department’s O.M. No. 1/2/86-Estt. (Pay-
.0, dated 10-4-1987, it has been decided that with
effsot from 1-1-1986, where a Government ser-
yant is promoted or appointed to another post
earrving duties and responsibilities of greater
importance than those attached to the post held
by bim, the provisions contained in PR 22-C
shall apply without pay-limits for fixation of pay.
The question whether the option contained in
this Department’s O.M., dated 26-9-1981 will be
applicable in the case of promotions sifected on -
or after 1-1-1986 has also been examined. The
Predident is pleased to decide that in all cases of
- promotions to the next highsr grades or ' posts

taking place on or after 1-1-1985 where pay has
to he fixed under F.R-22:-C, the Government sar-
vaxits may be given an option for fixation of «their
pay on such promotions’ as under -—

© () etther fheir initial pay may be ﬁ}{}a:d ip,‘*f;:‘tzlé‘- -
- highsr geades or poste on the basis aof F.R.

950 straightaway without any farther
L yeview on o actrual’ of mmoresmont in the pay
seale. of the lowsr giades or Posis,: or

() thzir pay on promoticn may be fixed inifia-

© " ly at the stage of tha tims scales of the pro-

moted grades or posts above thair pay in

tha lowsr grades or nosts, which may be

rofixed on ths basis of the provisions ‘of

FR. 22-C on the dates of accrnal of next

increment in the scales of pay of ths lower
grades or posts.

£ ¢

All othsr existing conditions rtegarding such
pey fixation "will, howsver, continie to  be
applicable.

4, Option in terms of para 3 shall be exarcised
within & period of three months in case of officers
who have bzen promaoted on or after 1-1-1936 il

[F.p. L5

ths date of issue of thsse orders. Tn case of promo-
tions after the date of issue of these orders, option
shall be given within ons month of the datc of
promotion. Option once exercised shall be final,

[GI, Deptt. of P & T O.M., No. 1/2/87-Bstt, (Pdy-1)
dated S-11-1987.]

14. Stepping up of pay ﬂf ‘senior embiay%'ﬁfm' a -

second, thme in order to remove asd anomaly s his -
pey vis-a-vie same jamior admissible—(1) A refer-
ence is invited to the provisions contained v the
Minisiry of Finance’s O.M., No. F.1. (35)-E.II
(A)/74, dated the 18th July, 1974 [item () ~af
G.1.0 (10} above] and vrders issusd by the Gov-
erpment from thme to time pn the absve subjech
Troubts have been raised by, varjous Ministries),
Departments as to whether the
sions may be invoked to step up the pay of a scuior
cmiployee for a sseond time, in pase he happens
to draw less pay than his jumior agaim, due to.
stepping up of pay of the latter with reference to’

pay of persons furfher junior to him by applying .
the above provizions. S :

e

s

. R . w'l“.',f\",a Boa
(%) ‘According to the clarification cpntaided m

the Comptroller and AunditorGeneral's leiter
No. 2117-NGE-1/3/63, I, dated the 11th Sep-
tomiber, 1968, while stepping up pay in acco
with the aforesaid gensral mstructions, lhe” Doge

fit should be allowed only once with reference to -

the pay of the “frst junior’ (not necessarily ‘mme-
diate Junior’) on whose promotion an anomaly

arpse in pay of the senior incumbent. In cases '

where pay of such ‘fest junior’ at par with whom
the pay of 2 senior employes was injtially stepped
up, gets stepped up in the event of am anomaly
arising on promotions of persons junior to him
and ‘thus give rise to a situation where the said
semior employee again draws less pay than his
“Rrst junior’ the benefit is not admissible in terms
of the aforesaid letter dated the 11ih September
1968. The position hag been reviewsd aund after
careful consideration, the President has been plea-
sed to decide that on the pay of the “frst junior’

being stepped up with reference to ‘that of his’

junior, the pay of such senior etployee may be
stepped up for a second time at par with the, “first
junior’ provided all the conditions laid down in
*he general orders, dated the 18th July, 1974 ete.,
are satisfied with reference to that junior at par
with whom the pay of the aforesaid “first junior’
was stepped up. The principle to be followed in
such cases is explained by way of a suifable
illnstration as follows —

¢ foresaid provi- -
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The sitnation is that the pay of senior ‘A’ is
first stepped up with reference to the pay of his
“first. junior” ‘B’ and at a later date pay of ‘B’ is
siepped up with reference (o another junior ‘C’.
Then the pay of ‘A” may be stepped up for a second
time at par with ‘B’ provided all the conditions
under the general orders for stepping up of pay of
‘A7 vis-g-vis “C" are fully satisfied,

(%) The provisions for stepping up of pay for.a

BAY

gucond time contained in these ordery will take .-

_ Efec/ﬁ from. the date of issue-of this O.M. Past

ases may be reviewsd in thelight of these instrue-

- ] 1=om birt the effect of re-fixation of pay of the
" employees concemed under F:R. 27 and :
the normal riles from time to time, will be only

- potional for periods prlm' o the date of issue of
- these orders. . - - ‘

under:

-greater importance than those. attached
Bald by him, the provision contained in ¥ R 2y

careful consideration, the Government have deci-
ded to accept the recommendation contained in
para 23.15 subject io the modification that there
shall be no minimum benefit. The Govern ent
have not accepted the recommendations contained
in para 8.25 and decided that in case of promotion
of Central Secretariat Service QOfficers- from Under
Secretary to Deputy secretary level also pay ‘should
be fixed under F.R., 22-C as in all other promotions,

(2 In supersession of all 1}1“ various existing
orders it has been decided that where s Govern-
ment servant is promoted or appolnted fo another
Dost carrying the duties and - resnonsibilities of

to-the podt

- ~sh.a11 apply without pay liznitd.

GLDF & AR,, G Nﬂ LF. Al7/83%-Bstt. (PI)

_ caated ’che 31st Mamh 198 1

. Cfa: zﬁcatwn ——-It 18 clauﬁr-\d tha.i the bﬂmﬁis of
. . #iepping up of pay can be allowed to & sepior.

nificial, second lime, pwv;dud the anomaly las
avisen with reference to the pay of the same junior,
with raference to Whom the _pay of senior  was

stepped up first tite. Type of cases quoted below

can’ be examined and decided at ¢heir own merits

in consuliation with the Department as and when

they oceur.

" Type of cases quoted—Afier the first stepping

Cup of “AY if # s - noticed that-there is anomaly
dlmct]y ‘between the senior A7 and the second -
by then-

junior “C” and the. first junior “B" has,
ceased to be in service (by regignation, retuement

¢3] fawon is being then gﬂparatpl y 1o dmmd- -

‘hr* e,

' -‘:-(éi'] These orders shall take eﬂ‘a 4 from 1-1-1986
P &T. OM, No, 1/ SGst‘tts (Pay 13 datad the ‘

10t April, (987.] L

s

- 6. The Government have further examingd i
*recommendations contained o ‘paragraphs, 25,17

- of the Report of the Fourih Central Pay Cotais-
“gign ou a representation made by the Staff side

¢ of greater importance than those attacked to the .

ot death) and consequently the need for step~

ping up of his pay may not arige, it may be clarified -

whether the anomaly in the case of senior official
“A” is rectifiable Wif.h respect fo his junior “CV
direct.

&1, Ministz‘y of Per. & Tre., Deptt, of Pension and
Peneioners’ Welfare, U.0O. No. 1427/85-Estt. Pay-I, dated
the 22nd July, 1985 and C & AGU.O. No. 521-Audit. I/
120-82, dated the 10th July, 1985.]

15. Applicability of F.R. 22-C in all cases of
promotions from 1-1-1986.—Reference is invited
to the recommendations of the Fourth Central
Pay Commission, as contained in paras 23.15
and 9.25 of their report, rélating to fixation of pay
of Central Government employees on promotion/
apoointment from one post to another. After

of the JCM (Nationa! Council) and have decided
1o accept the same. Accordmgly in supersession
of all the various existing orders on the  sulijsct,

.the President is pleased to decide . that When a
- -QGovernment servamnt is p"omoted or appoinied 1o

another post carrying duties and tesponsibilities

pos st held by him, the provisions contained in FR

- 22-C shall apply fm fixing his pay. subject to the | ‘
conditions that the amount o bé added to pay in the
lower post before fixing the pay in the higher post

should not be less than Rs. 25 (Rupees twenty fve
only.)

[5.0.1, D/Pay & Tre. éb.M.ﬁ-Nm lég?.fE&Estt,CPI)
dated  17-5-1986], ‘

17. Duftry op  appointment as Gesieiner
Operater—The question of fixation of pay of
Duftries on appointment to th: post of Junior
Grestetner Operetor has further been examined
in consnltation with the Department of Personnei
and Administrative Reforms. Tt has been decided
that pay in such cases may be fixed in accord-
ance with the provisions of F.R. 22-C instead
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of the provision of Audit Instruction MNo. (1)
heiow F.R. 22, Howaver, if under these orders a
junior person happens to get his pay fixed at a
stage higher than that of his senior, then the pay
of the senior may be stepped up to the siage at
which the pay of the junior has been fixed.

These orders will take effect from the date of
issue and past cases will not be reopened.

1G.1, M.F, O.M. Now 1 (20)-E. TIT{A) /74, dated [ 5th
May, 1974.]

0.G., P. & T.% INSTRUCTIONS

1. Stepping up only. with reference te sentorily
" gt of lower cadre recruiting wnit—Ii has been
. clarified in M.E., O.M, No. F.2 (10)-8. 1T (A)/
62, dated the 20th July, 1965 that in cases whete
¢he seniority list for the lower cadre is maintained

. locally and for the higher post the same is main-

tained on all India bisis; then the stepping up of
pay of a seniol, if all the other conditions are
falflled, can be made only with teference to =
junior of the same Circle to which the senic

‘belongs. o the case of TRS Group ‘B’ officers,

' the-seniority list is maiatained on all India basis.

“while for the lower post, viz, Jumior Engioeers; it
is on Circle level. As-such their cases are fo . be
considerad only with refevence to juniors ef the
same Cirele -

1.,
the 16th Janugry, 1968} -

o ZQF‘i’maﬁ:.(i@n of Pw}‘ of - Jamadars ander LR,
- 22.0-+The Board of Arbitration (JCM) anb-
_nounced the following Award -on 31-12-1981—

“The benefit of pay fixation under F.R. 22-C
shall be given to the Jamadars who were promoe-
ted as such from Class TV posts prior {o June,
1974 as claimed.”

(1) Accordingly in continuation of ihis office
Letter Mo, 31-34/74-PE-I/PAP, dated 23-6-1978,
the P & T Board is pleased to extend the benefit of
fixation of pay under F.R.22-Cto Group D officials
promoted as Jamadars before 1-6-1974. Thus the
promotion of Class IV (Group D) officials in the
scale of pay of Rs, 196-232 to the post of Jamadars,
whicl took place before 1-6-1874 will be deemed to
be oneinvolving assumption of higher responsibili-
ties and their pay will be refixed accordingly.

TATY

. & T.v Letter Moo 4/57/67-F. & T, datéd

[F.r, 2

o]

(2} This issues with the concuurence of P&T
Finance vide their LD, We. 771-FA. 1/82, dated
12-2-1982,

[D.G., P & T's Letter No 41-4/62-PE], dated the 19th
February, 1982.]

COMPTROLLEE AMD AUDITOR-GENERAL’S
DECIZION

L. The following gnidelines have been laid down
for stepping up of pay of thie seniors in terms of
Ordar {10) (&) above:—

(i) Junior person should not draw more pay
than his senior in the Jower post from
time to time in the uvarevised scale as
well as revised scele. The confinement of -
comparison of pay of senior and junior to
the crucial date, i.e., 1-1-1973 vrould not be
in Order. S

(i} The stepping up of pay of a senior Person -
with reference to the pay of fust unioy
with reference to whose pay anomaly has
arisen can be allowed only once® '

(itf) The stepping up of pay in different cadres

may be sllowed only once with réference to
the frst funior in each cadre. - o

(. AuG T Latter Mo. 1944-NGE-1 22-75-1V, dated thy

Srd July, 1975 and Moo J086-MNOE-1/22-75-1Y, dated the

11ih Heptember, 1975, ]

Tt has been clarified that in cases where 4 senior
becomes enfitled to the bepefit of stepping up
twice with reforence to the pay of two of his juniors
promoted later, the bonefit of stepping up of pay

in accordance with ‘the above orders should ' be -

allowed only once with reference to-the pay. of the
“first junior” and not with reference to the ‘second
junior’ promoted later than the ‘first junior’,

G AG s Letter Moo 2IV7-NGE-1/3/68 1, dated the
11th September, 19681 .. )

*Siepping up of pay of senior for a second time

- now admissible— See G.1.0O. (14) above.

GOVERNMENT OF INDIA’S ORDERS

1. Restriction of officia{ing pay on appointments
not imvolving higher respensihilty.—A necessity
has arisen for clarifying the position as regards
officiating pay admissible undsr Fundamental
Rules 36 and 31 in cases where a Government
servant is appointed to officiate in a post and thie
officiating appointment does not inveive the

#Pre~revised pay.

St

s
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assumption of duties ond responsibilities of
greater importance than those attaching to the
post on which ho holds a len or would hold a
lien. had his lien not been suspended. It has come
to the notice that the practice in the matter followed
in some-outside offices is that the presumptive pay
of the post as determined by F.R. 22(a)(if), 18
allowed as a matter of course under F.R.3I.
This is, however, not the intenfion behind F.R.31
under which the tifle to presumptive pay is always
subject.to the provisions of Fundamental Rule 30.
According to the latter rule, where the officiating
appointment does not involve the assumption of
duties .anc. responsibilities of greater importance
it is not Permissible for the-Government servant

to draw pay bigher than'his substantive pay (if

sny) in respect of a permanent post. In other
words, while the Fundamental Rules are not
protijbitive in  respect of officiating promotions

"in such_clrcumstances, thay undoubtedly restrict

the officiating pay o the substantive pay, from

time to fing, of the Government servant goneerned..

- different+F.R. 30 being inapplicale in such  cases,

- he-ds entitled to have his pay regulated exclusively .
o oounder IR, 31 Yedd With F.R. 22(5), tut to oheck |
- extravagance in officlating’ pay i such cases it
- is -always open to the compeient anithority to take

_pegort to-the provisions of FR. 35

CIGIL, B, UM NG, THAI09E. 138, dated the 4th

. October, 1938}

" [Restriction of officiating pay under F.R. 35 in

respect of  cadre- promotions.— See G.I. Orders
. below F.R. 35] . ‘

5. The ‘Next below rule’ and Hs exact scope.—

(1} Doubts have frequently been expressed re-
garding the exact scope of the various rulings
issued in connsction with the operation of the
‘next bélow rule’. For avoidance of doubt, the
cxtént decisions on this subject have been
sunmmmarised ‘below - —

(?) The working rule subjeined to this paragraph
may be taken to express the convention which is
commonly knowh as the “next below rule’, as
originally approved, and -its provisos, the modi
teations made from time to time. The intensio

BAY

[F.e, 22

underlying the “rule’ is that an officer out of his
regular line should not suffer by forfeiting the
officiating promotion which he would otherwise
have received had he remained io the original line.
The so-called “rule” is not a rule of any indepen-
dent application. It sets out only the guiding
principles for application in any case in  which
1t is proposed to regulate officiating pay by special
orders under the second provise to F.R. 30(1).
The conditions precedent to the application of
the ‘next balow rule’ must, therefore, be fulfilled
in each individual case before action may be taken
uader this proviso. It also follows that the benefit
of officiating promotion is tc be given ouly in
respect of the perfod or perieds during which the

conditions of the ‘next below rule’ are satisfied.

“Rule—When an, officer in 2 post {whether

_ the cadre of his service or not) is for any reascm

pay in that scale or grade .

prevented from officiating in this turn js 2 post

. .on higher scale ot grade borne on the cadre of. the '

service to which e belongs hemdy bé anthorised
by special oider of the appropriate authority

e L e o " pro forma officiating promotion - into such scale
. Thoe case of a-Government servant without o -
- permanent post and, therefore, having no gubs-

tantive Pay-in réspect of such & pest is, however,

- or grade and - thereupon be granted the pay of

that scale or grade if that be more advanrageous
to him,-oneach occagion -of which the office imme-
dianiely junpior to him.in the cadre of hig service

(or if that officer has been passed over by reason .

.. of 'inéfficiency or unsuitability or bécasedie’is
on leave or serving outside the ordinery Hpe or
forgoes officiating promotion of his own volition
. to that' scale or grade than the officer noat
junior to Him ot so passed over)draws officiating

Provided that all ofﬁcers’ senior 'to the “officer
to whom the bénefit under the Substantive part
of this rule is to be allowed are alse drawing,

© unless they have been passed over {or oiw oy ol

"of the reasons atoresaid, officiating pay in the said
.or some higher. scale. ox grade within the cadre:

Provided further that, except in cases coversd - -

by any spectal orders, not more than one officer
(either the seniormostfit officer in & series of
adjacent officers outside the ordinary line, or if
such an officer either foregoes the benefit of hig

- own volition or does not require the benefit in

virtee of his holding a post ouiside the ordinary
line which secures him at least equivalent benefits
in rgspect of pay and pension, then the n. xt below
in tWe series) may be anthorised to draw the pay of
the higher scale” or grade in respect of any one
officiating vacancy within the cadre filled by his
jumior under this rule.”

(3) The ‘next below rule’ set out in the preced-
ing paragraph, should be applied with due regard
to the rulings or decisions mentionsd hereunder:—

(i) A purely fortuitous officiating promotion
given to an officer who is junior to an
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officer outside the regular line does not in
itself give rise to a ciaim under the next
below rule.

(ii) The expression “outside the ordinary jine”
ocourring in Fundamental Rule 30(1) is
not intended to be rigidly mterpreted as
necessarily involving a post either “outside
the cadre of & service” or *‘outside the
ordinary tlme-scale’..

(7} If Government have approved in any
department @ fist of officers in order of
merit for promotion to administrative
vank or a selection grade, then that order
wil] prevai) as fhe order of seniority of the
oficers in - the ocdinaby gradation list of
their cadre.

(4) Tt has been held that holders of a special
(e.g., tenure) posts such as Secretaryships 1o a
Giovernor  or & State Government shoujd be
yeady to accept loss of officiating promotion for
-short periods to posis on a higher scals or grade
in the ordinary line in consequence of their in-
cumbency and that, when the stape is reached at
whizh thetr vetention invelves loss of substantive
or lenpthy officlating prowotion,<he proper course
is ‘to maeke arrangements 1o rejeass them from
- thi spedial posts rafher thay to compensate them
for the Joss of officiativg promotion under the
‘et belowdtule’, Short periads’ should be inter-
preted s sampaning periods’ not, excecding  thres
mnihs, -

.-

Tf in such a cuse-the conditions of the ‘noxy
holow eple’ are pob eatished apd.an offcer is
deprived-uf officraling promction owing to e

being impracticable for the time being to reloase

him from the special post, he may be granted
such compensation for Joss of officiating promo-
tion as =would have been admissible under the
‘next bolew rule’ for the period in excess of
frat three months of his retention in the posts in
he public dmterest. Mo specification or_decla-
ation i terms of the second proviso to Funda-
mental Bule 30(1) will be necessary in these cases
and it will -svffice if those authorities issue the
requisite orders granting the officers concerned
the compensagion on that basis. As it the case of
the ‘next -balow rule’ the periods for which
compensation equivaledit to the ‘next below rule’

bensfit 16 allowed will count for.incrment in the

higher scale or grade in which the oificer
would -~ have officiated,
no Aimg the special posts in the public interest.

if, howevet, m such a case the condition of the
snext below rule' are sarisfied. the officer con-
cerned may be granied under the gecond proviso

deputation to posts cutside the regabar lor,

had he mnot hbeen

[Fm. 22

to Fundamental Rule 30(1) the concesgion admis-
¢ible wunder the ‘next helow rule’, dut save in
exceptional circumstances, an officer should
not be retained in the special post if the pay
attached thersto is lower than that admissible to
him under the ‘next below rule’ for ‘more than
aix months beyond the date from which the ‘next
below rule’ begins to operate.

[, B, Mo, F. 2 (25)-Est. I¥I/46, dated the 2ngd

April, 1947 and G.L, M F. (€. Du.), U0, Me. 5635-PT-1}
672, dated the 3rd Qctober, 1962.]

NOTE~Government of india have under con-

sideration for some time the questlon of protesting .
the senjority and chance of promotion under the .

‘mext helow sole’ of GGovernment servamts who
join the Territorial Army asg are on depulalion
there either on anpual trajning or for course of
fmgtuction ot during an emergency. ote. Il bas
beon decided that the peripd. of service rendeved
by them with the Territorial Army may be treated

ag service outsidsthe ordinary linesfor the purpose .

of proviso 2 to F.R. 30(1); ‘accordingly they will
be entitled to pro forme promotion in thelr parent
Diepartments, under the - ‘next betow rule’. They

 will also got the seniority in the higher post to
which they would otherwise be entitled if they had .

not been away §
torial Army.

IGL. MULA, Memo. Wo, 47/236BeA), dated

© the 20th January, 1933.]

(S

3. Ome for One Privicipie under ‘next below.

rabe’ ¥t has been noticed thal in some insfances
claims have besy supported for the protection of

more than one officer in respeet of & single offi-
clating appointent in cases® where 3 colsscutivé:

series ol fwe or more officers in 'avadie

the officer next below them' is prowioted %o offi-
ciate in a higher post in the cadre.’ - In order-'to
eliminate sny doubt in the maer, it has been
decided that one officer and one officer only, ndme-
Iy, the most senior fit officer who s not dobarred
by the conditions prescribed for the' application
of the rule should be allowed the benefit uider
the ‘next below rule’. :

It may happen (hat the seniormost officer
serving outside the regular line does tiot require {o
be protected under the ‘next below rule’ by his

belopging to one or other of the types indicated

below -—

(i) An officer serving ouside the ordinary line
holds & post carrying a scale-of pay iden-
tical with that of an administrative post
in the ordinary line, and is, by virtue of a
declaration in terms of the Bxception below
F.R. 22, eligible for the pay and incre-
mental benefit of the higher post in the

ordinaty line and also for the benefit - of.

for training eic., in the ‘Terpi~ .
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 the additional pension by’ viriue of a
. declaration under Article 475-A of the Civil
Service Regulations.

“(if) An officer ‘outside the regular line holds a
post (generally temporary) catrying better
pay than the ‘identical’ scale, and quali-
fying per se or by special declaralion, for
special additional pension as for the higher
post in ordinary line.

© 1o stigh cases, i higs heen détided thul the pro-"
ieotion under the ‘dext below rule’ i respeet of
‘any @ne vacancy ocourring in the regular line

mey o’ to” the next senjormost fit officer serving

~ " outside the cagre who i ngt independently pro-
. tectel] 'in respict of pay, increment or pension.by
. beloilging ‘1o .one. o’ other of tbese types.

L

MF.No. F. 2 (3)-ste. TI/46, dated the 9t

oot May) 19490

4. Profermes promotion _admissitle agabnst cleay

wegnlar vacancy even whon ne oligible jnmtor wvai-

fahte for premotion——(1} ¥n sccordance with the ‘

instroctions: govensing ; the. ‘Mext Below Rule’,

envigaged- in the secoud proviso to IR 30 (D),

this bencfit can.beaccorded to an officer working

- outside his regular line, ;subject to fuifilment of

. =geveral scondifions. "Che-'of the basic 'principles
undeilined ioothis regard e thot all the semaore
and ‘at least one junior officer should bave beeir 1e- -
gilarly profmoted in the cadre besides satisfaction: =

_of the- ‘one for ome® condition. Tt has mow

come. to notice that case may, arise where ali the

. geniofs of the officer outside the line aré promoted

‘and there-is no junior officer elipible for promo-

tion within the cadre-despite clear regular vacan-

cies available - for making promotions. In such
cases, the benefit of ‘Next Below Rule’ is'not ad-
migsible as per the relevant instroctions -and
this eauses undue financial hardship to the con-
cerned Government servants,

(2) The matter has been carefully considered
in “consultation with the Ministry of Finance. It
has-now been decided that to: obviate the hard-
ship cansedl in such type of cases, benciits envisaged
under “Mext Below Rule’ may henceforth be al-
lowed tothe officers wotking outside their regular
line in dispensation of the requirements of ‘one
for one’ and ‘promotion of at least one junior’

‘could be given to (Government Servauts dept

[FR. 22

subject to the fulfilment of the following further
conditions—" - . .

(z) that a post within the cadre remains un-
" filled for want of an approved person
junipr to the officer; and

(b} the vacancy caused in the cadre is-not filled
up by making promotion ont ad hoc basis
till the release of the next panel whan some
juniors becoms cligible .for. promotion.

[G.L., Min. of Personnel & Training, 0.M. Ne. §/4/84-
Esatt, (Pay.l), dated the 15th July, 1985[5:]

| 5, Pestriction in the matter of application of -
Maxt Below Rule’ 1o Governtment servauts depufed -
abread.—(1) -According to.the provisions of F.R. -
51-A, when a Government servant is, with- proper
 sariction, deputed for duty oul of India to hold &

regularly constituted psrmanent or - quasiperma-

pent post, other than  a post borme on-the - - -

cadre of the service to which he belongs, bis pay
shall ‘be. repulated by the ordérs of the Ceniral
Crovernment.. - : ‘

(%) The questior. as to what exteat the bongfil,
under the seennd provise to PR, 30 () (e,

“Next Below Hage” s clarifiod in Grder (23 above

abroad was vnder cousideration,.”

'}t‘has_ bee’n decided that the i‘jaﬁe‘ﬁ;té'ﬁmfer the .-
“Next Peiow Rulg’ shall nol be ddimssile._do -

Government servants deputed to nold regularly.

. consiitiited ex-cadré posts abroad. In such cases,

howevet,. on the reversion of the effieer {o the post

-whether in ot out of India in the pavent cadre.

which Te would have held buf for his deputation
to an ex-cadre post abroad, that portion of the

period of deputation during which the conditions .

precedént to the grant of benefif under the 'next

" bolow rule’ are satisfied shall be tiken inte acco-

unt in fixing the pay of the Government servant.
For this purpose, the desmed date of promotion
in the post which may fall during the tenure of
deputation shall be arrived at by applying all the
conditions of ‘next below rule’. and the pay on the
.date of actunal appointment to that post immedi-
_ately on reversion from deputation to an ex-cadre
post abroad shall-be fixed under F.R. 27 by assum-
ing that the officer had been promoted from the
deemed date of promotion. T ‘

(3) In ordetto ensure that the benefit of pro-
motion to a higher post s not unduly dernied to
the Government servants, It has been ‘decided

2
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that the administrative Ministries, etc., should
screen the officers to be deputed abroad so that
only such officers are sent abroad, as are not
likely to be promoted to any higher grade or post
in their parent department during the period of
deputation.

1G.1., MF., O.M. No. F. 2 (10)-E. IiI/60, dated the
17th October, 1964}

" §. Delegation of -powers: For grant of benefit
ander the ‘next below rule.’ It has been decided ta
delegate to the Ministries of the Government of
Indie and the Comptroltet:and Auditor General
of Indiz in respect-of the stafl of the Indian Andit’
and Accounts Department powers as shown below
for issue of declaration under the second proviso
fo F.R.-30 (1§ (‘Next Below. Rule”) and protection
of. officiating pay while an officer is holding a post
outside the ordinary line of his service:-—

Al

" (i) The benefit undes “next below rule’ shall
.. pot beadmissible - to. Government servants
deputed to regularly constituted ex-cadse

wamlatad

U mmgmgidrn o Faasen A i i
posts abroad, such Cases will be ragulate

under order (5) above,

(i) The grant of benefit under the “next below
_rule’ js subject te the fulfiiment of. the
conditi ons enumerated in Order (2) above.

{iti) In case of Gazetted- Officers, 2 notification
" relating to the' proforma officiating pro-
motion . has to be igsued .as envisaged in
Ministry of Home Affairs O.M. No. 13/
2/57-BsT. -(A), dated the 24th October,
1957, ~ '

(iv) The Ministries may grant benefit of bigher
pay under the ‘next below rule’ for any
period so long as the pay admissible under
the same does not exceed the maximum of
the time-scale of the post actually held by
the Government{ servant concerned. Where
it exceeds such maximum, the pérson con-
cerned should be reverted to his present
cadre  within six months from  the
date from which the pay admissible
under the ‘next below rule’, exceeds the
maximum. In this connection atiention is
invited to the provisions contained in paras.
1 (iv) and (vii) of the Ministry of Finance,
O.M. No. F. 10 (24)-E. IT1/60, dated the

R, 22

4th May, 1961, (See para. 9 of Appendix
5 to this Compilation).

NoTE~In the case of Officers ol Central and
State services appointed as Under and Deputy
Secretaries to the Government of India, the grant
of the benefit under the ‘next below rule’ con-
tinues to be governed by the orders contained in
the Ministry of Fiuance O.M. No. F. 3 (26)-EstL.
111/57, dated the 4th Sepiember, 1957, as amen-
ded from time {o time.

(%) The bencfit of officiating promotion uuder
' the next below rule should be allowed, sub-~
jeet to the fulfilment of the conditions Jaid
down thereunder; only aguinst prorotions in
a cadye in vacancies of more than 90 days’
duration. In other words, the initial vacancy
28 well as subsequent vacancies on the basis
of which the ben. fit is to be continued should
each be of more than 90.days’ duration, The
bepefits should not be allowed fn respect
of p omotions againsi a chain of vacancies
gfhi,ch taken together extending beyond 90
aYs. :

g

O [GL, M.E., OM. No. B, 6 (23)-B. II[/63, dated the
20nd Tune, 1962 and dated the 29th January, 1963, O.M.

Mo, B, 1(2RE. 1N ()67, dated the 23th Morch, 196§ -

and O, g, oL (8RB DE(A)/71, dated the 16th Augnss,
197 Sy e

e

7. Pay -fixatien on appoiniment {o Selection
Gratde posts.

responsibilities.—{a) Manner  of " fixation.—The.
pay on appointment to the Selection Grade shall
be fixed at the same stage, at which the pay is
drawn in the ordinary grade, if there is such a
stage in the scale of pay ofthe Selection Grade,
or at the next higher stage, if there is no such

stage. If the pay in the Selection Grude is fixed.

al the same stage, the next increment should be
granted from the same date on which it would.have
accrued in the ordinary grade. If, however, the
pay is fixed at the next higher stage, the next
inerement should be granted after completion of
normal incremental period of twelve months in
the Selection Grade. '

These orders do not apply to cases (g) where
Selection Cirades have alteady been sanctioned
on ferms more liberal than those contained herein
and (b) cases where it has already been decided;
not fo have a Selection Grade. '

[G1., M.F., C.M. No, E, 7 (21)-E. 1T (A)/74, dated
the 10th January, 1977—Paragraphs 1 (vif) and 4.)

in Group ‘C’ and D’ cadres with
efiect from ist August, 1976, not inveiving highes .
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In accordance with clarification contained
in paragraph 1 (4) of Order (8) below, in cases
where pay on appointment to Selection Grade
is fixed under F.R. 22 (a) (i), the provisions of
Audit Instruction (1) below FL.R. 22 will alsc apply.
The said clarification would equally apply to
cases where pay on appointment to Selection
Grade is fixed in accordance with orders above.
Jn other words, if there is a stage corresponding
tc the maximum of the ordmary prade in the
Selection Grade, an officer who is promoted to
the Selection Grade after he has served in the
maximum of the ordinary grade for a year or
motre would be eniitled to his pay in the Selection
Grade fixed at the next higher stage,

R, CMAT, M. Moo 7-{81-E ML (AY/77, dated

R (5) Stepping up fbifl -rea;iﬁééy‘.tiort of anomaly.»—'—‘

Ag o result of these orders cases may arise where

‘a senior person. appointed earlier to the Selection

Grade may get less pay than his junior appointed

io Selection -Grade laier after caming one more '
increment in the.ordinary prade.
of rectification of such an - anomaly has been

The guestion

considered and it bas neen decided that in such
cases the pay of the sentor person may be steppod
up to make it equal to the pay of the junier person,

subject to fulfilment of the following conditions .\-—

({) Both the senior and junier employees
ghonid belong to the sams cadre and the
Gigieetion Grade to widch they have been

PAY

[F.R. 22

(¢} Option to come over to Selection Grade from
the date of mext incremeni in ordinary grade.—
It has been degided that employees considered
fit for appointment to selection grade introduced
in terms of orders above and medified from time
to time or in relazation thereof, may be allowed
an option to draw pay in the selection grade from
the date of their next increment in the ordinary
grade. These orders would be deemed to have
taken effect from Ist August, 1876, -

"The employees concerned should exercise option
within one month of their appointment to selée-
tion grade. Those already holding selection
arade on the date of issue of these orders woutd
be required to give option before 30ta Angast,
1983, The re-fixation of pay on the basis of their
option. would be doune only. on a notional basis

" and they would draw the bensfit from the date
-+ of issue of these orders. ‘ -

© @I, MP. OM. No, ET-(0)0E /63, dited the
28¢h Jaly, 1983, _ oL

Representations have been received from variogs

*sources about the madequacy of the period, Le.,
. 30th Adyust, 1983 up to which options wesg

appointed should be identical and in the

same cadrs,

{E) The  eeior Cemploves has  drawn pay

piore or equal to pay -of his jumior.in the
* ordinary grade from time to time before
appointment 'to the Selection Grade.

(i) The “ énomaiy_ should have been directly
as a result of application of the pay fixation
formula laid down as above.

The orders tefixing the pay of the senior officer
in accordance with the pgov’ision of this decision
should be issued under®F.R. 27 ané the next
increment of the senior employee will be drawn
on completion of the required qualifying service
with effect from the date of refixation of pay.

[GI,M.E., OM. NO. F. 7 (21)-E. T (A)/74-PT. II,
dated the 8th August, 1979.]

For stepping up pay as a result of introduction
of Selection Grade in Group “'C" and D"
Cadres—~See para. (f) of Order 10 below F.R.22-C.

yequired 1o be exercised by those who wers
holding selection grade postston’28th July, 1983

matnly for the reasons, that. the -afordssic O, -

was received Hate and that # would dot -
sufficient time to field offices spredd ali over “the
country +nd Indian Missions abroad to -obtain
options within the stipulated period. The matter

haz been censidered .carsiuily in this Ministry

and 1t has been decided to extend the dats by

which option may be exercised by the .concerned

officials to 30th November, 1983..

A guestion has also been raised whether thoss

who were bolding selection grade posts during -

{5t August, 1976 and 27th July, 1983 and were
not holding such a post on 28th July, 1983 on
account of promotion otc. will alse be allowed
the benéfit- of option. This has been considered
and it has been-decided that such persons may also
be allowed the benefit of option. Their pay in the
post to which they may have been promoted
may be refixed with reference to thier notional
pay in the selection grade post. This re-fixation
will also be on notional basis and actual benefit
will accrue to them from 28th July, 1983 only.

All Ministries/Departments etc. are requested
to ensure that these orders are transmitted fo
their attached, subordinaig/field offices etc. ex-
peditiously so that the staff working there may
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exercise their options within the period extended
as above.

(G-I, M.E., G.M. No. F, 7 (I0)/E. I1I/83, dated the
$th Qotober, 1983.] 7

The orders above (O.M, dated 28th July, 1983}
were given effect to from 1-8-1976 on a notional
basis and actual benefits were agreed to from
the date of issue of the above orders (i.c., 28-7-
1983), Previously instructions were issued pro-
viding an option for fixation of pay under F.R.
22-C on promotion from the date of next incre-
ment in the lowsr scale vide O.M. No. By 71180
Este. P.I., dated 26-9-1981 [G.LO.. (15) velow
7R, 22-C] and the ordets issued thereunder were
made effective from 1-5-1981.

2. A question has been raised whether an em=
ployee promoted to a hugher post subseguent
to 1-5-1981 and who has opted once for pay
 fixation under ihe O.M. dated 26-9-1981 {G.L.O..
- (15) below F.R.22-C 1, may be aliowed another

- option under the said QM. ip case his pay im
respect of -the lower post was to be re-fixed m
“the Light of the provisions,for option in .G post
contaned in the orders above (O.M. Qated ZB-7-
1983). ) R : :

3. After careful consideration, it has been decid- -
" ed {hat vmc more change for dption under O.M.
dated 26:8-1981° [G.LO. (15) below E.R. 22-C]
as also the option envisaged in the ordars abave
(O.M. dated 28-7-1983); may be granted in cases
where the pay of the employee concerned was to
be re-fixed for past periods in the lower non-
functional $.G. post in- the light of the orders
above (.M, dated - 28-7-1983), if that be more
beneficial to the employes concerned. _

4. These orders take effect from the date of their
jesue. Past casés mdy be regulated in the fight
of these orders; but aciual benefits will be allo-
wed only from the date of issue of this O.M.
The revised option may be exercised within a

eriod of three months from the date of this
0O.M. and .such option once exercised shall be

final,

extended, as a very

5 (Government have Ve
for excrcising

special - case, the time-limait

|[F.R. 22

opticn by another two months, i.e.,

17-12-1984.

§G.L, M.H.A., (Dept, of Perzonnel & AR Q.M. No.
13/9/84-Esst. P.I., dated the 17th July, 1984, U.O, Mo.
7405/34/PUL, dated the 14th  November, 1984 and C,
& A.G. Letier Mo, 897-Audit/114/-80 XL, dated the

(7 the Movember, 1984.]

Clarification—(}) Several offices have been
seeking clarification as to the manner of regula-
tion of pay in cases where an official appointed to
the selection grade opts for fixation of  pay in

terms of OM. dated 28-7-1983 and before the
date of his next increment in the ordinaty wiade

sets promoted to the next higher grade. The view
Tield so far wes that in «cases of this:type, the

official will have no scope for exercise of option

- in terms of the Ministry of Finance O.M., dated

28-7-1983, since the option to draw pay in soiec-
tion grade is from a date subsequent 1o “the date
of promotion te the next higher grade. Such a view
would seem to be untenable imasmuch as
options are necesserily to be exercised with. re-
ference to -the facts existing.at & particular point
of time and there are no rules or orders imposing
formally any conditions under which the sarlier
~gption would lapse (Tor e.g., promotion to & higher
grade before the date of acernal of next increment
0 the ordinary grade of the lower post), =

(2) The matter has, therefore, been considered
carefully and the decision reached is that in cases
of the type referred to above, the noticnal pay

which tHe officisl wonid have diawn in the selec-

tjon grade on the date he apted for xation:ofl pay

in that grade in terms of the Ministry of Finarce,

O.M., dated 28-7-1983 should riscessarily. be
taken into acceunt for fixation of pay on the higher

post within the ambit of the provisions of para,

2F) of OM. No. F. 7/1/80-Estt. P1, dated 26-9-

1981 [See Order 15 below F.R. 22-C..

(3) The field offices are requested to review all
the past cases and ensure correct reg-ulat%on of pay
in the manner outlined above.

G, & A.G. of India, New Delhi, Letter No. 964-1/
43847 (Ciroular No. NGE/37/83), dated the 27th  May,

1985.]

$. Relaxation in casé of oﬁiciaﬁng appoinfments
to Selection Grade posts,—Normally no pay
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higher than the substantive pay is admissible
on an officiating appointment to a selection grade
post which does not involve assumption of duties
or responsibilites of preater importance except
where such 2 post has been included in the Sche-
dute, to F.R. 30. Tt has been decided in relaxa-
tion of the provisions of F.R. 30, that—

(1) officiating appointmernts to the Selection
Grade may be permifted in such cases;

PAY

© (2} the pay in such cases may be fized ip the .

Yelection Grade under the provisions of
BR. 2Xa) () and that

(31 tne. beneii of the “Next below ruie’ may b -

extended in such cases, subject o all the
conditions of that ruie being sutishied.

(4) The provisions of Audit Tustnetion (1)
*helpw FLRE. 22 will also apply in such cases,

As wuch Selection Grades have generally been
introduced in cadres with very limited or no out-
lets of promotion i¢ higher posts, the admins.
tpative Wiindstries concermed showld lay dowe a
guitable minimun length of service which has te
" he rendezed by a  Govermpent servant before he
i consiiersd eligible for appoiniment 1o a Selge-
tion Grade.

{(’_"TJ.Q M OM. Moo B2 (33EHst, Ti1/6%,  dated
the dvd October, 1963 and O.M, Mo. F, 2 (33p-B. 1L (A)
63, dated the Z2ad Augost, 1987.]1 :

'

g -Comnting 0f sorvice in Emergency Com- -

mission on retorn to  civil  employ—Application
of ‘Next below ruie’—(1) The Government of
india have had under cousideration the question
whether the period spent in  the Defence Services
vy a Govermment servant who holds substantively
2 permanent post in Civil employ, and has been
granted an Emergency  Commission, should
on his appointment, on return from Military duty,
. to 2 higher post in which he would have officiated
but for ks absence on such duty, be allowed to
sount & increments in the time-scale of the
higher Civil post. It has been decided that posts
in the Defence Services held by permanent Civil
afficers who have been granted Emergency Come-
mission shall be specified as post ‘outside the
ordinary line of a service’ for the purpose of the
second proviso to F.R. 30 (1). As a result of
this decision service rendered by such an officer
in the Defence Services will count for increments
in a post on a higher scale if he would but for
his appointmeni m the Defence Services, have
officiated in the higher scale post in Civil empioy,
and provided also that the precedent conditions

dngnd the 28th July, 1943.

[rR. 22

for the application of the ‘next below rule’, as
szt forth in Order (2) above have been fulfilled.

{G.I., F.D., Endorsement MNo. F. 15 (18)-Ex 1/42,
dated the 7th November, 1942.]

(2) It has been decided that posts in the De”
fence Services held by permanent civil officers,
who, being officers of the Army in India Reserve
of Officers have been called out to Military Ser-
vice, shall also be specified as posts “ouside the
ordinary line of a service™ for the ptirpose of the
second provise to Fundamental ‘Rule 30(1).

[GiL., F.D., Endorsement No. F. 15 (IS)}-Ex. 1/42,

{3) The Government of india have extended
10 the Commissioned Officers of the Civil Plonesr
Forge the concession contained” L tuirien!
1 above.

[G.L, B, Endorsement Mo, MO0WIMS dated the
poth November, 1543, 1

Ty

10, Proforma  prometion while onder training

 instruction in India/abvosd.---(1) F.R. 20 provides

that in respsct ‘
under FLR. 8 (8) (B), & Ciovernmient servant may-
te granted such pay as Goveramens may considey
equitable, hut in no case exceeding the pay whigh
the Goverment. servant would bave drawn had he

been on duty other than duty under F.R. 8 (6) (&)

(2) A guestion has been raised as 10 whether

-3 Government servant who, while undergoing
traiming or instruction in Indid,js treated as on”

duty under F.R. 9 (6) (b), can be premoted to
the next higher grade during such- training or

in peragraph

of any period treated ds daty .o

e

instruction, i he is otherwise- entitled tosuch ™ -

promotion and if so, how.to reguiate his pay on
such promotion. It has been decided that i
such cases, there should be no. objection te. the
promotion of the employee to'the next - higher
prade with effect from the date he would have been
so promoted had he not proceeded on traiming,
if the conditions iﬁdicated beiow are fulfilled:

(@) be has been approved for promotilan io
~ the next higher grade; and

all his seniors, except those regarded as
unfit for promption to the particalar higher
grade, available have been promoted to that
grade. :

-

He may also be allowed to draw such officiating
pay in the next higher grade which he would have
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drawsn from time to time had he been on duty
other than duty under B.R. 9 (6) (&)

(3} The above provisions will also apply
sutatis mutandis to cases of officers deputed
abroad for training under F.R. 3L

[(:1., MLF., OM. No. F. 1 {(7)-E. I8 {A)/78, dated
the 14th March, 1978.]

DG, P& T8 INSTRUCTIONS

1, Fixation of pay on appointment in the Seles-

tiop GCrade——(1) It hag come to uotice that in

some cases, where the officials had been. stag-

nating at the maximum of the pay scale in the or-
dinary grade, the provisions of F.R, 22 (a) (i)

“and Audit Instruction (1) below F.R. 22 have

‘ciating appointment i Selection Crade,

- hag

- given in theapnexure,

pot been applied correctly while fixing their pay

in Selection Grade as enjoined in Government
of India Qrder (7) below F.R. 30,

(2) - Yt.is reiterated foy the puidance of all con-

that if an offictal on the date of his offi-
has
draws pay af the maximum of the pay scale io
the ovdinaty grade, for ome year or vaore and
if ihere be po stage im ine BSeiection Grade
equivalent 1o this maxinuw siage al which pay
hoen. drawn in the ordinary grade, then
the fixption of officiating pay in the. Selection

cerned

‘Grade should be made st the next higher stage

(and not at the stage mext below} iu accordance
with the provision of F.R. 22 (¢} (i) and Audit
Tnstruction (1) below F.R. 22, An illustration is

ANNEXURE

Pay fixation of o Stenographer <A’ Rs. 130-
5.160-8-200-EB-§-280-10-300) on his appoini--
ment to the Selection Grade (Rs. 210-16-290-
16-380-EB-15-425), -

(i) pate of appointment 16-8-1967.
in Selectiofy Grade
(210-42 5},

(if) Pay on 16-9-1967 in Rs. 300,
the ordinary grade of
Stenographer  (130-
300). .

(iti} Date from which being 15-7-1966.

drawn.,

{iv) Stage at which the pay
shouid be fixed in
the pay scale of Rs.
210-425 under F.R.
220 (i) in the fiwst
instance.

There being no equivalent
stage, pay will be fixed at
Rs. 290 plus Rs. 10 perso~
nai pay.

Py

[F.R.22

Thercfore increment wou-
id acorue immediately,.l.e.
on the 1st day of appoint-
ment, i.., 16-9-1967 brin-
ging the final fixation to
thw stage of Rs. 305 {and

(v} The petiod Trom 15-7-
1966 to 15-9-1967 du-
ring which pay in the
ordinary grade was
drawn at Rs.300 would

count for inerement

rnder AL (1) below uot Rs. 290 plus 10.).
F.R.2Z, ! ’ ’
{vi) Daie of next incre- 16-9-1968. .

ment.

MG, P& T.s Letter Mo, 2-10/71-PAP, dated the
8th September, 19727]

2. Protection of higher pay that would bave

peen admissible iz ordinary grade— (1) Fiiotioy of

pay of a Govermment scrvant appeinted to the

- Belection Grade post which does not imvolve:
assummption of higher responsibilities is regulated *= =
on the.analogy of F.R. 22 (a)(i) read with-Audit’ ™.

Instruction (1) under F.R. 22. It has been brovght
to our notice that after appointment in the Selec-

“tion Grade in the revised scale on or after 1-1-73, by
acerual of an increment in the ordinary grade, .
the pay that would have heen admissible to. an

official in the ordimary grade but for’ his appoint:
ment in the Selection Grade extetds .the paly

. wotually drawn/admissible in'the Selection Grade. =
The auestion of afferding necestary profection. =
in such coses has been inder consideration for..

) past in consuifation with the Minsstry™
.of Finance. ‘ R

sone. time

(%) o ovder to mitigate the hardshlp cadsed to |

an official in the case of the nalure mentioned
above, it has been decided that where appotntment
to selection grade pests in the revised pay scale
on or after 1-1-73 in a substantive or officlating
capacity, pay fixation of which is reguiated in

- the ‘manner indicated in the' above paragraph,
if the pay that would have been admissible to the -
official in the ordinary grade but for his appoint-

~ment in Selection Grade exceeds.the Selection

- Grade pay drawn/admissible at any time, the

difference may be granted as personal pay to be
absorbed in futuve increment. .

(D.G., P. & T.Js Lettor No. 3-49/77-PAP, dated the
26th  October, 1977.1 ) ) 7

3. Fixation of pay on appointment in the Selection
Grades of Junior Eogineers, T.T.S, Group ‘T,
ete.—(1) Representations have been powring from
the individudls requesting to extend the benefit
of fixation of -pay on appointment -to; Selection
Grades on Telecommunication Side viz., Selsction
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Grade posts in the cadres of Transmission Assis-
tants/Phone Inspectors/Wireless Operators/Auto
Exchange  Assistants/Junior Bnpgineers and
Telegraph  Traffic Service Group ', etc. In
accordance with the provisions of Government
of India’s Order (7) above. The uoiens have also
approached this Directoraie from time to time.
for application of the provisions of aforesaid
orders in the case of Selection Grades of Tele-.
commugication Side. The demand has not heen

met with.
(2) e o

(3) The Selesticn Grades in the Posts & Tele-
grapls cadros mentinned in para. | above have

“Feen created on more liberal terms and onditiuns. .
fhan those iaid down in the O.M., dated 10th.

January, 1977 of the Ministry ofFinance. 1t has
been, made amply clear in G:LO: (T abova that,
the provisions would not apply ‘Where the Selecs

tion Grades have already begn created on more
{iberal terms. As such the appointees to the Selees . -

tion Grades in the cadres ‘wentioned in para. 1

ahGve. are not eutitled to the benelit of provisions
of Governmeit of Tndia’s Order:(T) above. Theit
pay on appointment o the selection grades will

of PR 2@ "

continue to be fixed on the asialogy of provisions.

{1t as argd that the cases where the pay ofl 7
' ; _ en, 7 ber, 1923.]
fixed i1 cohtravention of the above instructiops”
may be reviewed' and pay- fizdtien dene wundgr, -

gppointment 10 the gelection grads has been

PR, 22a)(il).  Any over-payment made to the

recovered afier observing prescribed proceduré; -
i .., issne of show cause notice, ete. ‘

.0, B & T, New Delni, Letter No. 3.78/80-PAT,
dated the {1th Movember, 1580, F ‘
AUDIT ENSTRUCTIONS

S () Tt is not intended ‘that bthe;_'phrase ‘outside
the ordinary line of & service in the second proviso

o olanse (1) of Fundamental Rule 30 should be -
© rigidly interpreted  either as ‘outside the cadre

of o service’ or as ‘outside tlie ordinary time-scale’.
The form of words adopted wes designed to allow
the Government of India to exericse their discre-
tion in regard to cases where exceptional circtm-
stances which could not be foreseen and provided
for by rule, might arise.

(if) The specification of & post under this pro-
viso will enable a Ciovernment servant to count
service in that post for increment in the grade in
which, he would have officiated had he pot been
nolding the specified post.

para. 9, Chaﬁ. IV, Sec, 1 of Audit Instrustions
(Reprint). 1- :

[F.R. .-
- AUDIT RULING
“(1) Though no change of duties is involved.

deputation pay in England may be enhanced on
account of officiating promotion in India.

[Ruting (13), Sec.TV of Comyilaiiors of Audit Rulings.]

(2) A declaration by the Central Government .

that a partioular post involves more important
duties or duties of a different character . justified
the grant of officiating pay of a Government
servant appointed to the post from another post
in the same cadre. s

uling (14), Seo. TV of Corlpiiation of Audir i-i‘.mm;jq.efj,

| COMPTROLLER AND AUDTIOR-GENERAL'S

DECISION

»

(1) The words “daties” and “responsibilicies”,”

in Fundamental Rule 30 ae to be interprated
5 wide sense as including besides the works 1o

be performed the general’ respousibilities. and:

- linbiiities incidental to bring member of a particular
| oservice, N i

ik

G AG s Mo 1971 -B1676-24, dated the 13th - Byprem-

LW

service as contemplated in the seconddproviso.
wto-FR. 30(0) is to be issued by the administra-
tive .guthority competest to grder the promotion

...or, the authority in the borrowing department
under Whom the Crovernmend servanl luwy U2

SErving.

“The Comptrolier and _Audttorw(}enm'al hias
decided that as F.R. 30 is clearly designed io
protect the right of promotion of a person outside

. ihe: ordinary line of service, the. declaration has
- otolbe igsued by the competent authotity in the
" officer’s parent department and not be the borrow- -

ing department. It has also been clarified that the
declaration of a post bemg‘outmde the ordinary
line of service in terms of the second Proviso

to E.R. 30(1) is one of the ‘conditions precedent

to the grant of promotion uhder the ™ext Below

Rule’ and should be issued concurrently with
the orders of pro forma promotion,

iC.AG, CR., OM. No GM/}4-3/68-69/528, dated
the 8th October, 1968.] .

2. Application to officers of Hstablished Centra)
Services Group ‘A’—The following points were

"~ elered vide Notfication No. 1/10/89-Es:(./(Pey. 1) dt. 30-E-89.

YA

72y A doubt was felt as to whether the declata- |
. tion of a post being outside the ardinaty

d ol i - Hine of -
iicials on account of wrong pay fixation may ne [ 0
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raiged in regard to the application of the amended
F.R. 31 to officers of Hatablished Central Services,
Group ‘A’ -

(@) whether the provisions of the amended
F.R. 31 were applicable to the officers
promoted from lower substantive posts 10
posts included in the junior scale of an
Hstablished Central Services, Group A
in an officiating capacity; and

(b} whether the officiating pay of an officer
in the Semior geale of Established Central

Ay

“Services, Group A% will be rovized . when.

ever his officiating pay in the junior scale
of the service undeigoes a change with

reference to increase In his substantive
pay in a lower post.

Tt has been clarified in consultation with the
Comptrolier and Auditor-General of India that
the answers to both questions referred 1o in
the preceding’ patagraph ~are in affirmative.
Tt has been Turther clarified that the above princi-

- ple of fixation of officlating pay in the senior scale
‘will be applicable in those cases glso where an

officer 18 promoted direct from Group ‘B’ to the

© Senior Geale of an Established Central Services,

Group ‘A’ and where s pay in the Senlor Scale
is fixed on the basis of his potional pay o the
Tunior Scale of that service.

[GI., MLF., O.M. No. ¥, 2 (16)-Bst. TI1/59, dated the’

and May, 19591

4, Tixation when increment in sithetantive post

falls Oue during leave.—A question has been

raised in regard to the mamner in which the ofi-
ciating pay is to be regulated in 2 case where an
iperement i the substantive post falls due during
a period of leave and the refiration of officiating

pay isto the Government servant’s advantage.

Tt has been decided that in the caff of a person
proceeding oL leave, if the period of leave cotnts
for increment in the officiating post under F.R.
26(p)(if) subject 0 the production of the meces-
sary certificates, his officiating pay may be refixed
ander F.R. 31 {2) from the very dafe of increment
or increase in the substantive pay as if he was
appointed to officiate in that post on that date.
The benefit of the increase in officiating pay can
be had by him only from the date of resumption
of duties” but his next increment in the officiating
post will ascrue t0 him from an earlier date in
fne next year calculated with reference te the date
of refixation of pay.

e

[FR, L2

If, however, the period of leave does not cournl
for increment in 1he officiating post, the Govern:
ment servant will be entitled to get his officiating
pay refixed n case of any increase in the substan-
tive pay occuring duting the period of such leave,
only from tue date of his return from leave and
in that case the next increment will fall cue only
on completion of prescribed period of duty for
carning increments reckoned from the date of
resuming charge, umnless hie becomes gntitled to
rafixation of pay under F.R. 31 {2} once again
from an sarlier date. _

Por rafixation of officiating pay wnder provisions

of F.R.22-C, see Government of India’s Orders

(12) below that rule.

[G.I,, M.F., O.M, No, F2(3)-Bst. 11/60, dated the 28th -
April, 1960 and the 8th Nevember, 1960 ‘and O.M. Mo. 1,
(8)-B. IIL (A)/75, doted the 6th Amugust, 1973 modifying

para. 3 with effect from 6-8-1973.1

& Refixation of pay in a case coming ‘wnder the
porvies of ‘next below rule’.—-A ‘question . was

raised whether refisation of pay urder F.R. 3102} .

in respectof a postin which 2 Government servaiit
was not actually officiating at the time of enhance-
menl of his substantive. pay bul would have

offciated under the ‘next below rule’ but for his .

deputation to g still higher post..

ft is clarified that the provisions of sub-gule

(2) of F.R. 31 shall be applicable in these Cases

also. . ‘

The pay of the Government servant concerned

shall be refixed under F.R. 31(2) noticnally- in-
the post in which he wo' Id have continned to
officiate but for his deputation to some ather post
or appointment in am officiating capacity to 2

gtill higher post. As and when the Governinent.

servant reverts to that post from deputation/

higher post, the actual pay to be given to him on-

the date of reversion will be arrived at with refe-
Lence to such notional pay.

(G.1, M.E., O.M. No. 2 &)-B. 1061, dated the 12¢h
Tuly, 1961.]

6. Tnvoking F.R. 35 for denving automatic
efficiency bar crossing——(1) Doubts have heen
raised in the matter of fixation of pay under F.R.
11 in the following types of cases, namely

(@) whether refixation of officiating pay under
F.R. 31(Zy will be permissible In a case where




the increment of a Government servant at
a particular stage or the efficiency bar siage
in the officiating post has been withheld
for failure to pass a departmental exami-
nation ;

(b) whether in cases where the refixation of
pay under F.R. 31(2) lakes the pay of
Giovermment servant above the efficiency
bar stage, such refixation should be allowed
automatically evem if the competent
authority feels that the Government servant
is not fit to cross the efficiency bar, for
reasons other than failure to pass a depast-
mental examination,

(2)-In respect of cases faliing under paragraph
i(z) above, even under the existing provisions of
. F.R. 31, the refixation of pay can be denied by
" invoking provisions of F.R. 35, This is because
of the fact that the refixation of pay under F.R.
“31(2) s also subjsct to the provisions of F.R.35."
However, ¥.R. 3] has been amended in this regard.

{2y In regard to cases falling under paragraph
- 1(b) above, it has been- clarified'tn Order (3) above,
that the refixation of pay above the efficiency
bar:stage will be automatic.” Fowever, In cases
where the competent authority feels that such
refixation should not be aliowed for the reason:
that the Government servant comcerned is not
actually fit to cross the efficiency bar, the refixa-
tion of pay can be denied by inyoking the provisions .
of F.R. 35 by issue of specjal orders in respect of |
sach such case, ' '

 In cases where no such special orders are issued
. the position would be as stated in Order (3) above.

(GL, M.E;, O.M. No. 2(49)-E. TII/61, dated the 13th
September, 1961.], . .

7, Invoking of provisicns of ¥.R, 35 in cases of
cadre prdgmotion.—See Government of India’s
Orders (3) & (4) below F.R. 35,

AUDTT INSTRUCTIONS

(1) The pay of a Government servant officiating
in a post the pay of which is subject to increase
upon the passing of an examination or upon the
completion of & certain period of service is the

PAY

iFr, 22-22¢

pay which he would, from time to time, receive
if e held the post substantively.

~ [Para. 10 (i) Chap, IV, Sec. 1 of Manual of Audic
Instructions (Reprint).]

(2) The pay of a Government servant officiating
in a post the pay of which has been reduced with
effect from the next succession thereto is the
reduced pay.

[Para 10(ji), Chap, 1V, Sec. 7 of Manual of
Audit Instructions (Reprint).]

F.E. 22-A. The ivitial sulbistantive pay ol a ‘Go-

. vermment servant who is appointed substantively toa

post om a time-scale of pay which has heen redoc-
ed for reasons other than a dimination in the duties
or responsibilities attached o post thereon mrd whe
is not entitled to draw pay on the tiwe-scale_as it
stood prior o reduction, is regolated by Rule 22
provided, both io cases covered by elause (o) of fhat

the public service, coversd by classe (b), that i

- he either— :

(1) has previowsly held substantively or - offi-
ciat ¢ io——

~ (i) the same post prier to reduction of its
time-scale, or o

{(if) a permanent or temporﬁry ﬁost ou. the
same time-scale as the soreduced time-
scale of the post; or

(iif} a permanep! post [ 7, ora temporary .

cpile and in cases, ofber than those of re-empioy- .
. et after resignation or removal or dismissal from

hifith. -

post, on a time-scale of pay identical -

with the uwnvedwced time-scale of the
post, such ¢temporary post being on the
same time-scale as a permanent post,
other than a tewure post, or

(2} is appointed substantively fo 2 tenwre post
the fime-scale of which has been reduced
without 2 diminution in the duties of respon-
sibilities atfached to it and has previously
held substanfively or officiated in another
tennre post on 2 time-scale identical with
the unreduced time-scale of the tenure post,

then tire imitial pay shall mot be less than the pay
other than special pay, personal pay or emoluments
classcd as pay by the President ander Rule 9 (21)(a)
(#i1), which he would have drawn under Rule 22 on
the iast such occasion, if the reduced time-scale of
pay bad been in force from the beginning and he
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shall count for increments fhe peried during which
he would have drawn that pay on such last and any
previous occasions.

F.R. 22-B. (1) MNetwithstanding aoything con-
tained im these Rules, the Tollowing provisions shall
govern the pay of a Government servant who i ap-
pointed as a probatiener in another service or cadre,
and subsenuenily  confivmed in fhat service or
cadre— s

‘o) duwing the peried of probation he shall draw
pay at the minlaws of e dmescale or at -

the probationmry stages of the theescale of |

the service or posi, as the case may be:

Provided that if the presumptive pay of the ped-
wanent post *[ | va which ke holds & len or
would hold a Hen bad §dv Hex not beew suspeaded,
should at sy time be greater fhap fhe pay Hxed
wnder tiis clamse, he shal draw the presmapiive
pay of the pevmospent pest;

(01 g coRfirmation in tbe azrvice v post after
" the expiey of fe peried of prebation, fhe
pay of fhe Goversmas! servavt shali be
fxod e Ome-svaie of fhe se 6y Dost

im meenrdouce with fhe provismons of Hebe
27 ox Bale 3200, as the oeee may b

ey

A<y

sProvided that the pay ef Govermment sorvant
shall ne¢ be so fixed onder Hule 22 or Rule 22-C
 with veference fo the  pay that he wounld have

Grawn Se the previems post which he wue boldieg -

" in & temporary capacity, bul he shall centinne to
draw the pay in the time-scale of the service or
post, '

(2) The provisions contained i sub-rule {1} shall
apply mulatis mutandis o cases of Government
servants appeinted on probation with definite con-
ditions against temporary posts in apother service or
cafire where recrpifment to permapent posts of
soch  service or adre is made as  probationers,
except that in such cases the fxation of pay in the
manner indicated in clanse (b) of sub-rule (1) shall
be done under Rule 31 of these Rules immediately
on the expiry of the peried of probation and on re-
gular officiating appointement o 2 post, efther per-
manent or femporary, in the service or cadve.

* The words ‘other than a tenure post” deleied vide G.L, Tiept. Per
(Pay-T}, dased the 24th September, 1985 and takes effect from the 12th Ceiober,

Gagette.
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(3) Notwithstanding snything contained in thege
Kples, 2 Governinent servant appointed as am ap-
prentice in another service or cadre shall draw--

(&) during the pericd of apprenticeship, the sti-
pend or pay prescribed for such period pro-
vided that if the preswmptive pay of the
permanent post, other than 2 tenure post,
on which he holds a Hen or would hold o fiss
had his lien not heen suspended, should at
any time be preater tham the stipend or pay
fixed under this clavse, he shall Hraw the
presumptive pay of the -permament pest,

(b) on safisfactery completion of the apprenti-
ceship and regular appointment Lo.o post i
the sepvice or cadre, The pay on e
time-scake of the service or post s
22 or 22-C or 31, as fhe fase may i
these Rales. T

TByovided that the pay of the Goveinment aervany
shali not be so fixed under Rude 22 or Bule 22-C .

with reference to the pay that ke would have degwi

in the previous post which le was holding b » fem

porary capacity, but he shell continge 6 diaw, fhe

pay in the time-scale of the service or post.

GOVERNMENT  OF NI
(1) Officiating pay 2ot protected.—
temporary Government servant does not have a
lien on any post, at the time of completion of

probation, it is hereby clarified . that; oh. comple-
tlon of probation, whes such a Gevemment -

servant is confirmed in the service er-post, hisgpiy

will not be refixed under F.R+22 or BR-22 € with -

reference to the pay that he wonld have drawsin.
the previovs post which he was holdiagina tem: e i
porary capacity, but be will. continue to draw pay

in the scale of pay of the service or post. Similarty,
in cass of 2 permanent Government servant holding
a higher officiating post at the time of appoint-
ment as Probationer, the pay will not be refixed
with reference to the pay that he
drawn in the higher officiating post. .

[GL, M.F. OM. No, F.I(37)-E TH(A)64, dated. the

6th Movember, 1965.] .

AUDIT INSTRUCTEONS
See Audit Instruction (1) below FR 9 (6).

& Trg. Notification No. 13/5/84-BEstt.
1985, date of publication in the

1 Inserted by G. L, M.H.A,, Deptt. of Personne! & A, R, Monti fication No. F. 1 (1)P. U, 1/79, datec the 23 rd
wavemnber, 1076 - nd takes effzet from the 5ih December, 1979
5 Inserted by (L1, M.ELA., Depit. of Personge! & ALR. Notification No, F.1 (6)-P. U. /79, datad the 23rd November,

1979 and takes effect from the 8th December, 1979,

Bipee AT

P

would . have, - -
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F.R. 23. The holder ofsa post,the'pay of which
is chanped, shall be treated as:if he were transferred
to a new post on fhe new pay: provided that he may
at his option retain his oldé pay until the date on
which he has earned his next or apy subsequent
snerement on the old scale, or until he vacates his
post or ceases to draw pay on that time-scale. The
aption once exercised is final,

:

GOVERNMENT ‘OF INDIA'S ORDERS

1. Mearing of cxpression “oid pay”:—In cop-’

PAY

f

-

[F.R.

[

2. Eresh optien net necessary when datewof next in-
cerment revised.—A. question was raised whether the
option exercised by a person under F.R. 23 could
remain operative if his date of next increment
changes due to refixation of his pay under the
orders issued by the competent authority sub-
sequently. It has been decided that if a pers on
permanent or otherwise earns increment earlier

- than or after the original date on which he was

23 and Audit Instruction (2} below it, a question -

- was raised whether an official officiating in a higher
scale on the date from which different posts on

different scales in the same cadre were merged:.

-in a commou seale, could exercisen nder, Fundamen-
tal Rule 231lie option-of fetaining his officiating .
pay -on:old- higher:scale wiet all theposts of: the,

differenticategories were on'ths same new . scale. ..

from cHhat - date - and

no Migher. yesponsibility
- was . involved:

[ =R

It has been decidied, w
Auditor-Gleneral that. the we
in the provise of the rule should be held to inciude”
not énly fhe rafe at wihich the individual was
‘drawing  his’ officlating pay on the crucial date

with the concurience o e
swords Phis old gaEy

PR

CinTam o 3
L EBO appl'_'y' [t

g post 1s revised and suck revisiou is acconic:.

. but also the, time-scile. of  pay in which he.was -

drawing that.p

that period " his dfawing of that pay under the
. option need not depend. or whether the construc-
tive officiating appointment afier the crucial date
‘does or does not involve the assumption of duties
" and responsibilities of greater importance. The
option, however, ceases..to. operate once the in-.

dividual concerned constractively ceases to offi-

at pay. Thus for, the period of option. -
“the "old stdle of pay i which he was drawing:s .
. his officiating pay. should be treated as - com- -
" tinuing for the individual concerned and. singe:::
he'is entitled “to fetdin his old. pay .duying, ..

ciate in the post or ceases to draw pay in the pag- -
ticular scale in whick he was drawing the officia- .

ting pay. o

&

Both the substantive part of Fundamental Rule
23 and its proviso cannot be operative af one and
the samie timie for the period during which the
option exercised under the priviso operates, the
substdifive portion of the rule remains in-

opetative,. Failure to exercise the option Trom -

whatever cause arising entails forfeiture of the
henefit of the rule.

(G ED., Letter C. No, 246-Admn. LT./142, dated
30th September, 1942.)

P

supposed to get'it at the time of exercise of option

under F.R. 23, due to revision of the date of in-

erement, his pay shonld automatically be refized
with effect from the revised date of incremeui
witl reference to original option exercised by him
under F.R. 23 and there will be no-need for ox-
ercising a fresh option and issne of special orders

. e * for this.
nection -with the application of Fundamental Rule -~

[G.1,M.F. (C's) endorsement oz the D.G.. P, & T8
Taetter No. 7-43/57/P. & A., dated the 3th January, -

+:1955.] '

"3, Applicability when staies is alse changsd.—

A question was raised whether F.R. 23 would

N I urkialy cever T {
a case in which the puy .seale o

panied by change in status. It has been deeided

that F.R. 23 will equally apply in cdses.where a-

tevision of pay is accompanied by change in statug

.-of the post. In such cases, the post virtually con-
tinues as before. Where, however, a tevision of -
pay is concurrent with a specific change in the -
duties aid respousibilities aitached to the posiy .
the old post will be deemed to have been. sub-
. stituted by a different post. In such cases the.in-
dividnal will be treated as having been appointed

to a hi_gher or lower post, as the case may be, and
pay will be fixed under the relevant rules, and not
under F.R. 23, A . ;

. [G.L, M.E., O.M. No.

‘ 1 (40)-E. ITHA)/65 dated the
J6th November, 1965.] S .

g

4, Option  available for  wpward/equivalent/
downward revision—A. question has been raised
whether the option under F.R, 23 is available to
the holder of a post, the time-scale of which is
reduced or whether in such cases the Government
servant should be brought on compulsorily to the
reduced time-scale and his pay fixed therson in
accordance with F.R. 22-A; The matier has been
carefully considered in consultation with the

e
VM
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Ministries of Ilome Affairs, Law and the Comp-
troller and  Auditor-General and the follewing
clarifeatiod is issued:—

(1) Under F.R, 23 the holder of a post, the
pay of which is changed is entitled to the
option to retain his old pay nati) the date
on which he has earned his next or any
subssquent increment on the old scale, o1
antil he vacates his post or ceases to draw
pay on thal time-scac.

(2 n view of these provisions, it s clatified
that in the case of a (Government servaii
holding a post at the tine of revision of the
- ime-scale of thit post, the option under
PR, 03 as stated above shall he available
_, o him irrespective of the fact whethaer the
" tevision. of pay scale’ls in the upward or
“equitvalent or downward direction.

e
\

{3y "The ;qt‘mstl—oln of fixation of pay in the revised

. soale under PR, 22-A’in cases of reduction =

- of titne-scalé o pay ‘of a post will arise

o only waen the Government servant does

patopt under  FR. 21t retain the  old
R

o (4} o cases when a Government servant is not
holding a post af the time of reduction of

L Ceits timesscale, bitt-has held the same post
.+, prier to the reduction of the time-scale,
 the question of giving option under PR,

- 2%%e retain theold scals, on veappointment

. - to the same post after the reduction of the
sedle-of-pay does mot arise. In such crses

on reappointment after the date of reduic-

fion of the pay. scale, the pay shall be fixed
in”.‘éefcordance with the provisions of F.R.
22-A., .

[G.L. M.E., OM. Na, 2 (62)-Estt. T1/60, dated the
29tk August, 1960.] :

¢

5. Date of next increment in case of fixafion at the
minimam.—(1YWhen the scale of pay of a post is
revised upwards -without involving assumption
of duties and responsibilities of greater import-
ance, the fixation of pay of the incumbents is
reguiated under F.R. 23 and F.R, 22 (a)(if) read
with Audit Instruction (1) below F R, 22. In other
words, the pay of the incumbent ig fixed at the
same stage, if any, in the new scale and if there

rou.oR

is no such stage, at the stage next below in th"
new scale and the difference allowed as  person: |
pay to be absorbed in future increases in pay. In
both the cases, the next increment will be drawn
on the date of ipcrement in the old scale or in the
new scals, whichever is earliet.

(2) In cases where the minimum pay of the re-
vised scale is higher than the pay drawn by the
Government servant in the old sclae, his pay will
be fixed at the minimum of the revised scale.
A question has been raised as to when the Gov-
ernment servant will be eligible to draw the next
increment after such initial pay fixation at the
minimum of the scale.

3 The matter has been carefully considered, )
It is hereby clarified that the next inorement i the
cases of the kind mentioned in the preceding

- paragraph should be atlowed in the revised soale,

“onty after comnpletion of full incremental period
“of 12 months/24 mouths, as the case’ ey e, at -

.. the stage, from the date of fixation of initial pay in -

the revised scale, subject to the provisions of

" ER. 26

and bring the above dlarification o the gotice of
afl the offices under their wontrol for necessary
suidance. o
_IGL, MH.A, Deptt. of Persqnnel &AL, GM.
Wo. F. 13/14/83-Bett, PoI, dated the Bth Januard?¥i 084.1

it

SUDIT INSTEUCTIONS =
(1) Sec item (4) of the Audit Intrictions below
F.R. 22. - | b peie

(2) This }*ule applies to an {)fﬁci'atiug'a&; weil ag
to gubstantive holder of a post,

"Phe expression ‘holder of a post” occurring in '

this rule applies also fo & person whois not
actually holdmg the post, the pay of which is chan-
ged provided he has a lien or a suspended lien on
that post.

. fpm_-a_ 4 (ITH, Chap. IV, Sec. I of Manual of Audit
Instruciions (Reprint).] : :

§3) The expression ‘subsequent increment on the
old sudle” in the proviso to F.R. 23 should be held
to indlude grade promotion in cases in which a
time-scile of pay has been substituted for a graded
scale of pay.

[Para. 4(#), Chap. IV, Sec. I of Manual of Audi
Instructions (Reprint).] of Auci

(4) Ministry of Finance, gic., may plesse se -
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(4) The expression ‘a pos’, occurring in this
rile, includes a ‘temporary’ post.

[Pﬁ;‘a 4(ivj, Chap. 1V, Sec T of Manuaal of Audit
Instroctions (Repring). ] .

T o

T. R, 24. An increment shall ordinarily. be drawn
as 2 matter of course unless it is withheld, An
increment may be withheld from a Government
servant by the Central Government or by agy authe-
rity to whom the Central Government may delegate
this power undex Rule 6, if bis conduct has not been

PAY

good or liis work has net been satisfactory.fn ordering

the witiholdiing of an increment, fhe withiwlding

. gmthgrity  shall | state the period, for whick it is
 withlield, and whether the posipenement shali have .

the cffect of p(}stp:ming A Juiure “increnients,
GOVERNMENT OF INDIA’S ORDERS ;
1 Disiiixc&ioﬁ.bet§§eéﬁ' withiﬁﬁl‘ding MNegt Iner-

ement’ and ‘Ome Tncrement’ — It is clarified that

where an order of penalty purports to withdhoid
the ‘nett increment® fora speoified period, it im-

< plies that ot the increments folling due dnring that
- period would b withheld, bsganse without getting

the nestinorement, an officer cannot get inoremeants -

fulling after the ‘next increment’. Thus it ois ime
sonded thay onky ong Gncrement should be with-

hatd over a speotfied period it;should not be stabed

in the ofder that the ‘next dporement’ be withe

held for a specified period. The ~proper colise of -

getion in such a ‘case would be to gpecifically -

order that ‘one increment’ bé withheld for a speci-

fied period instead’ of ordering that the ‘next -
imorement” b withheld  for a specifiad perind. -

Queh an~ order’ will have the sffect of withs
hoiding ondiderement only over a‘specifled period

and fha_ﬂoiﬁcial'_concmﬁ‘ﬁe‘d” witl be gble to draw-

the subsequent increment: falling during the period
of ‘course, Gepressed by the ‘one increment’ which

i withheld.

G, 2. & Ty Letier No. 20/41/68-Disc. dated
the 14th Ap i1, 19671 .

% When a series of penaliies of stoppage of
increment is jmposed.—Cases whore 2 series of
penaliies of stoppage ‘of increment ere fmposed On
2 Government servant, ware being referred from
time to time for classificaton asto how these orders
will be implemented in practice. Such cases were

under gonsideration for some time past and it has -

heen decided that where the disciplinary authority
ifposes penalties of stoppage of increment one
after{he other iri'separate cases on the Government
servant, the effect of the first punishment order of
stoppage of increment will continue for the period
specified in the punishment order. Thereafter the
pay of the Governiment servant will be raised by
oiving him increments which, but for the imposi-

[F.R. 24

tion 'of the penalty, would bave been admissible
<0 him and only then the second order of stoppag®
of increment will be made effective which will con-
tinue for the period specified in the setond punish-
ment oider for- stoppage of imcrement and s0
on. :

[(12.G., P, & T.’s Letter No, 230/308 75-Disc, 11, dated
the 3rd May, 1976.]

(3) How to reguiate advance increments when
penalty of steppage of increment.is in operation.—

{1) A gliestion hiag been raised whether the advanee -
inerement(s) which is/are granted to & Government-
sgreant on his qualifving in a8 departmental. or

osther technical test and whish acerue(s) te him
after the penslty of stoppage of increment (s) has
been. irzposed on him a§ a result of disciplinary
proceedings,shculd be allowed during the period
when the penalty is in operation and hHow the pay

“js tor be regulated it such cases.

{2 Such-cases can be divided into the following |
thyee calegorios — : -

{(@y Casss whers the advance idcrements accepe
to the individuals concerned from-a date
pavlier than the date of -order imposing the
panalty of stoppage. of incremenifs) bu. t the

(act of accrual. of such advance inc;r(-smilgnts
becomss known dfter. the issue of the Pén-
alty ovder—(e.g., order stopping the next.
~increment for one year is issued .on 1-3-71,
Mermal date of next increment is - J7-71.
Or the basis of results dsclared ou 1-4-71
the individual concerned is declaved to have

passed the departmental examination held

on 2%¢h December, 1970 and becomes entitl-
ed to two advance increments with effect
from. 28-12-70). ‘ ' '

() Cases Where the advance increments accrue
after the issue of the punishment order-but
hefore the said order becomes oprative{e.g..
date of ordgr of punishment 1-3-71, normal

- date of neflt incremint 1-7-71 and the indi-
vidual becomes entitled to  two advance
inorements with effect from 1-6-71 on his
passing the ‘departmetital test).

{¢) Cases where the .advence increment acorues
during the currency of the punishment {e.g.
date of order of punishment 1-3-71, normal
date of nextincrement 1-7-71 and the indi-
¢idual becomes eligible for two advance
increments with effect from 1-9-71.)

-th
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(3) It has been decided that it is only the incre-
ment {s) accruing in the normal course in the time-
scate of pay that should be withheld in terms of
the penalty and that such an order should not in-
terfere with the accrual of advance increment
granted as an incentive for passing departmental
iests, etc, Accordingly, the advance increments in
the three types of cases mentioned above should be
regulated as indicated below . —

{b) Since the advance [ncrements accrue from &
“date earlier than the date of penalty order,
mo. difficnlty ariges. The advance increments
.are to beallowed with. effect from 28-12-70
“and the normdl increment accruing on 0T
after 1-3-1971.(Le, on 1771} should be
withheld. -~

{(d) The advance inérefnents may be relessed
it the normal inoreient accruing thereal-
" {epwithihield as illustrated below ( taking

© the scale of pay-to be RBs. 160-8-200). -

. Coeen Pap e s e
13710 160 Trate of ovder hnposing thé penaliy of
Lo . stoppage of next incrementior one yoar
- withiont ciimulative affect, .
o173 4 176 . Two advance: incroments. (Mormal date

of - incroment remoins unaffected.y

11 176 Noymal increment withheld as panishr
: o0 menddtarts operating.
127772 192 ' Pupishment period ends, hence the nor”

mal incrementaccruing on this dats and

© {6 increroent eariier withbeld are re-

leased, .

I the.incremem is withheld with cumulative
_effect the official will get Rs. 184 on 1-7-72.

Nors.—If, in the above iltustration, the next
increment is to accrue onl§ on completion of one
year from the date of grant of advance increments
(viz., on 1-6-72 only) then the normal increment
acoruing on 1-6-72  should be withheld for omne

year.

(e)i-3-11 160 Date of punishment order.

IF.R. 24-25

Noe—If, in the above iliustratien, the n xt
increment is o accrue after one year from the daic
of grant of advance lucrements, (iLe., on 1-9-72

ouly) then the regulation of pay will be as fol-
lows —
1-3-71 160
1-3-71 160 Punishment starts operatipg.
1-9-71 {76 Two advance increments.
1-7-72 184 Punishment period is over
{or Rs. 176if the increment was withheld
with cumulative effect).
{or RS. 184 if'ti‘:cincrc'mcni wg with-

1-9-7% 192 )
e neld with cumalative effect),

{4) Similarly in cases whore 4 penalty of reduc-
tion Lo 4 lower stege in the time-scale of pay for a
specific period is imposed, the order of penalty-
chould not interfere with) the acorual of ad-
vance increments granted ag an  inceniive for pas-
sing departmeutal tests.

(G, M.F, 0. M, No! (23, I (A)TS. datev -
ihelBlh I ne, 1975] : S

R, 25, Where un efficiency bar is preseribed 8
time-scale, the increment next above the bar shall
mot be given to = Ciovernment servani witheut the -
. specific.sanction of the authority empowered to wWith
hold increments mder Ruje 24or the relevau! i seipli-

nary rules is applicable to the Government gervant -

or of any other authority whom the President may,
Py general or special oxder, anthorize in this hehalf,

ORDERS/INSTRUCTIONS

1. Bffective application—In order to ensure
effective implementation of the aforesald recom-
mendation, the Third Central Pay Commission
have indicated certain further steps in para 17 of
Chapter & of their Report (Vol.b). These have been
accepted by Government and the following deci-
sioms have been taken — '

{1y Cases of Govermment servants for crossing
the efficiency Bar in a time scale of pay

1771 160  Increment withheld. . .
. shall be considered by a Committee which

1.9-71 176 Two advance increments on account of shall be the same as the Departmental Pro-

] passing the departmental test. motion Clommittee constituted for the pur-
i 772 192 (or Rs. 184 if the ingrement was witnheld pose of considering cases of confirmaticn
of the Government servants concerude.

with cumulative effect).
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Where, however, in 2 . P.C.constituted for
considering case of confi mation, a ma>m-
her of th: Union Public Sarvice Comimis-
sion is associated, it shall not be necessary
to associate the member of the Comumission
in the Committee for considering cases of
CGiovernment servants  {or crossing of the
Efficiency Bar. It is not essential for the
Committse considering  casss  of Govern-
ment servants for crossing the E.B. fo sit lu
4 mzcting to consider such cases, but it may
consider such cases by circu] tion of papers.
Ths Commitise shall make its vecommen-
dations to the authosity competent  to
nass an order under FR 25 and the decision
will be that of the compstent  authority.

(ywe P " % W ¥

£4) Whave a Clovernsoent dervant who has been
haid ap at the Bffisiency Bar stage on the
due date on account of upiltness to crosy
the Bfficiency Bar [z allowad to cross the
7.0 st alater date ag a-result of subssquent
peview which should & e i BGCOT

dance with the prooes ¢

ire nmntionad in pars

21y above, the incremcnt aext sbove
the BB, shall be allewsd o himg from the
date of such R W

it I8 pro i s higher
stags, s the length of

« sepvice from the, for crosiing the
5.B., the cate should, b ted to the next
Bigher authority for » - decision.

(4) At rogular intervals, which may be praseri-
bed by the administrative Ministry/Tepart-
mant conzernad, eack administrative Minis-
try/Dyzpartmeant should review the prosition
obtaining in that - IMinistry/Department

PAY

regarding sanction of  lacrements above .

the F.B. stage in orfder to see wheth r the
authnazrities conesrnad are being  obisclive
and not sithzr tos lznisnt or oo strict in
enforoing the Bffizlency Ban

[Daptt, of Parsonnel & AR, OM. No. 29314/2/T5
mett,, (AL, dated the [5th Novembsr, 1975.1

1-ATn pavdal modifisation of ths O.M. dated
15.11-75 (para 2) referred to above, it has
now baen decided that in the event of the DPC
being convensd after & pap of tims following the
date on which ths Government servant becams
due to cross tha Bffisiency Bar, the Committee
should consider only those Confidential Reporis
which it would have considered had the DPC haen

[P, 25

held as per the prescribed schedule. In the event
af the Government servant who is found unfit to
cross the Bar from the due date, the same DPC
would be competent to consider the report for the
subsequent year also, if available. Thus, the same
DPC could examine whather the Government ser-
vant is fit to cross the Bar from the next successive
year also. ’

[Deptt. of Personnel & AR. O.M. Wo, 29014/3/84~
Bt (A) dated 4th Saptomber, 1984.) :

2. Time Schedule.—(1) It has been brought to
the notice of the Government that there have besn.
a number of administrative delaysin the clearance
of efficiency Lar cases. Even though in all such
wses the Government servant copcerned, Where
the delay is not attributable 1o the inefficiency of
the Crovernraent servant, can be given the benefit of
higher pay with retrospective effect, spifl the need
for clearance of such casss promptly cannot be
over-crphasised.

With a visw to avoiding prosedural delays aid

alio with & view to reducing occagions “on witidhi— B
ez nre circnlated to the members of the PE .
it hag haen decided that the followiag thmeschiedulé

may bz adopted for the suresuing

o mse
CAREN T

st

Month it which EZB cases

should be cousidersd by the date of ¢rosding the
LB o alls,

January . . . . January fo.Mael: -

April e s . o April o July

July - - . . o o Aupust to Ostober

Octobet wovember and Deeenbs

i

(2} According to the existing procedure the A
nual Gonfidential Reports are written in the Sscre.

tariat according to the calendar year and in other.

offizzs acosrding to the finansial vaar. Tt would b~
qeon from the tim2 schedule preseribed above that

offizicncy bar cases falling during  the months of.-
January Lo March are cleared in January and cases ~

faffing during the months of April to July in the
month of April, It would be nacessary to ‘get the
confidential reports in respact of thsse persons
written on priority basis during the first fortnight
of Jamuary/April {tself so that the consideration of
these cases are not delayed beyond the months of
January and April. In respect of cases of efficiency
bar becoming due during the months of August to

ccomber, it would not be unecessary to obtain
special reports as a matter of course for the incom-
plete portion of the year for which regular confiden-
tial reports are not yet due. \

fDapartmant of Porsonnel & ARLGM, N, 23014/ £/76-

Hsts.(A) dated the 18th Oatober, 1976.}

Tonths during. which the. )
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3 Clarifications.—Clarifications on some of the
sonts often raised by various Ministries/Depart-
mats in regard to the crossing of Rfficiency Bar
by Government servants are giver. below —

5. Poirt raised Clarification
Mo,

!

[ g%
Ee]

When the next roview e The review should be done

- rarding crmsing‘of“ BB, arnually in saccordance

showd ‘be' taken up after  with the  time-schedule

4 decisfon is taken to stop prescribed in the DYP &

g person at the BB, stage. AL O M. No. 25014/1)

L " 96-Hate, {A) dated 18-10-
1976, - .

(8]

=4}

passing of a prescribed test
or acauiring the prasoribzd
proficiency in & proscribed
subject when the grant of
such advance increment{s)
takes the Government sar-
vant above the E.B. stage.

. When a Governmenf ser-

vant officiatingin a kigher
post becomes due for cros-
sing E.B. in the scale atta-
ched to the higher posteven
pafore earning 2 single re-
port regarding his perfor-
mance i the higher post,
- how his case for

granted to him only if and
when he is found &
to erogs the E.B,, after
consideration of lis case,

C‘;c;r;si.demtién‘p}' [P
for crossing . the BB in.,
the scale | avtached tu the,
higher Dostin which ho is
oificiating  should be de-
farred i} at  Joagt  one
eport about his  perfor-
mance in that post b
comes available and there-

ke

" increment als

i

o What avtion: ghowld -bs
Capleerr 8 oage where nots

“withgtarais SEE I

" thé

“gtaps is allowed as a mat-
ser of course and the mis-
talke iy dispoverad  sulbse-
quently.

5. What will be the effect of

crant of advance
ment(s)

ove the BB

inere-
{absorbable in fu-
tupe increments) on the

Trerernent(s) granted above

the BB bymistake should
e withheld at once, 8is

sattanecusly, his case for

beging the BB, from thg
due dale should be con-
sidered by the appropriatd
committes taking  into
account  records of pers
formance upto date. If
he is found fit to £ross the
£.R, from the dus date, the
withheld  increment (s)
shonid be released to him
with- arrears if any, pef—
taining to the period from
the date of withliolding to
ihe date of release of those
increment(s), If, however
he is notfound fit to cross
the B.B. from the due date,
the amount paid to him by
way of increment(s) which
were not due to lim
yhould  be recoversd in
easy instalments.

Whilein such an event,
the advance ineremeni(s)
should be granted, the
next increment ¢hould be

orossing

E.B. it io be regulated. after  taken up for con-
sideration which should

be oo the bagis of the

entie  Fecord of service.

i he v found Gf sy
regult of such oconsidsras
ration,” he may beallowed.
B eposs the BB datros-

pectively: ‘From. - thexdog

date.

IMyapit, of Parsonnel & AL Oubd: Moo 28014/2/75
e : .
Hatt, (A dated Sth Anril, 19784 C S

4. Applicability of sealed cover procedure.—
Al pregent in casss wWhare depastmental procae-
dings ete. are in progress, the ¢ ciency har cass
of the offisial concernsd is not cleared till the pro-
ceedings are completed. It has bzen decidod ihat
if on the d@te of the actual DPC, the concerned
Ciovarnmant ssrvant is under suspension or dis-
ciplinavy/eriminal court proceedings against hira
are contemplated or pending, the findings of the
DPC in regard to his crossing the Bificiency Bar
stageshould beplacsdina sealed cover. The sealed
cover should be opened after conclusion of the
proceedings. If he is fully exonerated, the recom-
mendations in the sealed cover may be considersd
vy ths compstent authority who may lift the bar

straspectively from the date recommended by the
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D.P.C. In that case, the Government servant will
be entitled to the arrearsof the increment(s). In
case, however, the proceedings do not result in
complete exoneration of the Government servant,
he cannot be allowed to cross the bar with retrog-
pective effect. His case will be considered Dy the
next_DPC which meets after the final orders on the
hasis of the proceedings have been passed, and the
Committee will then consider him for crossing
the bur from a prospective date, While doing
so, the Committee will take into account the
order pessed on the conclusion of the discipli-
nary proceedings.
Deptt. of Personnel & AL OM. No. 125014/3/84
skt (A, dated 445-1984.) : ' o

5. Fffect of penalty imposed in recent pasl,

The faét that a punishment was imposed om &
Government servant in the recent past should

not by itself form the basis-for deciding his suite-
bility to cross the efficiency. bar. The case of such
Goverpnent servant has to be considered ol
merit by taking the fotality of the record into
consideration, o

B

5.4, Iy the case .of offivials whe arc under-
going any of the puniimsns mentioned in-the
OR (CGA) Rules,. other than ‘cengure’, at the

Gime thoir case fot croséing the Bfficiency Bar-.
i3 congidered, while they may be cleared {oreross-

ing the bar if they are oherwise considersd fit

© by the'DPC,actual effectol crogsing the Bfficienicy

Bar may be given only after the period of punishe
ment s over. B

rDeptt. of Peisonnel & AR. .M. Mo 29014/3/84
Fett. (A, dated 4th Ssptemiber, 1984.1

6. Communication of orders.—The 0ases of
Glovernment servants for -crossing the Efficiency
Rar in the time scale of pay should be considered
at the appropriste time and in case the decision
s to enforce the bar against the Government
gervant, he should be informed of the decision.

eptt. of Personel & AR, O.M. Mo, 40/1/73-Hstt.
¢4, dated 33-12-73.]

F. R. 6. The following provisions prescribe
the conditions on which service counts for imcre-
ments o & time-scale t—

Yg) Al duty in 2 pest om a time-seale counts
for increments in that time-sczle ¢

PAY

[FR, 20

Provided that, for the purpose of arriving
at the date of the wnext increment in tha!
fime-scale, the total of all such period
as do not count for increment in that time-
seale, shall be added to the normal date of
inerement.

(8) (i) Service in another post, other than =
post carrying less pay refer to in clouse
{¢) of Rule 15, whether i 8 substantive
or officiating capacity, service en deputation
out of India and leave except extraorafnr
jeave taken otberwise . ifhaw on gigwaiiia
certificate shall count Sor merements  in
the time-scale applicable to the post on
which the Government servant - holds
4 fien as well as in the time seale’ appticabls
to the post or posts, i any, on which - he
would heid a lien had his Men not bees
suspended. Lo .

{if) Al leave except eurtragrdinayy leave taken
ofherwise than on  medical certificare anit
the period of deputafion et of India shal:
count for increment in e tippe-sesle: apphs

cable to a post mo wiaeh 2 Goverpmest .0
wig . B 0 o

servant was officietiug .t the th
proceeded ow fenve Wy amgmta‘b}m{- oué of
inedin and wowid have ewatiuved to defficinte

v

hat for bis proceeding oR leave of ﬁ_z‘s_ yiatiomn

out of india !

*Provided hal the President may, in a-n;f-'

case, in which he is gaiished that the exirva-
ordinary leave was takes for amy oause
beyond the Government gervant’s control
or for prosecuting higher selentific and
tochmical studize, divect that exiraordinar:
lonve shall be counted for increments under
cimuse (1) or (i) :

{¢) (i) ¥ a Goverpment servant, while officiating
in 2 post or holding 2 temporary post o
o time-scate of pay, is appointed (o officiate
it & higher pest or to hold a higher temporary
post, hig officigting or tempoerary sepvice
tu the higher post shall, if he i reappointed
to the lower post, or Is appointed  or

1. As substituted by G.X, M.F., Matification Mo. F.1 (1)

wSee G.1.0. below.

Erep——————T

-E. TTT(A)/67, dated the 29th ovember, 1967,

Chiead o ellilal
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ve-appointed to a pust ou the same tine-scait
of pay, count for increments in the time-
seale applicable to such lower post. The
periog of officiating service in the ligher
post which counts for increment im ibe
jower post is, however, restricted to the
perind  during which ihe Gioverament
servant wouwlé have officiated in the lower
post but for his appointinent to the higher
paet. This clause applies also to a Govern-
ment servant who s not actually officiating
in the lower post at the time of is appoint-
ment to the higher post, but who wouid
have so officiated in such lower post or in oz
post on the same time-scale of pay bad he
met beon . appointed to the higher post.

CMEYH A Ciovernmient servant om revesion fromt.

2 in -ex-cadre— post _fo_the parent cadre is

appointed fo  post op = scale lower tham

that of the ex-catfire post but noet o the.
© Game - time-stale as the post held ~af ths
time of his transfer to the ex~cadre posty”

the gservice rendered om the higher seaie

'ty the ex-cadre post ahall count for ingre-
. ments in the thme soale applicable w the
R

under provise (I (i) o Bule 22,

- A{dy Foreigiv service comuts foy jncrements o
the time-scale apphicable {¢—

Geovernment service of
Govermment servant o0h-

ac the §

() the pest in
wiich the
corpes hokds o bien as welbl
or posts, Il any, om which he would
hold o Len had Ms fior not been suspent-
ed,

(ify the post in Geverpment  service it
which the Govermment servamt was
officiating immediately before s
trausier to foreign servies, for so
Jong as be would have continued to
officiate in that post or & post on the
game time-scale bmt for his going
on foreign service, and

e post subject to the same comdils |
| figps as are Jakd down for cases faling

[F.r. 20

i(jis any pest in the parent cadre in 2 low.»
seate of pay te which the Governmen
servant is appoinied o reversion {rom
the ex-cadre post subject to the fubdil-
ment of the conditions mentioned in
proviso (1) (i) to Rule Z2.

(¢) Joining time counts for increment—

(y K it is vader clause (@) or clause. (¢;
of Rale 105, in the time-scale applicsole
to the post on which .2 Government
servant holde o Hen or would bold aHen
had nis jien Dot beer suspended @ av
well a5 in fhe time-scale appticable
1o the post, the pay of which ig recefved
By & Govermument servant during the
peciod; and :

R . .

in the time-scale applicable fo the

post/posts on which the last day of
save before  commencernent of the

joining  tine counts for increments.

DL ANATION—For the  purposes of “this rie,
fire poried freated ag duty wader suidlpuse )

of clanse (6Y of Hale 9 shall he deemed 1o’ be duty

g g past i the Gaoverngrent servant draws pay
of thet post dnving such period, i

COVERNWENT OF INDIA’S ORDERS

1. Authority competent to lssue gertificate.—
Under F.R. 26(b) (ii), even in the case of a termpo-
rary/officiating Government servant, all kinde
of “leave excluding extraoedinary leave. taken
otherwise than on medical certificate will cound
Tor increments in the post in which the Govern-
ment servant was officiating at the time of pro-
ceeding om leave and would have coatinued
officiate but for his going on leave.. Fop thi
purpose a certificats, that the Goveshmen
cervant concerned would have continved 1
officiate in that post but for his proceeding on
leave, 1% necessary.

A question las arisenn whether the certificate,
¢ contemplated in this rule can be issued to
more than one officer in respect of the same
post and for the same period of leave, if the

1. As gmended by G.L,M.E., Notification No. F 1 (25K, III(A}G4, dated the 30th November, 1_965.

() T i s wader elause (b) of Rulc 305,
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condition laid down therein, namely, their con-
tinuance otherwise in the post in guestion is
fulfilled in sach case, It has been decided that
the certificate envisaged may be furnished by the
Competent Authority, if nccessary, in respect
of more than one person, subject, of course, to
other conditions, namely, . their continuance
otherwise in the post in guestion.

For the purpose of counting leave for increments,
guasi-permanent Government ‘servants continue
to stand equated with permaneat Government
servants in respect of the specified posts in which
they have been declared qua81~pbrma11cnt but
in tespect of other posts. 1l witch they may be

) nﬁicaatmg, the certificate of continued officiation

as. envisaged in clause (b) (i} of F.R. 26 would
be necessary as in the case of temporary Govern-
n2nt servants, The certificate is not necessary

m the case of guasi-permanent  Government.

servants for the purpose of counting service in
higher posts for, increments in the lower posts,

“in-which they have beeti declared quasi-permanent
and that imcrements in such lower posts may be

'l]lowed automatlcally

~In the case of Govérnment servant proceeding
on- leave,, where no  officiating - arrangement

. iz made in the leave vacancy. and the Govern-
eent servant concerped reftcns to the  same

post after the expiry of the iewcr, the certificate

~mentioned; above may be issued by the leave

sanctioning  authority.” In all other cases the
certificate shall be 1ssued by the appomtm‘g
authority.

" It has been decided that in respect of counting
extraordinary leave for ipcremsnts uinider the
proviso ‘to the amended F.R, 26 (b), the powers
delegated: under item 8A  of Appendix of this
(“ompﬂatlon will continte to apply.

(G5, MLE., .M. Ne. I 319‘—}3 III Al57, dated the
25th Fune 1957 O. M, No 2 (10)-E. T_I/:) dated the 19th
May, I960 O.M. No. ¥, 2(27-But. IJT/61, dated the 26th
December, 1961, O.M. Wo. F. 2 (37 -E. I[I/GB dated the
22nd October 1963 gnd O.M. No, F. t {5)-E. IIL (A)/65,
dated the 3rd July, £/65.] £

In the case of non-gazeited  Government
servants a concise entry such as  “Certificate
under F.R. 26 (b) {if} issued for the period from
............ 0 ............”  should he
recorded, where necessary, after the entry regarding
feave in the service book,

[G.L, M.F., O.M. No. F. 2 (35)—Et IT1/53, dated the

27 th Augast, 1958 and O.M. No. 2 (14)-B. 11162, dated
the 12th April, 1962}

[FE, 26

A question has bheen raised whether the corn-
ficate required under F.R. 26(5) (ii) would he
necessary in the case of Government servants
engaged on contract who are governed by special
leave terms. It has been decided that the certi-
ficate may be dispensed with in cases where officers
are appointed on contract to specific posts and
proceed on lzave from those posts.

In the case of officers whe are given indefintie
contracts without specifying any -particular post
and other contract officers who, though appeinted
initially to specific posts, are transferred i an
officinting capacity to other posts, angd who proceest
on leave thereafter, the certifieate will be necessary
to count the period of such Jeave for increments

in the posts which they hold in an eficiating -

capacity immediately prier to ‘pro&:eeding on
Ieave. ‘ : :

. [G.L, M.F., Q.M. Mo, B, 2(43)-E='t 111753, dated the
23rd S‘:ptbmhcr, 1938.]

2, FE. .2 (C) ﬂppﬁcuhiem the Governmet
servanis on depmintion with State Goveruent.—
It has been decided that the benefits of F.R. 26

{e} may be extended io Central \rc\“cumsm{

sermnts Dﬁmatmg in higher posts. o1 holding:
higher temporary posts, undet a’ Htate (:{w“m
ment  alec.

[G.L, M.F,, O.M, No. F. 2(3%)-Hst, HI/38, dated ific

(7th September 1958.1

3. Automatic couniing in cases coming under
Proviso to E.R. 26 (b)—(1) F.R. 26 (b) and
Rule 21 of the C.C.S. (Pension) Rules, 1972

provide that when Extraordinary Leave is granted

to & Government servani due to his inability
10 join or re~join duty on account of ¢fvil commo-
tion or for prosecuting higher = scientific and
technical studies, such period of leave can be
treated as quahfymg service for the purpose
of pension and for increments. However, necessary
orders in such cases have to be pas'sed by un
authority other than the leave sanctioning authority

(2) The question of simplifying the procedure
in this regard has been examined and it has been
decided that E.O.L. sanctioned for the following
purposes shall automatically count as qualifying
service for pension and for increments without
any fulther sanctions  —
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() E.O.L. granted due to inability of =
Covernment servant Lo join or rejoin
duty on account of civil commotion.

(i EO.L. .
lor prosecuting higher technical
fic studies.

granted to a Government servant
and scienti-

[G.L, Ministry of Per, PG, & Ponsion, O.M, Mo .
1301 7/20/85-Bet. (L), dated the ($th Febiuary, 19861,

4, Reguistiop of mcrements . of Frobationers.—
(a)General --Donbts have been sxpressed whether
the provisions of Audit Ipstraciion {4) below
{his rule, would apply in cases, where the normal
-probationary period of a probationer is exiended
oy accaunt of his Tailure to pass the departmental
wamdnation  within  the © time-fimit  presoribed
for the purpose,

1 is clarified that the provisions contained
i the said Audit Tostruction are applicable
only 1o cases where the normal probationary
period tisell © more - than swelve monfhs and
ot Lo other cases where the probalionavy petiod
is extended for failure to pass the deparimental

*examinations. 1n other words, in cases where
the nowrnal probationarvy period Is itsell more
then twelve months, on confirmation the officer
may be given the merements which he would
nsve drawn but for his probation and arrears
in this regard may alse be allowed to the officer.
On the other hand, in cuses where the period of
probation is extended on account of failore to
pass the departmental examination as stated 1n
the previous paragraph, while there is no abjection
to regulate the pay and increments on confirmation
at the end of the extended probationary period
on the basis of what the officer whould have
drawn but for his probation, no arrears on this
account should bé allowed to him for the period
prior to the date of confirmation. This would
mean that the increment of the officer is withheld
without cumulative effect for failure to pass
the departmental cxamination and cannot be
considered as a penalty within the meaning of

Rule 11 of the Central Civil Services (Classii-
cation, Control and Appeal) Rules, 1965, vide
Explanation below that rule.

(¢L, M.F., O.M. No. F.2 (47)-HFst. 11f/60, dated the
17th August, 1960.]

(b I the case of P & T Group "4’ probaiionc)s:
(i} When pay is fixcd 7 al the miintmun-—Thy
question of grant of advance increments to the
probationers of Telegraphs Engimeering Service
Group ‘A’, Indian Postal Service Group “A
Post & Telegraphs Accounts and Finance Service
Group ‘A’, and Posts & Telegraphs Civil  Engi-
neering Service, Group A’ in the revised Junior
Group ‘A’ scale of pay of Rs. 700-40-900-L.13.-
40-1,100-50-1,300 has been under consideration
of the Government for some time past. In
supersession of all  previous orders governing
the grant of advance increments il has been
decided that the grant of advance increments
to the directly recruited Probationers {o - the
aforesaid  services, Group ‘A (lunior). shak
be jegulated us undé, - ’

(i) The first merement raising the
740 mav be allowed from
of the frst deparfmental cxam
which the probationsy passes. .
ease of probationer, - who-has passed. e

doparimental  examination -in Rig o fivsr

attempt within the first year of probation,
he may be allowsd the second ivcrement
miising hie pay to Rso T80 on the first
sumiversary . date of his joining the service.

{ify If the probationer fails lo pass. the

i
3

nation within the fust year of probation, |

Il

he will draw the fiust indrement 1é
his pay to Rs, 740 .on . compietic
one year of service,.

the second year of probation, the next
increment raising his -pay 19 Rs,
will be allowed from the Jast date of the
examination in which e pesses. 1 the
probationer fails to pass the exammation
within two years of probation he wiil
draw  the second increment raising. his

pay to Rs, 780 on compl&tion of two vears

of service.

(ifif) The increment raising his pay to Rs. 820
will mot be drawn until he completes
three vears of service and has passed all
the departmental examination and the
Hindi test and also wundergome the

: the probalioner
passes the departmental examination during -

O

s



"t yge duly, 1978

2
a2
oo

Foundational Course in the Lal Bahadur
Qhastyi National Academy of Adminis-
tration, Mussootie, and has completed
the probation satisfactorily.

(2) These orders issue with the concurrence
of P & T Finance vide their Dy. No. 4256-F.A.
|76, dated 27th June, 1678 and take effect from
jst January, 1973 the date from which the revised

- pay scales - came into force under the Central

Civil Services. (Revision of Pay) Rufes, 1973.
.G, P. & T. Letter No. 2571187 AP., dated the

Clarification.—1t is clarified that for the purposs
of granling the advance jncrement to the  Pro-
botioners of the P & T Accounts and Finance .
Service, Giroup ‘A’ in wWhose case the Depari-
mental  Fxemination consists of two parts,

passing of Part ¥ of their Departmental Examis ¥
hation will be the eriterion, the other conditions -
s -pempaining - the samer S -

5 Thid 18

pinance vide their Dy, TNo. §522-FAx 178, dated

o the 36th Aungust, 1978

G, Pood e Later e R TATEEAR, dated the
et Cafober) (9183 EE

(ify When pay 18 fixed af more than the mini-.

 mum—(1) The question of regulation of incre-

ments of officers on probation in services in-
Ciroun G0 of the Departmeni where pay ov

- ‘appointmént ity Fupior Time-Scaie of "Group “AF
- g fixed di-the stage of the scale-above the mmimure.
et taking §6to account the pay drawn. by them -

oy caphier employment has been under congidera:

- fion for some time past, Jt has now been decided

n consultation with the Ministry. of Finange

that after fixation of initia] pay of such -Proba-

_tioners, subsequent increments e regulaied .in

the: wsual course under the provisions of F:R.

6. In other.words, they will not be eligible to

draw advance increments oL passing the depart-
ental examinations as contemplated ()
ove. : -

(2) The increment 10 the fourth stage, from
the initial pay fixed after giving benefit of past
service in the time-scale of Rs. 700-1,300 may

aot be allowed unless the officer has passed all-

the departmental examinations and the Hindi
test and also compieted the probation satis-
tactorily.

m.G, P & T., Letter No. 4-3/75-PATIPAP, da‘ged

the ond March, 1979 issued with. the congyrrence of F. T.
Fﬁane& vide their U.0. To. 900/F. A. 179, dated the 16th

Febryary, 1979

PAY

e with the concurrence of P & T

[F.R. 26

(¢} In the case of other Group ‘A’ probationers.-
1t has been brought to the mnotice of Home
Minigtry that in certain Departments, like the LA.
& A.D., where the drawal of first and gecond
increments i§ subject to passing of the first and
second departmental examinations to be Treld
after every six months the orders rveferred to in
(a) above will affect harshly on those probationers
who pass the first and second deparimental
examinations conseroutively, viz., after a gap
of g¢ix months. In such casges, postponement
of the first increment by one year from the datv
of its accrual will also result in the non-drawal
of the second imcrement. In order to eobviate
such diffculties, it has been decided that in the -
cage of C.8.5. Class 1 probationers who do not

S T T N L e ’ 4tk At
pass the ‘wnd of the-course’ tes ab tho Matinng!

Academy of Administraiion, the increment will

be postponed by ons year from the date Ohiw.

which they would have drawn, it or upto -the
date on which under their departmental végalations -
the second increment acerves.to them whichever

. 1s earlier.

" hese orders will take sffect from the dute of
jgsue and past cages decided. otherwise
he reopsned, oo e
‘ A -
LG, MH.A, OM. No. F. 440jan et (&), dated
1ith MWoversher, 1964.1 o e

P

5. Compeient Authoriiies in. cases: of exveadre

- -gug foreign serviee—Acoording to’ clauses {¢) .
(ifyand (d) (i) of F.R. 26 service rendered in .an.-

- ex-cadre post counts for increment in the parent
gafire’in the post, ou & goale lower than that

T oof the ex-cadre posi, to which.a Governmeni,

servint is appointed on reversion from the ex-

7 eadre post subject to the conditions mentioned .

3z the revised proviso 1 (i) to F.R. 22. As the
ceamid conditions are, however, apalogous to the
conditions laid down wunder the “Noxt Helow
Rule” doubts have been expressed In some quatters
whether e sanction under the revised clauses
(¢) (i) and (d) (iif) of TR 26 ceriifying the ful-
fiment of the conditions mentioned in the
proviso 1Git) to F.R. 22, will have to be issued
by the authorities competent to issne declarations
under the second proviso to F.R. 30(1), viz,
ihe Ministries of the Government of India and
the Compgroller and Auditor-General and not
by il appointing authorities, It has been clarified

that the same appointing authoritics as wore

empowered to issue sanctions for counting the
officiating servicein a higher post for the purpose
of increments in the lower post in 1erms of ER,

26(c) as it stood prior 10 its amendment by the

gosd not -
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Notification. ™Mo. E. 1 (25-B1l (A)/64, dated
the 30th November, 1965, will coptinue Lo exercise
the powers tO lggue necessary sanctions in terms
of the revised clauses {c) (if) and (d) (i) of F.R.
26 also. -

1G.1, wMLF., U.0. No. T971-Est. I1-AJ66, dated the
Gth December, 1966, in reply to C.A.Gs U.O. Mo 1421-

Audit/180-63, dated the 8th November, 1960 and C.A.G s
O.M. No. | 603-Audit/100-3, dated the 17th December,

1966.]

6. S.A.S. Aceounants working  against the
enchded posta of Asmistants.—A guestion has beel
raiged as to whether 5.A.9, Accotmtants working
againgt the excluded posts of Agsigtants would
be allowed 10 count that-service for purposas of.
ineremnant in the - 8.AB- Agountant’s scale, on
thoir reversion to their parent Departmonts.

it has been decided in .consuliation with Comnp” N

troller and Auditor-Genperal that as the 8.A.5-

Account uitd will be drawing the pay in the AL

soate in terms of M.E., O.M. No. F. 6 (8)-E.JI-

(W68, dated the 16t Augunst, 1967 while holding

the exctudsd  posts: of Agsistants, the period of
qervice roudersd in the same will count t_owa.r_é..s
iporament in the S.A.S Acoounts’ seale.

ol
15th June, 1968]

7. _flﬂﬂh‘éiug .
dateg—It has been. decided that for the purpose
of . BB 26- (¢}, the officiating and ftemporary

servico in-ihe tighar post will also include periods -

of leave to the oent indicated below, prm’ride&
it is certified by appointing authority
Ciovermment  servant: soncarned . would ~ have
actually officiated in the lower post bul for his
pmceeding,dn jeave from the bigher post “--

(1) From 19th Al 1952 1—Poriods of loave
on average pay for 4 months or carned

Joave up to & MARIDUM of 120 days taken
ag a time,

(2) Prom 26th Decomber, 1961 :—All kinds
of leave excluding extraordinary leave;

(3) From 22nd October, 1963 —All inds of
leave excluding extraordinary leave taken
otherwise than on medical certificate.

1G.1., M.F., U.0. No, 827-E, T (A)/63, dated the 23rd
Decomber, 1963.]

G N, OM. Yo 2702E. TR, deted g

leave fov increments—craciat- )

hat the

BRI, 20

5. Wiethod of ceuniing periods for increment,—
Prior to the amendment to F.E. 26 (@), vide
Notification, dated 79.11-67 where periods not
quatifying for iporement ntervens, the date of
next increment is to be arrived at by adding
together cach period of qualifying service expressed
in torms of months and days up to & total of
rwelve months, Under the amended rule, for
the purpose of arriving at the date of next inere-
ment in a time-scale, the total of such periods
4 do not count for increment in that time-scale
will be added to the normal date of increment.
An illnstration explaining the methods of reckon-
ing the date of increment under the amendad

rule s indicated below —
23-4-1964

(¢) Date of last InCrement, .

() Fxtraordinary leave taken which does not.
count for increment..

Davs Fram . Te
3 29-5-64 31-5-64 -
6 15-7-64 20-7-64
G 064 151064 -
4 18-12-64 | i-10-64 e
s 96-1-6%5 78-1-65
W 163465 19365
—

ix

(¢} Determination of thé“a’rﬁtﬁﬁl date of inore-

mept
Date of last increment . . 23404
Tyate of next snerement (put for ™ -
taki gﬁxtraardinary leave} . 234405
Total daﬁs of extraordinary leave . 19
Date of next increment . . 23465 plus 39 days.

be., 22-5-1965.

a1, ME., oM. Mo, F.o DB I AY/67, dated
the 27th January, 1968.1

¢

(2) Where the different upells andjor total
of the periods not coupting for increment exceeds
29 days, it is clarified in consultation with the
Comptrolier and Auditor-Ceneral of India that
the periods 28 well ag the total of periods not
counting for increment should be converted in
terme of monihs and days in accordance with.
provisions of sudit  Insiruction below FR. 9
18). The total period s0 converted inte months
and days shall be added to the date of normal
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inorement, to arrive at the actual date of incre-
ment a5 provided im proviso to ‘F.R. 26 (a)..

Tustrations explaining the method-of reckoning
the date of increment are given below :-—

From To Particulars

26-7-69 31-7-68 E.0,L. not countiog.
7-10-6%" 2-1-70  Suspension noi counting
15-3-70 5-4-10 EOL not counting

Total of the pariods not counting for increrment

@) -Dcte.rﬁination of the acﬁ:al date of inerement |
Date of increment . . . . .
Trate of né.xi' erement in the _zmrmal course . . .
_ Total of the periods not counting for ncrement as shown ut (b) above

Thats of increment in accordance with proviso o PR 264ery

UOYE, (g) Date of fast incroment . 5 .

(& Periods of .0 L. Suspension ete. noet countig Tor Wnrement

From To Particudgrs

T.8-60  10-B68 BOLL. mot soumiing
(G106 S1i-8% Buspension not counting
00370 11-3-70 E.Q.L. not counting .

Totzl of periods not counting for increment.

.I,((,:)‘ Detsrm'matibln.ucqu ﬁj_e_a.cﬁual date of increment :
Trate of last increment ; . .
Date of incréﬁlant_ in-the normal course
Total of periods not c{iﬁﬁtiuéfor increment as shown at (b) above

Trate of increment in accordance with proviso to F.R, 26 ()

¢.I., M.F., O.M. No.
1971.]

1. (g) Date of last increment .

(5) Periods of E.O.L.; Suspension and rether
periods not. counting for increment -

.

[F.R, 26

. 25-6-1969

Period

2561960
" 356-1970

iz
" haoaen

25-6-196%

Perivd
Y. ML D
L4
Ty
',_;0
1 12

g easse
2564070

I . l] lm I.i d
781970

£, 1 (1)-F. II-(A)6T, dated the 11th December, 1970 and O.M., dated thé 20th Clﬁtober.

S e

(3) Proviso to F.R. 20 (a) does not make a
specific mention as to how all the periods as
do not count for increment which fall between
+he normal date of inerement and the date arrived
at under the above proviso may be treaied. To
oite a specific case an ofbcial was last granted
increment with effect from 16-3-1970. His normal
date -of incremeut being 16th March, he was
enitifled to get the next inetrement from 16-3-1971.
The official remained ~absent for an aggregatc

eriod of 39 days not-counting for inerement
during the year from 16-3-1970 to 15-3-1971,

increment . of the official

which ig to be added to the normal date of gacre-
ment, viz,. 16-3-1971. According to the literal
interpretation of the rule, the date of the next
ghould be fixed
as 14-5-1971. However, between the dates
16-3-1971 and 14-5-1971, the official had further
remained absent, periods not counting for incre-

ment.

The matter has been congidered in consultation
with Comntrolier and Auditor-General of India
and it has been held that in such cases the entire




244

period mot counting, for . increment belween
16-3-1971 and 14-5-1971 should be added to the
normally extended -date of next increment of
14-5-74 to arrive at the correct date of the nent
mcrement.

[G.1., M.F., L.O. No. 7743-E. TIE(A)/T2, dated the 4th

s

November, 1972, addressed to DH, P.&T)]

9. Date of next increment to be determined first
counting past officiating spells in a higher post.—
A quosfion has been raised ag to how the date
of noxt increment should be determined in the
case of 2 Government servant who fids officiated in-
4 higher post in shott épelis of different occaslons
before he is-regularly. appointed in that post,
ie., whether the date of next increment should
be reekored -in the - mdnnei laid dowsn in the
‘provige to FR. 26 (@). It ol
benefit of past gervige-rendered in the same or
identical time-scale for the purpose of increment

s given. under the provise.fo TR, 22 which is
* distinst from proviso to F.R.26 («) and should
nracede the application. of the latter. In other
. ‘words, the pay and date of increment. should
first e dsterminéd by -giving the benefit of past
 gmrvice under the proviso to FR, 22; the proviso
ity FUR. 26 (2) does not vome into the picture .
at this stage. The pay and date of increment

PAY

“It°ig clarified that the

Baving onde besn determinéd in terms of tho

‘proviso to’ FiR. 22, the provise to F.R. 26 ()
- will ‘then have to.be applied to postpone that
“date Tof incrgmerit by gpells of ~qualif
periods, 'if any ocsurring thereafter. ;- 1.e., after

' legular. appointment “in. the "post.

[G.L, MiE, OM. No No, 1 (1)-E. TIT [4)/67, dated
Cthe 38R Awmgust, 1972 oo o o

10. Regulation of incremente on the Ist of
month.—The sanction of the President is conveyed.
hereby to the increment of .employees being

non-qualifving

admitted from thefirst of themonth in which:

i would fall due under-the .-operation of the
pormal  rules and - orders
erements.

¢

vegulating  in--

These orders shall take effect from 1st November, .

1973

[G.L, M.F., O.M. No. F. I (22)-E. 1T (A)/73, dated
the Tth January, 1974 and O.M, of even numbet, dated the
o7ch May, 1974.]

This order is applicable to work-charged and
industrial  employees also ‘whe are not engaged
on a casual basis.

[GL, M.E, O.M. No. 1 (22)-E. III (A)/73, dated the
sth April, 1974

Lo

[F.R. 26
Clarifications.—The following statement.indi-
cates the points of doubt and the clarifications

thereof, about the application of the above
orders. :

S, Poinr of doubt Clarification

No, :

1, How the mmcrsment will be An employee during leave
reguiated if the employes draws leave salary and
happens to be on leave on the not duty pay. An incre-
first of the month. ment aceruing during lesve

cannot, - therefore, - ‘e
drawn during leave, The
increment  in such .cuses

will be drawn from  the
date of resumption of gy
oo reten from leave.

2. How the increment will be
regulated in cases in which
thereis posiponement duete worked out as per extund
emupioyee’s proceeding on rtules and orders. 1 the

leave without pay which is ' postponed increment falls
not countted for inctement, -on any date of a monih'it

The postponsment  ul

. divat of thaf monti.

In the case of imtial appo-
miment  Promoion acery-
ing after 1-11-1973, it is
inherent in the orders that
the first increment will he

., When the date of appoini-
ment of an employes is
- 19-12-1972, can he be given
increment on 1-12-1973 be-
fore completing 12 months’
service ? Similarly, when he drawn earlier before com-
is promoted to a higher grade pleting the normal incre-
Con 19-12-1972, can he get in-" mental period of 12
crement on 1-12-1973 before months,-

completing 12 months in the ’

officiating grade ?

4. Periods of service at the
same stage count for incre-
ment. If by counting those
broken periods the date of
next increment falls on a date
later than 1st of the month
whether the increment is to be
allowed on the specific date has also been hulding the
when the employee completes  post from the first of that
one year service at the same month to the date it falls
stage or on the first of the due. In case heis not hold-
month if the broken periods ing the post on the first of
together become less than one  the month, the increment
complete year. will be granted from the

: date it falis due,

Increment will be payable
from the first of the month
in which the next incre-
ment falls due after count-
Ing the broken periocs eq-
uglto one year, provided
the Government servant

normal increment will be . -

it

will be granted from the - -
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Na.

5. How to regulate the grant
of increment when the mor-
mal increment i5  withheld
for specified period and the
period of such penalty oxpires
after 1st of the month.

 point of doubt
“popt .

. Advanesfanhanced. | ineres
ments are  allowed on it

on

Gute of paesing cevtain exu--

ritation, - WL these iners-
- ents be allowsd from the

st of the oonth in wlich
“these becorme Gud.

Pl

e, MU,
"L p@sitheA gUET,
gk Hhe T3 Mow

7, Whetnar the p
by -applled =
whese the date o
is posiponsd e toy fvcal
of curtaif perled of s
ae Hdies non’.

8, JHowwtn regulate the ncfo-

ment i cases where a . Gov-
nol
allowed Lo cross pficiency bar

grmnent sorvant I8

p2d

‘on narmal date but the effici-
subsequently
niler than

ency bar 18
. difed from & date
the first of a month,

w8 ement may be granted

terms of these orders in case
plﬁzomotion to.a higher post
Sfect from a date after
first of a month but before
the-actust-date on which in-
erement above efficiency bar

takés

in lower post falls due.

9, Whether the benstit of next

PAY

Clarification

These. orders will .not
apply tc cases where in-
croments are withbeld as
a measure of penalty. In-
crements in such cases,
will bhe granted/restored
from the date the penally
caases.

Thege ordars refate to only
drawal of aoiToRl S0Ie
ments o the  preseribed -
seale and are’ not applice-
Mo to  advancelsobanced
increment due 1o pASSIng
of cartain  cxatninations.
Spch. increments if per-
ryissible will b governed
by the relevant rizhes mnid
orders. -

LTI (AT, dated
Burh T (AT,

ol

§ P Gn ex{rRODOL-
navy e without PRy
- ana the norsment winid
hi reguated senordingly,

“The increased pay dug {0
Efting af efficiency bar
may be admitled  only
fromn the date of decision

" of the competent autharity
However, i the efficiency .
bar is lifted by the cot-
peient authoeity from ihe
due date ratrospectively
the increment may be-
allowed from the fiest of
the month,

Under operation of these
grders  the  incrément
above efficiency bar would
shift to first of the month
unless the competent ay-
thority  to remove har
intends to enforce the bar
agningt  him. in the ab-
somce of any such intentien
the officer is to be allow-
ed increment on the first
of the month and  increas-
ed Tate of pay taken inio
account for purposes of
feation of pay in the
higher post.

in

|F.R.26

S. Point af Doubt Clarification
No. .
10. Whether dus date of incre- Yes, . The date of nexl

increment falling on oY
after 1st Movermber, 1973
may be fixed on first of
the month with » condi-
tion 5if otherwise ad-
missible,

(D.G. P, & T, Letiers No. 3-1/T5-PAT, dated the
15t Ogtpber, 1975 and 25th November, 1975 isaued wirh
the coneurrence of P, & T. Finance. 1

ment may be fixed on the
first of the month in  which
it f-11s due.

11, The Mipistry of Fipache has sinte Glaer ifiadd
thut Al inererqents falling after [l MNoveinb ¥, 1973 will .
fe fdrawn pressatiively fromm the st of the month - and -
will be reckoned for all pUrposes 6. the notma) Gate &f
increment. §f premotion sccurs o -the fivel . of the
month, tha pay meay befise unddy the omaml rules after
aiding (e normal inerement on that date if -itis admb
saible vpdet the orders i3 '

oty

; relaring (4 regulatton of incremen.
fram the Hrs of the month and subsequent -slarifleation
issued tharet.

[AG., P& T, Latter Mo, Audit TIE 30/25 {NCF)
73411, dated the 1941 April 19753

impworgemte e Lower § iy Ll

Fa
| Addacna

id, Gramd of :
Clork b attechod smd Sukerdisnte . 8l
have met passed Typing Tagt-The g
grant of iperements, declaration.,
mangney and gonfirmation of L :
Clarks in Attached and Suboerdinate oficos
net -participating i Contral Secretariat Clerisal
Service, who have not passed the typmg test
has hesn considered by ¥ el Dapavimemt

Personnel
and it has now besn decided that -

{5} All the Lower Division Clerks in the Attachsd -
and Subordinate Offices not partivipatiog
in Central Secretariat CClerienl  Service
who had comploied 10 years Ormoit of
qervice on Z2nd October, 1971 but had not
pagsed the typing test roay be exempted
from that date from passing the test for
purposes of increment quagi-permanency
and confirmation in LTDLC. grade.

The L.D.Cs. in the Attached and Sub- .
ordinate Offices, referred to. above, who
have not completed 10 years service on
29nd  October, 1971, will be considered
for exemption froml pagsing the “typing
tost on thelr completing 10 years of service
ag L.D.C. provided that they Thave
made two genuine attempts, including
atternpt already made.

(&)
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(¢} On such exemtption granted, the increments
oo 0f- the affectod persons may be released
“ . i the date from which such exemption
is"granied to them without any arrears for
the period prior to the date of exemption,
subject 1o the pormal annual date of
increment being retained. They would
glso be eligible for quasi-permansency/
confirmation in  L.D.C. Grade from a
date not carlier than the date of exemp-

tiomn.,

wWoTe ~-As sfated In paragraph 2 of Gl
VLELA. (now D07 & AR, 0. M. No. 15/1/68-
Fgt. (D), dated the 16tk January, 1968, the genuing
ajtempt  would be datermived by the Head of
Uﬁpa;'tmﬁ,g,t/(}hﬁ.ce in his digoretion.

(L., Gabinst Secretarint  {Personnel Trepartment)

. w Ii b bl
- ML No 15/2/72-Eet. (D), dated the Tth Octeber, 1972]

- A2, Grawt of avemplion frem pasiing typing
T 7,05, promuted from Group 13 grade

in _soboydinate s —The gneston of grant
of “enampiion frow. pasting the typing test in
cuse of Class IV {Group Ty Employses who
are appokited of 1.DCs s in the attached and
subordinate officas not parlicpating the Tentral

Cthopatarias | Clorieal Servie Scheree  against
Rizisiy J;

%Y, yachnotes eserved for them has been don-
sideved by the Trepartment - of Persounel &
Administrative. Weformg and it has heen decided
that e : ,

e

- {f) Sueh Class 1V {Group D) Employoes, who
were below 35 years of age on the crucial
date prescribed ' in the examination rules
tor Teckoning the age-limit for appearing
in, the examination in which they quali-
fad shounld not be given any CORCESSIoN.
They will be governed by the existing rules
according to which they will be exempted
from the test on completingten year of
service as L.D.C. provided th have made
two genuine attempts to pass the tost.

(i) Those who succeeded, im  departmental

esamination held for Class IV (Group

D) Stafl between the ages of 35 and 40

years on the orucial date referred to  at

() above, may be given exemption on

attaining the age of 45 years provided they
have made one gepuine attempt;

Larial offices —

[E.R, 26

(iiiy Those who were above 40 ecars of age
on the crucial dats may be exempigd on
pttaining the the age of 45 years ‘or the
date of igsue of these orders whichever
i¢ later, irrespective of any atiempt

" io pass thetest; and '

(iv) All those who have already orossed 45
years of age may be exempted from passing
the typewriting test from the date of issne
of these orders. S

[G.L., Cabinet Secretarint, (DLOP. & AR, OM,
No. 1402071)75-Eet, (D), dated the 25rd May, 1973.]

1%, Guant of evempiion from passing Lvping

test to L.D.Cs. in Aftached . and Swpordiate.

offices—Juytier Mberalisation.—(1) Reforgnce 18

invited to Order{11and (12)above and Lfi.bzif‘No;,“;:'ﬁ.'

14020/1 /70 Bst. (D), dated  the 23-11-1878%
{not printed) regarding typewriting tegi-— grapt -

of exemption from pagsing for parpoges of draval” - a
_of inecrements/quagi-permanenday,

' 7 confirmazion
of LI.Cs. in non-Secretariat offices.

(2) In the Fght of the decigion taken in the
Departmental ~ Counsil of  Depavtmggt” ol
Porgarmel &  Administiative - Reforms Ty
O ML Mo, 14/11/78 CB, 1L, dated the Fist €
1690 i regpect of Lower Division - Cl
the Seorstaviat Offices, the foliowing &
have taken in vespect of L.D.Cy M

(¢) L.D.Cs. appointed through Pmntoyment
exchange awd those L.D.Ca copoiniad
ou  compassionate grounds snd who
were below 35 years of age on the date
of their appointment may be gxempied
from passing the typowriing test omn

completion of 8 years of service -provided

they had made two genuine " attefapis -
to pass the test. : ' o

(p) Group T employees ~ who - wers
below 35 years of age on the eruciel daie
of examination thr@ugh which they were -
promoted as L.D.Cs, may also be exemp-
nted from pasging the type-writing tost
on. completion of 8 years of service provided
they had made two genuine attempis to
pags the test;

(¢) Group ‘D’ employees who were betweon
the ages of 35 and 40 on the crucial date
refer to above and thosge appoinied on
compassionate grounds and were within
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. which does nol eaceqd
.. have ‘been stagpating. Gr

© praceedings. heford being.
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the ages of 35 and 40 at the time oF
appolniment may be given exemption
on attaining the age of 45 yeaws OF com-
pletion of 8 years of service whichever
is earlier provided they have made one
genuine attempt to pass the test.

These orders take effect from 31 October,

1980.

[G.L, H.MLA, (D.O.P, & AR O.M. No. 14020/2/80
Bst, (), dated the 15ih Janvary, 1981L

14. Grant of - s-&agﬁafﬁm.' jnerement to Group
e, Crand ‘D employees stagnating at thie DHEEIRADD .

. of their pay seales—(1) The Staff Side in *ehe?f" v
. National Council FCM), had made a demand

the 18th Ordinary Mesting of the National Council
relating to the grant of Stagnation Increment.
The matter bad been under comsideration of the
Governmaent for guite, some time. 1t has been
decided that all Ceniral. Government smployees
{both non-industrial and

( .- Bervices/posis
Seoretariat of - gither’

offices).

at the maxiowm of their pay seales for two years

: i d - industrial) in Group -
iR Group, ‘C7 and Group Ty

[F.R. 26

igererpent in certain circumstances, The mutier
nas been considered and the position is clarificd
as under —

5. Point of Deubt Clarification
Ne.
{. Whether stagnation incre- Mo, Howhvar, if pay fixed

ment will be taken into atco- in the higher post umder

unt for the purpose of fxa- the normal rules happens

tion of pay on promation to ¢ pe less than the pay

higher past. Plus stagnation Increment
in the lower post, the
difference may ve allowed
ag personal pay to be
abaorbed in fatore fmoven
sed in pay.

‘. Whethey the period of offici- Yes. This wifl, how‘sucr;l‘_»c; '

-ating in the higher pesi oL an. subject to .the sondition
ad Foc basis will betakeninto that the Administrative
sceount for counting the two  Ministry/Department, ete,
years stagnation al the ‘

um of the scale of the lowar _for employee’s promaotion

nost and o reversion the . 0 Mo higher post, T 3

eraployee will be granted the. would have continued to

v benefit of stagnation incre- hold the lower post, in

carfyinig pay. sqals, the. maxinim : of -«
4 Rs, 1,200 pm. and who
may hereafter stagnate

;.o ment if, the period of stag- cases where the person ig

. aatton iz two years O Imore, officiating in the lower

~post. This certificate oot

| megessury if the  perstn
i holding ihe lower postin
o subslantive capacity.

1LY

or more, & Who 'xemained/wiﬂ.‘remam at- e oo
maximum  of theit pay scales for two -years on

e

more, should be grafted a “Persotial Pay'equivalent

{0 the rate of the increment Jast -drawn by them: oo o

©Lin ‘their pay seales. . H

disciplinary .cases at ei . pe
1plt 5

- Hinployees against whome
ndmg  will,  however,
of the pending disciplinaty
ng considered for the

have 10 await the rest

grant of this benefit. ~

i

(9) The above element, of  ‘Pevsonal Pay

shall be taken into account for all PUrposes . &
admissible under the normal Tules including that

of determining the class of raliway travel whether

on duty/transfer

or - for Teave Travel Con-
cession. g

(3) These orders take offect from st July,
1983.

GL, M.F., O.M, No. 7 (2B 1I8/76, dated the 27th
Tuly, 1983 and and September, 1983.]

(,‘Iassrﬁcation.——(a) Certain  doubts have been
expressad DY sgveral ]\fﬁnistr1es,f§)epartmepts
i, the matter or grant of the benefit of stagnation

3 Whether the period of two The period of two Tdars
- years will counet from the daie will coumt from the date
the employes reaches the ma- the emplovee reaches the
wimam of {he scale after the grexicuam of  the.  scale

geaih of hast inerement ar  after the grant of  last

o year thoreafter. incremeit, ) ‘

o

o 4. Whether the bevsfit of stag-  Yes.

.. mation increment will be ad-
 rmissible in the Selection Gra-
de (MNon-functional}.

 The Ministry of Home Affairs, elc.. s7c
requested to follow these instructions in defi- -
ing with cases of stagnation increment in terms
of order above.

IGLL, M.F. O.M. No. 7 (22)/E. TI1/76, dated the 23nd
October, 1983.]

5 Whether the provisions of Tt has beep decided that
the aforesaid C.M. will alse these orders may also be
be applicable in the case of made applicable in the
re-cmployed pensioners ? case of re-employed pen-

_ sioners whose pay is regu-

Tated in term of this Minis-

maxi- issue & certificate that but-




;

3

try’s O.M., dated 25-11-
1958, as amended from
time {o time.

G.I, N.F., .M. No. 7 (22)/E. HI/76, dated the 27th

March, 1984.]

The fo lowing points are olugsified 1—

S

e i o T

v
 point of Doubt Clarification

No.

1

)

Ed

* ment servant is on leave ol
* the date he beoornes eligible
for the peﬁ:%onai pay !

Lan

4, Whether the personal pay for

“not have counted for i cre-

5 How the two vears” period

e e et m i I
e i

The, date from which the The two years” poriod

© perigd of o yoasnehould e, shouid he caloujated from
- ealenlated.

the Gate of . Teaching e
©einyom of ile pay scalbe
ez, F vA7 veaches the

magimum  of his seale
wed 1-5:58, he will e

- entitled to the persensl
Copiy weed 1-5-1970

- How fhe p&rsenall pa.y"is i Ag i the case of incre-

e rapated if the Govern- mient, the pevsopal pay
i will be effective from the
date of return to doty.

| Whether . Ve erhodis). o% This personal pay Frsing

cave, overstayal of jeave/ - of the nature of an ad
joinipg tioe, etc,, which would #oc “benefit and  having

repird to nesd {1 sim-
ypenis ag alse period of sus- Hifying calenlations it has

pengion not atiowed to sount | Deet decided that all such '

for increments should be ta- periods of leave including
ken into account of ignoved “extraordinary leave, join-
“for compitation of the two - tng tlme aad period of
years” peripd. . suspension. could also Do
’ ipcinded while computing
e two vears® pariod from

- the date of reaching the

maximum of the scale,

As the two persopal pays

passing the Hindi @xamina- are allowed for differen

tion will be admissible in addi- considerstions, both
tign to the above Dperso- should be admissible si-
nal pay. multaneously.

The two years® period
ghould be regalated in the should be reckoned from.
case of & Government servant the date of reaching the
on deputation who has rea- maximum  in the pareat
ched the maximum in the pa- scale but the personal pay
rent scale but who is drawmng should be avaifable onl

PAY

e
5. Point of Doubi

Na.

payin the gealé of pay of the
deputation post.

6. Bow is the parsonal pay, "
deputation  allowance, eic.
to be repulated in the case of
a (Goversment servant sent
on deputation who has Ieas
phed the maximum of the

. parentseele of pay {or reaches
e tnestimurn while on depiis
tation), and whe hms opted
or (rawing grade pay plus
deputation shiowanse?

7. Whether the personal pay
can be taken as part of the
hasic pay for the purpose of
fxation of pay in higher grade
or the pay plus personal pay
drewn in the lower grade
shouuld onty be protected on
promotion to the higher
grade?

[FR. .0

e

Clarification

from the date the Govert-
ment servant ceases  fo
draw pay in the scale of
pay of the deputation post,
For the purpose of com-
putation of the two year's
period cited above, ihe
period of officiaticn  in
higher post (whether in
normal line or ex-cadre)
will be taken into accounis
provided either the official
s substantive in the lower
post of or & certificate of
continued - officiation in

the lower post Is issued
gnder TR, 26 (e)iy by

the Competent Authoritye
ag the case may be. -

Duing.  deputavion, - he -
should be entitled teo
(i) grade pay.. . i
(ii} personat pay where

gligible a3 per e
above arders.

(i) Deputation aljowarn-

ce ol M or 0%
an the cage way be,
admissible on the ba-
gl grade pay - eiily, oo
fic.excigive of fhe 4%
- personal pay) ubject
i tothe ethet - nenal
- festricticng - géver-
< nime evant of deputa-
jandduty) alinwwinde. -

B A

. The personal pay admis’
sible should not be talkén
intc account for purposes
of pey fxetion under the
rales, However, the pay
drawn in the lower grade
plus personal pay can be
protected while fixing pay
in the bigher grade by
grant of the difference, if
any, as personal pay to be
absorbed in future - incre-
ments in the scale of the
higher post, i.e., in the
pase,of an L.D.C. draw-
ing the maximum of Rs,




e, D4

25“‘ PAY
5. Poit of Doubt Clarification hY Point of Doubt Clartfication i
Vg, No. :
180 plus Rs. 5 as above emoiuments by fhe grant of rising  with the annui ;
personal pay ¢an, on pro- personal pay. InCLements.
moticn  as UD.C. have
liis pay plus personal pay [GI, M.F., O.M. No. 7 (43)-I1 (&)/70. dated the
protected by allowing & 15th February, 1971.1
pay of Rs. 184 p.m. in the )
UD.Crs scale plus 2 :
personai pay of Re. 1 to /
be absorbed in subse-
guent increments, In case !
of Government servants :
who become eligible for ]
stapnation personal pay ‘
in  the lower post }vhile -
Officiating on the higher 10. Whether the official who has If the special pays were ‘ ]
post they will get benofis boen  stagnating at the ma- granted under B9 (253 !
of protechion of pay in ximum of the pay scale for i.c.,notin licu of separaic |
the snanms: sndicated abo- ~ two years o more and is also  higher soale of pay. the i
ve, if his officiating pay inreceipt of specialpay would Govermment serviant wou- :
in the higher post happens be cligibie for ad hoe incre-  1d be entitled 2o stagnation ;
to be less than the puv - mest, persomal pay.  Whets the i
plus  stagnation peraofnl : speeial pay sanctionsd was. :
pay in the lowsr  post. in liew of higher scale of i
: pay, the benefit of  ad-hov !
incrament would be  admi- 1
asthle only after stagnation !
at the maximum of the |
scale for two vears along !
with such special pay. !
In a sase where Govern-
ment  servant iz aleeady
TR . Ce drawing the ‘staghatiop
A o ) R B persongl pay’, the peison. |
L : . al pay should be withdrawn |
S .‘ . from the date of speeigl = ° l
oL T : Cee e . -pay inlien of a separaic
PR R higher scale i3 attached 1
Lo PP - to the post subsequently |
the personal pay

P R and
- ‘ - ©vevived after coempletion
of iwo vears of serviw
gt the maximum along
with . the spesial pay-

CJGL, MUE., O.M. No. F. 7 (43101 (8)/71, dated the
 4th Degember, 1971] e S

&, Whetner the cases .of ém-- Ve
ployees who have reachodthe .. -
masmom of the scale nétin. .
- ths normal coufse. but by’
"wirty of the gradt of advanes
_ingrements or premature im- -
o crements as intentive for any
i . © reasonwould algo cone with-
in the purview of the above ‘
orders if they satisfy the ‘ 1
other conditions for the grant ‘ |
of the benefit of pesonal pay. L R |

1!, Whether the benefit of a¢ Yes subject to its being
hoe increment for stagnation ensured that the official
would be available also to concerped is  substantive
those employees who after in the lower post or other.
officiating iz promotion, posts - wise would have continued :
for short periads are reverted to officiate in the lower i
to their original posts in post but for prometion ].
which they had stagnated for to the higher post.

ﬁ- more than two vears in all.

[G. 1., M, F, 0 M No F.7 (8)-F, 1T (A) /70 dutes
the Tst March, 19727, '

¢ Whether the bensfit of per- An cmployes on being g{ Point of Doubt Clarification
sonal pay may be tefused by eligible for this benefit of a. !
the employees who are eligh- personal pay cannot refuse :
ble for the same but who will it A hardship as the one
be put to hard ship because envisaged carn arise even

of roduction in their total in the normal cases of pay

1. An official who has decii- The official would be en-
ned promotion permanen- tifled to an ad hoc increase
tly and as such continned in terms of decision above
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5 Point of Doubt Clarification S Point of Doubt Clarification
Na. No :
to draw the maximum of irrespective of the fac scale. The posts of Record  in terms of Govermmen'
Rs. 240 in the scele of Rs. that they have declined suppliers were down gra- of India’s Order (1) above
110-240 for more than promotion to mext higher ded in July, 1963 to those then the differemce would
twWo vears. post temperarily o per- of Dafiries in the scale of  be allowed a3 stagnaiior
marnently. Rs, 75/95 and the Officials  Personal pay.
were allowed fixation at the
stage of Rs. 95 plus Per-
gonal pay of Rs. 12 or Rs.
9 with effect from 30-7-63.
Whethier these officials are
entitled to stagnation incre-
ment as they are drawing
the maximom of the scale
for more than two years.
2 oan official who bhas d Ynmme tomarks a oat (1)

b .
above in case (he official

ned promotion io thel. 5.0, ‘
post is pow  officialing in & (L.D2.Cohas declived pro-

post carvying specia! pay.

" fien of a separaie

e e 21
4 was dr

wi by an
] o 15~
i the 80
Consequeni on

1-6%
110-240.
pasung the Hindi Exami-
pation . he was aflowed fo
draw & persomal nay of Rs.
1odg ha gheorbed vn foure
inerement w.ed. the same

date i.e.,

o ths slage of

= of Bs.

13-1-68 and as
such heis drawing the ma-
i from 13-1-68. Whe-
ther he will be eligible for

Jngtion a8 LG, (8.G.)
But in the case of hug offi-
cizling in & post carrying

speclal pay. he would not -

3

. Whether the benefit of w2

hac increment is admissible

Yen, the o fwr ingremen:
may b given 0 tepms o7

be entitled vo ad hoc - io 4 person secking rever-  Governmest af (i
cremment if the special pay sion from a higher post in  der (1) abovesublact e e
is nttached to the post.ix which he ig substantive to  fulfilment of the condi-

higher -
scale of pay.

The olicial’s stagualion
@ the masimum ot the

sonie woald start from the

daty he rerches the maxi-

mum In nevngl course
and  not by getting
ddvance  norement  for
wiesing  Mindl Exarina-
cit which i3 1o e absda-
bed i fuiure increments
in pay.

the benefit of ad her inere-

ment  w.e.f. 1-3-T0 heeau-
take effect

se the orders
from 1-3-70.

[TrG.. P& T, Letier No

May, 19711

4. Record supplers of Goy-

ernment of Indiz Forms
Store in the scale of Rs,
40/60 were transferred to
Postal Stock Depot, Cal-
catta in 1962 and were ab-
sorbed in the scale of Rs.
40/60, The scale of pay
of Rs. 40/60 was revised
to Rs. 80-1-85-2-85-EB-3-
110 gnd pay of these officials
was vefixed in the revised

. 2-89/70-PAY, dated the 24th

Stagnation Personal pay
would be absorbed in
the Personal pay. if any,
epjoyed Dby an  official
above the maximum of the
scale of pay of the post to
which he has bewn absor-
bed But if the personal pay
above the maximum of the
scale 1s less than the sta-
gnaticn  Persomal pay i¢
which he kecomes entitied

a lower post. (A Line man
confirmed from 52

10-7-3
was promoted to  higher
post of Sub-Inspector with
sffect from 4-6-68 and cop-
firmed ay  Bub-Inspector
with effect [rom 1-3-70.
He was allowed reversioon
to lineman at his awn re-
guest with offect from 244~
qu

B

6. Whether the henefit of ad
hop increment may bie given

to o Government sorvant

who is debarred for furiher

promotion due to bad Te-
cord of service.

Whether the Personal pay
dueto ad hoc Increment can
be taken as part of basic
pay for calculating the ave-
rage emoluments, D.C.R.
G, and Family pension.

8. Whether the personal pay

granted will count for cal-
culation of average emo-
luments  under  Article
486-C of C.8. Ry and whe-

tions laid down therein.

S

The bopgfit . pf
inoremeid mwy:alse - be
atlowstd. incgurhowype  of
cases 0B the, analosy

1o~ ofticial - whis
have, rtefussd prosnotion
w -higher-posis, - o

.

7. & & The Pesonal pav
in guestion is covered by
the definition of pay under
F.R.9 (21). Therefore,it
will be taken info accoum
for pension/D, C.R.G./fa-
rnily. pension,

ad hee -

i,
crges wherein ihe < bemefit .
: Jaesinerement s

RO S

[T S
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S. Poin! of Doubt
No. ;

Clarification

Whether the Personal pay
wiil count for the caleula-
tion of D.C.R.G. or not.

9, Whether the pay of Ex-
. CIT. stafl after abgorp-
tion drawing pay as line-
man s, 95 plus Rs,
as persondl pay should be
fixed at Bs. 97 plus B 163
as personal pay.

Where the persounal pay
drawn by &n absorbed
employes happens io be

165 less than the quanizm of

one ad hoe increment ad-
missible under the Gov-

ernment of India’s Ordér

{1) phove, the  differencs
may be allowed to him so0 -
that Personal pay drawn
by such an employee over
and above the maximuEm
of The Central scale is

‘squal 1o one ad hoeincre-

" .. conditions for

ment  subject ie other.. .

eligibility

- of ad hoc increment being

saiisfied.,

(D.G.. P. & T. Letter No. 2:2/7i-PAP, dated the Tst

“Notombes, 1572]

10. ) Whather the gé loc
imeresent will be admi-
asible to an official on

~ revergion from 4 Iigh-
~ar post,wlio would-have
. boen exttitied to ¥, but-
- for his- temipbrasy-otfi--
¢ diating “arrangement. -

‘

s at the

The official will be entitle =d. '
to the benefit of ons.adi:

hov increment: admissible . -

under the (3.1 Order (1)

shove on reversien from. o
higher officiating postifhe - .

4g subytaniive on the post .
to which heds veverted and

-has stagnated om that post

maximmum of the

- seale for more than two

(ify Whether ad ho¢incre-
" ment is to be glven in
cases where officials
were drawing the ma-
wimum of their pay
sules fer more than
two years and were re-
duced afterwards by
ane stage for some
time as a penalty with-
out cumilative sffect
and are now Grawing
the maximum of their
pay scale, but have not

vears. The period of offi-
ciating-on higher post will
be -taken into account for
calculating the period of
two years of slagnation.

The period of punishment
will not be taken into ac-
count for calculating the
period of two years. if the
official was stagnating at
the maximum of th= scale
for more than two years
before he was reduced by
one stage in the scale, but
the punishment wrs curr-
ent as on 1-3-74, he would
get the benefit after com-
pletion of the period of
punishment.

[F.R. 26

S. Point of Doubt

Clarification

compieted two years
period in  drawing
the maximum after
completion of the pu-
nighment period,

[D.G., P. & T.'s Letter No. 2-85/70-PAP, dated the

13th January, 1971.]

(iii) Whether for reckon-
ing the period of two
yeass, Only  aontinge
ous service with spe-
cial pay should be ta-
ken into account or
broken periads of ser-
vice with special pay
may be taken into ac-
count for computing
two years.

[D.G., P. & T.’s Latter
30th May, 1973.]

Broken periods of service
with special pay may be
taken into accouat for the
purpese - of . comiputing
two vears provided the
special pay has been drawn
for those periods and pro-
vided the total ol broken
periods put together is not
less than two, years.

No.. 2-3fT2-PAP, dated the

s been ohyrved by the

11, How the period of two It

years should be computed

o for the porpose of stagna-

~tion at the maximum of the

seale when the inerement is

postponed  withost comn-
~lative effect?

Ministiy of Finance and '
the D.OP. & AR that
when thie incretent ‘of ag -
officia} i postponed witle "
ot comulative effect. his
pay will bo' refiored’ to
what it should have been
had the penalty been not
imposed after the period
of punishment is over
and there will be'no chan-
ge in the normal date of
increment.  The official
is therefore, entitled to
stagnation increment (i)
the form of personal pay
on the date when he
would have normslly go
11,

[Dept. of Posts Letter No. 1/16/78, PAP Vol. 11 Part

dated the 22nd May, 6985.]

Grant of ad hoc increment to employees stag-
pating at the maximum of their scales of pay

tg Group A. B. C. and De—

(1) In supersession of all previous orders on
the subject, the President is pleased to decide

Central Government employees
CCS (RP) Rules,

that all
have opted for
maximum of whose pay scale does

who

1986 the
not exceede
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Rs. 6700/~ and who may reach the maximuom
of their revised scale of pay shall be granted one
stagnation increment on completion of every
2 years at the maximum of the respective scales.
The Stagnation Increment shall be equivalent to
the Tate of the increment last drawn by them in
their pay scales and shall be treated as Persomal
Pay., A maximim of three such increments shall
be allowed, “The pay plus stagnation increment
shall in no case exceed Rs. 7300/-"

(2) The ermployees against whom disciplingry
ciyes G popaing
the result of the pending disciplinary proceedings
hefore bemg considersd for the grant of this
benefit. '

will however, have fo awatl

PAY

[FR, 26
basis. In respect of periods srceeding  four
months, or other <cases not falling under
the above category, the certificate may continue
to be issued by the appointing authorities.

[2.G., P. & T.'s Letter No. 33/3/63-5.P.B. I, dated
the 27th May, 1970 read with letter of even number, dated
the 11th May, 1971

2. L.D.Cs. promoted from lower grades  who
could pet pass typevwriting test may be exempted
after § years of serviee.—{l) Under ihe existing
instructions the Lower Division .Clerks whether

‘belonging to the category of dizest recruits. or,

(3) These orders will take effect from 1—171986,'

{G.LM/Finé'n.ce(DfExmnditurf:} o.M 7/20)C TIT/87
dated 3-7-67.1 . -

15, Gpecial - powers

56 (h) extracrdinary
iness covered by a 'medical ceriificate already
counts for increments.’ Purther powers have
teen delegated to-authoriiies competent to make
gubstantive appeiniment o, 8 post to allow at

their discretion the counting of exiraordinary
leave in cases where ‘extraordinary leave is taken
for any cause beyond the Government servant’s
~ conirol, R et , _
(Extract from G.X, M.E., ‘O No ¥ 7 (2}-E. TI(AY
2, dated the 28th Jamdarys 1972

D.G. P. & T¢ INSTRUCTIONS

1, Anthorities ordering lecal officiating arrange-
menis are competent {0 issue certificate wnder
PR, 26 (b) ()—In the P & T Department,

in respect of various catfgories of employees,
power has been delegatad to authorities sub-
ordinate to the appointing authorities to grant
leave not  exceeding four months and to make
officiating arrangements in the resultrnt vacancies.
I+ has mow been decided in consultationt with
she Wiimistry of Finance, that the authorities
empowered to make iocal officiating promotions
in leave vacancies will be competent to issue
the requircd certificete provided the totel period
of leave does not excetd the pesiod up to whichk
the power . 1o make offciating arrangement
ung been vested in  the concernetd  authority
and the incumbent of the post granted leave
has been appointed to the post on a tegular

mader . TR, 260 (B)—dn
the matter of increments, also, according to F.R.
lesve taken on account of

those promoted ou the bagis of the departmental”
promotion examination dre required to pass the
typewriting test within the period of one year
from the date of their appointment to the 1.10.Cs.
posts  failing
menency oI confirmation are withheld, = The
above officials are, however, excmpted from passing’
the typewriting test after putting in 10 years
of service in the cadre. The Staff Side of the
P. & T. Department:i Council (J.CM.} Thad

yaised this fssue and after discussion with them.
it hag now been decided that only in e case.

of departmentaily promoted L.InCs. the “pericd
of 10 wears required for- granting  exemption
from typewriling test shonid Dbe redveed to 3
years. - burther action in the matter My now

‘be taken accordingy.

- (2) Thesg orders will be effeetive fromthe date

of issue only.

[D.G., P. & T. New Dylhi, Merio, No: 56.2,/73 SPBA,
dated the 27th July, 1978.] :

1. Exemption frem typewriting test fo depari-
mentally promoted L.IN.Cs: after 5 years of service
if only two genuine attampts are made.—In
accordance with instruction {2) above, depart-
mentally promoted L.D.Cs. will be exempied
from passing the typewriting test after completion
of 5 years of service as LD.Cs. P.M.G., Lucknow,
has sought clarification whether the departmentally
promoted L.D.Cs. before completing 5 years
of service as L.D.Cs. will have to make two
genuine attempis as prescribed in this office
letier No. 57-10/66 SPB-L, dated 6th January,
1069 (not printed), The matter has been examined
and it has been decided that the departmentally
promoted L.D.Cs. will be exempted from passing
the typewriting test if they make two genuvine
attempts during the peried of 5 years and provided

which their increments/quasi-per-
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they are also considered suitable for confirmation
before being exempted from passing the type-
writing test. ‘The genuineness of the attempts
will be decided by the appointing authority,

D.Gh, P. & T., New Dethi, Memo. No. 56-9/76 SPB
1, dated 15th January, 1979.] .

4. Exemption from  typewriting tost in ease
of widows appointed as L.D.Cs. on compassionate

grounds,—-{1) The Lower Division Clerks whether -

belonging to the category - of- direct recruits or

. those promoted on the. basis of departmental

nrometion  examination are. required to pass the
prescribed iypewriting test within one year
from the date of their appointment to 1.D.Cs.
cadre - failing - which their increments/quasi-
wermanency -0x . confirmation 6re withheld, The

‘directly recruited officials are:however, exempted

froui the passing of typewriting test after completion
of 10 years of sservice while the departmentally
promoted officials to L.ID.Cs. -cadre are exempted
from. the smme -after putting 5 years of service

provided two. genuine atfempis have been mads

by them.

AR gronfifiy exempiion from -
the coB ing the typewriting test i -

widows appointed as L.D.Cs.
om compassioniate grounds by relaxation of normél
recraitment rales has been under. consideration
for some fime past It has now been decided that
widows appointed on  compassionate grounds
in relaxation of normal recruitment rules io the
cadre of L.ID.Cs. may be exempted from passing’
{he typewritily test ds S007 4s “lhey  completo

35 years of age or 5 years of service provided.

they had made two genuine. attempts o pass the
tesl, ' ' '

(3) These orders would be effective from the
date of issue,

M.G., F. & T. Mew Dellii, Memo. Na. 56-2/80 §FB-L,
dated 18£8 June, 1980:) . . .

AUDIT INSTRUCTIONS

(1) See iem (3)‘ of Andit Instructions below
FR. 9 (6).

(2) A period of overstayal of leave does not
count for increments in a time-scale unless under
F.R. 85 (b [c.f. Rule 25 of C.C.S. (Leave)
Rules, 1972] it is commuied into extraordinary

“of such duty will count for imcrement jn-the g

© for training or instruction if “he s :
pay of the officiating post during such pepfod.”

7 tions {Reprint)] :

IF.R. 26

leave and under the proviso te F.R. 26 {(b) the
extraordinary leave is specially allowed to count
for increments.

[Pata 6 (iv), Chap, IV, Sec. 1 of Manual of Audit
Instructions (Reprint).]

(3) (i) In the case of a Governmenl servant
who, while officiating in one pest, is appointed
to officiate in another, the period: of joining
time spent in proceeding from ca€ post to the
other should be treaied as duty i the post the

pay of which the Government servart draws’
during -the period, and will oount for intrement

in the same post umder Fundamental” Rule” 26 -

(@). I however, the raté of pay admissible in,

both the posts happens to be the same, the period:
of joining time spent in- proceedirg from “one
post to the other should ‘be treated - asdoty

the lower of two posts and will coung for fticrement . -

in the lower post under F.R. 26:4{g). "

(i} In the case of a Government servant who,
while officiating in a post proceeds on Waiming
or to attend & course of ingtruction, ang,who is
treated as on duty while under training, the period

i whick -he was officiating prior’to hif, béin
allowed, the

[Para. 6, Chap. TV, Sec. [ of Mannatof. Audit

(4} Except whether the terras of ‘probation or

any general or special orders -of ~Government
rélating to a class of service provide othierwise,
if a probationer is confirmed at the end of & prriod
of probation exceeding iwelve months, he 1s
entitled to claim retrospectively the iucrements
which, but for his probation, he would have
received in the ordinary course. '

{Patw. 7, Chap. IV, Sec. I of Manual of Audil '
Instrustions (Reprint).] B

¢

(5) {{) The intention of F.R, 26 (¢) is to allow
the concession, irvespective of whether the higher
post is within or outside the Depariment io
which the Government servani belongs.

(i) The concession under this rule is admissible
even in a case where the Government servant
oncerned, while officiating in the higher post,
receives merely a paper promotion (substantive,

ost

ingtmie- -




;
!

164 PAY

or provisionally substantive) but is not actually
reappointed to the lower post.

[Para. 8, Chap. IV, Sec, I of Manual of Audit Instruc”
tions (Reprint).]

(6} See item (5) of the Audit Instructions
below F.R. 22

(7) The ‘period of joining time under proviso

(i) to F.R."107, during which a - Government

servani on transfer is not .entitled to be paid

should be treated as dies non for purpose of leave,

increment OT. pensioil, S .
{Para’ 6.(v) Chap. IV, Sec.1 ‘of Manual of Audis

{nstructions . (Reprinf)l.

'COMPTROLLER AND AUDITOR-
- GENERAL’S DECISION
1t has. been decided by, the., Comptroller and

- Anditor-General that the increments of a State

Govermment setvant,. goveraed by ihe leave

. rules of the Siate, who is serving under the Central -

Crovernment and is io receipt of Central Govern-
ment scales of pay, are to be regulated under
the - Fundamental - Rules, unless there is any
proviston to the contrary in-the orders of transfer.

[Comyptroller and Abditor-General’s Letter No, 1541~

" AJ425:.55, dated the 2nd fNO\*e'mber, 1955 to'the A.G., CR.]

1R, 27. Snbject to any general or special -

orders that may be made by the President in_tixis
behalf, an antbority may grant a premature
increment fo a Government sebvant om a time-
scale of pay it has power to create a post in the
game cadre in the same scale of Pay.

GOVERNMENT OF INDIA’S ORDERS

1, Future increments after premature incre-
ment o be regulated in the ordinary course.-
in the case of increments granted in advance,
it is usually the intention that the officer should
he entitled to increments in the same manoer
as if he had reached his position in the scale in
the ordinary course and in the absence of special
orders to the contrary he should be placed on
exactly the same footing, as regards future incre-
ments as an officer, who has so risen.

iG.1, F.D., No, 752, CSR, dated the 6th July, 191%.]

[F.R, 27

2. Rensop for -grant of premature incvement
not to be indicated.—It has been .decided thal
the Government are not prepared to state the
reasons for their action under any of the Funda-
mental Rules when the said rules themselves
contain no such conditions or stipulation.

[G.[, F.D. Letter No. F. 69, R.L/2§, dated the 22nd
May, 1928.]

3. Delegation of powers and conditions fer
grant of higher ipitial pay.—Under the existing
rules and orders the Ministries of the Gavern-
ment of India and other authoritiss concerned
have full discretion of granting advance incre-
ments undsr the provisions of  Fundamental

Rule 27, in respect of appointments to these

posts, whether temporary or permanent, whichy
they are empowered to create. But, 'in respect

“of the pests which are created with the concurrence

of the Ministry of Finance, advance increments
can be aliowed to the incumbents of the posts
only with previous approval of the Minisiry of
Finance.

As 2 vesult of a review of the financial powsats
delagated  to the Ministries of the Governmepd.
of Tndia and with ‘& view to speeding up disposal
of work it has been decided thal m the case of

initial appeintments to  Governmment Rervise

AR bidd e

~ made after the date of issue of these orders o
apost created with the concurrence of the Mymisesry

of Finance, the Administrative . Ministry . oon-
cerned may, subject to their ponditions mentigRed
below, grant at their discretion a higher initial.

pay not.exceeding five stages incretments in the

scale of pay applicable to the post

(@) The stage of higher inifial pay; where,
considered justifiable, should be  fixed
having regard to the candidate’s age,
previous . experience, qualifications and
emoluments  last drawn, efe

(h) The reasons for the grant of higher initial
pay should be recorded fully on fthe file
at the time of its sanction.

() '\%here initial appointment is to be made
consultation with the Union Public
Qervice Commission, the grant of higher
initial pay showld be based on their reconi-
mendations.

(d) Ministries concerned will ssue suitable
orders to ensure that ithe pewer now granted
is exercised by an officer of appropriaie
senjority.

1. Substituted by G.L, M.F., Notification No. 2 (@46)-F ITT (A)/60, Pt. 1T of 1966, dated the 30th September,

1967
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TS VR
These orders de not apply to trapsfers or pro-
motions - of - ~Gevernment  servants from one
post to another, or ‘o cases of re-employed
pensioners ~~which will be regulated as here-
tofore. :

[G.L, M.F., O.M, No. F. 10(2)-Hst. I[1/55, dated the
15th Fehruary, 1955.]

f 4, Authority Competent  te pgrant advanct

: ' imeremonts.— The position in  régard to the autho-
rities  competent o grant  advance erements
ander this yule to petsons  holding permanent
apditemporary posts is clarified in e follvwing
paragraphs -—. o

- {jy Anthotities who are competent f0 creaie

@ -post (permament or temporary) —may

(gradl, a. premature intremsmt not only

- ¥ the incumbént of the postoreated under

~¢heir own powors but also to thoso appointed

to othier posts.dn the same cadre on the .

gamne soale.of pay, created with the con-

o arrenos of fhe higher administrative autho-
pitipe <or the Ministry of Finance.

aatf o Cgvernrent servant promoted

“dne post to another or initially
tiet oo u post 18 fixed under the
intoms.of FR. 22 and 31, Althoogh
i fHe normal position, even in these
apon to the Ministries or other
anthorities o fix the pay of
s AFevermment servant at any stage of
the  timeegeale cof ‘the higher post under
the provisions of Tu.R. 27 gubject of course
to the condition that the Ministries and
the anthorities councerned are competent
+o oreate 4 post in the same cadre on  the
sarme scule of pay. The power to disregard
the provisiens of F.R. 22 in such cases
arust be sxercised with discrimination and
the provisiens of ¥.R. 27 should pot be in-
woked so often as to reduce F.R. 2210 a

mere nullity.
€

(jii) Pay in the case of Govermncnt servants
appointed in competiton with outsiders
in open recruitment should be fixed under
the relgvant riles regavding pay fxation.

=y

() A convention has been establi;;hed that
the recommendations of the Union Pubiic
Cepvice  Commission for the appoimi-
ment of a candidate on a higher initial
ngy than the minimum pay of the post

[F.r. 27

should, where the requisition sent to the
Commission admits of such higher inttial
pay, ordinarily be accepted by the appoint-
ing authorities. In view of this convention
it is mot desirable that initial pay under
t.R. 27 higher than that recommended
by the Union Public Service Commission
should be granted in any case. If.it is
felt that a higher initial pay than the one
recommended by the Commission should
be given in any case, the question of
giving such higher initial pay should
again be teferred -to-the 'Commission
and iheir fingl advice apccepted. ‘

(v) In respect of posis in which the IWinistries
are not  esapowered to . grant advance
inorements under F.R. 27 as explained
above the powers already delegated to
the Ministries under Order (3)  above
wilt continue to be in fdres except that

in oases wiere regruitment i mads through

the UPSELC, and  whed fnitial p
excess of five ‘
recommended by the UPREC M vaspect

of persous not already i - Governmeénd

service  the  Ministries ey
advanee Inorements withoul
the Mimstry of Finones.

(v} The above provisions 'dé ndt apply |ic

cases of fixation of pay’ of re-gpiployed
pensionors, war servios “reotulls, o eld,

which arve governed by separate drders.

[G.L, M.E, .M. No. F. 2 (46)E. TI/60, dated the

Sth Angust, 19651

5, Delegation of additional “‘_I*up{f%fersa,-m{f',(m
the

Ministries of the Government of India and.
Comptroller and  Auditor-Gengral of India
in respect of the staff of the Indian  Amdit and

Accotnts Department have been delegdted with

the powers a8 shown In the Annexure  (See
Table) inregard to the following types of cuges -

{1) Fixation of pay of Government gervants
promoted/transferred from one officiating
post to  another or re-appointed after
retrenchment, incinding fixation of pay
of temporary Govermment servanis on
transfer from Thigher to a lower post or
from a lower to higher post or from one
post te another equivalent post

afvanss inovemanls | Js
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(2) Fixation of pay of guasi-permanent Govern-
ment _servants: appointed to officiate
in other posts and -the grant of arrears
consequent upon such fixation.

Full powers are delegated In the matier of
allowing arrears of pay as a vesull of fixation
_of .pay of quasi-psrimunent Govermmenl s0rVanis
appointed to officiate in other posts vide item’
2 (b) of the Armexure. As regards other itents,
arrears from fisation of pay thereundsr may
he allow8d in zespect of cases which are mol
more thaf three-years old on the date of igeus

[FR. 27

6. Cases where powers under F.R. 27 not io
be inveked.—The exercise of powers under F.R.
%7 has been further reviewed and it has been
decided that these powers shall not be used by
the Ministries or other competent authorities to
grant  premature increments —

(i) as reward for meritorious worlk;

(iiy in_disregard of the advice given by the
Ministry of Finance in any individual
case of fixation of pay; '

(i) in disregard of the hormal riies govoraing
fixation of pay except in cases of hardship
or where the circumstanges are unusual;

- present Ve

- June, 1962J00m

me-fixation of pay, but in cases which
y gpecial diroumstances, - Mimstrios

of certaiz perquisites allowed, special,

(iv) totake into account the monetdry cquivalont .-
' or deputation. allowance ..

. pay  drawn,

or 1o \'uf?' T BReiRL CURARCG RS of fixing the initial pay -on appointment
(G.L., MEF, OM. No, 6 (23):E. TI1/62, dated the 22nd to -another  post where such monetary
1o o banefits arve not permissible. s ‘

LSRR

AL
1See (i LD balow FLOR. 291

Ne. Powers ‘delegated Prineiples to be observed in exercising the powers Remarks ’ o )
()R @ 3 {4)

Firation sgf pay gt Go~ {a) T esparary Govermment Servants

vernment servanis promo-
tedjtrandferred  from oo
officiating post fo anotber
or re-appointed after ve-
trenchroent,” including fixa-
tion of pay of temporary
(Government servanth of
transfer from a higher to.a
Jower post and from’a lower

to a higher post, ete. (incl

uding fransfer from one
post to another post.)

PR A

{6 o lower posti— F.R. 27 and personal pay,

Completed ye.a"zs of sewice‘in the hig}qcr post will der F.R. & (23} (4,
pount for purposas of advance increments n me lower B .
past to which ke is appointed or reverted. But initial pay '

should not exceed pay last drawn in the higher post,

(b} Temporary Government Servant transferred fram one post
to. anather equivalent post:—

Renefit stmilar to (&) above completed years of service
shonld be given.-

(¢) Temporary Government . Servant transferred from one pesi ﬁ
to another post carrying identical scale of pay —
Benefit as admissible under proviso 1 (#) to F.R. 2
should be given,

(d) Promotion{Transfer from one offiviating post 1o another . —

In the case of promotion/transfers from an officiating
post to another but higher officiating post, pay in the
higher post should be fixed on the analogy of P.R.22 (a)(D)
at the stage next higher than pay in lower post if the
following conditions are fulfilled — :

(#y Promotion should be in direct line of appointment;

fransferred from a higher Pay \':i}‘ill-be fixed under .. .

if any, will be allowed no-
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™No. Powers delegated Principles to be observed in sxercising the powers Remarks
1 @ 3 Y

(1) the Government gervant should have worked in the

iower post for more than 3 years (incinding any
period of interruption on account of leave, deputation
or foreign sexrvice or appointments to higher or equi-
valent posts during which he would have continusd

in that pozf);

(it The lowsr post or cadre continues to exist on & long

term basis; and

(iv) ths Goverament servat would bave cqntinuéd to
woik in the lowsr post or cadre but for his promotion
to the higher post. - .

I the Clovernment-servant Tag hsld the lowel post for fess
than 3 ysars but the other consitions are fulfilled or if the pro-
- motion i§ nol in the ditees-line bat the cther conditions are
. fulfilled, his pay may be fed on the zualoly of B.R: 92 (a)(iD).

In the case of promotions smade on or after 1-d-61 up o

Class T level, the puy will be fixed under F.R. 23-C,

1 {g) Figatzon of  pay of
quesi-pormansnt o
veriment  servants ap-

© pointed to officiate iu
other posis,

{by Allowing arrears of  Full powers.
yay a5 & vesult -of (4} :
a0, ’ o

In the case of p;'{mwtions-mude o o after 1-4-61 upto Class
1ievel, the pay witl be fixed under FLR. 22.C.

Tay to o regulated-auder F.R. 32, F.R, 21-A, and F.E, 31 Sanction tofivation of pay
ag it pay Geawls in iy gras-permansint pos 4

« iz subgtantive pay. 1o be lsued under TUR,
a

27 and personalpay, i any
i be allowed whdsd ¥,
9 Q% '

These orders do not affect the use of F.R. 27
where specifically allowed under special Govern-
ment orders already in existence. _

(G, M.E, O.M, No F-2 (46)-E I (A)/60, Pt
17 of 1966, dated the Tth February, 1968.] .

6 ¢

7. Benefit of Nationa fixation of pay in seniority
revision case.—(1} 1t bas been decided that the
ay of those Government employees who have
been promotzd after 4th January, 1972 pursuant
to the instructions contained in this Department’s
OM. No. 9/3/72-Estt.(D), dated the 22nd july,
1972 (determining seniority on length of service
hasis instead of with reference to date of connr-
mation in respect of those appoinied. priot_to
72-12-1959), may be potionally fixed with effect
from 4th January, 1972 and their day on the

" date of actual prometion, fixed. accordingly under
- PR, 27, provided the adminisirative Minisiries/

Departments satisfy themselves that the Govera-

ment employee in question would have” been

congidered for promotion at the appropriate.

- time, had they been assigned their rightful senio-

vity ab initio. This benefit will, however, not be
s dmissible if the Government employee con-
cerned was not found suitable when he was consii
_dered for promotion on the first occasion after
4th January, 1972 but was promoted on consides
ration of his case on the second or subsequent
occasions, The arears arising out of such national
fixtion of pay with effect from 4th January,
1972 would, hewever, be admissible from the
actual date of promotion only The benefit of
this pay fixatinn will not enutie the emplovese
to any further benefits such as semiority in “the
grade to which he is promoted, ete.
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(2) It is hereby clarified that in respect of such
of the employees as had been promoted after
1st January, 1973, in  pursuance of the instruc-
tions contained in O.M. referred to, the pay on
the actual date of promotion shall be determined
as if they had been promoted from 4th Januvary,
1972 and by further applying the C.CS.(R.P)
Ruies, 1973, with effect from the lst January,
1973,

[G.L, M.ELA., O.M. No. 20011/1/77-Est. (D), dated
the 19th April, 1578

g, Advance increments to seeriographiers i wiive -
ordinate offices for acquiring: higher speed in shott-

" hend.—=(1) The Third Pay Commission, has 1&-

commended-in para 50 in chapter 10 of its Report

fhat Stenographers ~(Ordinary “Grade) in Sub-
ordinate Offices in the pay. scale of Rs. 330-560

may .be grantsd-ong and two advance incroments

respectively on their qualifying at 100 oOr 120

words per minute in - shorthand both at the re-

cruitment stage and while in. servies. This re-

commendation of -the Pay Commission has been

accepted by the Government. . ‘

“(2j 1t has been desided that Administrative

| Ministries/Departments. may grant such advance

inorements to Stenogeaphers (Ordinary Crade)

" iy accordance with the following guidelines —

(1Y The recommendation of the Pay Commission

" ould be applicable o Shordinate Offices
having Stenographers (.G in the revised
scale of Rs. 330-560 irrespective of whether
the minimum recruitment specd is 80 words
per mioute -or 100 words per ‘minute.
In offices where the minimum recriitimnent
speed is itseli 100 words psr minute, one
advance increment will be admissible on
qualifying in the test at the time of re-
cruitment. _

(i) 'The benefit of advance increments will be
admissible to the existing Stenographers
(0.G.) in the scale of Ra. 330-560 as well
%s future tecruits to the grade.

(ifi) in respect of existing Stenographers, the
A dministrative Department will hold spe-
cial tests and grant one of iwo advance
increments according to whether they qualify
at 100/120 words per minute.  They
will be given three chances to quatify at a
higher speed. Stenographers who were
cecruited on the basis of minimum speed
of 100 words per minute, wiil have 1o Dass
the fest at this speed again for the purpose

~ wise will not be reopened.

[F.R, 27

of getting the benefit of advance increment.
Buf only one chance wili be given to them
for passing the test at this speed again.

(iv) In respect of future recruits, test at the
time of recruitment should be held at the
speed  of 80/100/120 words per minute
and advance increment(s) granted at the
recruitment stage according to the mini-
mum speed at which they gualify. After
they enter service, they will have three
chances to qualify at a higher speed for
purposes of earning advance incremeni(s)
at 100 or 120 words per minute, as the
case may be.

(¥) The advance increments are mnot to b

ahsorbed in future increments.

{vi} The date of next increment after the gram'L" '

of advance increments shouid remain the o

same.

{3) These orders would take sffent from 1-1-1973 -
but casee which have already been decided other-

" (4) These orders will also. apply to the Sieng- - "
graphers in the Indian Audit ‘and. Asgounts De- - -

pariments, o S0 far as they are .gonr:e:z's‘cd,\._ i-}; 46
orders issue after consultation with the Cofitp-
croller and Auditor-General of India.

(G, M.E., QM. Ho. 7 (G1-E. FIT CANTS, dated the

4th Cutwber, 1875]

- Clarifications.—1. 1t i8 clarified thit the orders
above would also apply to Hindi Stenographets
(0.G.) in Subordinate Offices in the pay scile
of Re. 330-560 on their qualifying at 1007120
words per minute respectively in Hindi Shorthand.
.1, M.F.,, O M. No. 7 (31)-E. T8 (A)/74, Yol. Ir,
dated the 14th October, 1976.] '

2. Tt is clarified that in aggregate {vo advance
inorements are admissible, viz., one after passing
the speed of 100 words per minute and second
after passing the speed at 120 words per minute,
This is clear from the orders issved by Minisiry
of Finance.

[D.G., P. & T., ND. Letter No. 13-2/80-PAP, dated
the 32nd Mareh, 1980, addressed to .M. Telecom, Tamil
Nadu Circle.]

9, Advance increment under Order (8) extended

to Stenographers (Selection CGirads)—It is observed

S ST S




"or. ‘on promotion to higher posts,
. personal pay would be egual to the amount of -
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that the post of Stenographer (Selection Grade)
in the scale of Rs, 425-640 introduced among
the cadre of Stenographer (Ordinary Grade)
in the subordinate offices, is only non-functional
and does not involve appointment to a differsnt
post other than the one heid by the Stenographer
{Ordinary Grrade) concerned. In the circumstances,
it has been decided that the provisions contained
in Goverament of India’s Order (9)above for grnt
of one of two advance increments to Stenogra-
phers who qualify speed tesis at 100/120 words
per minute will also be extended to the cases of
Stenographers (Selection Grade) in the subordi-

nate offices in the scale of Rs. 425-640, as a special
Case. : _

{1, MLELA, Deplt, of Persomndl & AR, OM. .

Wo. F. 13/29/82-Est, (P-1), dated the 4th February, 1983.)

10. Special increment for undergoing sterilisation

' operation—(A) Effective up. fo 16-12-1985 1 After

fwothree surviving children—{@) The = question

~of providing incentive to promote the small family

nore among the Central Government servants
has been under the consideration of the Govern- -
‘ment for some time -past.- Tt has bezn decided

ihat Central (Gyovernment employees who undergo

sterilisation afier having two or three surviving
chiidren may be granied a ‘special increment 1
the form of personal pay ‘not be absorbed .n-

futire intreases in pay <ither in the same post

The rate of

the next fncrement due at the time of grant of

" the concession and will remain fixed during the
‘entire service. In the case. of persons drawing pay
g% the meximum the rafe of personal pay would
be equal to the amount of the increment last

[®R. 27

Where this may not be possible, such
a certificate from a Voluntary Institution
getting grants from the Government of
Tndia/State Governments for conduocting
gterilisation operations or any other insti-
tutton approved/recognised by the Centralf
State Governments for the purpose,
will also be acceptable. A list of such
Voluntary Organisation/Institutions  re-
ceiving grants from the Government of
India/State Governments for conducting
starilisation operation is being compiled
by the Ministry of Health and Family
Welfare (0.5, Division) and  will be
circulated to all Ministries/Departments,
etc. Until the list is circulated, certificates
issusd by the Voluntary Oreanisations/
Institutions duly countersigned by a Civil
Surgeon or District Medical Officer would
be acceptable for availing. the benefits
in guestion. (List since cirgulaied—No?
printed—See  OM. dated 16-12-1985
below).

Note—In so far as civilian employess paid

 from the Defence Bstimates are concerned, - it

has been clarified that the term “Central Goveris
ment Hospital’s appearing in clause {ii} as amene

Defence Services.

drawn. The grant of the concession will be subject -

to the following conditions - .

- (i) The employes must bs within the repro-
ductive age group, In the case of a male
Central Government employee, this would
mean that he should not be over 54 years
and his wife should be bstween 25 to 45

~ years of age. In the case of & female Gov-
€' ernment employee, she must not be above
45 years and her husbapd must not be

over 50 years of age.

(i) The employee should have two or three
living chiidren.

(if) The sterilisation operation should be con-
ducted in and the sterilisation certificate
issued by a Central Government Hospital/
C.C3.1.8./State Government Hospital [Clinic,

Since some queries were received as to whether
the sterilisation certificates issued by a privaie
doctor/clinic and countersigned by a Govern-
ment doctor would be acceptable under the orders,
the matter was considered in detail and it was
decided that & sterilisation operation undergone
in a private hospital, even though the sterilisation
certificate is countersigned by an authorised medi-
cal attendant or even by a Government doctor,
cannot be considered for the grant of inceatives
under fhe orders,

iG.L, M & BW,, O.M. Mo, V-1101171/81-U5(M,
dated the 18th Januacy, 1983.]

(iv) The sterilisation operaiion can be undergone
cither by the Centra!l Government employee
or his/her spouse provided the conditions
at SL No. () to (iif) above are fulillled.

R,

" ‘ded shall inciude hospitals maintained by the -
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(v} The concession will be admissible only to
the employees who undergo the sterilisation
pperation on or after the date of issue of
these orders.

[G.L, M.F., O.M. No, 7 {39)-E. ITIj79, dated the dth
Degember, 1979, and the 30th September, 1980, C, & A.G.
Lettor Mo, 1222-NGE-1/25 80, dated the 20th  April,
1982.]

(b) it has beer decided that in the overali inte-
rect of the family welfare programme. a Central
Ciovérnment emplovee who or-whaose spouse bas
undergone sterilisation in a private nursing home
or privaie hospital after two or three surviving
also be allowed incentives for promo-
ting swall family norms, provided he or she pro-
ducse a certificate from the private medical practi-
tioner/private hospital duly countersigned Dby -a
Civil Surgeon/District Medical Officer/Authorised
Medical Attendant (under M.A. Rules)/Medical
Officers of C.GHL.8./Ceniral Government Hospi-
tal, who would, before countersigning the certi-
ficate, satisfy himsel{ that the concerned Cxovern-

‘mett emplovee or bis/her spouse has actually

undergong the sierilisation on the date mentioned
in the certifieate. The other conditions for the
grant of the incontive as mentioned above remain
unalierad. ) C

Theas ety

b troctions take effect from  the date
af tsaue of these orders, In other words, the em-
ployees would be eligible to draw the special
inerement on the basis of the above decision from
the first of the month following the date of issue
of these orders. There s no obiection to the
extension of benefits of these orders to past
cases where the sterilisation  operations have
been performed after 4th Deesmber, 1979 and
subsjest to the cmplovees beine otherwiss eligible

for the sams. Tn such cases alse the speas! incentive

increment wounld be payable 1o the employee
from the first of the month following the date of
issue of taese orders at the rafe admissible to the
employed on the date of sterilisation operation.
Mo arrears would be admissible in such cases,

[G L, M.F. .M, Ne. 7 (51)-E. TI/8S, dated the 16th
Drecember, 1985.)

(B) Effective from 17-12-1985 : Even after
one child~—The question of allowing special incre-
ment to (overnment servanis who or whose
spouse has undergone sterilisation operation after

~are granted a special incyement

(7R, 27

ane child has been considered at length and it
has been decided that Central Government em-
ployees or their spouse who undergo sterilisation
operation after having one surviving child may
also be granted special incentive increment. The
other conditions laid down will remain unchanged.

The concession will be admissible only to those
employees who or whose spouses undergo the
sterilisation operation on or after the date of issue
of these orders.

[G.L, Min. of FHealth & Family Welfara, O.M. Mo,

M-23011/9/85-PLY, dated the 17th December, 19837 ° 7

(C) Rate of persomal pay under CL8 A
Rules, 1984, in respect af old capes~—(1)
CGrovernment employees who uog i

personal pay not to be abgorbed in futvre i

creases in pay. The rate of personsl pay is equal

to fhe amount of the next increment dve 4t the
time of grant of the concession and remains fixed
during the entive service, S TR

of ‘pay seules

(2) Consequent on the revision
from 1-1-1980 on the o mdations of the
Fourth Pay Commission, ihe wmaiter relating fo
the revision of rate of personal pay i rospect
of those Central Government smployess who had

" already undergone stecilisation and were in recsipi

of persenal pay prior to 1-1~1986 has Deen under
the consideration of the Fovernment. 11 has been

decided that the rate of personal pay in respect .

“of those Central Government stployess whi werg
already in receipt of personal pay, ‘vrior, to
1-1-1986 in terms of the prévision contained in the

aforesaid OM. will be dit amount ggoivalsnt

to the lowest rate of incremenf in. the rewised
seale corresponding to the pay scale of the post
against which the individual had earned the per-
sonal pay (o the pre-revised stalgs of pay. )

(3) These orders would take effest from the date
an employee draws pay in the revised scale of pay
applicable in accoMance with the Central Civil
Services (Reovised Pay) Rules, 1986,

3.1, MF., O.M. Ne. 7 (EN-EBI/8G, duted the
9th February, 1987

Regubation. of Family Planaing Personat Fay in
varicns clremmnstances

For the implementation of the above orders
the following peints are clarified :

NI
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(@) While serving outside the cadre on deputation|
foreign service—~When an official quaiifies for
the special increment while serving outside the
cadre on deputation/foreign service or tramsfer,
the rate of special increment to be given in the
form of personal pay would be determined with -
reference to employee’s parent grade only, whe-
ther he draws his grade pay pius deputation aliow-
ance or pay in the scale of the deputation post.
No deputation allowance would be admissible
on the personal pay. The special increment will
be admissibie in addition to the ‘next below rule’
benefit, h ' ‘

() On roversion frem a deputation. postfhigher
post.—The employee would continue to draw -
the special increment at the same quanium om-
his reversion from a deputation post, or on rever-
sion from a higher officlal appomtment. o

taken-inito account fer fixation of pay on promor

tion. - The idea is that the benefit of personal pay . -
ghould continue to be availabie at the same rate .. - o : L
: <o o {Jy Sanctioning authority—The personpl pay
“gen Lo sanctioned by the head of the Office by
syue of a suitable office order after satisfying
Wimesld that the conditions prescribed are satis-

even afier promotion. -
L Ad) When Réld up af BB, stagefunder reduction-—
© The benefit of shecial ircremidnt would be allowed
even il the érployes ig Thla wp at the siiciency
bar stage of his. time-scale. Yince the benefit
is. to be allowed in the shape of personal pay,
the grant of the saing shiouid not wnount to the
crossing of efficiency bar by the employee coi
Teerned. . . el

h, e

increment at a particular.rate, he would coniinue
1o draw the same even if he s reduced to a lower
stage in his time-scale of pay or reduced io d
tower service, grade-or post, by way of penalty.
unde